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Matching and Non-Matching Skills:
Assessment and Searching for Ways

to Balance

Abstract

At the end of the previous century most world countries faced serious complex problems
concerning of mismatching skills and jobs which were regarded as the crisis of educa-
tional systems. The main cause of this crisis was intensification of contradictions between
qualitative changes occurred in global society on the account of increase in demand for
knowledge and intensification of its spreading and evolutionary and extensive education
development.

The problem of matching skills and jobs has become of actual importance since the mo-
ment when the needs for labor force in developed countries increased. Employers called
the need for skills as well as the need for employees eager to upgrade their knowledge
constantly, get new skills and crucially new competences allowing them both to fulfill their
duties successfully and create new workplaces independently. Nowadays the attention of
scientific community is draws to estimation of matching skills and jobs as well as over-
coming imbalances existing at the labor market. The article does a research into impact of
skills anticipating on subjects of economy's behavior and economy in general. Activities of
workplace's overeducation and undereducation in some European countries and Ukraine
are analysed, the best practice of overcoming such imbalances is investigated.

Key words: labor market, skills, matching, non-matching, imbalance, anticipating.

INTRODUCTION

ered by the scholars of the world from crucially new viewpoint — matching

nder modern conditions the problem of filling vacancy sources is consid-
U (mismatching) skills and jobs. In EU each fourth employer faces the com-

1 Liydmyla llich, PhD, Ass. Professor, is a Senior Researcher in the Department of Social Prob-
lems of Labor Market, Ptukha Institute for Demography and Social Studies. She finished her
PhD at the Institute for Demography and Social Studies of the NASU (Ukraine). Her current
research interests cover methodological and practical aspects of social monitoring, fore-
casting skills and labour market needs.
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plications in filling in vacancies due to lack of applicants with skills required®. An-
ticipating skills and jobs is of serious obstacle on the way to sustainable economic
development security and increase in labor efficiency.

The problem of anticipation skills and economic needs was first arisen in the works
of R. Freeman who investigated the impact of overeducation on labor efficiency and
highly qualified personnel’s loss of pay because of its incomplete implementation.’
G. Becker defined the problem of anticipating skills and jobs as temporary one and
recommended employers to update technologies in order to use full potential of
existing human capital and individuals to treat the investment to higher education
easier as the market did not need a great deal of highly qualified labor force.*

It is of utopia nature to bridge the gap between labor force’s skills and jobs within
globalization of economy and changes in labor market situation as till nowadays
there are no models which would give the accurate labor market needs forecast,
and training system always keeps some time lag (4-6 years) that restrains the
possibility of dynamic response to skills gap between labor supply and demand.
Though most world countries are trying to lessen this gap and relieve the negative
effect from it.

L. Lassnigg whose works are devoted to the problem of balancing labor market
and education emphasizes that education and business should be regarded as two
interlinked and interactive social subsystems with own needs, rules and logics of
development.® Thus the main task under the terms of increasing skills anticipation
is to find the ways of convergence and harmonization of these two systems develop
their control mechanisms that in the end will help reduce existing imbalance.

MATCHING AND NON-MATCHING SKILLS
IN SOME EUROPEAN COUNTRIES AND UKRAINE

In a new millennium nearly all world countries have faced the problem of mis-
matching skills and labor market needs. The challenge of labor force skills imba-
lance is worsening more and more year by year, contributing to youth unemploy-
ment, increasing risks of underprivileged people rejection in labor sphere, skillful
manpower draining, and identification of tension in the society.

The term ‘skills anticipation’ in its own refers to different kinds of gaps and im-
balances in skills, in particular: overeducation, undereducation, underprofessio-
nalism, overprofessionalism, excess (lack) of skills, shortage (surplus) of qualified
personnel, occupation aging etc.® As skills mismatch can be both qualitative and

OECD, (2013). Skills Outlook. First Results from the Survey of Adult Skills. Paris: OECD Pub-
lishing, 466 p.

FREEMAN, R. (1976): The Over-Educated American. New York: Academic Press, 218 p.
BECKER, G. (1993): Human Capital. A Theoretical and Empirical Analysis with Special
Reference to Education (3 Edition), Chicago: The University of Chicago Press, 413 p .
LASSNIGG, L. (2001): Ways for improving the co-ordination of VET and employment. URL:
http://www.ihs.ac.at/publications/soc/rs51.pdf

6 EC, (2070): Anticipating skill needs of the labor force and equipping people for new jobs.
Which role for Public Employment Services in early identification of skill needs and labour
up-skilling? Brussels: EC, 137 p.
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quantitative, the matter concerns the cases when a person does not suit vacancy
requirements and when there is a shortage (surplus) of personnel with specific
skills. Under modern conditions such mismatch is rather hard to define due to the
lack of systematic monitoring in this sphere. But International Labor Office based
on labor force survey data, state employment service administrative data and em-
ployers” survey suggests that two indicators which characterize skills mismatch
should be calculated (fig. 1).”

Fig.1. Skills mismatch among the employed in some European countries
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Source: ILO. Skills mismatch in Europe: statistics brief (2014).

Skills mismatch both within the employed and those people who are searching for
ajob abroad is of significant gap. As a rule, the indices vary within 10-30 % among
over-educated labor force, and about 20 % among the under-educated. The general
skills mismatch among the employed in European countries is estimated at the
rate 30-60 %, according to the International Labor Office.®

The youth is the extremely educated age-grouping of population. This is due to
the fact that in terms of acute competitive activity for the jobs absence of working
experience as one of modern youth’s weak points forces them to apply for the posi-
tions which mismatch their primary qualifications, and take on any work willingly.
Being single and free of family commitments, they are ready to move to another
place. In order to enhance own mobility they agree gladly to improve their skills.

7 ILO, (2014): Skills mismatch in Europe: statistics brief. Geneva: ILO, 35 p.
8 ILO, (2014): Skills mismatch in Europe: statistics brief. Geneva: ILO, 35 p.
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Table 1. Share of workers 15-29 years with matching or non-matching qualifications
by major occupational category (ISCO-08), %

Major occupational category (ISCO-08) Overedu- | Undere- Matching
cated ducated qualifications

Managers, senior officials and legislators 0,0 26,4 73,6
Professionals 0,0 13,4 86,6
Technicians and associate professionals 48,7 7,6 43,7
Clerical support workers 71,8 0,4 27,8
Service and sales workers 32,1 1,5 66,4
Skilled agricultural, forestry and fishery workers 16,5 2,1 81,3
Craft and related trades workers 18,6 1,0 80,4
Plant and machine operators, and assem- | 24,1 0,0 75,9
blers

Elementary occupations 96,7 0,0 3,3
Total 31,7 5,5 62,8

Source: SWTS Ukraine, 2015, p. 50.

In Ukraine 62,8 % of young workers (15-29 years) were assessed as working in oc-
cupations that are well-matched to their level of qualifications (table 1).

Among the employed by professional groups the highest level of position match-
ing was observed in professionals (86,6 %), craft and related trades workers
(80,4 %), managers, senior officials and legislators (73,6 %), that confirms the
following: the employed in above-mentioned professions obtain necessary basic
innovative potential during their professional training. So shaping of requirements
and abilities to introduce innovations among the representatives of these profes-
sions is worth forming at the level of professional preparation (training). °

The share of young workers in mismatched occupations totals 37,2 %, with the
majority in work for which they are overeducated (31,7 %) rather than underedu-
cated (5,5 %). Among occupational groups, it is those working in elementary oc-
cupations that have the highest tendency towards overeducation (96,7 %) followed
by clerical support workers (71,8 %), technicians (48,7 %) and service and sales
workers (32,1 %). These figures give evidence of necessity to secure rather high
level of their adaptability in labor activity by given professional groups. It should
be noted that 40,2 % of young people employed in elementary occupations hold a
tertiary degree.'

Lack of skills obtained was specific for managers, senior officials and legislators,
profes-sionals. Concerning the peculiarities and the nature of these groups’ rep-
resentatives employment it can be admitted that for the first of above-mentioned

9 ILICH, L., (2016): Evaluation of Matching Skills and Jobs International Relations 2016 «Cur-
rent issues of world economy and politics» Conference proceedings 17th International Sci-
entific Conference Smolenice Castle 1 st — 2 nd December 2016:Volume of Scientific Papers.
Bratislava: University of Economics in Bratislava, pp. 475-481.

10 LIBANOVA, E., atall. (2016): Labour market transitions of young women and men in Ukraine:
results of the 2013 and 2015 school-to-work transition surveys, Geneva: ILO, 96 p.
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categories initiative combined with sufficient experience is a must for being em-
ployed in this occupation. Whereas for the second category the key driver for get-
ting a job is experience, while eagerness for innovative changes is shaped in them
in their activity and gaining experience, and the level of initiative provides them
chances for their realization.

IMPACT OF SKILLS ANTICIPATION ON SUBJECTS
OF ECONOMY'S BEHAVIOR AND ECONOMY
IN GENERAL

The new challenges concerning intensification of contradictions between over-
educated and under-educated workforce have arisen in modern society as well
as its economy. These calls lead to sequential loss of competitiveness and growth
of shortage of skilled labor force, possessing innovative thinking and able to
create, introduce and develop knowledge-based economy. It is obvious that mat-
ching supply and demand for skills is a key factor determi-ning socio-economic
results of labor market, growth of economy and its competitiveness. This is pre-
cisely why the OECD countries identify anticipating and matching skills as an
essential element in their strategy on human capital development."

Anticipating skills means future skills needs identification on the basis of edu-
cational and occupational grounds considering both supply and demand. Such
forecasts should answer the questions concerning the quality and quantity of labor
force to be of demand at the labor market at a definite time period.'? The results
of anticipating skills ought to be relevant and available to as many actors at the
labor market as possible. The main users of such information should be authori-
ties, politicians, experts on employment and professional training, heads of higher
educational establishment, students and their parents.

From a standpoint of educational services consumers, skills anticipation is guid-
ance in further rational choice of professional training direction and rather deli-
berate scholastic investment. In case of branch and regional skills needs anticipa-
tion each actor has an opportunity to evaluate prospective benefits. Being informed
about skills needs in branches and regions, graduates and employees will be able
to invest in their own educational and occupational development with heavier re-
sponsibility. Moreover, bearers of certain skills can evaluate own prospective in
the professional sphere of particular branch or region as well as determine benefits
and migration risks.

From a standpoint of employers, skills anticipation will encourage more efficient
potential staff planning, prevention from employers’ runoft reduction in different
categories by the way of realization of inner training policy, active participation in
the occupational standards regulation processes considering long-term or short-
term demand.

11 OECD, (2013). Skills Outlook. First Results from the Survey of Adult Skills. Paris: OECD Pub-
lishing, 466 p.

12 FEILER, L., (2014): Skills Needs Identification and Anticipation Policies and Practices in the
Eastern Partnership Region: Cross-country Report. Brussels: EC, 118 p.
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From a standpoint of educational services providers, skills anticipation will pro-
mote relevant information supply concerning skills development by the types of
economic activity, educational and occupational levels. In such a way it will allow
to correct timely the amount and type of skillful labor force training.

ANTICIPATING SKILLS AND LABOR MARKET NEEDS

The research into international practices devoted to this problem indicates that
skills anticipation is mostly made by the independent scientific and research in-
stitutes or local organizations engaged in employment issues such as Institute of
Social and Economic research in Ireland, Employment Observatory in Greece,
Institute of Applied and Informational Technologies in Germany, Bureau of
Economy Policy Analysis in the Netherlands.” Independent organizations mainly
make such casts at the expense of clients, international organizations or at inter-
nal funds. In most cases these forecasts are financed on the basis of agreements
stipulating amount and terms of work. At the same time there are practices when
the process of skills anticipation employs representatives of several ministries. For
instance, Ministry of economy and telecommunication in Estonia and Ministry of
Labor and Education in France have special departments dealing with labor force
forecasting within the framework of their daily work.

In addition, anticipating can be provided on the ground of other ministries and
departments’ consolidating efforts. For example, four ministries established con-
sortium and created scientific and research project on long-term skills anticipation
in Norway. Intergovernmental target group was introduced in Poland which in-
volves representatives of ministries of education, health, economy, infrastructure,
employers’ organizations and experts from spatial econometrics at the University
of Lodz as a contractor."

In this case anticipating skills is financed completely at the state’s expense and
doesn’t need additional funds. The main reason is that skills anticipation is not
considered as a separate project but as an essential part of ministries’ daily re-
sponsibility. When skills needs forecasting is made for the local level to special
order, work costs are covered with direct payment by the local authorities. The
access to public information is guaranteed depending on the status of anticipator
and recipient. If the latter is the state, the whole official statistical data is provided
to the anticipator free, in other cases the access to the information and micro files
is payable.

Medium-term skills anticipation (for 5 years) are more widespread in EU coun-
tries as they are considerate more accurate. That is mainly because five-year fore-
cast allows precisely to offset a demand in substituting of labor force and youth
transition from educational establishments to the labor market. So such anticipa-

13 CEDEFOP, (2012): Skills supply and demand in Europe: Methodological framework. Luxem-
bourg: CEDEFOP, 144 p.

14 ZUKERSTEINOVA, A., STRIETSKA-ILINA, 0., (2007): Towards European skill needs forecast-
ing. Luxembourg: EC, 182 p.
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tion assists in making strategic decisions concerning reallocation of investments
into human capital to support the most vulnerable directions of personnel prepa-
ration. Medium-term forecasts are used in Czech Republic, Greece, Ireland, Italy,
the Netherlands, and Poland.” It should also be noted that short-term anticipa-
tion are more appropriate in situations when the issues concern organizing special
training or refresher courses for the unemployed, short-term improving qualifica-
tion courses etc.

The most optional range of skills anticipation among EU countries is introduced in
Austria, where the demand prospects for labor force are considered for a period up
to two, four, five and eight years. In Estonia skills supply and demand forecasting is
made up to seven years, in France and Cyprus long-term range (ten years) is more
preferable. Though there some are some exceptions in Germany and the UK where
long-term forecasts for a period from ten to fifteen years are more widespread.'®

The forecasts frequency, their variations over time, control of errors and correc-
tion help improve the anticipation model and choose the most relevant methods
of forecast. Within this context there are definite distinctions in EU countries. For
instance, in Estonia, Greece, Ireland, Italy, the Netherlands, Austria, Finland and
the UK anticipating skills are made regularly — once a year or two years, in France
— every three-four years. In other countries studied skills anticipation is made oc-
casionally possibly because of limited funds for this purpose. '’

Interpretation of skills anticipation in the EU countries is not identical so it would
be incorrect to compare their results. The main reason is that each country has its
own purpose and tasks of anticipating skills. Some countries do not make detailed
projections and strive to get rough estimates of prospective skills demand and
supply which are of use to determine general trends, possible risks and threats for
specific kinds of economic activity development, potential shortage of labor force
in branches and by educational and occupational levels.

The primary audience among skills anticipation recipients is authorities and poli-
ticians working at the socio-economic strategy development, human resourcing
and attack the state educational doctrine. In general they are ministries, state em-
ployment service, employment agencies, consulting companies specialized in ca-
reer pursuing, representatives of educational sphere etc.

As the results of skills anticipation create the full picture of prospective trends
at the labor market and changes in labor force structure, most EU countries use
them to ground structural, innovative, investment and social policy of the state.
Apart from that, the forecast findings are widely applied in consulting activity of
employment service and employment agencies which inform people about pro-
spective occupational or educational needs and opportunities within the context

15 ZUKERSTEINOVA, A., STRIETSKA-ILINA, O., (2007): Towards European skill needs forecast-
ing. Luxembourg: EC, 182 p.

16 EC, (2010): Anticipating skill needs of the labor force and equipping people for new jobs.
Which role for Public Employment Services in early identification of skill needs and labour
up-skilling? Brussels: EC, 137 p.

17 FEILER, L., (2012). Anticipating and matching demand and supply of skills in ETF partner
countries. Turin: ETF, 26 p.
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of employment structure changes (the Netherlands, Italy, Czech Republic, the UK,
Poland).”® In some EU countries the results of skills anticipation are available for
individuals and general society (Cyprus, Finland, Czech Republic, the UK) that
allows to be socially responsible for consumer choice of educational direction and
professional activity, as well as shape rational consumer behavior towards invest-
ment in human capital.

In 2014 in Ukraine the scientists of Ptukha Institute for Demography and Social
Studies of the National Academy of Sciences of Ukraine developed the forecast
model of labor force requirements consisting of four modules':

I.  Macro-module reflects predictive estimate of employed population by eco-
nomic activity.

II. Module of demand estimate specified by economic development provides the
forecast of employment transformation within matrix by economic activity
and skills.

II. Module of demand estimate specifies by workforce disposal provides the esti-
mate of demand for labor force by of economic activity, skills levels and pro-
fessional categories concerning the necessity of workforce replacement due to
disposal.

IV. Module of labor force supply estimate by skills levels and occupational
groups.

The main sources of forecast data are population census data, official statistical
data of labor force observation, enterprises observation, complex macro-forecast
of Ministry of economic development and trade of Ukraine, demographic forecast
and forecast of economically active population of Ukraine by age gathered by
experts of Ptukha Institute for Demography and Social Studies of the National
Academy of Sciences of Ukraine.

While developing the forecast model the experts faced the range of challenges
caused by both economical and political situation in this country as follows:

o  existence of “shadow economy” fair share, low level of correlation between
labor market and education, inefficient reforms of professional training and
higher education systems;

o absence of accurate economical development forecasts in medium-term and
long-term periods;

o lack of availability to administrative registers containing macro-level infor-
mation concerning professional and qualification staff personnel;

o narrowness of forecast possibility by gender and age as well as professional
and qualification labor force staft.

18 ZUKERSTEINOVA, A, STRIETSKA-ILINA, 0., (2007): Towards European skill needs forecast-
ing. Luxembourg: EC, 182 p.

19 ILICH, L., (2015): The practical approaches to overcome skills mismatch: international prac-
tice and Ukraine experience. Scientific Letters of Academic Society of Michal Baludansky.
Ne 3. Kosice:ASMIBA,:pp. 46-52.
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To the author of the article’s mind, the solution to these problems is possible only
under the condition of strengthening the interaction of all stakeholders in matters
concerning improving informational provision of supply and demand forecast for
qualified labor force, including data processing as for structure of the employed
in professional and qualification dimensions whereas considering priorities of na-
tional and regional development.

CONCLUSION

Skills anticipation inevitably leads to increase in human resources imbalance at
prospective labor market. Versatility of its display which is noted at the level of
employee, specific business and state in general should also be taken into account.
At individual level skills mismatch impacts labor motivation, satisfaction with the
results obtained, efficiency. At the level of business it negatively affects production
efficiency and staff turnover, drives up the cost of search for specialist required and
prevents new technologies introduction. At macro level it causes higher level of
unemployment, employment in shadow economy and economic inactivity, labor
force degradation, increase of social tension which in its combination negatively
influences national production rates.

The results of research done by the author reveal that the most efficient method of
overcoming skills mismatch is forecast of demand for qualified labor force which
allows to define vectors of supply and demand development at labor market and
impact the choice of consumers with marketing methods aiming at bridging the
gap. The study of methodological approaches to forecast of qualified workforce in
some countries of EU has confirmed that in most countries investigated the calcu-
lations of demand for qualified workforce are made concerning both from sectoral
and education and training angles that allows defining structural changes at labor
market as well as making timely adjustments to training system contents. Such
forecast is of complicated nature in Ukraine for following reasons: lack of infor-
mation concerning the employed in shadow economy and their educational and
training division; absence of accurate forecasts regarding Ukraine’s economic de-
velopment in medium-term and long-term periods; lack of availability to adminis-
trative registers containing macro-level information concerning professional and
qualification staff personnel; narrowness of forecast possibility by gender and age
as well as professional and qualification labor force. Thus the author of the article’s
prospective elaborations will be directly tied to improving the employment level
statistical monitoring system and developing the tools of social dialogue within
the system of skills forecast which calls for complex determined activity of all
stakeholders as for overcoming educational and qualification imbalances.
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Abstract

The peculiarities of the transit of Ukrainian youth from education to labour activity and its
specificity in Ukraine are studied in this article. An actual situation of the youth segment of the
labour market and main causes of youth unemployment, in particular by age groups 15-24,
25-30, 30-34 are analyzed by the authors. Theoretical principles of the transit of Ukrainian
youth from education to decent employment, classification features developed by the ILO for
differentiation of processes of integration of young people into the labour market are consid-
ered. Essence of transit, criteria of decent employment, stages of transition from education to
work and three stages of transit are determined. The authors propose the measures to improve
the situation with youth employment, to regulate youth unemployment and to increase the suc-
cess of the transition of youth from education to work in Ukraine.

Key words: youth segment of the labour market, transit of youth from education to work, youth
employment, youth unemployment, integration of young people into the labour market, Ukraine.
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1. INTRODUCTION

nomic problems in Ukraine. The cases when the graduates of higher edu-
cational establishments are working not in their profession or fall into the
category of unemployed have got the considerable diffusion.

Today the problem of youth employment is one of the most acute socio-eco-

The paradox of the position of Ukrainian youth at the labour market is that, on the
one hand, young people represent a resource of productive forces of society, in-
creasing its labour potential with their working capacity, their ability to learn and
to master new technologies, their ability to respond promptly and effectively to the
demands and challenges of a modern market economy. On the other hand, young
people as workers at the labour market are exposed to the number of negative
factors that create significant obstacles to their professional realization. Among
these factors are: an imbalance between the real needs of the labour market and
the number of specialists in certain professions according to which higher educa-
tion institutions carry out the professional training, the non-compliance between
the employers” requirements to practical work experience on particular post and
the young professionals’ opportunities to have such experience, differences young
professionals’ wishes concerning their wage and employers’ ability to meet these
wishes, the inconsistency of the content of education in the chosen specialty with
the expectations of employers.

In fact, it is said that a significant part of graduates of educational institutions do
not have a competitive level of qualification and practical skills in their profes-
sions, and therefore it is difficult for them to rely on decent employment and an
appropriate «social package». The situation with young people’s participation on
the labour market of Ukraine requires a detailed study of the issue of the transit
of young people from education to work and analysis of the peculiarities of this
transit in Ukraine. This will enable the appropriate steps to be taken to develop the
effective measures for the state employment policy of young people.

The issue of the transit of young people from education to work is not new for
Ukraine. The problems of the transition from education to work are studied by
the famous Ukrainian and foreign scientists, in particular V. Afanasiev, S. Bandur,
H. Bekker, P. Burdiie, V. Bazilevych, D. Bohynia, A. Kazanovskyi, V. Kolosovskyi,
L. Kolieshnia, A. Kolomiiets, E. Libanova, P. Nikiforov, V. Onikiienko, M. Semyki-
na, O. Tsymbal and others. The researchers stress the need to ensure the profes-
sional and qualification level of training of young professionals in accordance with
the requirements of the modern labour market and to eliminate the imbalance
between demand and supply in the youth labour market. International organiza-
tions, in particular the International Labour Organization (ILO), emphasize the
importance of successful transit from education to stable labour activity, focusing
on the problems of decent work. In the study, we understand the transit from edu-
cation to work as a transition period from the moment when a person completes
the training and the moment of starting work.

At the same time, such aspects of the transit as its ease and variability have not
been studied sufficiently, that limits the possibilities for analyzing of the factors
that can affect the decent employment of young people in Ukraine.
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2. RESEARCH RESULTS

We consider the transit from education to work, as a transitional period from the
moment the person completed the training and to the moment of the starting
work. The transit from education to work is the starting point for the beginning
of working life. Entering the labour market, the graduate generally has three main
scenarios of working life: the first, direct employment in the form of obtaining a
job from an employer (hired labour) or employment through self-employment,
when a person creates a workplace for himself/herself; the second scenario is ac-
tive unemployment, when a person «gets stuck» in search of work; and the third
one is passive unemployment meaning the refusal of active search of work.

Today the ILO introduces a new qualitative element to the standard definition
of the transition period between the moment of graduation and the moment of
starting work. The definition of transit to working life, according to the ILO ter-
minology based on the concept of decent work, even goes beyond the concept of
«employment contract». According to experts, it is quite probable that a young
person can have a permanent work contract, earning below the poverty level,
working more hours without social protection, and without the right to vote at
the working place. That is, it is not necessary to define the transit only on the
basis of employment term, disregarding other important characteristics of «de-
cent» work. Since a permanent work contract might not guarantee the presence
of other elements of «decent» work (access to social benefits, decent income), a
more comprehensive approach requires the compliance of decent work conditions
(Elder, 2009, pp. 11-13).

Let’s study the classification features for the differentiation of the processes of in-
tegration of young people into the labour market developed by the ILO in details
(Elder, 2009). Decent work is defined as one that meets the following criteria:

o a person has contractual obligations that meet the expectations of a young
employee;
o can be qualified neither as over employment, nor as part-time employment;

o is paid at the level corresponding to the average monthly salary of a young
employee or above this level;

o  provides satisfactory work safety;

o provides an opportunity for employees to participate in trade unions or as-
sociations of employers’ organizations;

o provides the rights, including sickness benefits and annual leaves.
Satisfactory work is a subjective concept based on the permanent emploee’s self-
assessment of this status. This is the job which is acceptable and desirable at the
given time for a person in his/her working life. And, on the contrary, unsatisfac-
tory employment is classified as one that causes a sense of dissatisfaction with
work.

The stages of transition from education to work can be classified by singling out
the follo-wing three stages of transit:

1) Completed transit. A person with a completed transition stage is a young per-
son who currently has work:

«  with a clearly defined period and with which the person is satisfied;
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o with a clearly defined period and which is unsatisfactory;

o thatis temporary, but the person is satisfied with it;

o  based on self-employment and which is satisfactory;

2) Transition stage. A person at the transition stage is still at the job search stage if

he or she is in one of the following statuses:

o aperson is employed, but this work is temporary, which is considered by the
person as unsatisfactory;

o aperson has paid work on a non-contractual basis;

o aperson is self-employed and dissatisfied with job;

o aperson works in an unpaid family business (and is both satisfied and dis-
satisfied with it);

o aperson is unemployed;

o aperson is inactive at the labour market (and doesn’t study), with the purpose
of further employment later;

3) Stage of job search which has not begun yet. A person who is at the stage of job

search, which has not begun, has not yet passed the stage of transit from education

to work. This position is characterized by the following:

o aperson is still a student at school;

o aperson is inactive at the labour market without the purpose of further em-
ployment.

There is an important question for a young person, who has completed the transit

from study to work (or is in the stage of completed transit) weather the path from

the end of training to getting of satisfactory /decent work was difficult or easy?

To find the answer to this question, we need to specify several important factors.
First, the transitional period may be varied and consist of the following steps:

1. Direct transition is characterized by the fact that the first experience of a young

person after graduation ended with employment at a satisfactory or permanent job.

2. Period of temporary self-employment and unsatisfactory employment, or em-

ployment on a non-contractual basis, passing the period of unemployment or in-

activity.

3. Period of unemployment, taking into account or disregarding the period of em-

ployment or lack of activity.

4. Other. A young person can be classified in another category if after graduating

he or she travels or performs household duties.

By adding time variables to 4 possible transition phases, the transit can be classi-

fied as «short», «<medium» and «long-term».

A short transition is classified as one when a young person before receiving satis-

factory / permanent work has passed (one of the episodes):

o adirect transition;

o aperiod of temporary employment, self-employment, non-contract work or
unsatisfactory employment for less than one year without a period of unem-
ployment or lack of activity;

o aperiod of unemployment for the period of less than three months (or in the
state of «no job search» or inactivity at the labour market);
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o aperiod of inactivity at the labour market for the purpose of employment for
less than one year.

A medium transition is classified as one when a young person before receiving
satisfactory / permanent work has passed (one of the episodes):

o aperiod of temporary employment, self-employment, non-contract work or
unsatisfactory employment from one to two years without a period of unem-
ployment or inactivity at the labour market;

o aperiod of unemployment from three months to one year (or in the state of
«no job search» or inactivity at the labour market);

o aperiod of inactivity at the labour market for one year or longer.

Along-term transit is classified as one when a young person before receiving a satis-
factory / permanent job has passed (one of the episodes):

o aperiod of temporary employment, self-employment, non-contract work or
unsatisfactory employment for two years and more without a period of un-
employment or inactivity in the labour market;

o aperiod of unemployment for one year and more (or in the state of «no job
search» or inactivity in the labour market).

Secondly, while the appreciating the ease of the transit one can determine the de-
gree of the coherence of the labour market and vocational education. Unfortunate-
ly, in Ukraine there is practically no feedback between the labour market and social
orders for education, i.e. the impact of the labour market (employers, employment
centers) on higher education through adjustment of the number of graduates by
certain types of specialties, is minimal. The interaction between the demand from
the applicants’ side and the supply of higher education occurs only on the basis of
«narrowly corporate» interests of this system and individual universities, as well
as applicants and their parents’ own ideas about the prestige of professions and
their relevance to the market. This exacerbates the problem of successful transit of
young people, and also leads to ineflicient use of public funds.

We agree with M. Bublii's opinion, which highlights the following features
of the youth sector in the field of employment in Ukraine: the significant de-
crease of the number of young people in all sectors of the economy, espe-
cially in science and scientific services; the constant increase of open and hid-
den youth unemployment; the increase of tension in the primary employment
of young people; the social and professional reorientation of youth to work
outside the state sector; the intensification of the labour activity by secon-
dary activities, such as :a combination of several works simultaneously, an addi-
tional work during the studding at the educational institutions of different types,
self-employment, etc.; the expansion of employment in the field of hidden em-
ployment, which is attractive for young people in terms of mobility, risk, free-
dom from official duties, and often requires not some special training but only the
certain skills; the general increase of the supply of labour among young people,
in particular, due to the narrowing of the parents’ ability to help their children
(Bublii, 2010).

In 2016, according to the State Statistics Service of Ukraine, the total number of
unemployed youth (15-34 years old) was 13.1%, in addition, the highest unemploy-
ment rate was observed within the age group of 15-24 years (23.0%), the unem-
ployment rate in the age group of 25-29 years remained at the level of 11.7%, the
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unemployment rate in the age group of 30-34 years was 8.9 %. The observed unem-
ployment rate in the age group of 30-34 years characterizes the greater adaptability
of this age group to conditions of the modern labour market. Let’s look at the data
of the countries of the European Union for the comparison. The unemployment
rate within the age group of 15-24 years in 28 countries of the European Union was
18.7%. According to the rating of countries Ukraine ranked 22nd out of 29 plac-
es, Poland took the 17th place (17.7%) on the unemployment rate in age group of
15-24 years. Germany, the Czech Republic, the Netherlands, Malta, Austria, Den-
mark (figure 1) got the lowest unemployment rate (7-12.0%) within the age group
of 15-24 years (Ekonomichna aktyvnist, 2017, pp. 49, 71, 187).

Consequently, the most vulnerable among the age groups at the labour market
are the young people aged 15-24 years, since within this period of life there is
a choice of profession and the search for the first job and the labour potential of the
young people aged 15-24 years is not sufficiently complete and specific. The main
reason for their unemployment is first of all the studding, since in Ukraine the full
secondary education is compulsory and the county has the growing number of
students of higher education institutions, and secondly, the majority of students
were not able to find a job after the graduation. Besides, the important causes of
economic inactivity of the young people aged 15-24 years is the maintenance of
the household (which involves the formation of a family, the birth and upbringing
of children) and the resignation, as they are more confident in the ability to find an
other job, because they have already obtained a certain qualification level and still
have significant prospects for professional growth. That is, they have a stronger
position at the labour market.

Fig. 1. Level of unemployment of the young people aged 15-24 years in Ukraine
and in the European Union, 2016.
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During 2010-2016 there was an increasing of the unemployment rate among the
population of Ukraine in whole from 8.1 to 9.3% and among young people within
the age group of 15-34 years from 11.6 to 13.1%. In this period of time the un-
employment rate in age group of 15-24 years increased from 17.4 to 23%, in age
group of 25-29 years there were also growing of the unemployment rate from 9.9
to 11.7% as well as in age group of 30-34 years from 7.9 to 8.9% (Ekonomichna
aktyvnist, 2017, pp. 49; Ekonomichna aktyvnist, 2011, pp. 56).

The unemployment rate among the young people aged 25-29 years amounted to
11.4% in the first half of 2017. This rate was 17.8% among the youth aged 15-24
years and it is considered to be almost twice than this rate in all age groups.

The unemployment rate among the young people aged 15-24 years in the
EU countries was 16.9% on average. Among the unemployed under the age
of 35 years who were registered by the State Employment Service and had some
professional experience 22% previously worked in the sphere of wholesale and re-
tail trade and in the sphere of repairing of motor vehicles; 21% worked in the field
of public administration and defense, compulsory social insurance; 13% worked
in the processing industry; 10% worked in agriculture, forestry and fisheries
(Molod na rynku, 2017).

Special measures, such as the providing information, counseling and career
guidance services, the creating of a bank of vacancies and the finding of suita-
ble employment, the facilitating to an employment (including the organization
of a business activity, the organization of vocational training and retraining, the
organization of refresher training for the unemployed, the organization and fi-
nancing of public work and gaining of the status of unemployed, the payment
of unemployment aid), are taken to promote employment for young people who
apply to the State Employment Service. In January-August 2017 208.0 thousand
of young people have found a job due to the activity of the State Employment
Service, this number is 3% more than in the corresponding period of last year, in
particular, every second of young people was employed promptly until the getting
of the status of unemployed. Professional guidance services in January-August
2017 covered 307.1 thousand unemployed among unemployed young people
and 597.3 thousand among youth studying in various educational institutions.
During January-August 2017 the State Employment Service carried out the vo-
cational training of 42.8 thousand unemployed aged under 35 years for orders of
employers in order to maximally approximate the professional skills of citizens
seeking a job to the needs of employers (Molod na rynku, 2017).

In the first half of 2017, according to the State Employment Service, the employ-
ment rate among the persons aged 25-29 years was 69.0% that is higher than the
average rate among all age groups (56.0%). During this period of time the employ-
ment rate among the youth aged 15-24 years was only 28.5% (Molod na rynku,
2017). At the same time, a significant part of Ukrainian youth chooses the illegal
sector of the economy as an area of additional employment. Every fourth person
among the youth aged 15-34 years or every third person among the youth aged
15-24 years is occupied in the shadow sector of economy (Ekono-michna akty-
vnist, 2017, pp. 101). Therefore, young people have a much higher unemployment
rate than the other adult population.

Thus, there are reasons to conclude that the transit of Ukrainian youth from edu-
cation to decent employment is rather complicated. In addition, the consistency
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of the labour market and vocational education and the actual state of the youth
segment of the labour market are unique criteria for ease of transit.

A number of peculiarities of the transit of Ukrainian youth from education to
work was revealed during the study «Transition of Youth from Study to Stable
Workn, carried out by the Ukrainian Center for Social Reforms (UCSR) and the
M. V. Ptukha Institute for Demography and Social Studies of the National Acad-
emy of Sciences of Ukraine in 2013 and in 2015 years (Libanova, 2014; Libanova,
2016), unemployed young people in Ukraine are not in search of job for too long,
in particular 63.4% are in active search for less than one year, and 43.0% - less than
6 months (table 1).

Table 1. Unemployed youth (according to the ILO methodology) by duration
of job search, gender, age and place of residence

Duration Total Gender Age groups Place of resi-
dence
Per- % %
sons
Fe- Male | 15-19 | 20-24 | 25-29 | Cities | Rural
male area
Less than 1 32578 3,7 2,9 4,3 2,6 3,7 4,2 4,0 3,1
week
From 1 week 89127 10,1 11,8 | 9,0 10,8 10,7 8,9 12,8 5,0
to 1 month
From 1to3 116856 13,3 11,1 14,7 14,6 15,7 9,3 14,1 11,7
months
From 3 to 6 140816 16,0 15,3 16,5 13,5 14,1 19,6 17,3 13,5
months
From 6to 9 117500 13,3 15,1 12,1 24,8 14,7 5,6 12,1 15,6
months
From 9 to 12 61849 7,0 11,5 4,0 8,7 8,2 4,6 7,4 6,3
months
From 1to 2 98144 11,1 10,3 11,7 7,2 11,6 12,5 10,1 13,0
years
More than 2 151764 17,2 15,6 18,3 7,31 11,3 30,0 13,3 24,4
years
No answer 72916 8,3 6,5 9,5 10,5 9,8 5,1 8,8 7,3
Total 881551 | 100,0 | 100,0 | 100,0 | 100,0 | 100,0 | 100,0 | 100,0 100,0

Source: (Libanova, 2016)

However, this is not typical of all demographic groups. Thus, among the people
aged 25-29 years and rural residents it is considerably higher, 30.0 and 24.4%
respectively.

The unemployed answered that the main reason for the lack of work is the failure to
find work after graduation (33.0%) and the voluntary resignation (16.6%), which
correlates with the indices of dissatisfaction with their employment among wor-
king youth. This situation is considerably worse in the age group of 20-24 years, for
which the first reason is 40.5%, and for rural youth, where the impossibility to find
job after graduation reaches 43.2%. Higher requirements for professional training
than the person had were called by 27.8% of the unemployed young people as the
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main impediment in finding a good job. Close to it impediment is the lack of vacan-
cies (27.1%). Salary s significantly inferior to these reasons (19.2%). This shows that
unemployed young people have enough restrained demands and adequately realize
their prospects and disadvantages at the labour market. The size of the minimum
monthly salary at which unemployed youth would accept a job offer is the evidence
of restrained demands for a future job. Thus, in 2013, 21.7% of unemployed young
people would take a job offer with salary of 2000 hrn. (250 USD) per month. It was
more by 43.0-39.1% of the minimum wage in the country (January-December -
1147-1218 hrn), and it was significantly less in 1.5-1.8 times than the average
monthly wage (January-December — 3000-3619 hrn.) in Ukraine. In addition,
19.5% of unemployed young people would be willing to work even at a lower wage
that is 1000 hrn (125 USD) per month (Libanova, 2014).

Today, young people, especially university graduates, refuse to work because
of low wages. Young people without experience are offered to work for 2500-
3000 hrn. (100 USD) even in Kiev, while the minimum wage in Ukraine in 2017
is 3200 hrn., and the average monthly wage in January-August 2017 was 6008-
7114 hrn. (Serednia zarobitna plata, 2017). One can get the position of an operator
to call center, a courier, a cashier, secretary, and an assistant of an accountant or a
lawyer for such salary (Ivanytska, 2015). Consequently, the extremely low wages of-
fered to a Ukrainian at the start of a career, the lack of prospects and support con-
siderably reduce the opportunities of modern youth for a decent employment.

Besides, according to the survey results (Libanova, 2014) an unstable employment
is a characteristic of for 14.9% of Ukrainian youth; 21.7% of Ukrainian youth are
dissatisfied with their employment. The first reason for such dissatisfaction is low
salaries (43.6% of young employees and self-employed receive less than average
weekly wages); the second one is the discrepancy of qualifications to the duties.
Lack of stable employment and dissatisfaction with it cause the desire of 26.6% of
young people to change their jobs.

The researchers emphasize the discrimination of young people during their em-
ployment, as the problem worsening the chances of young people is the lack of
practical experience. Most employers look for experienced employees, but at the
same time young and energetic. In addition, a young specialist, having acquired
the necessary experience, can decide to seek higher paid work and leave a firm that
has made efforts to make him/her a specialist. Young women are in an even worse
situation because employers are afraid that at any time a woman can have a baby
and take a maternity leave (which is natural). Therefore, the employer spends time
and money on training the worker without any benefits (Kulish, 2011, pp. 286).

We, in turn, are sharing the I. Shtunder’s viewpoint, according to which the fol-
lowing factors that influence on the young people’s employment opportunities and
their position at the labor market can be distinguished:

o the stimulating factors which are those that promote the competitiveness of
youth in the labor market. They are : the benefits of young age, a high physical
activity and an endurance, the ability to adapt quickly to changes, a flexible
thinking, an ability to innovate;

o the dissimulating factors which are those that complicate the young people’s
ability to compete at the labor market on an equal footing, increasing the so-
cial vulnerability of young people. They are: the inadequate level of work ex-
perience, the inability to apply the acquired knowledge in economic practice,
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the lack of professional competence, the staying in a state of self-determina-
tion, formation (Shtunder, 2009).

3. CONCLUSIONS

Nowadays, young people are the most flexible and mobile part of the population.
Therefore, it is important for Ukraine to take the measures to improve the youth
employment, the continuous improvement of the young people’s personal quali-
ties, and to increase their competitiveness at the labor market and as a result of it.
The main measures that, in our opinion, will promote the success of the transit of
young people from education to work are:

o the improvement of the information service for the youth sector of the labor
market by the periodically informing pupils and students about the need for
enterprises in the workforce, the need to continue a training and an obtaining
of the profession, which is competitive at the labor market, by the conduc-
tion of the specialized (sectoral) and regional (inter-sectoral) job vacancies
trades, by the providing of the development of vocational guidance services
for youth (informational, diagnostic, consultative, etc.) to help young peop-
le to became aware of the choice of the future profession, to have certain
guarantees of employment upon graduation, to be informed about the course
of events at the labor market according to the chosen profession;

o the reconciliation of the labor market and the market of educational services
(among which there are significant disproportions in recent years) due to the
substantiation and agreement of the size of the state order for the training of
specific specialists at the state level and educational institutions;

o the professional training, the retraining and the advanced training of young
workers, in particular through the acquisition of special skills, additional spe-
cialties and the acquisition of the second higher education of I-II and III-
IV degrees, in order to create the favorable conditions for the prevention of
forced chronic unemployment, for the solving of personnel tasks, which are
related to the rationalization of an employment;

o the creation of an integrated database on the labor market containing the
information on the need of enterprises for staff according to occupations and
qualifications (the structure of professions, the level of qualification) and the
data on the number of the available and required jobs by categories of staff;

o the increasing of the role, efficiency and availability of services for certain
elements of the labor market infrastructure, namely, the State Employment
Service and private employment agencies;

o the involvement of young people in entrepreneurship and the promotion of
self-employment through granting of loans on preferential terms, the maste-
ring by youth of various business spheres, the creation of additional and new
jobs through the restructuring of the economy, development of private busi-
ness, especially small and medium enterprises;

o the motivation of the entrepreneurial sector (through preferential taxation)
to the acceptance of young professionals without experience at the first work-
place. The great importance should be given to the internally training of
young people, the training directly at the workplace, the improving of the
skills of young people in accordance with the requirements of the market
situation and the enterprise;
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the development of young specialists directly at the enterprise in accordance
with the requirements of a particular employer (the company acts not only as
a productive structure, but also as an educational structure). This development
includes: the adaptation of skills to the current situation in the industry, the
obtaining of instructions and practical knowledge, the forming of young spe-
cialist’s confidence in their actions, practical trainings, the mentoring for young
specialists, the appropriate material and non-material motivation of employee’s
effective work, the creation of the prospects for career development of youth;

the creation of the conditions for the attraction of long-term investments,
including foreign ones, for the training, the retraining and the additional
training of young workers.

The system of state regulation of youth employment at the macro, meso and micro
levels includes:

the regulation of youth employment on the basis of the analysis of the labor
market through government decisions, the State Employment Program and
the General Agreement on Tariffs at the macro level, which means the level
of national development. It involves: the planning and the forecasting in the
field of education, the deve-lopment of the programs of cooperation between
higher educational establishments and enterprises, the industrial practice, the
attraction of personnel of higher educational institutions to the development
of the training programs in training centers at the workplace, the invitation
of the qualified employees of enterprises for teaching in higher educational
institutions, the organization of the joint conferences with the participation
of the representatives of the teaching staff of higher educational institutions
and industrial companies, the investing of the capital of industrial companies
into the development of higher educational establishments, the questioning
of industrial companies in different regions concerning the requirements for
the specialists with higher education and the graduates’ of higher educational
institutions, who were employed at these enterprises, efficiency as a specia-
lists, the acquaintance of industrial companies with the specifics of training of
specialists. That is, the cooperation in favor of the youth segment of the labor
market should take place using the formula «school-university-enterprise»;

the regulation of youth employment through the individual government de-
cisions on specific issues, as well as through the sectoral orders, regional de-
cisions and relevant tariff agreements oat the meso level, which means the
ratio of demand and supply of labor in the context of individual regions and
industries;

the regulation of youth employment by the measures of personnel manage-
ment and the collective agreement at the micro level, which expresses the
internally the demand of companies and the supply of a labor in the con-
text of professions and specialties. This means the readiness and the ability
of young people to receive the high-quality education, the systematic upgra-
ding of their qualifications and retraining, their creative activity, their entre-
preneurship and the activity in finding a new job. This also means the crea-
ting by the employers the appropriate motivation of employees, both material
and immaterial. In addition, an important role is assigned to the company in
terms of providing the first job to a young specialist, his or her adaptation to
the peculiarities of work and his or her development in accordance with the
requirements of the employer and production.
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The implementation of these measures of state regulation of youth employment
will facilitate the easing of the transit of young people from study to work as a
result of the effective use of the labor potential of youth at the labor market, the
overcoming of the imbalance of demand and supply of a labor at the labor market,
the improving of the process of training young specialists for professional activi-
ties, the improving of young people’s competitiveness.
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In the article the methodology for identifying innovative types and forms of employment
of the population of Ukraine is developed, which consists of eight stages: conducting a re-
search of employment in order to identify its innovative types and forms, identifying factors
of influence on employment development; grouping factors that have the most significant
impact on the development of innovative employment; allocating factors that determine the
nature of employment and the characteristic features inherent in innovative employment;
identifying and systematizing of criteria for assigning to innovative employment; develo-
ping of methodological bases for creation of a complex system of indicators of innovative
employment; analyzing the current situation in the labor market and forecasting its devel-
opment in the short and long term for the timely identification of innovative types and forms
of employment; providing prerequisites for the development of innovative employment;
monitoring changes in forms and types of employment with a view to timely identification
and support from the state and business.

Keywords: transformation of employment, innovation employment, innovative types and
forms, the algorithm determining factors and characteristics, system of indicators, forecasting,
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FORMULATION OF THE PROBLEM

cies of a gradual decline in the level of employment in the manufacturing

sector and, conversely, a significant increase in the level of employment in
the service sector are becoming more and more visible. The above changes lead to
changes in the structure and nature of employment, which greatly affect the state
of the labor market of Ukraine and form new trends in its transformation. The
structural changes taking place in the modern economy have certain regularities,
namely: an increase in the share of high-tech manufacturing, telecommunications,
financial and business services; emergence of new technological processes, usage
of new technology, new types of raw materials and the production of new types of
products; decrease in the share of the manufacturing sector and the growth of the
service sector, deconcentration of industrial production, and shift in its sectoral
structure. They form the strategic sectors of the national economy at the present
stage of development, and are also the main causes of changes in the structure of
employment in the labor market.

l I nder today’s conditions of development of the national economy, tenden-

ANALYSIS OF RECENT RESEARCH AND PUBLICATIONS

Problems of employment are the subject of research by many schol-
ars. Characteristics of the nature and role of employment in the economy
can be found in the writings of A. Smith, D. Ricardo, T. Malthus, J.-B. Say,
J. St. Mill, K. Marx, A. Marshall. Problems of the functioning of the labor mar-
ket, employment and unemployment are investigated in works by L. Walras,
J. M. Keynes, A. Phillips, M. Friedman, T. Veblen, J. Galbraith. Significant contri-
bution to the domestic economic research of employment was made by S. Ban-
dur, D. Bohinya, L. Beztelelesna, V. Vasilchenko, S. Vovkanych, O. Grishnova,
M. Dolyshny, T. Zayats, S. Zlupko, L. Ilyich, A. Kolot, Y. Krasnov, E. Libanova,
L. Lisogor, G. Mostovy, V. Onikienko, V. Onishchenko, I. Petrova, V. Petyukh,
N. Titova, U. Sadova, L. Semiv, O. Homra, M. Shalenko, V. Shamota, L. Shaulskaya,
L. Shevchenko and others. At the same time, the problem of identifying innova-
tive types and forms of employment is pending and requires the development of
effective tools and regulatory methods that should become the basis for providing
a professional qualification balance in the labor market.

AIM OF THE RESEARCH

...is to develop methodology for identifying innovative types and forms of employ-
ment in Ukraine.

PRESENTATION OF THE MAIN RESEARCH MATERIAL

Under modern conditions, the process of transformation of the employment insti-
tute, which is characterized by the emergence of its new forms and types, intensi-
fies in Ukraine. Thus, public policy should be aimed at promoting and facilitating
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the transition to innovative forms employment. That is why the separation of new
features of the sphere of employment and the definition of the prospects for its
regulation is pressing and requires more detailed research.

On the basis of theoretical studies, it is advised to propose the following algorithm
for identifying innovative types and forms of employment of the population of
Ukraine (Fig. 1).

Fig. 1. Algorithm of determination of innovative types and forms of employment of
the Ukraine population

Stage I. Conducsing a study of employment in order to identify
its innovativetypes and forms, determine factors affecting the
development of employment

Stage VIII. Monitoring changes in forms and types Stage I1. The grouping of factors that have the most
of employment with a view to timely significant impact on the development of innovative
identifications and support from the state and employment

business

Stage I11. Identification of factors that determine the
nature of employment, and the charactristic feature
inherent in innovative employment

 \ |

Stage VI. Analysis of the current situation in the . . L
labor market and forecasting its development in the Stage IV. Identification and systematization of
short and long term for the timely identification of criteria for assigning to innovative employment

innovative and forms of employment

Stage VII. Providing prerequisites for the
development of innovative employment

Stage V. Development of methodical bases for
creation of a complex system of indicators of
innovative employment

Stage I. Conducting a study of employment in order to identify its innovative
types and forms, determine factors affecting the development of employment.

The structural changes taking place in the modern economy have certain regulari-
ties, namely: the increase in the share of high-tech manufacturing, telecommu-
nications, financial and business services; emergence of new technological proc-
esses, usage of new technologies, new types of raw materials and the production
of new types of goods; decrease in the share of the manufacturing sector and the
growth of the service sector, deconcentration of industrial production, and shift in
its sectoral structure. They form the strategic sectors of national economies at the
present stage of development, and are also the main causes of global changes in the
structure of employment in the labor market.

Changes in the structure and forms of employment affect the value system of a
modern employee and deepen differentiation in the labor market. Informatization
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and intellectualization of the economy requires highly educated, highly skilled
workers with a high communicative potential, able to produce new knowledge,
ideas, methods and capable of learning, endowed with critical thinking, ready to
change, free from stereotypes, endowed with such features of character as: pur-
posefulness, perseverance, responsibility, discipline, innovation, adaptability, self-
control, resistance to neuro-psychological overloads, high level of efficiency.

Stage II. The grouping of factors that have the most significant impact on the de-
velopment of innovative employment.

An important methodological task is to determine the factors influencing the
process of development of innovative employment and their classification as
stimulators and disintegrators, taking into account that the forms and proportions
of employment are dynamic, they change under the influence of many macro-,
meso- and microeconomic parameters. Based on the research of scientific works it
is expedient to distinguish the following groups of factors that have the most sig-
nificant impact on the development of innovative employment: socio-economic,
political-legal, industrial, cultural and institutional.

Socio-economic factors are economic reforms, leading to changes in socio-eco-
nomic condition of the state, the presence of the shadow economy, economic ac-
tivity, providing the supply of labor resources in the labor market. The group of
socio-economic factors includes: general socio-economic conditions, quality of
life, working conditions, material conditions and level of social protection, etc.

Political and legal factors influencing the innovative employment, regulate the legal
aspects of employment and labor resource utilization, encourage entrepreneurs to
create innovative jobs. These factors influence internal and foreign political stabi-
lity, the main priorities of state development. The group of political and legal fac-
tors should include public admi-nistration, social, labor rights and guarantees that
characterize the level of observance of rights and safeguards established by law.

Cultural factors are based on the general level of culture and mental characteristics
of the population and appear as the labor potential of the population, the culture
of work and employment behavior. Readiness for innovation, initiative, creative
work, and desire to raise the vocational and educational level should characterize
the labor mentality and be characteristic of modern Ukrainian workers. But under
today’s conditions of economic development, the level of innovation and creative
activity of the Ukrainian population remains unsatisfactory.

Production factors affec employment through innovative industrial economic
structure, its change and development and through innovative processes in en-
terprises. Institutional factors affect employment through the regulation of social
institutions and legal system to ensure employment issues.

Based on the research, it is expedient to allocate legal, organizational and eco-
nomic methods among the methods of regulation of innovative employment of
the population. Administrative methods regulate the legal means thatmake an
impact on social and labor processes in employment. Organizational methods of
regulating employment contri-butes to the implementation of measures for the
organization, effective management and control activities of the state towards
the development of innovative employment. Economic methods of regulation
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of innovative methods of employment are a set of economic measures through
which a government directly and indirectly influences social and labor processes
in the workplace, contributing to significant economic results.

Stage III. Identification of factors that determine the nature of employment, and
the characteristic features inherent in innovative employment (Fig. 2).

Fig. 2. Factors and characteristics that determine the type of employment
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In the context of existing types, forms and types of employment, it is advisable to
distinguish the following factors that determine the nature of employment, as well
as the characteristic features for each factor that will determine the innovation of
employment:

o for types of employment: education (science, higher, vocational or secondary
education), the type of professional activity (older, mature or modern (young)
profession), the nature of work (regulated, spiritual or innovative work), skills
(active social, basic cognitive, unique professional or managerial compe-
tencies);

o forforms of employment: the organization of working time (flexible working
hours or regulated), organization of the workplace (traditional or non-tradi-
tional office workspace), specific labor utilization (classic or innovative ap-
proaches to social and labor relations);

o for types of employment, economic activity (high, middle, low-tech activi-
ties), contribution to the economy (socially useful or socially useless work),
productivity (high-performance or low-labor), contribution to human deve-
lopment (developing ordestroyingthe human potential).

In the presence of a certain set of characteristics, it can be determined whether
employment is innovative or not. For example, the type of employment in which
an employee needs a high level of education, active social and unique professional
competencies, in which innovative work and modern young people are present,
should be considered innovative.

Stage IV. Identification and systematization of criteria for assigning to innovative
employment.

At the present stage of development, themain criteria for assigning to innovative
employment should be considered as follows:

o functional and informative: creative nature of work; high level of intellectuali-
zation of labor, usage of the latest innovative technologies; high level of com-
municative (communicative potential); production of new knowledge, ideas
and methods; ability to learn, self-improvement; critical thinking; readiness
for change; possibility of solving problems in non-standard ways, non-stan-
dard, non-template thinking, rejection of stereotypes; adaptability (ability to
adapt and adapt to modern production requirements), purposefulness, open-
ness, mobility; competencies (adapted for innovation); degree of comfort of
working conditions, possibilities of professional self-realization;

o organizational and economic: increasing the share of high-tech industries, te-
lecom-munications, financial and business services; reducing the share of the
manufacturing sector and the growth of the service sector; creating economic
opportunities for the population through the development and implementa-
tion of economic policies aimed at developing new innovations and preserving
existing jobs; dissemination of information technologies; formation of mod-
ern skills and competences in modern educational institutions of all levels of
accreditation and forms of ownership, stimulation of their creativity, activity
and initiative; increasing the motivation of emp-loyees to innovate labor; cr-
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eating effective incentives for innovation, development of competition in the
workplace; growing the needs of the economy in innovation work; growing
demand for highly skilled workers in the priority sectors of the economy;

o technical and technological: the emergence of new technological processes,
usage of new technology, new raw materials and new products; creation of
a proper material and technical base; creation of favorable conditions for the
development of creative potential of all subjects of employment relations —
employers, hired workers, inter-mediaries in the labor market; increase of
state and corporate financing of innovations; increase of state investments in
science and education, support of enterprises financing training and voca-
tional retraining of employees; balanced usage of tools and tools for adjusting
the employment system.

Stage V. Development of methodical bases for creation of a complex system of
indicators of innovative employment.

When conducting research on innovative types and forms of employment of the
population of Ukraine, it is necessary not only to perform its qualitative analysis,
but also to establishing relevant criteria and indicators. In modern literature, the
problems of evaluating new processes in the field of employment in the transition
to an innovative and creative economy are not disclosed. Statistics record only the
change in the individual proportions of the distribution of labor resources (in par-
ticular, sectoral, educational, vocational and qualification). The analysis of most
radical shifts is mainly qualitative.

An analysis of forms and types of innovative employment requires the develop-
ment of scientific tools that allow for a quantitative and qualitative assessment of
the current state and degree of its development. It involves the development of
methodological, methodical and analytical foundations for the creation of a com-
prehensive system of indicators of innovative employment and its effectiveness
from a socio-economic point of view. In developing such a system, it is advisable
to follow requirements: ensuring the flexibility, transparency and availability of in-
dicators and indicators in relation to different measurement conditions; analysing
a sufficient number of factors that determine the formation of innovative employ-
ment; developing common approaches that will provide a unified methodologi-
cal basis and comparability of indicators for interstate analysis of the processes of
development of innovative employment.

It should be borne in mind that it is impossible to evaluate innovative employment
with any single absolute or relative indicator. A set of variables to measure the
employment of an innovative type should ensure that representative results are ob-
tained. It is interesting to distinguish the following groups of indicators [1, p. 37]:

1. Proposals for the distribution of labor resources according to participation in
socially useful work, which characterizes the level of labor innovativenessand
identifies the directions of ensuring full employment. It was established that the
increase of the level of innovation of labor contributes to increase of incomes of
the worker, payment and working conditions, quality of life, increase of free time.

2. Structure of employment by types of economic activity, characterizing innova-
tive employment. Under the current conditions of the national economy branch
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structure of employment is characterized by low productivity and needs to in-
crease employment in the service sector and science [2, p. 151].

3. Professional qualification structure of employees, exhibiting a degree of balance
and combination of abilities of individuals and society’s needs for skilled workers.
Detection of the vocational qualification frame structure enhances the efficiency of
intellectual capacity usage and ultimately the economic and social development of
society. Existing professional and qualificationemployment structure in Ukraine is
inefficient, characterized by a considerable share of low-skilled personnel, workers
engaged in manual labor and emigration of highly qualified personnel.

4. Employment rate that characterizes the dynamics of the working age population
in terms of demographic, social and economic changes in society. Ways of increa-
sing employment is the motivation of people to productive, innovative and crea-
tive work, business, state supported job creation.

An important indicator determining the types and innovative forms of employ-
ment is the employment of economically active population. The structure of social
production there is characterized by a significant reduction of the proportion of
material production (industry, agriculture, construction) and increase in the share
of the service sector (trade, financial activities). The larger is the share of profitable
and progressive economic activities, the higher the productive employment [3].

Exploring priorities in the field of innovation employment it is advisable to distin-
guish areas and indicators of determining the level of realization of economic inter-
ests in the field of employment (government, employers, workers). The indicators
determining the level of realization of economic interests are the growth rate of
gross domestic product, gross domestic product at constant prices, employment,
unemployment, the ratio of real wages and living wage for the employee, amount
of social benefits, loss of working time, etc. The indicators determining the level of
realization of the economic interests of employers are output per worker, working
hours as a percentage of the fund of working time, turnover, number of employees
in hazardous and dangerous working conditions and so on. The indicators deter-
mining the level of realization of the economic interests of workers are the dyna-
mics of the average wage, ratio of the average wage and subsistence minimum level
of salary arrears and so on.

Under modern conditions for workers is a more important to receive high income
from labor, work in satisfactory conditions, have a professional growth but what
is also important is the freedom of choice of occupation and place of work. For
companies it is important to obtain high revenues through intensification of labor.
For the state the primary purpose is to promote sustainable economic growth,
improve living standards of employees by ensuring high productivity of employ-
ment, improving the competitiveness of the national economy, job retention and
creation of new workplaces [3].

In developing the methodology for innovative types and forms of employment
following groups of factors and conditions that are characteristic of innovative
employment were determined:

1. Forming an effective state policy aimed at development of innovative employ-
ment (fostering appropriate level of institutional support to facilitate the develop-
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ment of innovative employment; providing support for innovation-active enter-
prises, fostering self-employment, promotinginnovative employment through tax
incentives and direct costs, increased spending on science, education).

2. Encouraging people to innovative work (improving the quality of human capi-
tal, ensuring adequate public support of innovative progressive labor practices,
focusing on the development of innovative forms and types of employment, for-
mation of innovative work culture, focusing on labor mobility and flexible use of
intellectual potential in the workplace).

3. Improvement of the system of education (providing a sufficient amount of quali-
fied specialists, formation of an innovative type of employee, development of new
forms and types of education, formation of innovative skills, creativity, ability to
work in a team, innovative susceptibility).

4. Financial and organizational support for innovative employment in enterprises
(spreading innovation-active enterprises that introduce staft development pro-
grams, creating a favorable climate for innovation enterprises).

5.Improvement and development of science, financial and organizational support of
scientific activities (development and implementation of measures to improve
quality of research activities, ensuring the process of perception and adaptation
knowledge, creating new knowledge and technologies).

It is advisable to distinguish two approaches to building innovation indicators de-
termining the types and forms of employment:

o  building a system of indicators, each of which reflects certain aspects of inno-
vative employment (technical, informational, economic, educational, profes-
sional, institutional and social indicators);

o  building integrated (complex) indicator by which you can judge the degree of
innovation of employment at a given level. Forming an integral indicator can
also be based on several sets of indicators [4].

Identification of innovative types and forms of employment in modern condi-
tions is possible by studying the system of indicators of employment. Fig. 3 shows
a system of indicators determining the innovation types and forms of employ-
ment, which can be analyzed on the basis of official statistics. The scheme consists
of the following units: indicators to determine types and innovative forms of em-
ployment, as well as indicators that reveal the content of the specified factors.

The proposed definition of indicators of innovative types and forms of employ-
ment Ukraine can be divided into the following units:

o technical-informational (the number of PCs per capita, share of the busi-
ness Internet users, number of PCs per 100 employees (including Inter-
net access), capital-labor proportion, availability of high-performance
jobs, value of fixed assets per worker, introduction of new fixed assets per
employee, degree of depreciation of fixed assets), economic (GDP per
capita, GDP per person employed, number of patents per employed,
proportion of GDP generated in hi-tech branches, share of GDP gene-
rated in intellectually-intensive areas of non-production sphere, average
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monthly wage in intellectual fields in relation to the subsistence level, level
of economic activity, employment by economic activity, the distribution of
employees by level of education and economic activities, level of productivity
labor, level of entrepreneurship, innovation activity);

Fig. 3. The system of indicators determining the innovation types and forms
of employment

Indicator

Sub-indicators

-

Technical-
informational

-

Number of PC per capita;

The share of Internet business users;

The number of PCs per 100 employees (including Internet
access);

Power-to-weight ratio;

Capital-labor ratio;

Availability of high-performance jobs;

The cost of fixed assets per worker;

Putting into operation new fixed assets per worker;

The degree of depreciation of fixed assets.

-

Economic

GDP per capita;

GDP per employed;

Number of patents per employed;

The share of GDP created in high-tech industries;

The share of GDP created in the intellectual sectors of
the non-productive sphere;

The average monthly wage in the intellectual branches in
relation to the subsistence minimum;

Level of economic activity;

Employment by type of economic activity;

Distribution of employees on the level of education and
types of economic activity;

Level of labor productivity;

Level of enterprise;

Level of innovation activity.

-

Educational
and
professional

Number of students per 10,000 population;

Average length of training of the employed;

The share of postgraduate students and doctoral students in
the number of employed;

Share of staff with higher education;

The share of workers who have increased their qualifications
or received training;

Quality and novelty of educational programs;

The share of employees engaged in innovative work;

The share of personnel employed in research and developme-
nt, in the total number of employees in the economy;

The share of expenses for training of personnel in the structure
of expenses;

-

Institutional

-

Availability of legal support for innovative employment;
The number of programs and concepts that promote the
development of innovative employment;

Availability and introduction of new technologies for the
work of institutional structures in the labor market;
Innovative organizational culture;

The presence of new staffing technologies.

SYSTEM OF INDICATORS OF DETERMINATION OF INNOVATIVE SPECIES AND FORMS OF EMPLOYMENT

-

Social

-

Orientation to innovative labor practices and motivation;
Orientation towards education, professional development
and labor mobility;

Readiness for intensive high-performance work;
Possibility of realization of innovative potential in the
workplace.
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o educational and professional (the number of university students per 10,000
population, average duration of training of employees, proportion of gradu-
ate and doctoral students in employment, proportion of staft with higher edu-
cation, proportion of workers advanced training or trained, quality and in-
novation of educational programs, proportion of workers that are engaged in
innovative work, proportion of staff employed in research and development
by total employment in the economy, share of spending on training in the
cost structure, share of employment in hi-tech industries, share of employ-
ment in professional and social services);

o institutional (a legislative framework to support innovation employment, the
number of programs and concepts that contribute to the development of in-
novative employment and the availability of new technologies institutional
structures in the labor market, innovative organizational culture, recruitment
for new technologies);

o social (focus on innovative labor practices and motivation, focus on educa-
tion, training and labor mobility, commitment to highly intensive work,
ability to implement innovative potential in the workplace).

Within the definition of innovative types and forms of employment Ukraine
should be considered not only quantitative parameters of employment of innova-
tion, but also its quality characteristics. To identify innovative employment quality
parameters a method of peer review can be used (poll workers, employers, go-
vernment officials) that will further formalize and make the process convenient
for data collection and analysis.

Stage VI. Analysis of the current situation in the labor market and forecasting its
development in the short and long term for the timely identification of innovative
types and forms of employment.

In last decade there are constant changes in the structure of employment by eco-
nomic activity, the most significant of which is the exceed the share of employ-
ment in the service sector over the share of employment in the agricultural sector
due to the movement of the source values and wealth from the sphere of material
production to the production of intangible knowledge. Therefore, for early detec-
tion of innovative types and forms of employment the analysis of the labor market
and forecasting of its development in the short and long term is necessary.

Stage VII. Providing conditions for the development of innovative employment.
Prerequisites for promoting the development of innovative employment should be:

o improving the legal framework that regulates and promotes relationships be-
tween entities and the state;

o  providing high quality labor resources formation, improving their profes-
sional skills, experience, ensuring a high level of innovation, mobility and
adaptability of workers;

o improving scientific and technological level and innovativeness of the economy;
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o developing innovative, flexible forms of employment, which is a reserve in-
creased employment;

« increasing labor market flexibility and production expansion of the service
sector;

o increasing the share of high-tech industries, growth of the service sector;

o  creating economic opportunities for the population through the development
and implementation of economic policies aimed at developing new innova-
tive and preservation of existing jobs;

o stimulating creativity, activity and initiative of workers to ensure formation of
the necessary skills and competencies;

o the spread of new technology, new raw materials and new products;
o  increasing public funding in science and education.

Stage VIII. Monitoring changes in forms and types of employment with a view to
timely identification and support from the state and business

Innovative employment contributes to the high level of economic development,
improving the competitiveness of the national economy, providing quality of life
of the population receiving work income greater than the minimum required for
the reproduction of resources of labor, improving working conditions, providing
professional growth, improving enterprise competitiveness, job retention and cre-
ation new workplaces.

Innovative employmentdetermines needs of the economy for skilled workers and
the needs of the workforce in jobs with appropriate working conditions, provi-
ding a balance of supply and demand in the labor market. The state should build
appropriate employment policies, given the principle of consistency of economic
development, which includes the coordination of social and economic policy with
employment policy at all levels.

Monitoring ofemployers requirements for candidates for vacant positions and re-
lated improving of the content of the education system. Optimal in this situation
could be the creation of the “bank of competences” with employers and profes-
sionals in the field of education; key task of the “bank” is collection and update by
interviewing managers of different industries, information on the competencies,
knowledge and skills needed for workers of different professions. The existence of
the mentioned “bank” will create and adjust the curriculum according to the cur-
rent needs of employers and maximize the quality and efficiency of the education
system.

Monitoring and forecasting of the staffing provision for the economy pressuposes:

1. Ensuring complete and accurate records of employees in enterprises with pro-
fessional groups according to the classifier of professions. It requires:

o  providing organizational and methodological assistance to enterprises in the
organization of accounting personnel according to the classifier professions;
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« implementing business system of statistical frames based on the current clas-
sifier professions;

o ensuring regular publication of statistics on the vocational qualification struc-
ture of the labor force in statistics books and media;

o preparing annual policy papers on the dynamics, trends and employment is-
sues in the context of professional-qualification structure.

2. Creating a system of monitoring economy needs in staffing, requiring:

o developing methods of monitoring the overall economy and additional needs
for personnel in the context of international economic activity and profes-
sional qualification structure;

« ongoing monitoring of professional qualification structure of employees, and
more general needs of the workforce in accordance with the modern clas-
sification of professions highlighting the main occupations by industry and
ensuring the availability of information for schools and the public;

o introduction of a mechanism of regular forecastingof general and specific
needs of the economy in terms of foreign trade activities according to the
professional-qualification structure.

Thus, the current components of the state policy realted to the development of
innovative employment should be: stimulating entrepreneurship; providing finan-
cial support to enterprises that carry out a policy of creating new innovative jobs;
supporting domestic and foreign investment aimed at providing innovative labor;
providing regulatory support to SMEs; promoting self-employment [5, p. 79].

CONCLUSIONS

The current state of the employment system is characterized by reduced levels
of employment and economic activity, sustainable productivity growth in the ab-
sence of significant fluctuations, decline in employment in the agricultural sector
of the global economy and increased employment in the service sector. Under
these conditions, the actual spread is innovative types and forms of employment,
facilitate formation of a new level of economic development, providing additional
competitive advantages for employers and improving the quality of work life for
employees. Realization of the proposed methodology for development of innova-
tive types and forms of employment in Ukraine will improve the legal framework
for the regulation of labor relations for new forms of employment and form an
effective forecasting system of national demand in laborin response to changes in
the structure of employment.
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Abstract

Strengthening of the role of innovative factors in the provision of competitiveness growth of
countries under globalization conditions significantly affected on the development of employ-
ment sphere. The main consequences of specific impact of innovations could be observed in
the nearest future, concerning with widening of modern patterns of employment, widespread of
outsourcing practice, on one hand, and weakening of social security of hired employees, from
other hand.

The proposed paper deals with study of factors of development of innovative types of employ-
ment in the conditions of transformational changes caused by globalization process' influence.
Also the main ways of the realization of the resource potential for innovation development of
employment sphere were proposed based on the analysis of the impact of the innovative be-
havior and readiness of country for the perception of innovations.

Key words: innovative types of employment, employment sphere, competitiveness, labour market.

INTRODUCTION

for ensuring the competitiveness of the countries envisages, first of all, mac-
roeconomic stabilization, promotion of infrastructure development, provi-
sion of institutional foundations of sustainable economic development, improve-
ment of the quality of life of the population. At the same time, strengthening the

l | nder the conditions of globalization, the implementation of the basic factors
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innovative dimensions of increasing the competitiveness of the country depends
on the development of innovative types of employment, transformational changes
in the quality of workplaces and the content of social and labor relations. This
implies the urgency of the study of factors of development of innovative types of
employment in the conditions of transformational changes, strengthening of in-
novative dimension of employment development.

ANALYSIS OF RECENT RESEARCH AND PUBLICATIONS

The problems of the impact of intellectualization of labor on the development
of innovative types of employment were studied by such foreign scientists as
P. Draker, R. Floryda, A. Toffler. Also, a significant contribution to the study of
innovative factors in the development of employment has made domestic scien-
tists V. Geytz, L. Emelyanenko,L. Illych, A. Kolot, E. Libanova, V. Onikienko,
I. Petrova, M. Semikina, V. Semynozhenko.

R. Florida (2003) notes that informatization, intellectualization and creativity of
labor contributed to the emergence of a new class in the social-labor system, so-
called “creative class” [2]. V. Heyets and V. Semynozhenko (2006) noted that the
competitive advantages of a person are obtained at the expense of knowledge that
requires their accumulation to enhance their own competitiveness. However, the
demand for competitive labor is determined by the level of intellectualization of
the types of activities inherent in the economy of each country [2, p. 17].

The need to take into account the impact of intellectualization of labor; the
provision of the sectorial restructuring of employment, raising the educational
and qualification level of the workforce; updating of the list of professions, the
strengthening of the labor market flexibility on the development of the field of em-
ployment emphasizes E. Libanova (2008), defining it as an important prerequisite
for transformational change [5, 56].

First of all, while investigating the problems of introducing innovations; domestic
scientists focus on the gradual transformation of the nature of labor under the
influence of automation and informatization processes. In particular, 1. Petrova
(2010) notes that the development of the content of labor determines the transfor-
mation of social and labor relations, the emergence of new features of the nature
of work — first of all, the strengthening of the creative component, greater freedom
of the employee in fulfilling their work tasks [8, 15]. At the same time, L. Illyich
(2015), analyzing the essence of innovative employment, notes the need to dif-
ferentiate between different vectors of innovation transformations, in particular,
technological and informational innovations, economic, social and cultural in-
novations [4].

However, until now the impact of innovative factors on transformational changes
in employment sphere remain insufficiently studied. It necessitates the definition
of the specific features of innovative factors’ influence on the development of em-
ployment under conditions of transformation.
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THE MAIN PURPOSE OF THE ARTICLE

is to define the specific factors which significantly affect the development of in-
novative types of employment under conditions of transformational changes, to
propose the main ways of the realization of the resource potential for innovation
development of employment sphere.

The globalization of the world economic environment stipulates the development
of innovative activities: it can stimulate or disincentive the spread of innovative
types of employment. Priority is given to demographic, economic, scientific and
technical, social, institutional, and territorial factors contributing to the develop-
ment of innovative types of employment. The need to define the preconditions
for the development of innovative types of employment is primarily due to the
formation of the resource potential of innovation development, the activation of
the innovative behavior of the subjects of this process, and increased readiness for
the perception of innovations. At the same time, the opportunities for the develop-
ment of innovative types of employment depend not only on demographic factors,
but also on economic, institutional and organizational-technical, techno-techno-
logical, social and territorial factors.

Demographic factors (fertility, life expectancy), population health (the influence
of the population’s casualties as a result of infectious diseases) are influenced sig-
nificantly by the possibilities of innovative development of countries. In particu-
lar, opportunities for the development of innovative types of employment may
increase depending on the state of health of the population. Demographic precon-
ditions, first of all, determine the possibilities for sustainable development (taking
into account the existing sex-age structure of the population, its health, and spread
of health-saving behavioral population strategies and the effectiveness of public
policy regarding public health).

But demographic characteristics of the population have significantly influenced
economic processes, primarily in the field of employment, and the social situa-
tion in society. Health and longevity are a prerequisite for ensuring the economic
activity of the population and in the aging of the population and labor force the
role of qualitative factors in labor force potential formation and growth becomes
even more important.

On the other hand, the economic situation, the state of development of the scien-
tific and technical sphere, the efficiency and effectiveness of social policy directly
affect the demographic situation.

Factors of efficiency related to the development of the system of higher educa-
tion and vocational training, the labor market, ensuring technological readiness
for innovation, and the development of financial markets are influenced substan-
tially by the formation of innovative trends in country’s development. Factors of
development that will directly affect the strengthening of innovation activity in
the economy deserve the specific attention. In particular, this concerns the provi-
sion of technological basis for the formation of innovative development’s model.
It concerns the availability of modern technologies, the level of firm’s technology
development, the attraction of foreign direct investment and technological trans-
fers. Equally important for providing innovative development is the attraction of
venture capital, access to loans, and increased motivation to invest.
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The effectiveness of the process of forming an innovation model which involves the
technical re-equipment of production and realization of development factors of in-
novative types of employment related to the strengthening of innovative activity of
enterprises and organizations depends on the possibilities of the development of
innovation.

The legislative basis for the development of innovation activity in Ukraine is the
Law of Ukraine “On Innovation Activity”, which defines the basic principles of
state regulation of innovation activity in country, main forms of stimulation of
innovative processes by the state [6]. Strategy for the Development of the Informa-
tion Society in Ukraine, adopted in 2013, defines the strategic goals of innovative
development [9]. Until now the potential of ICTs development in Ukraine remains
significant. However, possibilities for its realization in Ukraine are substantially
limited due to insufficient rates of IT-modernization of domestic enterprises, low
solvency of domestic consumers, poor innovation infrastructure and weak mech-
anisms for commercialization of scientific and technical developments.

The index of innovations calculated in accordance with the Methodology for cal-
culating of the total index of innovations, indicates an increase of its value in the
production of computers, electronic and optical products (from 32.6% in 2010-
2012 to 36.7% in 2012-2014 .), production of motor vehicles, trailers and semi-
trailers and other vehicles (from 34.8% to 46.5%). Instead, the innovation activity
decreased significantly in metallurgical production, production of finished metal
products (from 16.8% to 12.1%), coke production and oil refining products (from
53.3% to 45.1%), production of chemicals and chemical products (From 33.1% to
24.9%); Water supply, sewage, waste management (from 17.0% to 8.9%), etc.

The distribution of services provided by innovative enterprises in the service sec-
tor indicates a tendency of service providers to non-technological innovations
(Table 1). According to the results of surveys, radical (especially technological)
innovations occur in the service sector much less often than in the industry.

At the same time, it should be borne in mind that sustainable economic growth is
characterized by a twofold process: an increase in the technological level of certain
sectors of the economy (types of economic activity), on the one hand, and a gradual
“pull-up” of sectors of the economy of a lower level of development, on the other
hand. This will ensure the achievement of the state of technological equilibrium,
as the dynamic growth is impossible under the conditions of considerable uneven
development of various sectors of the economy (types of economic activity).

Even in the case of prioritizing the development of certain sectors of the economy
(types of economic activity), more technologically backward sectors will not be
able to provide the necessary resource support for the spread of macro-innova-
tions that can change the structure of the economy and promote its reconstruction
on a modern basis.

It will also greatly complicate the process of developing and implementing tech-
nological innovations that will increase the productivity of factors of production
and / or reduce production costs. Also, the technological backwardness of other
sectors of the economy can significantly restrict the market of sales of sector (eco-
nomic activity) — a technological leader.
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According to point of view of V. Onikienko (2006), the multiplicity of simultane-
ously existing different quality technological stages prevents their institutionaliza-
tion, as institutions of lower technological stages that are stored as rudiments, are
combined and interwoven with top institutions which causes the heterogeneity
of the institutional environment [7, 185]. Accordingly, among factors influencing
the development of innovative types of employment should be noted, first of all,
scientific and technological factors related to the creation of technological basis
of innovation development. So, technological opportunities of the increasing of
labour productivity in traditional production processes form the basis for the im-
plementation of new service opportunities in industrial activities.

Table 1. Innovative activity of enterprises and organizations of Ukraine, 2012-2014

Surveyed from including, introducing
entreprl-l t!lem ~ | Techno- Techno- Non-tech-
ses - tota 1n:{o— logical | logical and nolo-gical
vat}ve innova- non-tech- innovations
active tion nolo-gical
innovations
Total 100 14,6 6 3,5 5,1
B. Mining and quarrying 100 11,9 7,3 1,9 2,7
C. Manufacturing 100 19,5 9,3 5,4 4.8
D. Electricity, gas, steam 100 18,6 12,6 3 3
and air conditioning
supply
E. Water supply; sewerage, 100 10,2 6,4 1,3 2,5

waste management and
remediation activities

G. Wholesale and retail 100 11,2 2,1 2 7,1
trade; repair of motor
vehicles and motorcycles

H. Transportation and 100 7,3 2,9 1,5 2,9
storage

J. Information and com- 100 16,3 5,2 5,4 5,7
munication

Activity in the spheres of 100 12,8 5,3 2,9 4,6

architecture and engi-
neering; technical testing
and research

Source: Express-information “Survey of innovation activity in the Ukrainian economy for the pe-
riod 2012-2014" Big 05.10.2015p. N2 295/0/05.3BH-15, //http://www.ukrstat.gov.ua/express

Mobilization of the innovative factors of competitiveness is one of the most impor-
tant directions of implementation of innovation scenario of development (Fig. 1).
This concerns the provision of opportunities for innovative development, which
involves improving the quality of research institutions, establishing cooperation
between educational institutions and firms in conducting research, the effective-
ness of state procurement of high-tech products.
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Sufficiently important to ensure innovative progress in the economy and sti-
mulate the development of innovative types of employment are access to special
research programs and development of the system of firms’ vocational training.
The positions of Ukraine, in comparison with the leaders in the competitiveness
rating, remain insufficiently high: 4.2 points - for access to special research pro-
grams (compared with 6.6 points in Switzerland, 6.0 points in Germany), and
3.7 points for the development of vocational training (compared with 5.7 points in
Switzerland) [3].

Figure 1. Indicators of Competitiveness Growth (in the context of innovation
development)

== Possibilities for innovative

development
Bulgaria P

) ‘ Chine —#— Quality of scientific research
° institutions

Ukraine ' NG ‘ Czech Republic
‘ R&D investments of companies
TN

Estonia
== ==Collaboration between the
business and local universities in
R&D area

Switzerland

Singapore == Government procurement

decisions result in technological
innovation

=o-=Availability of scientists and
engineers

Source: The Global Competitiveness Report 2016—2017. //https://www.weforum.org/reports/
the-global-competitiveness-report-2016-2017-1 [3]

According to these indicators, Ukraine’s position in the context of implementing
innovative development factors remains insufficiently high. Innovation develop-
ment opportunities in Ukraine are substantially limited due to the insufficient
company’s expenditures on innovation activity (3.3 points compared to 6 points
in Switzerland), availability of scientists and engineers (4.7 points compared
to 6.1 points in Finland). Limited capacity of innovative development significantly
complicates the spread of innovative types of employment in Ukraine.

The need to distinguish the preconditions for the development of innovative types
of employment, primarily related to the formation of the resource potential of in-
novation deve-lopment, the activation of innovative behavior of subjects of this
process, increased readiness for the perception of innovation.

Respectively, the shift in the structure of production leads to the formation of
a fundamentally new model of employment - innovation model characterized by
a change in the social nature of labor, social and labor relations, types and forms
of employment, transformation of its structure, etc. The gradual technologizing
of society promotes job creation through using of communication systems, where
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employers and employees are long-distance, but linked in a single process through
information networks and high technologies. The growth of demand for highly
skilled professionals who not only has specialized training but also successfully
master entrepreneurial and managerial skills, is a natural for high-tech sectors of
the economy.

Systemic prerequisites for the development of innovative employment model are
transformation of objects, means and results of labor into more intellectual and
informational. This will ensure the growth of labor productivity, the possibility of
generating innovations in the labor process. Also important is the transformation
of creative activity, innovative practices into the main factor of progress; ensuring
of the development of innovative behavior, enhancement of the value of reproduc-
tion of intellectual potential.

An equally important direction in ensuring innovation development is the im-
provement of the quality of human potential. First of all, this concerns the im-
provement of the quality of education, the development of the training system
(figure 2).

Figure2. Indicators of Competitiveness Growth (in the context of realization
of educational factors of the development)

Bulgaria —o—Quality of education system

—@—Quality of Math and science
Ukraine Czech Republic education

Quality of management

Switzeland Estonia
= =Availability of specialized
research and training
Singapor Finland services

Approach of companies to
human resources
development

Japan

Source: The Global Competitiveness Report 2016—2017. //https://www.weforum.org/reports/
the-global-competitiveness-report-2016-2017-1

The position of Ukraine in the country’s competitiveness rating in the context of
human potential development, which forms the basis for strengthening of innova-
tive development trends, is determined primarily by the quite high quality of the
educational system. In particular, Ukraine’s position on the quality of mathemati-
cal education is rather stable (4.8 points, compared with 5.9 points for innovators
from Switzerland, Germany, the USA), while Ukraine is lagging behind the leaders
(3.8 points) compared to 6.3 points in Switzerland).
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Correspondingly, the strengthening of the impact of demographic, economic, sci-
entific and technical, social, institutional, and territorial factors on the develop-
ment of innovative types of employment foresees the realization of the resource
potential of innovation development, the activation of the innovative behavior of
the subjects of this process, and increase of the readiness for the perception of in-
novations. Also the development of innovative employment should also take into
account the modern requirements of the decentralization processes that take place
today, both at the national and global levels.

CONCLUSIONS

Thus, the provision of the gradual modification of the nature of the interaction of
employers and employees through the use of high technology and the dissemina-
tion of information networks, as well as the transformation of social relations is
essential. That is why it is necessary to identify the preconditions for the develop-
ment of innovative types of employment, primarily related to the formation of
the resource potential of innovation development, the activation of the innovative
behaviour of the subjects of this process, increased readiness for the perception
of innovation.In the context of carrying out large-scale reforms in Ukraine, it is
necessary to develop and implement a strategy for the formation and use of in-
novative employment.
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Abstract

The European integration strategy of Ukraine to the EU puts on the agenda the implementation
of the European employment policy. The aim of the research is to analyse the risks of unem-
ployment of less-competitive groups of people at a labour market in Ukraine, the EU-28, and
Poland. On the base of the results of this comparative analysis were formulated the current
priorities of employment policy and its adaptation to the European employment policy.

Key words: unemployment, labour market, risks, less-competitive groups of people, level of educa-
tion, old workers, females, youth.

tion was arisen under the influence of political and economy crisis and was

connected with the beginning of Russia’s aggression in Donbas region. At
the same time, European integration strategy of Ukraine to the EU puts on the
agenda the implementation of the European employment policy. Elaboration of
proposals on this issue requires the risk analysis of unemployment of less-com-
petitive groups of people at a labour market in Ukraine compared with the EU-28
and Poland, both culturally and economically close country.

R isks of unemployment in Ukraine are increased after 2013 year. Such situa-

Theoretical studies of unemployment usually are included in the classical, Mar-
xist, Keynesian, neoclassical, monetarist, and institutional theories of employment.
The Classical theory of employment of XIX century (Smith 1778, Rikardo 1817, Say
1803, Petty 1890, Mill 1909) gave one of the first explanations of unemployment
from the point of a free market economy. It considers that the equilibrium at labor
market established automatically as on all other markets and, as a result, unem-

PROSOPON. Europejskie Studia Spoteczno-Humanistyczne



Novak I., Chepurko G.: The Unemployment of Less-Competitive Groups of People ...

ployment cannot be a serious economic problem. T. Malthus (1798) did the first
attempt to clarify the nature and causes of unemployment.

The Marxist theory stresses that employment is determinate by the common mar-
ket rules. The commodity “work force” creates new value at the process of labour
while value of other resources just simply transmitted on it. Besides that, work
force as a commodity affected on ratio of supply and demand and its own market
price. K.Marx (1867) grounded the capitalist law of population, according to which
the formation and growth of the industrial reserve army of labour is a feature of
the economy based on private property. Thus, unemployment under capitalism is
inevitable and necessary condition for its development. K.Marx saw the solution
of this problem in changing of the mode of production, rejection of the pursuit of
economic efficiency and profit as the main objectives of the activity.

According to the most common Keynesian theory of unemployment, labor market
is characterised by the constant equilibrium. The price represents only a result of
the ratio between supply and demand. The role of a main regulator on labor mar-
ket belongs to the state, which affects the aggregate demand for goods, services
and work. Followers of J.Keynes (1936) explain unemployment as a consequence
of the reduction of aggregate demand. This is due to the tendency to savings and
insufficiency incentives for investment. Elimination of unemployment is possible
by stimulate of demand and state investments. In contradistinction of Keynesians,
representatives of neoclassical theory of employment (Marshall 1920, Pigou 1933,
Hall 1970) stress the role of wage at a labour market as a regulator of work force
supply and equilibrium demand.

At the last decades in the framework of neoclassical theory the theory of human
capital is intensively developing. It rejects the oversimplified classic hypothesis
about homogeneous character of labour and leads the main social institutes (as a
family and education) and non-market forms of human activities (such as care for
children or elderly persons etc.) to the economic analysis. The theory of human
capital uses approaches to the analysis of human behavior, which are applied for
researches in proposition of labour, economic reasons in family behavior (family
planning and intra family productions), long term labour demand, employment
and unemployment level, labour market structure, the role of trade unions and
state in its regulation.

In the XVII century W.Petty (1890) made the first attempt to estimate the mo-
netary value of the individual production characteristics. The first mechanisms
of social security (compensation for the risk of unemployment, sickness, employ-
ment injury, etc.) were formed and became one of the most important stages in the
development of methods for assessing human capital at the turn of the XIX-XX
centuries.

The monetarist theory (Friedman 1977) contends that changes in money supply are
the most significant determinants of the rate of economic growth and the behavior
of the business cycle. It is based on a necessity of “natural” level of unemployment
and a refusal of active state impact methods.
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Monetarists believe that a sustainable market economy has endogenous tendency,
which leads to stabilization and self-regulation. That is why achievement of market
stability and equilibrium is possible at the condition of free market competition
with flexible prices and wage, without impact of state and trade unions. Using
mechanisms of money and credit policy (such as the discount rate of the central
bank, the size of mandatory reserves of commercial banks at the central bank ac-
counts) can help to achieve the market equilibrium.

The theoretical approaches of the institutionalism are based on the works of F. Hayek
(1979), who is the one of the most remarkable libertarians the XX century. Main
categories of his methodology formed the basis of the theoretical concept of the
“social market economy”.

E Hayek and the representatives of “new Austrian school” are opponents of the
new classical “theory of equilibrium”. They consider that there is no any “common
equilibrium” in principal. According to HayeK’s doctrine, all economic decisions are
made only on the base subjective evaluations and preferences. That is why “micro
economist” FHayek does not agree with the macroeconomic approach of Keyne-
sians, Marxists, monetarists and others regarding the analysis of market economy,
for example with Keynesian explaining the reasons of unemployment. He thinks,
that unemployment is directly related to the theory of business cycle. The institu-
tional theory explains an employment character by specific features of dynamics
of certain branches, professional and demography groups. A special attention is
given not to the macroeconomic analysis of labour market, but to research of pro-
fessional structures and certain features of branches in a structure of labour force,
levels of wage etc.

F. Hayek believes that the state must perform only institutional functions, i.e. sup-
port the functioning of “market order” Since the cause of unemployment is the
demands of trade unions, the government should not be responsible for its over-
coming. State can solve social problems only at the permissible expense part of a
budget. Capable of work people should receive money, which they earn, without
any kind of help from a society. The form of distribution that ensures the develop-
ment of production is fair, and social inequality contributes to the development
of society. Social and economic philosophy of EHayek (as well as “English — Aus-
trian” school with its “doctrine of non-interference”) was considered as a form
of extreme and non-contemporary of liberalism during a long time. The crisis of
Keynesianism in 1970th, and the collapse of “Marxism” in 1980-90 years attracted
attention to the theory of institutionalism again.

The contemporary processes of economic development form new requirements for
the development strategies of countries in the XX-XXI centuries. The emergence
of new social and economic risks puts on the agenda a response to the questions
related to excessive stratification by income level, crisis of the model of the welfare
state, lack of justice in the global economy, critical violations in the ecological bal-
ance of the planet. These problems directly affect the availability and quality of the
employment opportunities for people around the world.

The aims of the research are to analyse the risks of unemployment of less-competi-
tive groups of people at a labour market in Ukraine, the EU-28, and Poland, to for-
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mulate the priorities of employment policy for youth, women, old workers and low
qualified workers.

Table 1. The life cycle approach and the main risks

Age group Main risks of deprivation Leading indicator
0-5 years Stunted growth Malnutrition
Pre-school program coverage
6-14 years Poor education quality (low human Later entry
capital development) Grade repetition
15-25 years Low human capital development (edu- | Secondary school enrolment
cation quality / attainment) repetition
Unemployment / low wages Unemployment
Inactivity (violence, substance abuse
etc.)
25-64 years Low income Unemployment
Below poverty earnings (underem-
ployment)
Over 65 years Low income Pension coverage
General popula- | Poor health care Health insurance coverage
tion Poor housing / lack of basic infrastruc- | Running water
ture Sewerage
In flood-prone area

Source: World Bank (2000).

Table 2. The total risks of unemployment in the EU-28, Poland, and Ukraine,

2011-2015, %

Country Age 2011 2012 2013 2014 2015
EU - 28 15-64 9,7 10,6 11,0 10,4 9,6
15-24 21,7 23,2 23,6 22,2 20,4
25-29 12,7 13,9 14,6 13,6 12,4
50-59 7,0 7,5 7,9 7,6 7,2
55-64 6,8 7,3 7,7 7,4 7,0
Poland 15-64 9,8 10,2 10,5 9,1 7,6
15-24 25,8 26,5 27,3 23,9 20,8
25-29 12,0 13,1 13,6 11,8 10,1
50-59 7,6 7,9 7,9 7,2 6,0
55-64 6,9 7,4 7,7 6,8 54
Ukraine 15-64 8,0 7,7 7,3 9,4 9,2
15-24 18,6 17,3 17,4 23,1 22,4
25-29 9,2 9,5 8,7 11,1 11,2
50-59 5,1 53 51 6,0 6,3

Sources: the data of ILO, Eurostat, LFS Ukraine.
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The risk of unemployment is directly related to the human life cycle and due to its
biological, physiological and social nature. It is connected with lack of experience
and skills in a young age, maternity and care for children, old-age. Such risks have
a high probability in the life of each person and this affects temporary or perma-
nent decreasing of competitiveness at a labour market. Level of unemployment is a
statistical representation of the probability of the risk unemployment realisation.

The life cycle approach allows identifying the less-competitive groups of people
at the labour market (such as youth, females, old workers, low qualified workers)
(table 1).

The risks of unemployment in the EU-28 and Poland had a tendency to increase in
2011-2013 and to decrease in 2014-2015 (table 2). At the same time in Ukraine the
risks of unemployment before 2013 had a tendency of decreasing and increasing in
2014-2015 years. Such situation in the country was formed under the influence of
political and economy crisis which started at the end of 2013 and at the same time
was connected with the beginning of Russia’s war aggression in Donbas region.

Table 3. Maximal risks of unemployment in the EU-28 and Poland, Ed 0-2,
2011-2015, %

Age Country Year Sex Maximal risk of unemployment

15-64 EU - 28 2013 Males 19,9
2015 Females 18,0

Poland 2013 Females 22,5

2015 Females 17,9

15-24 EU - 28 2013 Females 31,6
2015 Females 28,1

Poland 2012 Females 39,5

2015 Females 33,2

25-29 EU - 28 2013 Females 30,1
2015 Females 28,8

Poland 2013 Females 45,8

2015 Males 26,3

50-59 EU - 28 2013 Males 15,2
2015 Males 14,2

Poland 2013 Males 16,4

2015 Males 13,6

55-64 EU -28 2013 Males 14,3
2015 Males 13,7

Poland 2014 Males 14,1

2015 Males 12,1

Sources: the data of ILO, Eurostat, LFS Ukraine.
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In 2015 the situation of the job loss and involuntary unemployment during the
last 12 months at least once found themselves 11,7% of respondents (Ukrainian
Society 2015). Among those who had to go through dismissal, half of the respond-
ents were aged 18-39 y.o. (27,7% - aged 30-39 and 21,8% - 18-29 y.0.), and one
in five - aged 50-59 years. The clear majority of people who found themselves in
the situation of dismissal, had high levels of education - 40,8% has a professional

education and 32,0% — complete high education.

In 2011-2015 maximal risks of unemployment in the EU-28 and Poland had a peo-
ple with educational levels: “less than primary”, “primary” and “lower secondary”
(Ed 0-2) (table 3). Comparative classification of educational levels in the EU-28

and Ukraine is represented in the table 4.

Table 4. Comparative classification of educational levels in the EU-28 and Ukraine

Educational EU-28 Ukraine
levels

Ed 0-2 Less than primary, primary Primary education or no education Basic
and lower secondary educa- secondary education
tion

Ed 3-4 Upper secondary and post- Complete secondary education Professional
secondary non-tertiary education
education

Ed 5-8 Tertiary education Basic high education Not complete high edu-

cation Complete high education

Sources: the data of ILO, Eurostat, LFS Ukraine.

The maximal risk of unemployment (45,8%) was in 2013 year in Poland for females
aged 25-29 y.o. with educational level Ed 0-2. Females in this country also had the
highest risk of unemployment in the age groups 15-24 and 15-64, and males - only
in the age group 55-64 y.o. and in the age group 25-29 yv.o. (in 2015). The highest
risks of unemployment in the EU were for females aged 15-24 and 25-29 and males
of older age groups 50-59 y.o. and 55-64 y.o. The data about risks of unemployment
in dependence from a level of education for Ukraine are available in public access
only for age groups 15-24 and 15-64 y.o. with educational levels 3-4 and 5-8. For the
age group 15-24 y.o., the maximum risk in 2014 was for males with education level
0-2 (25,2%), and in 2015 - for males with education level 5-8 (24,6%).

In 2011 in comparison with the EU and Ukraine, Poland had the highest risk of
unemployment for females. The situation has changed during the five years - the
risk of unemployment in Poland in 2015 slightly exceeded the figure for the EU
only for females’ age group 15-24 y.o. At this time Ukraine was moving in the op-
posite direction.

In 2011 in comparison with the EU and Poland, Ukraine had the lowest level of un-
employment risk for females. In 2011-2015 the risks of unemployment of females
in Ukraine were lower than the corresponding figures for the EU and Poland only
for the age group 50-59 y.o. However, until 2015 it is ahead of these countries by
the level of risk for almost all age groups. Thus, in 2011-2015 the risk of unemploy-
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ment for females in Ukraine was lower than the corresponding figures for the EU
and Poland only for the age group of 50-59 y.o.

The total risks of unemployment significantly reduced with the transition to the
older age groups for males and females mainly probably because youth completes
the transition from school to work (table 5).

Table 5. Risks of unemployment for age groups 15-24, 25-29 and 25-59 y.o.
in the EU-28, Poland, and Ukraine, 2011-2015, %

Country Age Sex 2011 2012 2013 2014 2015
EU - 28 15-24 Females 21,0 22,4 22,9 21,4 19,5
Males 22,3 23,9 24,3 22,8 21,0

25-29 Females 12,8 13,9 14,5 13,7 12,3

Males 12,6 13,9 14,6 13,6 12,5

25-59 Females 8,7 9,5 9,9 9,5 8,8

Males 8,3 9,1 9,6 9,0 8,3

Poland 15-24 Females 28,8 30,0 30,1 25,5 20,9
Males 23,6 24,1 25,4 22,7 20,7

25-29 Females 13,7 15,4 15,6 12,8 9,8

Males 10,7 11,3 11,9 11,0 10,2

25-59 Females 8,9 9,5 9,8 8,5 6,9

Males 7,5 8,0 8,2 7,2 6,2

Ukraine 15-24 Females 18,7 16,1 16,3 22,4 21,9
Males 18,6 18,1 18,2 23,7 22,7

25-29 Females 8,2 8,0 7,4 9,7 10,8

Males 9,9 10,6 9,6 12,2 11,4

25-59 Females 5,8 5,8 5,6 6,4 7,2

Males 7,7 7,6 7,1 9,6 9,1

Sources: the data of ILO, Eurostat, LFS Ukraine.

Usually the relation between the risks of unemployment and level of education
is regressive. The risks are reduced with increasing level of education. However,
according to data in 2015 in Ukraine, unlike in Poland and the EU-28, the risk of
unemployment for young people 15-24 y.o. is growing up with increasing level of
education.

Besides that, in Ukraine the risk of unemployment for females was higher than for
males (figure 1).

In 2015 the distribution of risks of unemployment during lifetime by age, gender
and level of education in Poland was similar to the EU (figure 2). The highest
risk level was for the young people aged 15-24 and 25-29 y.o0. with the educational
level Ed 0-2.
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Figure 1. The risks of unemployment for young people of 15-24 y.o. in the EU-28,
Poland, and Ukraine, 2015, %.
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Sources: the data of ILO, Eurostat, LFS Ukraine.

Figure 2. The risks of unemployment by age, sex and education in the EU-28,
2015,%
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The total risks of unemployment for the age group 15-64 y.o. in the EU and Poland
were higher for females than for males. In the EU these trends have also belonged
to the age groups 15-24 y.o. (Ed 0-2) and 25-29 y.o. In Poland for the age groups
15-24 (Ed 0-2 and Ed 3-4) and 25-29 y.o. (Ed 3-4) and for the older age groups
50-59 and 55-64 y.o. (Ed 3-4) risks of unemployment for females were higher than
for males. Higher risks of unemployment among females in younger age groups
may be related to the birth of children and the need to take care of them.
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To the contrary, for the age group 15-24 y.o. with educational levels Ed 0-2 and
Ed 5-8 in Ukraine the risks of unemployment are higher for males than females.
For the older age groups the total risks of unemployment for females and males in
Ukraine have had a similar distribution (table 6).

Around one third of the population in rural territories in Ukraine has a status of
self — employed person. Most of them are working in subsistence agriculture. The
extremely high death rate of men, especially of working age, leads to the fact that
women predominate in the population structure in Ukraine (in 2015 - 53,7%).
Besides that, in rural areas there is a limited quasi-market “women’s” work, where
is almost impossible to lose work.

The total risks for older age groups 50-59 and 55-64 y.o. in 2011-2015 are slightly
increased in the EU and decreased in Poland. The trend was similar to the risks
of unemployment for the peoples with an educational level Ed 0-2. The risks for
people with the educational level Ed 3-4 were decreased both in the EU and in
Poland. The risks for people with an educational level Ed 5-8 EU were stable in the
EU, and in Poland were decreased.

Table 6. The risks of unemployment of females and males in the EU — 28, Poland,
and Ukraine, 2011-2015, %

Age 2011 2012 2013 2014 2015
Fe- Males Fe- Males Fe- Males Fe- Males Fe- Males
males males males males males
EU-28

15-64 9,8 9,7 10,6 10,6 11,0 11,0 10,5 10,3 9,6 9,5

15-24 21,0 22,3 224 23,9 22,9 24,3 21,4 22,8 19,5 21,0

25-29 12,8 12,6 13,9 13,9 14,5 14,6 13,7 13,6 12,3 12,5

50-59 6,7 7,3 7,1 7,9 7,5 8,3 7,3 7,9 6,8 7,5

55-64 6,1 7,3 6,6 7,8 6,9 8,3 6,7 7,9 6,3 7,5

Poland

15-64 10,5 9,1 11,0 9,5 11,2 9,8 9,7 8,6 7,8 7,4

15-24 | 28,8 23,6 30,0 24,1 30,1 25,4 25,5 22,7 20,9 20,7

25-29 13,7 10,7 15,4 11,3 15,6 11,9 12,8 11,0 9,8 10,2

50-59 7,6 7,7 7,8 8,0 7,9 8,0 7,1 7,3 59 6,0

55-64 6,2 7,4 6,6 8,0 6,9 8,3 6,4 7,1 4,8 5,9

Ukraine

15-64 7,0 8,9 6,6 8,6 6,3 8,2 7,6 10,9 8,2 10,2

15-24 18,7 18,6 16,1 18,1 16,3 18,2 22,4 23,7 21,9 22,7

25-29 8,2 9,9 8,0 10,6 7,4 9,6 9,7 12,2 10,8 11,4

50-59 4,2 6,0 4,1 6,5 4,4 57 4,4 7,6 4,6 7,9

Sources: the data of ILO, Eurostat, LFS Ukraine.
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Risks of life’s flow cause uneven distribution of social risks over the lifecycle. The
development of civilisation changes the ways of neutralising the main risks of the
life cycle from their distribution inside a family to the use of market mechanisms
and instruments of social policy. G. Bonoli (2005) notes that increasing number
of risks reduces the abilities of family and market for adequate neutralisation of
such risks.

Table 7. Examples of Social Risk Management Strategies and Arrangements

Arrangements / Informal Market-based Public
Strategies
Risk Reduction | o Less risky production | e In-service training « Labour standards
« Migration « Financial market « Pre-service training
« Proper feeding and literacy « Labour market poli-
weaning practices » Company-based and | cies
« Engaging in hygiene | market-driven labour « Child labour reduc-
and other disease pre- | Standards tion interventions
venting activities « Disability policies
» Good macroeconomic
policies
« AIDS and other dis-
ease prevention
Risk Mitigation | « Multiple jobs « Investment in multiple | « Multi-pillar pension
(Portfolio) « Investment in human, financial assets systems
physical and real assets | « Microfinance « Asset transfers
» Investment in soc.ial « Protection of poverty
capital (rituals, recipro- rights (especially for
cal gift-giving) women)
« Support for extending
financial markets to the
poor
Risk Mitigation | « Marriage/family « Old-age annuities » Mandated/provided
(Insurance) « Community arrange- | » Disability, accident insurance for unem-
ments and other personal pl(.)}fment, O.ld age dis-
« Share tenancy insurance a.blhty, survivorship,
sickness, etc.
« Tied Labour « Crop, fire and other
damage insurance
Risk Coping « Selling of real assets « Selling of financial « Transfers/Social as-
« Borrowing from assets sistance
neighbours « Borrowing from banks | « Subsidies
« Intra-community o Public works
transfers/charity
« Sending children to
work
« Dis-saving in human
capital

Source: Holzmann (2003)
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Current demographic and social trends lead to increasing the activity of women
at the labor market. This augments the need to combine work and family life. The
relationship of employment and education enlarges the likelihood of social exclu-
sion among low-skilled workers. As the result, if the risk of poverty contributes to
the lack of resources and insufficient to meet the needs, the social exclusion leads
to a deficiency or loss of civil rights, for example by limiting access to the labor
market (Kirnos, 2011).

A.Sen (2009) came to conclusion that genuine social equality requires more une-
qual relationships where preference is given to poor and most vulnerable people. It
is necessary to consider the differences in the starting positions of both individuals
and entire groups in society.

One of the risk analysis aims is to identify the most appropriate mix of the risk
management strategies (prevention, mitigation and coping) and the arrange-
ments (informal, market-based and publicly provided or mandated). Table 7 pro-
vides examples of such strategies and arrangements. Decision which one of the
risk management strategies is the “best” depends on the type of risk, the costs
and effectiveness of the available instruments. It requires taking into account
many different sources of risk management instruments (fa-milies, communi-
ties, nongovernmental organisations, market institutions and government agen-
cies) and varying levels of demand from different groups (such as formal sector
workers and people living in persistent poverty). The proposed risk management stra-
tegies will be typically multi-sectoral, and need not be limited to social protection.

In the case of Ukraine, for example, to solve problem of youth employment it is
important to improve the quality of education, the professional training in partic-
ularly. The mismatch between educational system and the labour market demands
is a weak point in Ukrainian business environment. Solving such problems is pos-
sible within the implementation of the person-centred approach as well as the
community and employers engagement, as the important principles of the Euro-
pean employment policy. In the context of community engagement, the potential
role of trade unions (such as civil society organisation) in supporting less-com-
petitive groups of people back to work also should be studied. An essential role
belongs to eliminate restrictions at the labor market, including the development of
transport and communications.

Today the employment in countries with emerging economies is mostly raised in
the global supply chains. It has provided the new opportunities for employment in
developing and emerging economies, including workers who had difficulty acces-
sing wage employment or formal jobs, such as women, young people and migrants
(ILO 2015). Ukraine is one of such countries.

On the other hand, global economic integration has caused many countries and
sectors to face the major challenges of continuing high levels of unemployment,
the growth of both unprotected work and the informal economy, that influences
the employment relationship and the guarantees it can offer (ILO 2008). Glo-
bal supply chains have also had employment displacement effects in a number
of cases. For example, increased outsourcing to developing countries of manu-
facturing activities has tended to reduce employment in the sectors concerned in
advanced economies (Park 2013, Spence 2011).
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A common problem for Ukraine and the EU countries is the population
aging. Increasing the proportions of older people in the population structure
makes it relevant to the development of services for elderly care. Within this,
sustaining innovation and the role of the social economy are important issues.
J. Rifkin (1995) considers the development of non-economic employment as
one of the effective tools to reduce the standard of employment in the post-in-
dustrial society. He focuses attention on the necessity to reduce working hours
while maintaining salary levels and the broad funding sector of non-profit
organizations.

The urgency of such problems for Ukraine should be viewed in the context of the
adaptation of the national legislation and policy to the EU standards to implement
the Ukraine-European Union Association Agreement.

The policies of Member States’ in the fields of social inclusion and employment in
the EU is supported and complemented by the European Commission (EC 2010).
Today the EU wants to have a smart, sustainable and inclusive economy. These
three mutually reinforcing priorities are integrated in the Europe 2020 strategy
and should be able to help the EU and the Member States to provide the high levels
of employment, productivity and social cohesion.

The Europe 2020 strategy sets targets to lift at least 20 million people out of
poverty and social exclusion and to increase employment of the population
aged 20-64 to 75%. To achieve this goal, the EU has set five ambitious objec-
tives (on employment, innovation, education, social inclusion and climate/
energy) to be reached by 2020. The Platform against Poverty and Social Exclu-
sion and the Agenda for New Skills and Jobs are among the flagship initiatives of
the Europe 2020 strategy. These initiatives should support efforts to reach the de-
clared targets. Each Member State has adopted its own national targets in each of
these areas.

The Agenda for new skills and jobs contributes to achieve the EU’s aims to get the
early school-leaving rate below 10% and more young people in higher education
or equivalent vocational education (at least 40%), as well as to have at least 20 mil-
lion fewer people in or at risk of poverty and social exclusion by 2020. The “New
Skills for New Jobs” initiative sets out the agenda for upgrading, anticipating and
matching better skills. The main task of this initiative are: to promote better an-
ticipation of future skills needs, develop better matching between skills and labour
market needs, and to bridge the gap between the world of education and work. It
includes flexicurity, job quality and working conditions and job creation.

The European Commission’s Youth Employment Package includes proposed Rec-
ommendation to Member States on introducing the Youth Guarantee to ensure
that all young people up to age 25 receive a quality job offer, continued education,
an apprenticeship or a traineeship within four months of leaving formal education
or becoming unemployed. The proposed recommendation urges Member States
to establish strong partnerships with stakeholders, ensure early intervention by
employment services and other partners supporting young people, take suppor-
tive measures to enable labour integration, make full usage of the European So-
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cial Fund and other structural funds to that end, assess and continuously improve
the Youth Guarantee schemes and implement the schemes rapidly. To facilitate
school-to-work-transitions, the Package launches a consultation of European so-
cial partners on a Quality Framework for Traineeships to enable young people to
acquire high-quality work experience under safe conditions. Furthermore, it an-
nounces a European Alliance for Apprenticeships to improve the quality and sup-
ply of apprenticeships available by spreading successful apprenticeship schemes
across the Member States and outlines ways to reduce obstacles to mobility for
young people.

Bearing that in mind, the prospects for further research will cover the analysis
of adaptation process of the national legislation and policy in the sphere of em-
ployment to EU standards and its effect on decreasing unemployment risks at the
labour market for lacked competitive groups of people.
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Employment and Job Placement
of Youth on the Labor Market
In Ukraine

Abstract

The article is devoted to analysis the features of the modern youth labor market in Ukraine
and to determine the factors that influence on it. In the paper the requirement of regulation
of youth employment in the labor market of Ukraine is substantiated. It defined as a target-
ed influence on the behavior of the youth segment of the labor market in order to ensure the
highest possible level of youth employment that will improve the quality of life and create
the basis for sustainable economic development. The main problems of employment and
social protection of youth in Ukraine were studied. The necessity of improving monitoring
and forecasting of the youth labor market were grounded. The proposals to improve the
competitiveness of young people in the labor market and encouraging employers to create
new jobs are provided. The main directions of overcoming the imbalance of the youth labor
market measures of state regulation were determined. The main priorities of regulation of
youth employment in the labor market of Ukraine are: increasing of the competitiveness of
young people on the labor market; development of competences for job placement; expan-
sion of flexible forms of employment; stimulation of self-employment; balancing of labor
markets and education services; improvement of information support of employment.

Key words: youth job placement; employment; youth labor market; labor market imbalance;
vocational guidance; regulation of youth employment.
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INTRODUCTION

rent from the other components. On the one hand, young people have high
mobility, they are open, ready for change and job search, on the other - they
have lack of the relevant experience to be competitive in the labor market.

Youth creates a special range of labor market, which is significantly diffe-

The imperfect legislative framework, deficiency of a clear state employment stra-
tegy of young people, the mismatch of educational services for training personnel
to the real needs of the economy, and weak mechanisms for stimulating employers
to employ young people make youth unemployment one of the most urgent socio-
economic problems of modern Ukraine.

In the context of the socio-political crisis in Ukraine youth problems in social and
labor sphere acquire certain specific features, observed serious and long lasting
effects, and therefore, require in-depth analysis and regulation, develop a realistic,
balanced, prudent policy towards youth employment.

ANALYSIS OF RECENT RESEARCH AND PUBLICATIONS

Theproblemsofyouthjobplacementandprovidingofyoutheffectiveemploymentare
studiedbyUkrainianandforeignresearchers. AmongUkrainianscientiststheseissues
covered in the works of D. Bohynya [1], O. Grishnova [2], E. Libanova [3], L. Lisogor
[1, 3], V. Novikov [4], V. Onikiyenko [5], I. Petrova [6], B. Zaiats’[7] and others.
The diffe-rent aspects of the formation and development of the youth labor market
presented in the works of foreign scholars as R. Jackman, Layard R., K. McCann,
D. Mortensen, T. Parsons, T. Rozzak, L. Rozenmayyer, G. Stanley, H. Holzer and
others.

Although a sufficient number of scientific researches on the state regulation of
youth labor market in modern literature, not enough attention is paid to the com-
plexity and practical orientation of measures elimination the imbalance between
supply and demand of labor in the youth labor market, and formation of state
order to educational institutions the required number of certain specialties profes-
sionals.

THE PURPOSE

The purpose of the article is to substantiate the need of coordination the market
mechanism and the mechanism of state regulation of youth labor market, evalua-
tion the impact of government influence on the level of youth employment and to
develop the practical recommendations to overcome the imbalance in the youth
labor market.

THE MAIN MATERIAL

Young, acting as the innovation potential of society, is one of the most vulnerable
groups on the labor market because of their age, socio-psychological and profes-
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sional features. They have the necessary potential to improve significantly the eco-
nomic and social situation in society and revive the national and mental heritage of
the Ukrainian people.

The problem of youth unemployment is a natural, albeit extremely negative phe-
nomenon. On the one hand, young age contributes to high mobility in search of
work, and on the other, young people lack employment and life experience. Quite
common is the view that the problem of youth unemployment is a natural rather
than a crisis, particularly in Ukraine, and the final overcoming youth unemploy-
ment objectively — is impossible. But the form and methods to solve this problem
and its effectiveness depends primarily on specialized government agencies, as any
State should care of youth.

In countries with developed the youth unemployment has excessive spreading.
More than 1.2 billion people in the world are youth aged 15 to 24 years. According
to the World Economic Forum 357 million of them have never studied and have
never worked and this figure keeps growing [8].

British “The Guardian” published the data to assess the loss of the European eco-
nomy on youth unemployment. This figure reached 153 billion euros per year.
This situation leads to economic losses. These are social benefits and lost profits.
Every week, these losses exceed 3 billion euros. [9]

Recently, the situation of youth employment in Ukraine is worsening. Due to
the high social tension in the country for the period 2008-2016 years, gradually
gaining strength negative trends in the youth labor market, because in this period
there is a decline in economic activity and employment, and rising youth unem-
ployment in all age groups (see Table 1).

According to the State Statistics Service of Ukraine in 2016, the employment rate
among persons 25-29 years and 30-34 years was higher than the national aver-
age and amounted to 69.0% and 74.7% respectively. During the period of 2008-
2016 years, the youth employment tended to decline in all age groups:
15-24 years - by 10.3%, 25-29 years — by 7.4%, 30-34 years — 5.6%. The lowest em-
ployment rate among people aged 15-24 is due to the fact that young people in this
age enrolled and has a sustainable competitive advantage on the labor market.

In general, the market for youth work can be divided into two categories: a youth
that never learns and tries to find a job right after school, and youth who gets a
job after university. In the context of these two categories another group can be
identified: a youth who is trying to combine and education, and work, but the total
mass of very little

What are the main difficulties which they face when looking for work? The first
group, the applicants without education, mostly arranged for unskilled work, with
very low wages and poor prospects for further career growth (depending in par-
ticular on the personal qualities). However, this group of applicants has serious
competitors: adult unskilled workers and elderly people. Thus employers often do
not want to hire young workers because of their incompetence and possible ir-
responsibility.
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The second group of young applicants is graduates of universities and colleges.
Since independence, Ukraine radically changed the environment in which educa-
tional system functioning, but the system itself is basically remained unchanged,
including educational administration and educational content. During this period,
the country made some adjustments to the education system, however, the main
institutions, including defining professional standards, evaluating the quality of
education, development and distribution of state order saved. Moreover, the con-
tent of education has ceased to meet the demands of a competitive market. Under
current conditions, the lack of ties between educational institutions and institu-
tions of the labor market creates a situation where less than 40 percent of graduates
find work in that area of expertise, for which they trained [10].

In Ukraine there is imperfect system of training young professionals that is not
adapted to the current conditions of the economy. After graduation the youth have
a problem to find skilled jobs with decent wages and the prospect of their careers.
However, the requirements of the employer to his future employee include not only
professional education, but also work experience, which graduates do not have. So,
many graduates are facing serious difficulties in finding a job by the specialty and
eventually begin to look for any job. Thus, the Ukrainian schools annually produce
more than 500 thousand of young professionals, most of which do not find work
by specialty or cannot meet their demands on wages [11].

In general, higher and vocational and technical educations are factors that increase
the chances of successful employment, although it does not guarantee it. Thus, in
2016 among people aged 15-70 with higher education the percentage of employees
was significantly higher than in other education groups (70.8% vs. 56.3% of the
population) and the unemployment rate — the lowest (8.0 % vs. 9.3%). Among the
population with vocational and technical education the employment rate slightly
lower (62.9%).

The demand for labor is relatively low in recent years and constantly decreasing.
Thus, the number of vacant positions for employers at the end of 2016 was 36.0
thousand, which is by 39.0% higher than at the end of 2015. Increasing the demand
for employees observed almost in all economic activity of the country (excluding
public administration and agriculture). However, the situation with the employ-
ment of recent graduates is ambiguous. However, the situation of employment of
recent graduates is unclear. Ukraine official statistics does not give a clear data of
the share of graduates who cannot find work after graduating higher or vocational
school.

According to employers opinion, the main causes of youth unemployment is the
mismatch of amount and directions of vocational training to needs of the econo-
my and the labor market, insufficient quality of training, poor working conditions
offered by employers to young people in specific jobs. In particular, the imperfect
functioning of the professional training of workers caused by lack of proper fund-
ing mechanism and formation of state order for training, qualification system of
independent certification of graduates. Among other reasons are the lack of stable
relationships between schools, employers and local authorities; lack of motivation
for young people to master working professions; low professional adaptation of
young workers in the workplace.
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Despite the large number of young people who annually graduate of educational
institutions in Ukraine, the situation in the labor market remains unbalanced. Due
to the low prestige of vocational and technical education, the number of students
attending vocational and technical institutions decreases every year (except 2013).
This situation leads to structural imbalances in the Ukrainian labor market, where
the ratio of people with a university degree and a diploma of professional education
are about 70:30, while a similar ratio in the EU not to exceed 40:60 or even lower.

The opinion of graduates and employers on the main reasons why graduates with-
out experience is difficult to find their first job differ significantly (see Fig. 1). The
vast majority of graduates (70%) believe that employers refuse graduates through
their lack of experience by the specialty. Instead, most employers note that barri-
ers to hiring recent graduates often become low level of practical training (59%)
and excessive demands on wages and inadequate career expectations of graduates
(40%) and only then - experience (37%). Also, employers often complain about
the low level of theoretical preparation of graduates’ local schools (this is a barrier
to hiring young professionals according to 36% of interviewed employers) and
lack of skills essential for work (32%). Just over a tenth of employers (11-16%)
indicated that an obstacle to employment of recent graduates are organizational
difficulties during the adaptation of young specialists and the necessity of addi-
tional time and financial costs for training and adaptation of specialists without
experience.

Figure 1. Barriers for youth employment.

necessity of additional costs for training and 11
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Sourse: Barometer labor market — 2014. Retrieved from: www.hh.ua/article/15894
[in Ukrainian]

The problems of youth in the labor market caused by certain features of social
status and employment behavior, namely the relatively high level of education; the
presence of occupation or qualification; low adaptability and vulnerability on the
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surrounding economic and social environment; increased requirements for em-
ployment (prestige, income), content, character and work conditions.

The main problem of employment of young graduates is finding work in the spe-
cialty. However, many companies hired the most successful graduates of higher
education institutions and assess the level of knowledge acquired young profes-
sionals. Some employers see the advantage of hiring young specialists in financial
savings on payment of workers.

The labor market of Ukraine has long been a problem of disparity of knowledge
and skills obtained by graduates and employers demand. The main characteristics
of the modern graduate student are ambition, initiative, activity, purposefulness
and uncertainty. Thus, as defined in the study “Graduates of the Ukrainian univer-
sities by eyes of employers” there is serious obstacle in the absence (or lack of abi-
lity) of skills such as” communication skills, ability to present, negotiate, emotion-
al control”. Many employers are looking for young professionals with good solid
theoretical knowledge, believing that experience better to get at the company,
where a young specialist will work. Therefore, there is a problem increasing the
efficacy of career development of graduates. Nevertheless, quite a significant prob-
lem for all graduates, regardless of their theoretical training, enterprises consider
isolation of knowledge from practice unprepared to work in real business and a
lack of understanding of how the business works. Thus it is necessary to orient the
student during study in university according to requirements of the employer.

The third group - is young people who combining learning and work. Here the
important aspect should be noted that the low level of scholarship can not a fully
supported the young person. However beside there are a number of objective fac-
tors facing young people and cause those to search for job.

Consequently, this negative trend leads to decreasing demand for labor, and young
people, in turn, loses the ability to have first job according to their in higher edu-
cation profession. This is ground for the loss of skills because of youth people go
to work not on a specialty. Considerable importance in this has the price of labor,
set in Ukraine. All the time low wages forcing young professionals, firstly, to seek
additional sources of income, and this forms the secondary employment market
and increases the supply of labor; secondly, to work as unskilled, but with more or
less high earnings.

Thus, the main reasons for the low youth employment in Ukraine are:

o unwillingness of employers to hire inexperienced and unskilled young
people. This applies particularly to young women, because there is a high
probability that they will leave for child care and sick leave;

o the absence of effective incentives for employers in the employment of young
people. In the process of work of an inexperienced young worker there are
real risks of damage to the means of production or other financial losses, and
their additional training in the absence of an effective system of state com-
pensation causes unnecessary expenses;

o  a significant gap between higher education programs and the needs of en-
trepreneurs. Mismatching the directions of training young specialists to the
needs of the economy leads to a professional-qualification imbalance in the
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labor market. Outdated educational programs and the material base of edu-
cational institutions do not facilitate the training of highly skilled specialists
for work on modern equipment for innovative technologies;

o low official salaries for young workers offered in job vacancies, and, accor-
dingly, reluctance of young people to fill them out.

In addition to this, it should be noted that young people do not have adequate
experience, and therefore cannot compete on equal terms with experienced
specialists in employment or passage competition.

Although the employment experience of young professionals in the United States
and Japan shows the following: in Japan after graduation are employed 92% of
young professionals, and in the US within a month after graduation — more than
84% of graduates of science and technical profiles and 38% humanities. To reduce
the risk of youth unemployment created employment centers that operate at uni-
versities in Europe and the USA.

It should be noting that universities in developed countries that cannot guarantee
the employment of more than 70% of graduates are deprived of state funding.
In Ukraine, a way to solve the problem is also very appropriate. And to finally
manifest itself as a country with market economy, today Ukraine faced the task
of ensuring the workplace nearly everyone who is committed to this, particular
young people.

There are several reasons that affect the labor market, namely:

o  the general condition of the economy, where the number of jobs is not gro-
wing but rather decreases;

o the high tax burden on businesses and entrepreneurs;

o the absence of distribution system for jobs after graduation or during the
study (so-called internships or practice);

o the imperfect development and unprofessional implementation of employ-
ment programs, retraining of young workers, at the state, municipal level and
$O on.

Determining the effectiveness of instruments of state regulation of youth labor
market national economy, positive international experience in this field should be
taken into account. Thus, in France the government encourages companies that
employ young people without qualifications or profession, taking the costs of in-
surance against unemployment and illness for up to one year. In Spain, employ-
ers that hire or train young people pay reduced social security contributions, and
the UK, Italy, Sweden, Poland, the government covering the expenses to 80.0% of
the company for employment of young people aged 16-18 years with no second-
ary education. In Poland the graduates who have opened their own business, also
exempt from paying some taxes for the year.

In Ukraine, is possible to construct the original model of the interaction of the
youth labor market and the education system, taking into account experience of
Germany. There young people begin production activities in small businesses as
assistant masters. This scheme is very beneficial for the state as a low financial
expenditure in terms of practical training. While there are some disadvantages of
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the system — a narrow specialization, which creates obstacles for the professional
and territorial labor mobility.

Therefore, improvement of youth policy in Ukraine in terms of improving the
transition from school to stable work should include increasing the efficiency of
institutions from coordinating their efforts with employers to ensure the intern-
ships of students and pupils, contracts of employment of graduates in their first
job. Important areas of cooperation to ensure employers and educational institu-
tions as defined in the Strategy of the state youth policy should be the formation
of a joint educational programs, internships and practical training, involving em-
ployers in planning the educational process.

Reducing transaction costs at finding jobs for young people with the level of edu-
cation can be achieved by improving career counseling, professional counseling
and debugging of modern information work with the population. Society should
realize not only the strategic nature of the choice of education and getting a de-
cent first job for a full reproduction between generations, but also the fact that it
is extremely important to provide training of active and responsible position of a
young man, his focus on the growth of competence based on extensive knowledge
in the chosen field knowledge, providing opportunities for self-development and
flexibility of human labor market.

In order to harmonize qualitative component of the learning process and the re-
quirements of the labor market should:

o finalize and adopt the integrity of the key elements of the national qualifica-
tions system;

o  create permanent mechanisms to encourage employers to participate in the
development of professional standards for all types of professional activity;

o  introduce permanent and independent monitoring of the quality of educa-
tion and employment outcomes for young professionals;

o simplify the mechanism for amendments to educational and training pro-
grams, taking into account the current needs of the economy; ensure the
modernization mechanism of transition from one level of education to an-
other as part of vocational training;

o improve the system of financing educational institutions mechanisms of for-
mation labor remuneration fund of teachers and educational assets;

o improve the methodology of medium-term forecast demand for
specialists and workforce in the labor market for the formation of state order for
training.

CONCLUSIONS

Thus, the main priority areas of regulation of youth employment in the la-
bor market Ukraine should be improving the competitiveness of youth in
the labor market; development of competences for employment; expansion
of flexible forms of employment; stimulating self-employment; balancing the
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labor market and educational services, improving information support of em-
ployment, the development of collective-contractual regulation methods of
youth employment. Practical implementation of the developed conceptual
bases of regulation of youth employment in the labor market will increase the level
of youth employment and quality of life of representatives of socio-demographic
and will help to create the foundation for sustainable economic development.
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Abstract

The relevant international experience being duly considered, the paper puts forward and
reasons the main directions of the potential use of social entrepreneurship as a tool for
responding to the challenges of long-term unemployment in Ukraine. The case-method
are exploit as principal herein. The necessary economic and organizational measures for
enhancing of social entrepreneurship in this respect are identified as well.

Keywo rds: social entrepreneurship, long-term unemployment, initiative, prevention, address-
ing, measures.

INTRODUCTION

ccording to the methodology of the International Labor Organization, the

long-term unemployment is considered to be twelve months or longer. It is

known that on individual level, such unemployment undermines motivation
to active life, causes the loss of professional skills, even the degradation of perso-
nality. Destruction of life habits, interests and goals is observed. In the professional
discourse, it is often stated that even the half-year’s unemployment causes the de-
structive changes not only in the financial condition of a person, but also in his/
her mental, physical and social wellbeing. Onsociety level, long-term unemploy-
ment is dangerous because of the likely increase in social inequality, risks of mass
marginalization of the population, and increase in social transfers. Consequently,
the determining effect of this type of unemployment is a complex individual and
social manifestation of the social vulnerability, which requires efforts by not only
the institutions of labor market regulation, but also other agents of social policy,
including NGOs. At the same time, appropriate measures in Ukraine are currently
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limited to traditional approaches that envisage direct organizational and financial
participation of the government in solving social problems in general and prob-
lems of the labor market functioning in particular. In this aspect, the social entre-
preneurship development is a pressing need, as it is based on the strengthening
role of social self-organization in support of socially vulne-rable segments of the
population, including the unemployed ones.

SHORT REVIEW OF THE RECENT RESEARCH

Social problems of Ukraine’slabor market development and the possibilities to over-
come long-term unemployment are explored by many reputable Ukrainian scho-
lars, including, among others, S.I. Bandur, O.A. Grishnova, T.A. Zayats, A.M. Kolot,
E.M. Libanova, L.S. Lisogor, Yu.M. Marshavin, I.L.Petrova and others. The issue
of social enterprises functioning seems to be rather new and promising in the
domestic scientific economic community. Some aspects of this issue are reflected
in the papers of such researchers as O. B. Kireeva, T.I. Lunkina, N.M.Sirenko,O.
V. Sotula.Among other things, they consider the socialentrepreneurship as an in-
novative tool of the social policy and a mean to counteract destructive social phe-
nomena. Nevertheless, this type and mode of entrepreneurial activity is currently
under-integrated into the social challenges context of the long-term unemploy-
ment in Ukraine.

THE OBJECTIVE

The paper’s primary objective is to formulate and rationalize the areas of pos-
sible impact of the social entrepreneurship on the long-term unemployment issue
in Ukraine, as well as to identify the set of priority economic and organizational
measures necessary for realization of this impact.

DISCUSSION

Professionalsoffer two well-known basic approaches to understanding and per-
ception of the social entrepreneurship. The first one is the European (continen-
tal) approach. Social entrepreneurship here is a classical business structure, which
hassome social goals. Significant (if not overwhelming) part of income of such a
structure is used not to enrich owners or participants of the enterprise, but to solve
social problems. This structure itself is called a social enterprise. The second one
is the American (Atlantic) approach, where social entrepreneurship is positioned
as an entrepreneurial activity of a NGO, profits of which are directed towards im-
plementation of the mission or statutory goals of the organization. Accordingly, a
social enterprise here is referred to as a nonprofit organization [1]. Common in
both approaches is that social enterprises are unique organizational hybrids that
combine social values and business objectives.

Solving the social tasks of the labor market functioning through social enterprises
is actively implemented and widely spread in a number of foreign countries. The
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very first examples of social enterprises were associated with the employment
of vulnerable groups. In particular, the Grameen Bank initiative, established in
1976 in Bangladesh, was aimed at creating conditions for employment or self-em-
ployment of unemployed women. The mechanism of micro-credits to “solidarity
groups” (small informal groups that guaranteed repayment of a loan, based on
mutual economic assistance) was introduced. After repaying a loan by one bor-
rower, the other one could receive funding [2].

Italy was one of the first European countries to launch social entrepreneurship on a
large-scale basis. In 1991, the country approved a separate organizational and legal
form for a social enterprise — a social cooperative. The creation of such coopera-
tives was linked precisely to the need for labor integration of vulnerable popula-
tions. Unlike traditional cooperatives aimed at satisfying needs of their members,
social cooperative worked for the interests of a wide range of population. Social
cooperatives as social enterprises were divided into two groups. The first group
included organizations rendering social services (health, education, social care).
The second group consisted of cooperatives, which actually hired the most disad-
vantaged groups of society [3].

So far, activity of social enterprises has also been established in many post-socialist
European countries — Hungary, the Czech Republic, Slovakia, Slovenia, Lithuania
and Poland. In some countries, the law defines that the main objective of social enter-
prises is to support the long-term unemployed. This, in particular, is regulated by a
separate article of the national law (act) on social entrepreneurship of the Republic
of Slovenia [4].

It should be noted that Ukraine, too, has some successful initiatives in the field
of social entrepreneurship. Although, unlike European countries, such initiatives
do not have the legislative formalization.Efforts of domestic lawmakers in this
direction can be monitored on the official web-portal of the Parliament (URL:
http://wl.cl.rada.gov.ua/pls/zweb2/webproc2). The first draft Law of Ukraine “On
Social Enterprises” was developed and published in 2012. It was rejectedsoon,
and a new draft bill was introduced in 2015, which is currently under considera-
tion by the profile committee. According to the new draft, a social enterprise in
Ukraine is defined as a business entity formed by legal entities and / or indivi-
duals whose priority is to achieve social outcomes, primarily in the field of health,
education, science, culture, environment, provision of social services and support
for socially vulnerable population groups (the unemployed, poor, disabled, etc).
In order to acquire a status of a social enterprise, an organization should meet a
defined criterion of employment of such persons, and they should be at least half
of workers employed by such enterprise. Therefore, the Ukrainian law-making
practice also recognizes the potential of social enterprises in combating long-term
unemployment.

Despite the absence of aframework law currently in force, social enterprises in
Ukraine havebeen already involving homeless and other marginalized people into
the economic activity. They allow getting the first work experience for young wor-
kers. These organizations also offerwages, new knowledge and skills to people who
have become unemployed in the pre-retirement age or due to illness, and so on. By
“absorbing” this category of workers, social enterprises prevent their further social
degradation and reintegrate them into the labor force.
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Based on the analysis of specificcases from Ukrainian practice of social entrepre-
neurship, at least two directions of the constructive impact of social enterprises
on challenges associated with long-term unemployment can be formulated. First,
this kind of entrepreneurship can have a preventive effect on long-term unem-
ployment. Secondly, it can be useful directly in the context of overcoming this
destructive phenomenon and a number of its socio-economic consequences. The
preventive effect means the initiatives aimed at both objective reasons (lack of
work experience, etc.) and personal reasons of long-term unemployment (insuf-
ficient motivation to work, lack of proactiveness, etc).

The social enterprises’ potential in preventing long-term unemployment can be
concluded from the caseofthe nonprofit initiative “The Employment Center of
Free People”, aimed at promoting employment and social rehabilitation of the
forced migrants from the Crimea and the East of Ukraine. The Center renders
professional counseling at all stages of employment, and helps in finding vacan-
cies, training, informing about the possibility of receiving assistance from other
sources. The Center brings together more than 100 volunteers as well as more than
1000 loyal employers ready to address the issue of resettled persons. The Center’s
database contains almost 5000 people who have received the necessary support
[5]. Due to the efforts of the Center,free English language courses for the forced
migrants was started in KievCity in the summer of 2015, in order to increase these
people’ competitiveness in the urban labor market.

Another case is of Zhytomyr Regional Association of Business Consultants, which
introduces motivational and professional trainings, consultations for development
of entrepreneurial skills of unemployed and young students. The Association has
implemented several social programs in the labor field. Among themone can men-
tion the social program “Foreign Language for Business Success”, the project “Pro-
moting the Establishment and Development of Agricultural Service Cooperatives
in Zhytomyr Region” (for socially vulnerable rural youth), etc. [6].

The social enterprises’ potential in combating long-term unemployment and its
consequences (marginalization of the population) may be illustrated by the fol-
lowing cases.The Mutual Aid Society Oselyais a nonprofit organization that has
been one of the first in Ukraine to support the homeless people. In 2003, in Lviv
City, it formed a unique community where such people live and work together,
lead a common household and help others. Oselyaoperates the educational and
production workshop and artistic shop. Annually, the production workshop trains
and employs about twenty homeless and long-time unemployed people. They have
the opportunity to learn furniture repair and sewing skills. In the art workshop,
the community members decorate dishes brought to them by the City residents.
The Community sells restored items - clothes, household items - through the
Charity Store for donations [7].

Another case is about the social bakery “Filbert House” from Lviv City, where they
cook biscuits by Italian and German recipes. The bakery was founded by the NGO
“People’s Aid-Lviv” in 2010. Theyemploy women having no jobs and/orno places
of residence [8]. The “Filbert House” cookies are extremely popular among local
restaurants and cafes.

Despite the noticeablepotential of social enterprises, as evidenced by the casesa-
bove, full-scale realization of this potential in Ukraine remains the desirable ideal
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only. Obviously, several successful cases cannot significantly affect the long-term
unemployment problem in Ukraine. In order to spread the practice of social en-
trepreneurship throughout Ukraine, it is necessary to take a set of specific meas-
uresby both civil society sector and thegovernment. Consequently, civil society
activists should:

1) conduct ongoing awareness rising campaign, as the society does not yet fully
perceive the socio-economic benefits of social entrepreneurship;

2) establishcross-sector and inter-sector communication, unite and self-organize
for the experience sharing and having influence on the governmental policycon-
cerning social entrepreneurship issues ;

3) constantly study appropriate directions of realization of social entrepreneurship
in specific communities;

4) get the full support of local authorities;

5) initiate the creation of informational, educational and consulting centers at the
regional level;

6) look for opportunities to enhance the experience sharing between foreign and
domestic social entrepreneurs.

On the level of the government, the following consecutive measures are awaited:

1) further deregulation of entrepreneurial activity, creation of institutional condi-
tions for the emergence of innovative enterprises (start-ups);

2) adoption of the framework law on social enterprises;

3) development of a national strategy for the social entrepreneurship develop-
ment tocoordinate efforts of entrepreneurs, NGOs, donor structures and the
government;

4) development of effective mechanisms for seeking partners and for financing of
social entrepreneurship with the involvement of socially-oriented private com-
panies, credit and other financial institutions, international charitable founda-
tions, etc.;

5) provision of financial support to social enterprises from the state budget (in the
form of purpose loans granted on a competitive basis);

6) establishment of tax exemptions for social enterprises in accordance with pre-
defined state priorities;

7) provision of training of specialists in the field of social entrepreneurship by
introducing appropriate special courses and programs for training;

8) support of research in the field of social entrepreneurship, including issues on
social challenges of long-term unemployment.

If stakeholders take these aspects into account, it would likely promote the social
entrepreneurship in Ukraine, following the example of European countries, to the
proper position as an efficient tool for combating effects of long-term unemploy-
ment and preventing this destructive phenomenon.
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CONCLUSION

The paper puts forward and reasons the main directions of the potential use of
social entrepreneurship as a tool for addressing the challenges of the long-term
unemployment in Ukraine. The case-method are exploit as principal herein. The
paper presents the set of the relevant cases, which are properly culled to support
the idea that:

o social entrepreneurship may functionally serve as a preventive tool to address
the long-term unemployment issues. The paper suggests that the prevention
is to be provided by the civil and the entrepreneurial initiatives aimed at both
objective causes (e.g. market conditions) and personal causes (e.g. insufficient
motivation) of the long-term unemployment.

o social entrepreneurship must be also perceived as a combatting tool to cope
with the long-term unemployment and its miscellaneous socio-economic
consequences. Among such consequences, the marginalization and the pau-
perization of the population are considered the most challenging, pressing
and persistent in Ukrainian society and economy.

The paper claims that the specific economic and organizational measures for en-
hancing of social entrepreneurship are required to facilitate the possible preventive
and alleviating effect hereof on the long-term unemployment issues in Ukraine.
The set of the relevant measures are to be developed and exploit by the civil society
organizations in conjunction with the government authorities responsible for the
implementation of the social policy’s agenda in Ukraine.
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IOpin Kapsrix
1., x.e.H, mpeactaBHuK PIIY y Pecrry6muui [Tonbii

Muxaunno MaHoB

K.e.H., florieHT KniBchbkoro HarioHabHOroO
YHiBepCUTETY KyIbTYPH i MicTenTB, Ykpaina

Prsnku npaveBnaTyBaHHA MO0
3a KOPAOHOM B CEKTOPI IHOYCTPII
FOCTUHHOCTI

AHoTaLifA

BusiBneHo MoTuBaLia Ta pakTopu TpyaoBoi Mirpauii Mmonogi.lNlpaHanisoBaHO MO3UTUBHI
i HeraTuBi HacniAKN X3aNHATOCTI HaceneHHA 3a KOpAoHOM.Hajo nponosuuii no 3axucTy
TYAO0BMX Mpa MirpaHTiB

NOCTAHOBKA MPOBJIEMU

BUITYCKHUKIB CEPEJHIX Ta BUIIMX HaBYa/JbHUX 3aK/IaJiB CTUKAETbCA i3

CKJIaHOIIAMH IIOZO IIOLIYKY IepIIoro Micl po6oTn. BogHouac B kpaiHax
€Bpocoo3y B pAfAi ramyseil, 30KpeMa iHJycTpii IOCTMHHOCTI, Bif4yBa€Tbcs
noTpeba y 3ajly4eHHI 330BHI TPY[OBUX pecypciB. 3HauHa 4YacTVMHA TPYLOBUX
MmirpaHrtiB 3 YKpaiHM, 0coOIMBO MOJOfi, He BOJOAIIOTH ab0 HEZOCTaTHbO
BOJIOJIIOTH MOBOXO Ta 3HAHHAMU 3aKOHOZIABCTBA KpaiHM, 1[0 YaCTO IPU3BOAUTD
10 MIOPYyLIEHH:A IXHIX IIpaB.

ByMOBax HUHIIIHDOI COIia/IbHO-€KOHOMIYHOi Kpu3M 3HayHa 4YacTUHA

AKTYAJIBHICTb TEMW

B manuit yac moHazi 5 MJTH. YKpaiHIIiB NpaIfol0Th 3a KOPJOHOM. 3JHayHa YacTHMHA
TPYMOBOI Mirpalii CKJIaZla€TbcsA 3 MOJIOZ], 1J0 HE MA€ XKUTTEBOTO MOCBIfly 1 He-
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HOCTaTHbO OOi3HaHA B YMOBaX >KMTTA i Ipali B kpaiHax nepebysanHs. Tpynosi
[paBa MIrpaHTiB, 0COOMNBO MOIOfi, HENOCTATHBO 3aXUILEH] BiJj HAAMIPHOI eKC-
IIyaTtalii, IopylIeHb TexXHikM Oe3leky, HeHaJIOKHNX YMOB IIpalli, HecllpaBes-
7MBOI oIyTaTy Impani Tomo. Taki pusuKy HabiNIbII TpUTaMaHHi A iHEyCTpil
FOCTMHHOCTI, 0COOIMBO HEBEMUKIX TOTeNiB 1 pecTopaHis. Tomy po3poOka Mexa-
HI3MY 3aXMCTy TPYJOBMX IIPaB YKPaiHCbKMX 'POMAJISIH 32 KOPLOHOM € BaXK/IMBOIO
Ta aKTyaJIbHOIO.

AHAI3 OCTAHHIX JOCIIKEHD | MYBNIKALIN

Ocranni HayKoBi po60TH 3 mIpo6eM 3aHATOCTI i pUHKY Hpaui B YkpaiHi Top-
KaIOTbCs y3araJibHeHNUX Mpo6yeM, AKi MalOTh IepeBaKHO MAIOTh MaKPOEKOHO-
miunmit xapakrep. Hanpuxmazn, O.M. Maninoscoka [O.A. Malynovska] BuBuae
npo6emn 30BHiHBOI Mirparii [1], F0.M. Mapurasin [Y.M. Marshavin]s teope-
TUYHYX I IPaKTUYHMX HO3MIIiN OLiHIOE eeKTUBHICTh MPOrpaM Ha PUHKY IIpalii
[2]. .M. Hopak [I.M. Novak] aHanisye cTpyKTypy 3allHATOCTi HaceleHHAYKpa-
inm [3]. ITosa yBarorw ZOCTiHNUKIB 3aIMIIAIOTHCSA IPO6IeMHU 3altHATOCTI (axiB-
iB, SIKi MalOThb KOHKPeTHi crenjiaapHocTi. MK TuM 1ji mpobiemn € HaitbinbIu
aKTyaJbHMMM 3 TOYKM 30Py HE TiTbKM OTPUMaHHA [OXOY, ajie #i 3 TOYKU 30py
couiasisauii MirpaHTiB B CyCIIi/IbcTBO KpaiHu IepebyBaHHs. Y 3B’A3KY 3 LIUM Te-
MOIO CTaTTi 0OpaHO IUTaHHs IpalleBIalITyBaHHs] caMe 3a (axoM.

META | SABOAHHA LJOCHI IXKEHHA

MerTor0 JOCTPKEHHsI € PO3pOOKa MPOIO3NILi {00 MPABOBOTO Ta COLiaIbHO-
€KOHOMIYHOTO 3aXJVCTY YKpaiHChKOI MOJIOZA], IO MPaLleB/IAlITOBYETHCSA B IHO3EM-
HUX HiITPUEMCTBAX IHAYCTPii TOCTMHHOCTI.

3aBIaHHAMMU JTOCTiIHKEHHS €:

o ipenTndikanis i oniHKa pu3MKiB IpalieBalITyBaHHA MOJIOJi 32 KOPIOHOM
B TajIysi iHlyCcTpii TOCTMHHOCTI;

o BMBYEHHA MDXHAPOJHOIO i BITYM3HAHOIO OCBIly 1[OJ0 3aXUCTY COLIia/ib-
HJX Ta €EKOHOMIYHUX IIPAaB HalIMaHMX NPal[iBHMKIB, y TOMY YMC/Ii TPYJOBUX
MIrpaHTiB;

e pO3poOKa IIPAaBOBUX Ta COLiaJbHO-eKOHOMIYHUX MEXaHi3MiB 3aXUCTy TPY-
JOBMX MIrPaHTIB.

BUKINALEHHA OCHOBHOI' O MATEPIAJTY

3a pisHMMU i Ha a/Ib IPUOIM3HUMM OL[iHKaMI B IaHMII Yac 3a KOPJJOHOM IIpa-
LIOIOTD IMOHAJ, 5 M/IH. YKpaiHuis. [Ipy npoMy nnine He3HaYHa YaCTUHA TPYAOBOL
Mirpanii 3 YKpainu CK/IaJla€TbCA 3 HAYKOBLIIB, iHXKEHEPIB, JIIKapiB, IPOTPaMICTiB,
TOOTO BMCOKOKBaIi(piKOBaHMX CITelia/micTiB 3 BUILOK OCBiTOM0. 3a JAHUMU JHO-
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CITiIKeHHsI TepeBaykHa O1/IbIIICTD YKpaiHIIiB IpalleB/IalITOBYEThCSA 32 POOOUMMU
CIel[ia/IbHOCTSIMU 3 TIePeBaXKHOIO YaCTKOIO (Pi3MYHOI Ipalli y TAaKUX Taly3sx sK:

o OymiBHMLTBO — poboui npodecii (MMTOYHUKN, MY/IAPY, CAHTEXHIKH, eTeK-
TPOMOHTXXHMKY, MigcoOHi pobodi Tomio);

o poboTa Ha fOMy —TIpUOMpaHH:], [OIIAR 3a XBOpuMM (TTHIMM) TIORBMM
TOIII0;

e CiZbCbKe FOCHOAAPCTBO — MOIBOBI poOOTH, 30MpaHHA BPOXAIO TOLIO;

o iHAycTpiA roCTMHHOCTI — KyXapi, oQilliaHTV, MMITHMKI IIOCYAY, IIOKOIBKI,
€KCKYPCOBOAIM [N YKPaiHOMOBHUX Ta POCiICBKOMOBHMX TYPMCTIB TOLJO.
Came B pecTOpaHax, rOTeNAX, TYPUCTUYHUX areHIliAX HaliyacTille Ipanes-
JAIITOBYEThCA YKPAaiHChKA MOTIOJIb.

3a pesynbraTaMy ONUTYBaHHA IoHaf 100 Momogux ykpaiHLiB, 110 MpaLiOI0Th
B TOTe/IsAX i pecTopaHax y Ilo/blii, 0CHOBHMMY IPMYMHAMH, IO CHIOHYKAJIN iX O
IpaleB/IalITyBaHHs 3a KOPJOHOM Oy/y HaCTYIIHI:

e HEMOXX/IMBICTb 3HANTH pobOTY B YKpaiHi;

o OaxaHHs 3apOOKUTH i TOBEPHYTUCS;

o OaXaHHs] y OJA/IBLIIOMY OTPMMATHU iHO3eMHE IPOMAJISTHCTBO;
e  IparHeHH: [0 HOBUX BPakeHb, IPUTO,.

JlaHe onMTyBaHHSA He € PeNpe3eHTATVBHMM, ajie CTaTUCTUYHI fjaHi MiATBEepIKY-
I0Th HasBHICTb MpoOieM oo 3aitHATocTi Monogi. Tak, 3a gaHuMu Jlep>kaBHOI
Cy>KOu cTaTHCTUKM YKpainn y 2015 pori saranbHuit piBeHb 6€3po0iTTs 3a MeTO-
nomnorieto MOII ctanoBuB 9,5%, a y BiKOBUX IpyIax fo 24 pokiBTa o 25-29 pokiB
csraB BifnoBigHo 22,41 11,2%. Ilpu nipomy 3a gaunmu [lepxxcraryy ciuHi-6epesHi
2016 poxy Ha 10 BakaHTHUX MiCLb IIpUIafano 97 3apeecTpoBaHux 6e3po6iTHIX.
Takoxx 3a3Havya€EMO HM3BKill piBeHb 3apOOITHOI MIATH HAIMAHMX IIPALiBHUKIB,
0co0MMBO B IHAYCTPIii TOCTMHHOCTI, NOLUIMPEHy NPaKTUKy HeodiuiliHOro mpa-
LieB/IALITYBaHHSA MOIOAMX IIPALliBHYUKIB, BUIUIATU 3apOOITHOI IJIaTU B «KOHBEP-
TaX», HeHa/IeXH] YMOBU Ipalji B 6ararbox pectopaHax i rorensx. Tak, 3a faHumMu
Hepxcraryy ciuni-kBiTHI 2016 poKy cepefHbOMiCAYHA 3apobiTHA ITaTa HaiiMa-
HUX IPaliBHUKIB B YKpaiHi craHoBuIa 4686 I'PH., a B IMiJIPUEMCTBAX FOTE/IbHO-
pecropanHoro 6i3Hecy — 3214 rpH., 110 Ha 31,4% MeHIle cepejHbOI B HAPOTHOMY
TOCIIOJIaPCTBI.

B minoMy axkTuBi3alisg TpypoBoi Mirpanii yKpaiHcbKoi Mojofi npotsarom 2014-
2016 pokiB, Ha Hally OYMKY, IIOB’sI3aHa KpiM IIPUPOJHOrO IIPAaTHEHHs MOJIO-
IMX JIOfiell IO TOJOPOXKell, IPUTOJ, OTPUMAHHSA HOBUX 3HaHb, BPaKeHb TOIIO,
CKJ/Ia/JHOIO ITOJIITUYHOIO Ta COLia/TbHO-€KOHOMIYHOIO CUTYALi€I0 B Iep>KaBi Ta 10-
InOIeHHsIM IPOLIeCiB €BPOIHTErpallii, CIPOIIEeHHSM Bi3OBUX IPOLEAYP, MOX-
JIMBOCTEN! /I HaBYaHHA 1 poOOTY 3a KOPOHOM. 3ayBaXkKVMO 1110 BilIbHE Iepecy-
BaHHA POOOYOI CUIM3aCTOCOBYEThCA B Mexkax €C i B3araii € y TpeHAi CBITOBUX
npolecis ro6anisarii.
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IlocTaBumo mmranHA HacKimbku roToBi Himeuumna, Ilonpima, Itanmia Ta iHmn
Kpainy €BpOCOI03y NpUiMaTi yKpaiHCbKUX TPYNOBUX MIiTrPaHTIB, UM 3alliKaBie-
Hi B IIbOMY Jiep>KaBHi KojIa, 6i3Hec, poMaicbKicTb? AJXKe B JaHUIT 4ac B KpaiHax
€BpoCOI03y INMTaHHA MpuiioMy 6ibkeH1iB 3 Cupil BUK/INKA€E TOCTPY AUCKYCIlo.

besyMoBHO IpoBifHi KpaiHu €BpOCOI03y BifuyBawTh IOTPedy y JOJATKOBI po-
6ounit cui. Tak, ekonomivamit migiiom ®PH nmounnatoun 3 1950-x pokiB 3Ha-
YHOIO MipOIo OYB ITOB’sI3aHMI i3 3a/TyYeHHAM TPYHROBUX MirpaHTis 3 ITamii (1950-ti
poxku), komuHboi FOrocnasii (1960-ti pokn), Typewunuu (nounuatoun 3 1970-
POKiB). AHajIOriyHa IOJTiTUKA 3aCTOCOBYBanacs Benukoro bpurauniero Ta PpaHui-
€10, SIKi IpUIIMany TPyJOBUX MITPaHTIB 1 HaflaBaau IPOMAJAHCTBO MEIIKaHIIAM
OyBILIUX KO/IOHII. B3arasi IpoTsAroM ocTaHHIX AeCATUIITD B KpaiHaX EBPOCOI03Y
IPOBOJUTD TOJITUKA MYNbTUKYIbTYPHOCTI, CIIPsAMOBaHa Ha afamnTaliio i comi-
a/7IbHO-€KOHOMIYHY iHTerpallito Mirpantis. [IopiBHAHO 3 TPy#OBMMM MirpaHTaMu
3 KpaiH Asii Ta Appuxy ykpaiHui MaloTh B II/IOMY Kpally OCBITY, Ky/IbTypHO
i MenTtanmpHO 61M3bKI Hapogam €Bpoco3y. IIpakTuka CBifUNUTSH, 10 yKpaiHIi
IIBMIKO OIIAHOBYIOTh MOBY KpaiHU IepeOyBaHH, Kpallle ajalTYI0TbCA 10 YMOB
Ipalli, aKTMBHO BK/IIOYAIOTbCA Y conliyM. ToMy, Ha Hally IyMKy, B EBpocoiosi He
HOBVHHO iCHYBaT! CyTTEBUX 3allepedeHb IPOTY 3a/Ty4eHH: YKpaiHCbKoi po60yoi
cymi. 3BUYAIHO, HOTPIOHO BPaXOBYBaTH, 1110 IIOMiTHA YacTVHA HaceJIeHH: KpaiH
€BPOCO3y HETaTMBHO CTaBUTHCA [IO TPYOBUX MIrpaHTiB, BOauar0uM B HUX KOH-
KYPeHTiB Ha pUHKY IIpalli, IPKepeJIo COoLjia/IbHOI HAIIPYTU B CYCII/IbCTBI.

IITo cTocyeThbcsA cTaBIeHHA 6i3Hecy, TO, HAIIPMKIIAJ], BIACHUKY TOTEIB i pecTopa-
HiB OXOYe IPUIIMAIOTh Ha POOOTY MOJIOAMX YKPAiHI[iB, BOaUaloun y IIbOMY MOX-
JIMBICTb OTPMMaHHSA HACTYIIHMX KOHKYDEHTHMX IIepeBar:

e  JocraTHbO KBamiikoBaHa poboua cya. [lepeBarkHa 6inpiIicTh MaOTH (a-
XOBY OCBITY KBani(piKOBaHNX IpaLiBHMKIB (KyXapiB, KOHAUTEPIB, bapMeHiB,
oc¢inianTiB) i Bullle, IeBHMIT HOCBif POOOTHU B TOTETBHO-PECTOPAHHOMY 6i3-
Hec;

o HeBUOAIIMBICTD 1O YMOB Ipalii. YKpaiHili ZopoXkaTb pobounM miciem i He
3B)XXAIOTh Ha TSDKKI YMOBU IIpalli, HALYPOUYHY POOOTY, 0OMEKEHHS BUXif-
HUX JIHIB TOIIO;

e eKOHOMifl BUTpAT Ha yTpUMaHH: poboyoi cumn. IIpanenasii yacTo BUIIIaYy-
I0Th YKpAIHIAM MEHINY 3apoOiTHY IUIaTy HDX IpoMajisiHaM BIaCHOI KpaiHu
3a OHAKOBY POOOTY, 3a0Ia/PKYIOTh Ha JOAATKOBYUX BUIIATAX, MEIIYHOMY
Ta COILIia/IbHOMY CTpaxXyBaHHI TOIL0;

o IIpaliBHUKU 3i 3HAHHAMM YKPalHCBKOI Ta pOCilicbKol MOBY KOPVCHI IIpU 06-
CJIyTOBYBaHHI rocreii 3 kpain konuunaboro CPCP.
3BMYAIHO, HaBeleHI KOHKYPEHTHI IlepeBary Ipy BUKOPMUCTAHHI IIpalli yKpaiH-

CbKMX TPY/IOBMX MITPAHTIB € aKTya/IbHUMI He JIMLIe /I HiiATPUEMCTB IHAYCTPii
TOCTMHHOCTI, a i JI7IA1 IHIIMX Tany3eit.

TpynoBa mirpanis MOMoOAi € CKIafHUM 6araTOAacleKTHUM SIBUILEM, L0 MOXKe
MaTU K IIO3UTUBHI, TaK i HeratusHi Hacaigky (Tadm. 1).
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Ha namy gymKxy, Hait6inbina KOPMCTb Bifj IpaljeB/lIaIITyBaHHSA MOJIOAL 3a KOp-
IOHOM Oygie BifjuyTHa, KOMM OIIBLIICTD TPYHOBUX MIrpaHTiB IIOBEPHETHCS IO
YkpaiHy 3 HOBMMU 3HAHHAMU 1 BMIHHAMU. 3BMYAlIHO SIKach YaCcTMHA YKpaiHLIiB
OTpMMa€ iHO3EMHEe TPOMaJAHCTBO i BXKe He MOBepHeThCA. Hackinbku Benmmkoo
Oyze 1151 9acTKa 3a/IeXXUTD Bifl eQeKTUBHOCTI pehopM i BHY TPIlIHBOI IO TUYHOT
Ta COLia/IbHO-eKOHOMIYHOI cuTyauii B YKpaiHi.

3a laHuMM TOCTI/PKEHHs BUJIIIAEMO TPU TPyIIM MOTOJUX MirpaHTiB:

1)

2)

YKpaiHCBKi CTYZieHTH, SIKi IIOENHYIOTh POOOTY 3 HAaBYAHHAM B iHO3EMHO-
My yHiBepcureti (konemxi, iHmomy saxnagi), a Takox Bunyckauku BH3,
110 3a/IMIIM/INCS MPAIIOBAaTM IIC/IsA 3aBeplleHHs HaB4YaHHA. [la kaTeropis-
MirpaHTiB 06pe BOIO/i€ MOBOIO KpaiHy, 00i3HaHA B MUTAHHAX MICLIEBOTO
TPYLOBOIO 3aKOHOJABCTBA, fK IIPABIJIO MAa€ JOCTATHIO iHGOpMalLilo Ipo
PVHOK IIparii.

Monopi nopn, AKi CBIOMO i 3BaKeHO NPUITHAMYN PillleHHs 1[OfI0 IIpaleB-
JaIITyBaHHA 3a ¢axoM. Sk mpaBuio, BOHM MalTh (paxoBy OCBITY, HOCBIx
poboTH 3a Cllelia/NbHICTIO, aKTVBHO BYBYAIOTh MOBY KpaiHy IepeOyBaHH,
LIKaBATHCA HAI[lIOHAIBHUMU TPAUIIAMM TOINo. [I/1a mpefcTaBHUKIB i€l
KaTeropii IpuTaMaHHUM € PeTe/IbHMII ITOLIYK pOOOTOAABIS, IIOIIEPERHE 00-
TOBOPEHH yCiX acleKTiB OO0 YMOB i OIUIaTH Ipalli, TPyLOBMX 000B SI3KiB.

Tabnuusa 1. MoxnuBi Hacnigky TpyAoBOT Mirpauii Monogi

CnpsamoBaHicTh IlosuTusHi Herarusni
Iep>xaBa 1. 3meHmeHHA piBHA 1. BumydeHHA 3 pUHKY Ipari
6e3pobirTsi, coniambHOI JacTHHN KBaTi(piKOBAHUX,
HaIpyTH cepesi MOJIOf. aMO6ITHIX KafpiB.
2. 36inplIeHHs BATIOT-HUX 2. OtpumaHHA iHO3eMHOTO
Ha/JXO/>KeHb. IPOMaJIHCTBA.

3. B mepcnektusi - cupusAHHA
pocrty KkBari-gikarii,
MIPOIYKTUB-HOCTI Ipaiti,
3apo6iT-Hoi IaTn

Tpymosnit mirpant | 1. IlokpamieHHs piBHA XUTTA. 1. Pwuswuku, nos’s3aHi i3
2. IligBuwmenns npode-ciiinoro Hefo6pocosicuictio
piBHS, BapTO-CTi Ha PUHKY pob6oTronasuis — HeodiriiiHe
npari IpaleB/IAIITYBaHHA,
. . He3a/IoBi/IbHI yMOBH IIpaii Ta
3. OBonoOmiHHSA iIHO3eMHOIO .
TTOMEIIKAHHA, HeHaIeKHUI
MOBOIO.

piBeHb OIIaTH Npalii, BiICy THICTh

4. OrpumaHHs HaBIUYIOK COIia/IbHOTO 3aXMCTY TOILO
BefleHH: 6i3Hecy B yMOBax
PYHKOBOI €eKOHOMIKH.

3)

Oco61, 1110 6aXKa0Th IpaloBaTy OyAb-fie 38 KOPHAOHOM, IIYKAITh poOOTY
3a OTOJIOLIEHHAMM, Y€pe3 NnocepeHMKiB. 114 Kareropia TpyloBMX MIirpaHTiB
HalfyacTillle TOTePIIAE Bifl TOPYIIEHHs CBOIX IpaB, 30KpeMa MOTPAIlIAHHSA
y TPYZiOBe «pabCTBO», CEKCYaIbHOI eKCIUTyaTallii To1o.
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3a HalllMMY JAHUMM YKPaiHChKi TPY/OBi MirpaHTI, 0COOIMBO MOJIOMb, HAITYaCTi-
1Ie CTUKAITHCA 3 TAKMMI PU3MKAMIL:

e IOTPAIULAHHA y TPYLOBe «pabCTBO». SIK IMpaBumIO Taki BUIIAJKY MAaIOTh Mic-
1[e KOy HemoOpocoBicHI mocepenunkn ta (ab60) poOOTOHABLI MPUBO3ATH
yKpaiHIiB 0e3 HaJIeXXHOTO [03BONY Ha poboTy. Y TaKux IpaliBHUKIB Bif-
OMpaloTh JOKYMEHTH I/ IepeTUHY KOpHoHy. YacTo rofeil posMillyoTh
y HENPUJATHUX I NMPOXMBAHHA yMOBaX, 3MYIIYIOTb Ba)XKKO IPALIOBATH
3a MisepHy 3apobiTHy 11aTy. He Matoun JOKYMEHTIB, IIOAY He MOXYTb ceOe
3aXMCTUTH;

o  HeodiniliHe nparesnamTyBaHHA. Mae Micie Komyu Hefo6pocoBicHI pobo-
TOJABLi IIPOTU3aKOHHO 3a0LIA/KYIOTh Ha CIUIATI IIOZIaTKiB, COLia/IbHOMY
CTpaxXyBaHHi YKpaiHCbKMX IpalliBHMKiB. B pesynbraTi HajiMaHi IpaljiBHU-
K11 11030aBJIeHi COLia/IbHOTO 3aXUCTY, Y OyAb-AKMUIT YaC MOXKXYTb 11030y THCS
pobor;

e UCKpMMiHallid I10/I0 OIIATM Ta YMOB IIpalli. JJoBoJIi IOMMpeHoIo € IPaKTu-
Ka BUIUIATY YKPaTHIAM MEHIIOi 3apo0iTHOI IIaTu HXK IXHIM KojIeraMm — rpo-
MaJsiHaM BifIIOBinHOI KpaiHu 3a aHajoriyny po6ory. Takox ymMoBM Hpari
TPYAOBMX MirpaHTiB ripmi. Haiiyacrime Taki BUNagKy TpanisAoTbcsa y He-
BE/IMKMX MPUBATHUX MiJIIPMEMCTBAX, Y TOMY 4MC/Ii TOTENAX 1 pecTopaHax,
B SIKVX BiICyTHS IpodcIiKoBa opraHisaris;

e  IIOPYLIEHHA COLianbHMX IpaB. Monofi yKpaiHlli AK IpaBUIO MAalOTh MEH-
LINIA COLja/IbHUI «IIAKET» MOPIBHAHO 3 IXHIMU KOJIeraMyu — IPOMajissHaMu
kpainn. Ile cTOCyeThCsA, HAIPUKIIAJ, OIUIATH POOOTORABIISIMU MEFUIHOTO
CTpaxyBaHH, BiIITyCTOK TOMIO.

3a maHMMM JOCTiI)KeHHA 3HAYHA YaCTMHA YKPATHCBKUX TPYAOBMX MITPaHTIB CTU-
Kajacs 3 BUMAAKaMy JUCKPUMiHallii, MOPYIIeHHA TPYHLOBUX Ta COLia/IbHNUX IIpaB.
MK THM piBHICTb TPYZIOBMX i COLia/IbHUX IIpaB I'POMafisiH Ta TPYHLOBUX MirpaH-
TiB 3axMIlleHa MDKHapOJZHMM IIpaBOM, 30Kpema aupekTuBamy €C, KOHBEHIJ€0
MOII, MDKAepKaBHUMMYTOGaMM, HalliOHAaJbHMM 3aKOHOIABCTBOM IlepeBa’KHOI
6inpiocTi KpaiH.

Ha mamy gyMKy, cucTeMHMM IOPYLIEHHAM TPYAOBUX i COLjia/IbHUX MPaB yKpa-
THCPKMX TPYZIOBMX MIIPaHTiB, 30KpeMa MOJIOZ], 10 IpalLoe B MiAPUEMCTBAX
ingycTpil rocTMHHOCTI, CipusAITh 00 €KTUBHI YMHHMKM. [lo-Iepie, e HNU3b-
K1l piBeHb 00i3HAHOCTI MOJIOUX YKPAiHLIB LIOfI0 TPYLAOBOTO 3aKOHONABCTBA-
KpaiHu nepeOyBaHHA. SIKIO TIOAVHA He 3HA€ sKi B Hel paBa, BOHA He MOXe
IX 3aXMCTUTH.

[To-pmpyre, Lie BKpaii HUSbKMII PiBEHb CaMOOpTaHi3allii. Ik BioMo, B pO3BIHEHNX
KpaiHax IOTY>kHi MpodCIiiky 3a6e3neuyoTh HaJIeKHUI 3aXUCT TPYHROBUX 1 cO-
Iia/IbHUX IPaB TPpyAaAmuX. Monoi ykpaiHili, y TOMy 9MC/Ii 3aliHATI B TOTE/IbHO-
pecTopaHHOMY 6i3Heci, He MOXXYTb BCTYIIATH [JO IHO3eMHOI IpodCIiiKy i umra-
I0TbCs1 6€33aXUCHYIMI IIepef, CBaBIIISIM HeTOOPOCOBICHUX POOOTORABIIIB.

TpeTiM YMHHMKOM € BifICyTHICTb Hi€BOTO MeXaHi3My 3aXUCTy TPYAOBUX i co-
IiaTbHYUX TIpaB TPY[OBUX MiIPaHTiB, HOYMHAKOYM 3 IOIIYKY POOOTH 3a KOPJO-
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HOM, YK/IaJJaHHI TPYJTOBUX KOHTPAKTIB i 3aKiHYYIO4M IOCTITHUM KOHTPOJIEM 32
TOTPMMAHHAM BUMOT TPYLOBOIO 3aKOHOJABCTBA B IIepiof po6OTH 32 KOPEOHOM
i moBepHEHHA B YKpaiHy.

Ha mamy gymKy, MeXaHi3M 3aXMCTy TPYHOBUX i COILiaJIbHMX IIPaB yKpaiHIIiB,
1110 MPaIIOI0Th 32 KOPJOHOM Ma€ CK/IaflaTucA 3 3-X piBHiB:

1) IligTpuMKa TPy[OBYUX MirpaHTiB 3 60Ky fepskaBil. [lep>kaBHa MiATpUMKa 34ijic-
HIOETHCA 32 TAKMMU HaIIPSAMaMU:

o IipmmcaHHA Ta parudikalii MDKHapOJHMX KOHBEHIill Ta YTOfi 3 IUTaHb pe-
Iy/II0BaHHA TPYLOBOI Mirparii;

o yk/ajiaHHsi Ta patudikaiis MK/iep>KaBHUX YTOJ IOfI0 TMMYACOBOTO IIpalleB-
TMalITyBaHHA yKpaiHChbKuX rpoMazaH. Hanpuxnaz, y 2016 pouiyknazena Yro-
[aIIpo TYMYACcOBe IpalleB/IallTyBaHHs yKpalHCbKIX OyAiiBeNnbHUKIB B I3pairi,
sAKa nepenbadae HaAHHSA TPY[OBUM MirpaHTaM 3aXUCTY IXHIX IIpaB Ha piBHI
3 TpoMajAHaMM KpaiHu;

e HaJaHHA KOHCYJIbCbKMMM YCTAaHOBAMM YKpaiHy IPaBOBOi, KOHCY/IbTaTUBHOI
Ta iHIIOI JOIIOMOTY TPY/IOBMM MiTrPaHTaM.

2) IligTpuMKa TPyHZOBUX MIrpaHTiB IPOMaJCbKUMY OpraHisauigMu. YKpaiHCbki
IPOMa/JIChKi OpraHisallii MaloTb BEMKWI IIOTEHIIiAI /I/1 JOTIOMOTY TPYJLOBMUM Mi-
rpaHTaMm, 0cobmuBo Mononi. HacaMmmeper po/ib rpoMajchKyX opraHisaniit B6aya-
eMo y indopmyBaHHi MaitOy THIX MirpaHTiB 11050 0COOMMBOCTEN MIpalii i XXUTTA
Y BiIOBiJHMX KpaiHaX, HaJlaHHI KOHCYJ/IbTalli/l CTOCOBHO YK/Ia/laHHI TPY[JOBUX
KOHTPAKTiB, Ha/IarO/PKeHH] CIiBIIpalli 3 iHO3eMHMMU TPOMafiICbKMMM OpTaHi3a-
nisMu ta npodceninkamu. IToku 1o rpoMasichKi opraHisanii He IpMitMalOTh MO-
MITHOI y4acTi Y IMTaHHAX 3aXMCTY YKpaiHIiB, 1[0 MPAII0I0Th 3a KoppoHoM. [To-
IITOBXOM y IIbOMY HAaIIpsIMi Ma€ CTaTy YKIajlaHHA y GepesHi 2016 poky Yromu
MK rpomajcpKol oprasisarieio «ToBapuctBo gpyx6u «Ykpaina-Ilompiiar» Ta
Depepauniero npodcminok Iompii, sika mepefdadae 3axuCT CTOPOHAMI YKpaTHIIiB
1 MoJIAKIB, 0 MpaliooTh BifnosifHo y ITonbuyi Ta Ykpaini.

3) CamoopraHisaliis MirpaHTiB y IpoQcIIiIkoBi opraHisaiii, cTBOpeHi 3a 3aKOHO-
IABCTBOM KpaiH IepebyBaHHA.SIK BifoMo, mpodcninkoBuit pyx € HaibinbI fie-
BUM i e(heKTMBHUM 3aXVICHUKOM IIpaB TpyAammx. CamMoopraHisaris yKpaiHCbKMX
TPYHOBUX MIrpaHTiB y npodcriikoBy oprasisaljito B)ke Ha HOPSAJKY HE€HHOMY.
Tak, y TpaBHi 2016 poxy Bigbymucsa Ycranosui 360pu Beenonbepkoi npodemin-
KM YKpalHCbKMX TPY[IOBMX MIrpaHTIiB, fKa IIC/A fep>KaBHOI peecTpalii yBiiine
no cknany Pepepanii npodeninok IMompuyi. BeTynmykpalHChKUX NpaLiBHUKIB 1O
HNEepBUHHUX OpraHisaniil mpogCminky KO3BOMUTH IOLIVPUTH Ha HUX iCHYIOYI
y Ionp1i MexaHi3sMU 3aXUCTy TPYOBUX i COLjia/IbHMX IIPaB.

Peanisanis 3anponoHoBaHOrO MeXaHi3My MaTuMe IO3UTUBHI HACIiIKN J/IA TPY-
TOBUX MITPaHTIB, a caMe:

o MiHiMi3alia pUsKUKiB HOPYLIEHH: TPYHROBUX i coljia/IbHNUX IIpaB 3 60Ky Hefo-
6pocoBicHUX poOOTOMABIIiB;

e  Ni/IBUIIEHHS PiBHA OIUIATY Ipalli, IOKPalleHHA yMOB IIpalli;

e CIIpUAHHSA rapMOHi3alil BITHOCHH 3 KoJeramu o po6ori;
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e  CHPUAHHA MOKPAIEHHIO CYCII/IBHOTO CTAB/IEHHA O YKPAiHChKUX TPYOBUX
MITPaHTIB, K TaKMX, 110 Y€CHO KOHKYPYIOTb, a HEBJAIOTHCA IO JEMILHTY
Ha PMHKY Ipalli, JOOPOCOBICHO CIIauyIOTh IOJATKM, JOTPUMYIOTBCA 3aKO-
HOJJaBCTBA KpalHU NepeOyBaHHS.

BVMICHOBKN

BpaxoByroun, 1110 Mirpauis MOJIOA1 3 METOIO 3aIHATOCTI y cdepi Typusmy € mo-
3UTUBHUM PaKTOPOM 3 OI/LAALY HabyTTs (axiBIAMU JOCBILY Y KOHKPETHOMY Cer-
MeHTi TpymoBol fismpHOCTI. IIpoTe mns KoMdopTHOTroO IepeGyBaHHs MirpaHTiB
y KpaiHi nepe6yBaHHA MOTPeOye COLaTIBHOTO 3aXNUCTY fAK 3 6OKY 3aKOPJOHHUX
CTIY>K0, TaK Ji CTPYKTYp IpOQCIiIOK.
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Bl/IpILLIeHHFI r|po6ﬂe|v| 3aHATOCT]
MO0/ I'IOpIBHFIJ'Ile/Il/I aHani3 goceigy
YKkparHu | [MonbLui

AHoOTaLif

MpoaHanizoBaHo piBeHb MonomixHoro 6e3pobiTTa B YkpaiHi Ta MNonblyi. 3aiicHeHo ornsg,
nporpamM Ta MOJSIOXEeHb 3aKOHOOABCTBA, AKi CMpPUAOTb 30iNbLUEHHIO 3aWHATOCTI MOJIOL.
B13HauYeHO NpUYMHU BUCOKOro piBHS 6e3pobiTTs, SKi € cninbHuMKU ansa Monbuwi i YKpaiHu.
BuokpemMneHo nepeBarv Ta HeLONIKM MONOAUX NOLen SK poBoYOol CUIIM Ha PUHKY npaui.
MNpoaHanizoBaHO BMMB peasi3oBaHMX Nporpam Ha piBeHb 6e3pobiTTa Monogi. BusHayeHo
CMiNbHi Ta BiAMIHHI 03HaKy BefdeHHs 6i3Hecy B lMonbLui i YkpaiHi. NogaHo nponosuuii wono
noAanbLUoro BUPiLeHHS Mpo6aeM 3aiHATOCTI Moo Ai.

KnioyoBi cnoBa: monons, saitnaricrs, piBeHb 0€3pO6iTTsA, PUHOK HpaIi.

MeHIIIeHHsA 00cATiB BUPOOHMIITBA, BifiMOBa Biji HamiBIpUMycoBUX GHopM

3afHATOCTI BHACIJOK AeMOKpaTu3alil CyCIiIbCTBa, 3MiHa OCBITHBOI

HOMITUKY, 30iNblIeHHs KOHKYpeHIil Ha PMHKY Mpaui y IOE€ZHAHHI
3 DrobamisaniiHuMM Ta IHTErpalifHMMM OpOIecaMy MOCMIMIN TMpobmIeMu
3ailHATOCTI MOJIOJIOTO MOKOJIHHA yKpalHLiB. Bucoxmit piBeHb 6e3pobiTTs, 1110
YCKJIAJIHIOE peajli3allilo IIparHeHb MOJIOAL [JO €KOHOMIYHOI He3aJe)KHOCTi Ta
3000y TTs BTACHOTO MICLiAl Y CYCIIIBCTBI, @ TAKOXX MlepeBaXKaHHs HACTPOIB cepers
1jiel KaTeropii Hace/IeHHA 10O MOIIYKY TifIHOTO MicLiA Ipalli 103a MeXKaMy CBO€L
IepXaBM aKTyanidye obpaHy npobnemaruky gocmimpkenus. Jocsin Ionbimi sk
opiHi€l 3 Kpain €pporericbkoro Cowsy Mo>ke Oy TU KOPUCHUM Ji/Ist BUKOPUCTAHHA
B YKpaiHi Iifj 4ac BupillleHHsA npo6eM MOMOADKHOrO puHKy mparni. Came e
i € MeTO MOCTiHKEeHHS.

[TpyyyHYM Ta HACTIAKM MOTOADKHOTO 6e3p0o06iTTs, IMpalieBIalTyBaHH MOIOAUX
(axiBLiB-BUIYCKHUKIB IpodeciiiHNX Ta BUIIMX HABYAJIbHMX 3aK/IafiB, IIpobie-
MM COLIia/IBHOTO 3aXMCTY MOJIOAIL B ITepiof; pMHKOBUX TpaHcOpMAIlliil Ta MOIIyK
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iHHOBaLiTHUX HOpM 3alIHATOCTI Lii€l KaTeropil Hace/leHHs € IpeIMeTOM HayKo-
BUX JJOCTI/PKeHb 6araThOX BYEHNUX Ta MPAKTUKIB. 30KpeMa, IpobieMu MOIOfK-
HOro 6e3po0iTTs Ta 3ailHATOCT] HaCeleHHsI MOJIOOTO BiKy posrysifanyu b. babiiy
[1], K. Braminbsceka [1], X. Tupenko [1], A. Konor [4], E. Jlibanosa [5], K. Pu-
6irpka, (K. Rybicka) [23], M. Posnenposcki (M. Rozpedowski) [22] Ta in1mi.

[Ipore po3ymiHHs HeOOXiFHOCTI 3abe3ledeHHsT eKOHOMIYHOIO 3POCTAHHS Of-
HOYaCHO 3 SKICHUM PpO3BUTKOM CYCI/JIbCTBA, 3MiHa LiHHICHMX HpPiOpUTETIB
MOJIOZ, BUINVIT Bif iHIIMX TPyl HacelleHHS piBeHb MOJIOLDKHOTO 6e3po0iT-
T4, NPaKTMKa 3aJIy4eHHA MOJIOAi /10 HecTabi/lbHOI IpeKapHOI Ipalli MpakTud-
HO y BCiX KpaiHax 3MYIIyIOTb OpraHM [iep>KaBHOI B/Iafi¥ 3MiHIOBaTH IiXOOM
IIOZI0 PETy/N0OBaHHA AEp>KaBHOI MOJIOADKHOI HOMITMKM HAa BUMOTY CYYacHUM
BUK/IMKAM, & HayKOBIL[iB IIPOJIOBXXYBAaTM IOMIYKYM e(eKTUBHMUX LUIAXIB BMPi-
IIEHHA COILia/IbHUX Ta eKOHOMIYHMX IpoOeM, sAKi IOB’s3aHi 3 IpaljeB/IallTy-
BaHHAM MOJIO[.

B YkpaiHi, BignoBifHO 0 YMHHOTO 3aKOHOAABCTBa[11], 10 MOTIOAi BiTHOCATD JI0-
meii BikoM Bif 14 o 35 pokis [7]. Y Ilonbiii 3akoHOfjaBYe BU3HAYEHHA BiKy MOJIO-
IUX JIIOfell BiICYTHE, IpOTe OiIbLIICTD MpOrpaM CIPUSAHHS 3aifHATOCTI MOTIOA],
K 1 B iHIMX KpaiHax €ppomnelicbkoro Coo3y po3paxoBaHO Ha BiKOBY KaTeropiio
15 — 24 poxu, OCKIZIbKM caMe B Iieil IIepiof] MOMO/Ii TIOiX OTPUMYIOTh CBOIO TIep-
11y KBasigikariio, 3aBeplIyioun HaBYaHHsA B OXHOMY i3 OCBITHIX 3aKnaziB. Takox
y LIijf KpaiHi € Iporpamu pospaxoBaHi Ha Mo1ofb 0 30 pokis.

OcraHHi JoCTipKeHH pUHKIB npani YKkpainu ta Ilonbuii cBigyaTh Npo BUCOKMUIA
piBeHb MonofiXKHOro 6e3pobirTTs B 060x KpaiHax (puc. 1). [Tpore nmounHarun
3 2014 poxy neit nokasHuK y Ilonpli Mae TeHAEHIIIIO O 3HIDKEHHS, a B YKpaiHi
BiH pisko migsummscs (3 17,4 % y 2013 o 23,1 % y 2014 p.). ¥ 2015 - 2016 pp.
piBeHDb 0e3poOITTA cepenl YKpaiHLiB BikoM 15 — 24 pokiB BiffuyTHO He 3MiHUBCA
i cranoBus 22,4 Ta 22,8% BignosingHo. Taky cuTyamnio MoXHa ITOSICHUTY 3aIIpOBa-
TPKEHHAM BIiITOBITHUX IPOrpaM CIPUAHHA 3aiHATOCTI y Ilonbuii Ta ckopoyen-
HAM 06cATiB BUPOOHMIITBA Ta KibKOCTI po604MX Miclb B YKpaiHi.

Puc.1. PiBeHb 6e3po6iTTa HaceneHHs y BiLi 15 — 24 poku
(y % [0 BKasaHol KaTeropii HaceneHHs)

25,8 2655 27’3 2379
23,1 22,4 22,8
20,8 18.7
13,6 17,3 17,4 8,

B VYkpaiHa
I [Tonbiia

T T T T T 1

2011 2012 2013 2014 2015 9 MicsuiB

2016

* No6yn0BaHO aBTOPOM Ha OcHOBI gaHux: [13; 14; 16; 17]
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JerampHimmii aHami3 piBHA 0e3pobiTTA cepel BIKOBUX TIPYH Hace/eHHS
15-34 pokis (tabs. 1) migTBepaKye o3Ha4eHi Bullje TeH/eHIil. TakoX BapTo Bij-
mituTy, mo mie B 2013 p. y Ilonbwyi criocTepiraBcsa 3HAYHO BUILMI PiBEHD MOJIO-
mbxHOro 6e3pobirTs HiX B YKpaini. OdeBugHo mwo y 2014 - 2016 pp. y Ilonbui
Oynu mpoBefeHi myske fi€Bi 3axopu 100 30inbIIeHHs 3aiIHATOCTI 1ji€l BiKOBOI
KaTeropii HaCe/IeHHS.

Tabnuua 1. PiBeHb 6e3pobiTTA Mosiogi (3a MeTogosnorieto MOIM) YkpaiHu
Ta MonblLui y po3pisi BikoBux rpyn 'y 2013 — 2016 pp.

BiK Vkpaina ITonpmra
2013 2014 2015 2016 1 2013 2014 2015 2016 1
miBp. miBp.
15-17 17,4 23,1 22,4 23,1 X X X 17,0
18-19 42,2 40,5 37,1
20-24 26,3 22,7 19,7
25-29 8,9 11,1 11,2 11,6 13,5 11,8 10,0 6,4
30-34 6,8 9,3 9,7 9,4 8,7 8,0 6,5

* No6yA0BaHO aBTOPOM Ha OCHOBI AaHux:[13;14; 16;17]

36iblIeHHA PiBHA MOJIOLKHOTO 6e3po6iTTsA B YKpaiHi 3yMOB/IeHe HeBiINoOBif-
HicTI0 HOTpeb pUHKY Mpalli Ta IPOMO3NILIii OCBITHIX YCTaHOB, 10 YCK/IA/JHIOETH-
Cs1, 3a TBepKEeHHIM KOIEeKTIBY aBTOPIB mif KepiBHuurBoM E. Jlibanosoi [5, . 1],
B3aEMHMM BIUIVBOM JIBOX YMHHUKIB:

e HENOCTaTHBOW eQEeKTUBHICTIO [ep)KaBHOI MOITUKM LIORO HOTPUMAHHSI
CTaH/IapTiB COLia/ILHO-TPYROBMX BiTHOCMH, IpodeciitHOI opieHTauii Ta
COIia/IbHOI MIATPUMKY MOJIOJI 3 HU3BKOIO KBasidikallieo, cucTeMu OCBiTH
Ta MiATOTOBKY KaJIpiB, a TAKOXK PO3BUTKY IiJIIPMEMHUIITBA;

e  CHIOAIBaHHAMIY MOJOAMX JIOfiell y BUPIIIEHHI BIACHUX MpOO/IeM 3HAYHOIO
Miporo Ha ZOMOMOry “TpeTix oci6” (6aTbKiB, Apy3iB, AepxaBn).

Bapro BigMiTHTH i HM3KY NIPMYMH BUCOKOTO piBHsA 0e3poOiTTS cepel MOOZI,
AKI € ogHaKoBUMY 1A YKpainu Ta [onbui. Cepepn HUX:

e CKOpOYeHH: ab0 oCmabieHHst MUTHUX 6ap’€piB [UIsl IMITOPTHMX TOBAPIB, 110
IpU3BeIIo 10 301IbIIIeHHS 0OCATIB OKpEMUX IHO3EMHIX TOBAPiB, OJTHOYACHO
3MEHIIYI0YM 3aMOBJIEHHS Ha IPOJYKTY BiTYM3HAHOTO BUPOOHUIITBA;

e  HEBifNOBiAHICTb OCBITHBOI MOMITUKY HOTpebaM Cy4acCHOTO PUHKY IIpalii;

o 30iMblIeHHS YMCEeNbHOCTI 0e3poOITHUX Mpale3/jaTHOroO BiKy, sIKi MaloOTh
[IeBHUIL TOCBif poboTi;

e HAJTO BUCOKi BMMOTY MOJIOJUX JTIOfIell 1O YMOB Ta PiBHSA OIUIATH TIpalli;

D HEIOCTATHICTb NPAKTUYHMX HaBMKiB, BMiHb Ta 3HaHb MOJIOAMX JIIOfEN
BiAITOBIZHO /10 TOTPe6 pobOTOAABLIB.
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ITpobnema MonopibKHOrO 6€3p0obiTTs € aKTya/lIbHOI IPAaKTUYHO IS BCiX KpaiH
€sponericbkoro Cor3y (B cepegabomy 1o EC — 18,8% y 1 miBpiugi 2016 p. cepern
BiKoBOI rpymu 15 — 24 pokiB). BogHoYac B OKpeMuX KpaiHax lieii TIOKa3HYK € 3Ha-
4yHO BMIUM HDK B YkpaiHi Ta ITonbmi. Tak, y Ipenii piBennb 6e3pobiTTs Monopi
y Bini 15 - 24 pokiB ctanoBuB y 1 miBpiudi 2016 p. 46,4%, Icmanii — 45,2, Itamii -
37,1, Xopsarii - 32,0%.

Y 6inpIIOCTi €BPOMENCEKUX KpaiH CIIOCTEPIraeThCsl TEHAEHIiST ZO 3POCTAaHHS
TUMYacoBol pobotu cepen Monopni. CepenHiit mokasuuk no €C mokasye 36imp-
meHHA 3 40% y 2005 poui o 43,3% B 2014 poui (B YkpaiHi 3acToCyBaHHA KO-
POTKOCTPOKOBUX [IOTOBOPIiB He Iy>Ke IOIUMpEeHe, HATOMICTb IOLIMPEHi B3arai
HeodopMJIeHi TpynoBi BigHocuHN) [19].

3BaXkalouy Ha BaXKIUBICTb Ipo6reMy, B €BpornericbkoMy Coiosi pospobieHa €B-
pomeiicbKa CTpaTeria po3BUTKY MOJIOA, nepiof, peanmisanii skoi 2010 — 2018 pp.
[18]. LM ;OKyMeHTOM BU3HAYEHO IOCATHEHHA [BOX OCHOBHMX IIijIeli:

o 3abesmedyeHHs OIMbLINX I PIBHMX MOX/IMBOCTEI IJIs1 MOOAMX JIIOfieil B Ha-
BYaHHI Ta Ha PUHKY IIPaLli;

e  HAJUIEHHA MOJIOOVUX JIOfeYl INMPIIMMM COLiaJIbHUMMU IIOBHOBaKEHHAMMU
3 METOIO Bi/[HOBJIEHH:A CYCII/IbCTBA 1 JIoro IiHHOCTE.

ITpore peanmisanis €BpoIeiicbKoi cTparerii pO3BUTKY MOJIOAI HeMOXIuBa 6e3
imnnemenTanii ii moso)keHb B HallioHaIbHI 3akoHOHAaBCTBA KpaiH €EC. Ceper iH-
CTPYMEHTIB IMIIJIEMEHTALIiI CITifl BUJUIATH:

e CTPYKTYPHMII Jjiajior — 3a/Iy4eHHs MOJIOJIi 1O CIIiTbHOTO BUM3HA4YE€HHA IIpio-
puTeTiB, criocobiB peanisauii monoxxenb Crparerii;

e BU3HAUYEHHS OCHOBHUX 3acaji MONOAKHOI MOMITUKY — YCi TPOToJIoNIeHi 3a-
XOfIV IOBMHHI I'PYHTYBAaTHUCA Ha BiINIOBITHOMY [IOCBi/li Ta 3HAaHHAX CUTYaLii
I[O7I0 TOTPe6 MOMOf;

e  IpaleBJallITyBaHHA MOJIOZL — CTBOPEHHSA yMOB J/I caMopeati3allii Ta Iif-
[IPUEMHMIIBKOI [IISTBHOCTI MOOAMX TTIOAENt, iX aKTMBHOI y4acTi B ycix cde-
pax CyCHiIbHOTO >KMTTsI (COLianbHUIT 3aXUCT, MOITHKA, CIOPT, HABYaHHS,
IPOMa/ICbKa JisUIbHICTB);

o  Mononb y IIporpami fift — crmiBIpans mif yac BU3HA4YeHH: Liieli EBporeit-
CbKOI cTparerii po3BUTKY MOJIOAI 4epe3 pO3IIUPEHHA MOXIUBOCTEN MO-
6inbHOCTI MOJIOZ, 11 HABYAHHSA Ta yYacTi B OpraHisamisx.

Pospo6xka Ta peanisaltis TaKMX CTpaTeTiYHMX JOKYMEHTIB Iiie pas MiATBEPIKYE Te,
I1J0 OFHI€I0 3 OCHOBHYX LIIHHOCTeI 6yIb-5IKOI Iep>KaBy Ta 3a[I0PYKOI0 eKOHOMIY-
HOTO PO3BUTKY € [OOpe OcBiueHe, 30pOBe, TOTOBE O HOBUX IIBYUIKOIUIMHHUX
3MiH Mornofie OKo/miHHA. O36po€Ha HallCyYacHIMMIY 3HAHHAMH, IPOXYKTUB-
Ha i MO6inbHa poboUa cuma Ha PUHKY Ipalii, 3 OGHOro 60Ky, Mae CBOI IepeBari,
a 3 IHIIOTO — TeBHI HefoMiKY (Ta67. 2), Yepes 5K YCKIagHIOEThCS IIPOLIeC MOMIYKY
po60TH Ta ImpaleBIalITyBaHHL.

BaxnuBuM € po3pobka mporpam, 3a ZOIOMOTOI0 SIKMX MOXKHAa BUKOPMCTOBYIO-
41 [IepeBary, HiBeJII0BATH BUIle BKa3aHi HEOMIKM, 110 CHPUSATUME 301/IbIIEeHHIO
3aTHATOCTI MOJIOAX JIFOMIEIA.
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Tabnuusa 2. MNMepeBaru i HeJOMiIKM MONOAUX NOAEN IK pOBOYOT CUIIM Ha PUHKY NpaLi

IlepeBarn

Hemomixn

MOJIOIU BiK;

HasABHICTD y 6araTbox 2-X Ta binbire
JUIIZIOMiB ITPO BUIIY OCBITY;

3HAHHS OfHi€l a60 [BOX iHO3eMHNUX MOB (Y
6i1bIIOCTI);

€HepriliHICTb, eHTY3ia3M;

Bi[ICyTHICTb 3BMYHUX CTEPEOTUIIIB Y
pobori;

KpeaTUBHICTb, MOOIIbHICTD, TOTOBHICTD 10
nepeisay;

3[JaTHICTb BUTPUMYBATH Cy4acHMIT

PUTM Ta iHT€HCUBHICTD Ipalli, 3aTHICTh
bisnyHO i NCMXiYHO afjanTyBaTIUCA 1O

Bificy THICTDB HOCBigy poboTI;
HeoOXifHICTD IHBeCTNIIN Y PO3BUTOK
TaKoi po6o4oi cu;

BiICYTHICTb KOMIIE€TEHIIii BiIOBIIHO 1O
motpeb po60TOHABIIiB;

YacTO 3aBUIIeHA CAaMOOI[iHKa II0JI0 CBOIX
npodeciitaux 3pibHOCTE;

YacTO 3aBUILEHi BUMOIM JIO YMOB Ta
OIUIATY IIpali;

HEeBMiHHA 3aCTOCYBAT! CBOI 3HAHHA Ha
TIpaKTHUILi;

Heba)XaHHs TOYMHATH CBOIO TPYHOBY
MiSATIBHICTD 3 «HU3iB»;

LIBNAKIX SMIH YMOB IIpall; o BIACYTHICTB y MOJIOZi MOTMBIB Ta HABUYOK

e JIOIIOMOTA Ta MiATPYMKa 6aThbKiB (y 710 CAaMOCTifHOTO OTPMMAHHsA 3HaHb.
6araTbOX BUITAJIKaX), IO 1€ 3MOTY
BUJIMUTY GifIblile Yacy M/is HOLIYKY

poboru;

ITosuTuBHMUM € Te, IO OKpeMi HMigIpueMIi, K B YKpaiHi Tak i B Ilonbmi, Bxke
CbOrOAHI oxodime 6epyTb Ha pOOOTY MOJIOfb, SIKA He 0OTSDKEHA CTePeOTUIIAMM
Ta HETaTMBHUM JOCBiloM po6oTH.

3MeHIenHs y 2012 - 2015 pp. 006CAriB IPOMICIOBOrO BUPOOHUIITBA, CiTbCHKO-
FOCIIOAAPChKOI Ta OyAiBeNIbHOI IIPOAYKIi, 3HIDKEHHS BaHTAXO- i IacaXmpo-
000pOoTy Ta iHIIMX IOKa3HMUKIB COIia/IbHO-eKOHOMIYHOTO PO3BUTKY YKpaiHU,
a TaKOXX IIOCMJICHHS KOHKYPEHIIii Ha pUHKY Ipalli BHACIIIOK 30i/IbliIeHHA Mirpa-
LifIHMX NMOTOKIB 3i CxXoply YKpaiHy npusBenu 10 3MEHIIEHHA 3aliHATOCTI, B TOMY
uucrni i monopi (tabn. 3). BogHowac, y ITonbiyi HamiTmiach TeHAeHIis 10 36i1b-
LIeHHs 3aliHATOCTI Li€l KaTeropii HacenenHs. IIpy HboMy 3aliHATICTD YO/IOBIKiB
€ BUILOI0 HDK XiHOK AK y Ilonmbui, Tak i B YKpaiHi, [0 CBIAYNTD NPO iCHYBaHHA
po6/eM reHIepHOI HepiBHOCTI.

Ilepesaroro Ilonbwmi mepen YKpaiHOI y HaIPAMKY 3MEHIIEHHS MOJIOAIKHOTO
6e3po0iTTA € Te, 110 MOJIOA] HOMAKY MOXKYTb peaidyBaTyl CBOE IIPaBo Ha IIPaLfio
y 6inbiocrti kpain €sporericbkoro Cowsy 6e3 0AaTKOBUX H03BOJIIB Ha IIpalleB-
namtyBaHH:A. CIpUAIOTH BUPILIEHHIO Tpo6eMy 6e3pobiTTs Moofi i opranisarii
poboTonasiiis, cepen sikux: Kondenepanis nonbcpkux pob6oromasuis, [lonbcpka
KoH(epepalis npuBatHUX poboTonasuis, bisnec nentp Kiny6 (Business Centre
Club). ITpepcraBHMKY) HuX opraHisaniit 6epyTb y4acTb y poboti koMiciit Celimy,
HaJIAl0Th eKCIIEPTHY OLIiHKY 3aKOHOIIPOEKTaM, BHOCATD IIPOIIO3UIIil {00 IOMpa-
BOK Y 3aKOHOJJaB4i aKTH, 1110 Pery/IIOTh JifA/IbHICTD MiJIPUEMCTB, II0[ATKOBOTO
PMHKY JI pUHKY IIpalli, a TAKOXX 0e3II0CepejHbO BIIMBAIOTH Ha IIPABOBI aKTH, IO
MAalOTh Be/lMKe 3HaYEHHs 1A iep>kKaBHUX (iHAHCIB Ta €KOHOMIKY 3arajiomM B Iii-
nomy. Okpim Toro, B I[Tonbii focuTb Ai€Bi censaHchbKi npodcminkm Ta opraHisarii,
AKi HaJjal0Th MiATPUMKY MOJIOZI Ha BifITIOBIHMX CerMeHTaX PUHKY npami [15].
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Tabnuusa 3. PiBeHb 3anHATOCTI MonoAi Ykpaiuu i MonbLi 3a BikoBUMY rpynamm
TacTtaTtTioy 2013 — 2016 pp.

BiK YkpaiHa, BCbOro ITonpuia, BChbOro
2013 2014 2015 2016 1 2013 2014 2015 20161
miBp. miBp.
15-24 32,5 29,5 28,2 27,1 24,2 25,8 26,0 28,7
25-29 73,7 71,6 71,8 69,2
30-34 78,2 74,9 74,3 74,5 75,8 77,2 78,6 80,1
VYkpaiHa, 4omoBikn Ilonpia, Y0MOBIKM
15-24 36,5 33,6 31,3 29,7 28,6 30,0 30,5 33,1
25-29 81,9 80,2 80,1 77,1
30-34 84,9 81,9 81,3 81,9 83,9 84,7 85,4 87,1
VYxpaina, skiHkn ITonpira, >KiHKM
15-24 28,3 25,2 24,8 24,3 19,8 21,3 21,3 24,1
25-29 65,2 62,7 63,1 61,0
30-34 71,4 67,7 67,1 66,8 69,6 69,4 71,5 72,9

* No6yA0BaHO aBTOPOM Ha OCHOBI AaHux: [13;14;16;17]

Cepeq ininjiaTus EBpomneitcbkoro Corwsy, METOI0 AKUX € 3MEHIIIEHHA MOIOLKHO-
ro 6e3po6iTts, i ski peanizoByoTbes B Ilombii BapTo BUAimuTK HacTymHi: «Mo-
JI0Ob y pycir; « MoXIMBOCTI /1A MONTOAi»; «[apaHTii A7 Moo 1».

ITporpama «Momnogb y pyci» 6yna cxBanena y 2010 p. i mepep6ayana cTBOpeHHsA
TOMATKOBUX MOXK/IMBOCTEN! 171 IIepeMillleHH:A CTY/IeHTiB B pi3Hi Kpainu €C y no-
mykax po6oTu abo Miclist B yHiBepCUTeTi, JOFATKOBI MOX/IMBOCTI CIiBIIpalli 3 €B-
POIIEVICHKIMM Jlep>KaBHUMM LeHTPaMI 3aliHATOCTI, CTBOPEHHA MaJoro 6isHecy,
CTBOPEHH: €BPOIEIICHKOIO MeXaHi3My HaflaHH:A CTYIeHTCbKUX KpefuTiB. BapTo
BPaxoBYBarTH, 110 y MOJIOZIMX €BPOIIEICLKMX (axiBI[iB, B TOMY YMCIIi il TPOMafIsiH
[Tornbiiyi, € MOXX/IMBICTb OTPUMYBATH JOIOMOTY 3 6e3pobirTs B iHmiit kpaini EC.

TapaHTil #7151 MOMOAMX JTIOfEI € HOBOIO iHiniaTnBO0 €C y 60p0oTHO6I 3 6€3p0biT-
TAM cepepi Monofii. OcHOBHa 1i MeTa — 3abe3Ie4yeHHs BCiX MOIOAMX /Iofell y Bii
1o 29 pokis (o 2016 p. - y Bini 1o 25 pokiB) (He3a/IeXXHO Bifi TOTO, 41 3apEECTPO-
BaHi BOHM Ha Gip>xi mparyi, 4y Hi) IprBabIMBOI IPOIOSNUILIEI MpaljeBIAIITY-
BaHH: 4y IpodecifiHoro HaBYAHHS BiAIOBIXHO [0 iHAMBiRyanpHKX OTPed i cu-
Tyauii BIPOROBX 4 MiCAIiB Mic/st 3aBepIIeHHs HaBYa/IbHOTO 3aK/Iafy abo BTpatu
nomnepenHboi poboru [20].

E€ppornericbka iHiniatusa «lapanTii 114 Monopi» peanisyerbcsa B ITonbii 3a Tppo-
Ma HalpAMKaMu:

e IIOYATOK B/IACHOTO 0i3HeCy abo i10ro pO3IIMpPEHHS 3 METOI CTBOPEHHS HO-
BUX PO6OUMX Micib [yist 6e3p0o06iTHUX;

o mipBuILEHHS MpOodeciiiHNX KOMIIETEHIIil;

o MO>XK/IMBICTD peajti3allii MOTOAVX JIIOfiell B IPOEKTaX.
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3a mepmuM HanpsAMoM 3 IpyjgHa 2013 p. AK MiIOTHMIT IPOEKT B TPbOX BOEBOJ-
crBax ITompugi (MasoBenbkomy, MaynononbcbkoMy, CBEHTOKIIMCBKOMY) OYI10
posmouaro peaisanito mporpamu «5 Bxxe Bau 60c». B kinni 2014 p. 1151 mporpama
Oyna mommpeHa Ha BCIo Kpainy. PiHaHCyeTbcs 3a3HavyeHa Iporpama MinicTep-
CTBOM Y CIIpaBax MOJIOfi, Tpalli Ta colfianbHoi momituku [lonpmi. Ii meta — min-
TPUMKa PO3BUTKY HiITPMEMHUNITBA. B Me)XaxX KOMITIB, AKi BUAIIAIOTHCA Ha 1110
IPOrpaMy BUITYCKHUKM HIKiI Ta BUINMX HAaBYA/IbHUX 3aK/IaJiB MOXYTh ITOJATH
3as1BKY Ha IIO3MKY Iiji HU3bKuMit Bificotok (1/4 o6mikosoi craBkyu HBY ITonbii)
IJIs1 TTIOYATKY HiIPMEMHUIIBKOI Ais/IBHOCTI @60 11 CTBOPEHHSI OATKOBIX PO-
6ounx Micub Ay 6e3po6itHUX. Taky nHosuky 3 2014 p. MOXyTb B3I i 6e3p0o6iTHI.
31rpynHa2016 p. MaKCUMaIbHUI pO3MIp KPEUTY A/IAIOYATKY 613HECY CTAHOBUTD
81100,80 3motux (19906,76 fon. CIIIA), a aj1s1 CTBOpEHHsI HOBUX POO0YMX MicCIib —
24330,24 snotux (5972,03 mon. CIIIA).

Kpim TOro, 1o3m4ajbHUK, AKMUII OTPUMAaB KpeOMUT /I MOYaTKy Oi3Hecy Moxe
CKOpUCTATHCA OE3KOIITOBHMMM KOHCY/IbTALAAMM I OCBITHIMU IOCTyraMi, IO
IO3BOMUTD e(eKTUBHO BUKOPUCTOBYBATH KPEJUTHI KOIITIL.

B paMkax HampsAMy mifgBuieHHA npodeciiiHux koMmuereHiit y ITonbii peanisy-
€TbCA OCBITHBO-BMXOBHA ITporpamMa 11 Mojofi Bif 15 o 18 poxkis. [ i€l Bi-
KOBOI KaTeropii IIPONOHYEThCA CTATY WieHOM [J0OpOBiIBHOIO TPYAOBOTO 3aTOHY
(Ochotnicze Hufce Pracy). Ile 03BonmuTb MOIOAUM 0C006aM He IIPOCTO HOETHY-
BaTy HaBYaHHs 3 pobOOTOI0, a 3[00yBaIOUM 3araIbHy OCBITY HabyBaTy HaBUKIB
1eBHOI IpoeciiiHol MifTOTOBKIL.

ITpodeciitna miaroToBKa NPOXORUTDh Y BUIVLAML iHTEHCUBHUX HaBYaJIbHUX CeMi-
HapiB B JJo6poBiIbHOMY TPy/I0BOMY 3aroHi abo B ogHOMY i3 mignpuemcts. Cras-
LIV YICHOM BUIIEBKAa3aHOTO 00 €[HAHHS MOJIOfA JIIOMVIHA OTPUMAE OIIKY Bifi:

e  BUNMTeJA B IIKOMI, AKMIl OyJe BiANOBiZaJbHUM 3a OpraHisallilo 3araabHOI
OCBITH;

e HACTaBHUKA-iHCTPYKTOpa Bif po6OTOMABLIS, HA SIKOTO IIOK/IA/IEHO 000B A3KM
11010 opraHisauii mpodeciitHOro HaBYaHHS;

o BuuTesA 3 OOKY TPYOBOTO 3arOHY, SIKMII CTEXXNUTUME 33 pe3y/IbTaTaMi OCBi-
T MOJIOZOI JIIOAVHY i florioMaraTumMe iif JIaHyBaTHU CBill 4ac Ta BUKOHAHHA
3aIJTAHOBAHUX 3aB/IaHb.

BapTo BigMiTiTIt it po60Ty MOMOBDKHNX 0QiCiB IIpalii, B IKMX MOTORUM ITO/ISKAM
IOMOMAaraoTh BUOPATH BiATOBIZHY pobOOTY ceper HM3KM IPOHO3MUILil poboTO-
TTaBIIiB.

Hocutb fieBumu € i Mo6inbHI HeHTpy npodeciiinoi indopmarii. B ixHill koMme-
TeHIil opraHisarjis 6e3KOMTOBHUX iHPOpMAIiTHNX 3yCcTpivelt y MicIieBOCTi, fie
IPOXMBAE MOJIOAA MIOAMHA, SIKa He Ma€ 3MOIM MPUOYTHU IO LIEHTPY 3aiHATOCTI
4y MOJIOZDKHOrO odicy npani. Takox mpodeciiiii pagHUKY, BUDKIXAIOUY 3 BU-
MOT0I0, HaJlal0Th KOHCY/IbTALl 111070 BUOOPY BifIOBigHOrO Miclist mpari.

BusHaunty MOIORMM JIIOfAM CBOE Miclie Ha PUMHKY Ipaii, Bubparu npodecito
a060 HAIPAM [IOA/IBIIOrO HABYaHHS JOIIOMAaraTh (axiBili MOTTOAKHUX LIEHTPIB
Kap’epu. Y IMX IIEHTPaX MOJIOAb Ma€ 3MOIy B3ATHU Y4acCTb Y LjiKaBUX MailCcTep-
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K/IacaX, CKOPUCTAaTHUCA IHAVBiTyanbHUMMHN HpodeciiiHMMyU IOpajjlaMy, MIpONTH
npodeciiiHy HiArOTOBKY, @ TAKOK OTPYMATH IPONO3NLiI0 pO6OTH.

Bynyun odiuiiino 3apeectpoBanuM 6e3pobiTHUM Mosofi moan y Bini go 30 po-
KiB MOXXYTb CKOPJMCTATHICS Bay4epoM 3aiiHATOCTi. BiH € rapaHTiero KoMmmeHcarii
YaCTUHM BUTPAT poOOTORABLI Ha 3apOOITHY IIaTy Ta collianpHe 3abe3nedeHHs
y pasi DpuitHATTA Ha po60Ty 6e3pobiTHOrO BIacHMKA Baydepa [25].

YMOBaMM OTpYMaHHs 3a3HAUYCHOTO Baydepa €:
o Mary He 6inbie 30 pokiB i 6yTu odiniitHO 3apeecTpoBaHUM 6e3p06iTHIM;

e BIpPOROBXK 18 MicsLiB 3 MOMeHTY HaOyTTs OiliitHOro crarycy 6e3pobit-
HOTO 3HAiTM POOOTOMABLSL, SIKUI TOTOBUIT HPUIHITH MOJIOZlY JIIONVHY
Ha poboTy.

Takox 6e3po6itHi ITonpii y Bini 15-29 pokiB MaloTh BeINKi MOXX/IMBOCT] 0RO
peanisanii CBOIX KOMIIETEHIill y PiSHOMAaHITHUX ITPOEKTAaX.

MiHicrepcTBO y crpaBax cimM’i, mpani Ta coljianpHol MOMTUKY B paMKax IIpo-
rpamMu po3BUTKY 3HaHb «OcBita 2014-2020» OCTiIHO Orojourye KOHKYpPCH Bifi-
60py KaHAU/aTiB [/IA yYacTi y BiIOBIHUX NIPOEKTaX, pO3paxOBaHNX Ha 6e3po-
6iTHy Mosozib y Binti 15-29 pokiB. [locHTb MOMIMPEHUMM € IPOEKTH IS TUX, XTO
nepeOyBaB B YCTAaHOBAX OIKY, HA/IAI04M, B II€PIIY Yepry, liepeBary:

o IpUIIOMHUM AiTsM y Biui crapiie 15 pokis, siki micis nepe6yBaHHA Y AUTS-
4yx GyAMHKAX 4M IPUITOMHMX CiM sIX, IOBEPHY/INCA B CBOI pifHi ciM’T;

e BUXOBAHIPIM JUTAYMX OYAMHKIB cTapie 18 pokis, siKi 3acCHyBa/IM BJIaCHe O-
MaIllHE FOCIIOfapCTBO;

e BMXOBAHIIB ANTAYMX OyAUHKIB cTapiue 18 pokiB, sIKi cTamM He3aTe>KHUMU
i MalOTb TPYAHOLL y HOLIYKY po60TH Iic/iA nepeOyBaHH:A B yCTAHOBAX OIIIKIL.

Takox Y4acCTb Yy IUX IIPOCKTaX MOXXYTb B3ATU:

o Matepi, sKi mepeOyBanu mij BapToro (Iic/1s1 BUXOAY 3 Bi/JIOBIfHIX 3aK/Ia/iiB)
Ta Ti, K MEIIKAIOTD B OYAMHKAX J/IsI OMHOKUX MaTepiB;

e MOJOpAI MIORY, sAKi mepebGyBany B TIOPMi YM B II€HTPax YTPUMAaHHS IIif
BapTOIO;

e BUIYCKHMKM MOJIOLDKHUX LIEHTPiB YTPMMaHHSA IIiJ BApPTOXO i MOJIOJKHUX
LIeHTpiB couioTepanii (depe3 pik mic/a BUXOAY).

Cepep iHIIMX IPOEKTIB, HAITPAB/IEHMX HAa MOJIOJMX JIIOJIEN B paMKax rapaHTii mpa-
nenamTysanH y [Tonbmi Bapro BigmitTiTy npoektn «Ixes s cebe», «PiBHicTb
Ha PYHKY IIpalli», B AKUX y 2015 poui B3sU10 y4acTb 61m3bKo 7,5 THC. oci6 [21].

B mexxax mpoekTy «Igest s cebe» peasi3oByOThCs Taki GopMu MIATPUMKH, SK:
OIIKYHCbKO-BUXOB/IbHA IIATPUMKA; HaBYaJIbHI 3aHATTA 3 NPOQeciilHUM KOH-
CY/IBTAHTOM, 3aHATTA 3 IICUXOJIOTOM; MOBHI Kypcy; 0a30Bi KOMITI0TepHI Kypcu,
npodeciiini kypcy mipBuieHHsA kBamiikauii. Po3paxoBaHumii BiH Ha Monopb
y Bini 15 - 17 poxkis.

Y npoekri «PiBHICTh Ha PMHKY IIpalii» MOXXYTb B3ATH Y4aCTh JII0AM y Binji 18 — 24
POKiB, sKi € 6e3p0oOiTHUMY 1 He BiIBiffyI0Tb OCBiTHI 3aKmami. 3 y4acHIKaMy IPO-
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eKTy IPOBOIATD 3aHATTS IpodeciiiHi paJHUKM Ta IICUXOJIOTH, SKi JOOMArarTh
iM 3poburtn Bubip Mmicis mpari BifoBigHO 0 cBoix 3pibHOCTEI ab0 mpodeciit-
HOIT HiATOTOBKIU.

¥ 2016 p. B Ilonpuyi movasna #isAT 3araabHOEp>KaBHa IIporpaMa «MiHyc 30», sAKa
€ CXOXKOI0 JI0 3aIpOBa/PKeHoi paHilre mporpamn «MiHyc 50». Bona HampasyeHa,
B IIepILy Yepry, Ha MiATPUMKY IiAIPUEMILB, SAKi IVIAHYIOTb 3aTy4UTH JO poOOTH
Mornopi Kajjpu. [TparieBnaToByoun 3a Li€ko IPOrpaMolo MOIOROro 6e3pobiTHo-
ro, y Iepluii pik itoro poboTu 1oMicA4HO poOOTORABElb OTPUMYE Bif MOBI-
TOBOTO (palfoHHOrO) BiifiNy Impalji KOMIIeHCAIlio 110ro 3apobiTHOI IIaTn y cymi
1850 3nortux (454 pon. CIIIA). PoboTonaBerp TaKOXX OTPUMYE i KOMIIEHCALIIIO
CIJIaY€HNX BHECKIB 3a NPUITHATOrO IpalliBHMKA. YMOBOIO /11 OTPUMAHHA TaKoi
TOIIOMOTH € YKTaJieHHs KOHTPAKTy 3 MPaI[iBHMKOM He MEHII fK Ha /[Ba POKI.
ITpu ypomy y apyruii pik po6otu Mononoro ¢axisiis mifnpueMenb BXe He OTPU-
MY€ BUIIIEBKA3aHOI JOIIOMOT.

Takoxx BapTO BiIMITUTH i IPOTPaMM, METOIO SIKUX € MTpalleBIAlITyBaHHA BUITYC-
KHUKIB ileiB, TpodeciiiHNX y4mmil, TeXHIKyMiB i BUIMX HaBYaIbHUX 3aK/Ia-
miB. Ile - «ITepmra po6ora» Ta «Ilepumit 6isHec — migTpuMKa B cTapTi». OCTaHHSA
HOLIMPIOETHCS HA CTYAEHTIB, 6€3p0bITHNX Ta THX, K B)Ke IPOBAATH [IEBHY IOC-
HOJAPCHKY His/IbHICTB, /e IIAHYIOTh YTBOPEHHsI HOBUX pOOOYMX MiCIlb.

Cripusie mpalleB/IallITyBaHHIO MOJIOf] i Tak 3BaHa «3e/IeHa JTiHis A/t 6e3pobiTHIX
i po6oropasLis». Helo Moxke ckopucTarucs 0y/b-XTo, HabpaBIy HoMep «19-524»
a60 3apeecTpyBaBILIICh Ha caifTi https://zielonalinia.gov.pl/strona-glowna-31779.
3a JomoMorolo 3eeHoi JIiHii /151 6e3pobiTHUX i pOOOTORABIIIB MOXKHA OTPUMATH
indopmariro mpo mponosutii poboTu Ta npodeciitHoi MAroTOBKIL; PO HOCTYTH,
AKI HaJJal0Th YIPaB/IiHHA Ipalli; IPO MOX/IMBOCTI OTPUMMaHHA KOIUTIB JyIA IO-
YJaTKy 4¥ PO3IINPEHHs BIaCHOTO Oi3Hecy.

3eneHa JiHiA - ue iH(OpMaliIHO-KOHCY/IbTALHUIT LIeHTp CIy>X6 IpaleBya-
HITYBAaHHA, AKUI IPALIOE 33 YOTUPMA HANIPAMAaMIL:

e aBTOIOLIYK;
o (dabpuxa pesome;

e  Ol0/IEeTEHD;

o 0e3KOLITOBHE peKPYTYBaHHs MPAL[iBHNKIB.

ABTOIOLIYK IIPONIOHYE 6e3poOITHMM, sKI 3apeecTpOBaHi K KOPUCTyBadi, iH-
¢dopmalio Ipo HasgBHI IPONO3NULIi IMpaleBIalITyBaHHA 3arajoM 0 KpaiHi Ta
B KOHKPETHOMY PerioHi, a TakoX iHpopMalito Ipo IponosuLii MOXX/IMBOI IPo-
¢eciitnol migroroBky 4yu nepemnifrorosky. KopucryBaui MOXyTb OTpUMyBaTh
inpopmario Ha BKa3aHy HMMU eJIEKTPOHHY IOIITY.

[IuM IHCTPYMEHTOM MOXYTb CKOPMUCTATHC i 3apeecTpoBaHi poboTomasii, s
SKUX € JOCTYIIHI TpU BUAM aBTOIOUIYKiB: aBTOIIOIIYK MpalliBHMUKIB, aBTOMIOLIYK
IIPOTIO3MIIiii MiIFOTOBKM Ta aBTOIIOIIYK IIOBIJOMJIEHD 3 PETiOHY.

dabpuxa pestome. B Mexxax 11boro Hanpsamy 6e3po6iTHI MOXYTb OTPUMATH KBa-
ni¢iKoBaHy HOIOMOIY y CTBOPEHHI IIpodeciilHOro pe3ioMe Uy y 10ro KOpeKIii,
1IJ0 3HAYHO HifBMIIYye iXHi ITAHCK Ha OTPYMaHHA NPOIO3ULii po6oTH.
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Ille omHMM HaNpsMOM ZIiIBHOCTI iH(POPMALiIHO-KOHCY/IBTALIHOTO LEHTPY
CIy>k6 TIpalleB/IallITYBaHHA € BUAHHA YOTMPBOX TeMAaTUYHMX OIOJIEeTeHiB: I
po60TORABLIB; /IS THX, XTO LIYKA€E POOOTY; L 0cib, sAKi 3aljikaB/eHi TOBepHeH-
HaM 1o ITomblii, a TaKoX 3araabHuit 6101eTedb. Bl Buan 610/1eTeHiB BUCUIAIOThCS
TUM, XTO HifiIMcaBcs, 3 iHTepBaJoM OAVH pa3 Ha JIBa TIDKHI, 32 BUHATKOM Ororte-
TeHA «IloBepHeHHA». BiH BUIa€TbCA OMH pa3 B MicAlLlb. BaXX/IMBUM € Te, 1110 BCi
61071€TEH] € 6€3KOIITOBHUM.

Takox iHpOpMALiIHO-KOHCYIBTALIIHNUI LIeHTP CTy>K6 IpaljeBIaIITyBaHHs IIe-
PeBOANTD 0E3KOIITOBHI peKPYyTYBaHH I/Is 3aljikaBlIeHNX POOOTOAABIIIB.

ITporiec pekpyTyBaHHS OXOJIIOE:

e pO3MillleHHA OTOJIONIEHHA Ha 6E3KOIITOBHMX iHTEPHET-NOpTaIax IoIepe-
IHBOTO BiTOOPY IPOIO3ULILL;

o Hi}II‘OTOBKa 3BiTy IIPO PEKPYTYBaHHA Ha IIPOXaHHA KJTiEHTA.

3BaXkarun Ha Te, 110 OIIBIIICTD MOTOAMX JIIOEN [I/Is1 OTPUMAaHHS MeBHOT iHdOp-
Mallii BiIfal0Th IIepeBary Cy4YacHUM TEXHOJIOTiAM ii IepefaBaHHsA, TO «3€eJIeHa Jli-
His1» € HaI3BUYAITHO NMONY/IAPHOI0. TaK0XX BapTO BiAMITUTH J1 Te, 1110 iHpopMalisa
PO BCi IPOEKTH, IPOrpamy, sIKi CIIPUAIOTh 3MEHIIEHHIO MOTOAIKHOTO 6e3po-
6i1Ts y [To/blili, € ZOCTYIIHOI Ha BifIIOBiHMX iHTepHeT-CailTax, 10 HOJIETIIYeE
IX TOIIYK.

Baromy posnb y mpareBaliTyBaHHI MOMTOJ1 BifirpatoTh i BOEBOACHKI (06macHi)
Ta MOBiTOBI (paitoHHi) ynpasaiHHA npani. BoeBoachKi ynpasninas npani Haza-
I0Th HiITPMMKY MOJIOAMM JIIOfAM Yy Billi 18-29 pokis, a moBiToBi - y Bini 15-29
POKiB. BoHU TakoX po3poO/ISIOTh MeBHI MiCLeBi porpaMm B Me)Xax peasisanil
€BpOIeNIChKOI iHimiatuBu «[apaHTii 1A Monopi». Baxnmeum € te, mo y 2016 p.
6inpLIicTb porpam Oy1a po3paxoBaHa Ha MOJIOAb Y Bini 15-29 poxkis (y 2015 p. —
Ha MOJIOfib y Bili 15-24 p.).

Tabnuus 4. Pe3synbTaTy peanisauii NpoekTiB Yy Mexax iHiliaTueu «FapaHTil gns
mMornogi» B 2015 poui B MonbLyi

Kareropii oci6 Kinpkictp KinpkicTp 3aABHUKIB, AKi OTpUMaNy O3UTUBHE PillIeHHA
MOTAHNX 100 YYACTi Y BilMOBiTHNX MPOEKTax, B T. 4.
3aABOK Biff N
I — IIpanes- Posnouann Posnmouanu | ITigroroBka
PO6GiTHIX 6 AN .
Ta inBanigis, | TRUITOBAHO, abo rl[.)otl)ecn/my Ha pi3HOrO
sIKi He Gyu oci6 NPOJOBXWIN | TiArOTOBKY pony
e HaBYAHHS, Kypcax
oci6
Bcporo oci6 y 708716 324518 6211 104398 23758
Bini 15-24 poxn
3 HUX: 128285 46353 2879 22252 4135
oci6 y Bini 15-
19 pokis
oci6 y Bini 20- 580431 278165 3332 82146 19623
24 poxu
Yonosikn y 366245 164190 2575 36082 16302
Bini 15-24 poxn
JKinkn y Binji 342471 160328 3636 68316 7456
15-24 poxn

* CKJ1aJIeHO aBTOPOM Ha OCHOBi [21]
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3arasioM y Ilonbmii y 2015 p. y mpoekTax Ta IporpaMax B MeXKax 3a3HaueHoi iHi-
niaTyBM B3N y4yacTb 324,5 tuc. oci6 y Bini 15-24 pokis, a mopjanm 3asgBKU —
708,7 Tuc. ocib, 3 Hux 366,2 TUC. — YONMOBIKM Ta 342,5 Tuc. — Xinku (Tabm. 4).

Y mexxax peanisanii ininiaTusu «lapanrii asa monopi» y 2015 p. B Ilonbiui 6yno
IpalleBIalToBaHo 324,5 Tic. oci6, 104,4 Tnc. oci6 posnoyanu npodeciiiny mia-
TOTOBKY 6,2 THC. 0ci6 po3mnoyany abo IpOSOBKMIN HABYaAHHS.

Buxopsuy 3 BUILle HaBeJEHOTO MOXKHA CTBEPIPKYBATH, L0 IPOrPaMi, CIPAMO-
BaHi Ha 30inblIeHHs 3ailHATOCTI Mooai y Tlonblui € ZocuTh Ai€BUMM, OCKib-
KM TIOCIPVSUIM IOJINIIEHHI0 CUTYauil i3 3aifHATICTIO MOJIOAMUX 0Ci6 Ha puH-
Ky npari. Tak, piBeHb 6e3po6irTs 0cib y Biui 15-24 poKy CTaHOBMB Ha KiHellb
2015 p. 20,8% i 6yB Ha 3,1 BifCOTKOBMX MYHKTH (B. II.) HIDKYe, HDK HaIPUKiHI
2014 poxky. 111 Tenpennisa npogosxxunack i B 2016 p. Ha kinenp III-ro kBapTamy
2016 p. Leit TOKA3HUK 3HU3UBCA 1ie Ha 2,1 B. II. SHIDKEHHIO MiJJJaBCcA TaKOX Bifl-
COTOK MOJIOIMX 0Ci6, 10 3a/IMIIa/ICs II03a IIpaLieB/IallTyBaHHAM, OCBIiTOIO 1 mifi-
roToBKoio — 3 12,0% mgo 11,0%.

B VkpaiHi sk Bxe 3a3Ha4anoch Buiile (uB. puc. 1), y IOKa3HUKY piBH: 6e3po06iT-
51 0Ci6 y Bini 15 — 24% 3a OCTaHHI TPY POKY IiTKO BUPaXKEHOI TEH/EHINT HeMae
i Bif KonmMBaBcA B MexXax 22,4 — 23,1%, 110 MOXKe CBIYUTY IIPO MPOBEEHH He-
DOCTATHBO [IIEBUX 3aXOfiB I[OfI0 BUPIIIEHHS OKPeC/IeHo1 mpobieMu.

Ilepir 3a Bce cmif BiGMITUTH, 1[0 HalliOHa/IbHE 3aKOHOJABCTBO YKpaiHM MiCTUTD
HV3KY [TOJI0’KEeHD PO 3abe3I1edyeHHs MOIOA] ITepIM poOOUYMM MiclieM, 110 Majio
6 MOSUTMBHO BIUIMBATM Ha CUTYallil0 Ha PUHKY Ipaui. 30KpeMma, BifIOBiZHO
no crarTi 14 3akony Ykpainu «IIpo 3alfHATICTb Hace/leHHA» MOJIONb, AKa 3aKiH-
yyIa ab0 IPUIMHWIA HAaBYaHHA y 3araJibHOOCBITHIX, IpodeciliHO-TeXHIYHIX
i BMIIVX HaBYa/IbHUX 3aK/Ia1aX, 3BIIbHIIIACA 31 CTPOKOBOI BilicbKOBO1 ab0 anbTep-
HaTMBHOI (HeBiiICbKOBOI) CIy>kOMU (IIPOTATOM IIeCTU MicALIB Mic/Is 3aKiHYeHHs
ab0 MpUIMHEHHS HAaBYAHHS 4y CTy»KOu) i sika BIiepiie MpuitMaeTbcsi Ha poboTy
Mae€ JI0flaTKOB1 rapaHTii y COpMAHHI NTpaljeB/lIalTyBaHHIO. I/ TaKoi KaTeropii Ha
HiINIPUEMCTBAX, YCTAHOBAX Ta OPTraHi3allifiX 3 YMCEIbHICTIO INTATHNUX Mpal[iBHA-
KiB noHaj 20 0ci6 BCTAaHOBIIIOETHCA KBOTA Y PO3MIpi 5 BifiCOTKIB cepeHbOOOTI-
KOBOI 4JCe/IPHOCTI IITATHUX MIPAlliBHUKIB 3a MOTIEPeRHiil KaleHTapHuit pik [9].
IIpaneBmamTyBaHHA MOJIOZI 3 iIHBAJIIHICTIO 3[iJICHIOETHCSA B MEXKaX HOPMAaTUBIB
pobourx Micupb s 3abe3ledeHHs MpalieBIalITyBaHHsA iHBaJIiB, BUSHAYCHNX
3rifHo i3 3akoHOM Ykpaium «IIpo ocHOBM colianbHOI 3aXMIEHOCTi iHBasIifiB
B YKpaiHi».

Takox BifmoBigHO mo cTaTTi 26 3akoHy YKpainu «IIpo 3aifHATICTb HaceneHH:»,
po6OTO/ABIIO, SIKMIT MPAllEeB/IAIITOBYE Ha HOBe pobodUe Miclle 32 OTPUMAHOIO
npodecier (creriabHICTIO) CTPOKOM He MEHIIle, HDXK Ha iBa POKU MOJIOfib, sKa
3n06yma nmpodeciiiHo-TexHiuHy abo BUILY OCBITY, Ta sIKiil HafaHO CcTAaTyC 6e3po-
6iTHOTO, IIOMICALT KOMITEHCYETHCS IPOTSATOM OfHOTO POKY 3 {HS IIPal|eB/IalITy-
BaHHA (aKTUYHI BUTPATH Y PO3Mipi €IMHOr0 BHECKY Ha 3araJbHOOOOB SI3KOBE
Iep>KaBHe COLjianibHe CTpaxyBaHHsI 3a BifIOBIAHY 0co6y 3a MicsLb, 3a SIKuUit BiH
crmadennit. [IpoTe KOLITK Ha 3a3HaYeHy KOMIIEHCALiI0 po60TOgaBLsIM Oyiu BU-
mineHi 3 lep>xaBHoro 61omxkety muire y 2016 poni y cymi 1400 tuc. rpH. [2]
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e onHi€ero cTaTTElO 3rajaHOro BUIlle 3aKOHY Oy/a nepenbadeHa geprkaBHA IIif-
TPUMKa MOJIOAMX (axiBIIiB, AKi IpalleB/IalITOBYIOTbCA Ha celli. Y pasi yKIageHH:
TPY/IOBMX JJOTOBOPiB Ha CTPOK He MEHII SIK TPY POKU 3 MiiITPUEMCTBAMM, YCTAHO-
BaMIJ Ta OPraHisalisgMy, 0 PO3TAUIOBaHI y TAKMX HACENIEHNX ITyHKTAX, MOJIOIMM
IpaliBHMKAaM HaIa€TbCs KUTIO Ha CTPOK iX poOOTH Ta OfHOpa30Ba ajipecHa J0-
IIOMOTa y leCITUKPATHOMY po3Mipi MiHiMambHOI 3apo6iTHOI ItaTi. ¥ pasi, AKIIo
MOJIOAVII IPALliBHMUK IIPOIIPALIOE B TAKOMY HACENIEHOMY ITYHKTi HE MEHIIE [IeCH-
T POKIB, )KITJIO NI€PENAETHCA JIOMY Y BIacHICTb. [IpoTe Ha mpakTuii 1 HopMa
He BUKOHYBAJIach, a B KiHIli 2014 p. 3a3HaueHa cTaTTs OyIa BUIydeHa [8] 3 mboro
3aKOHOJABYOr0 aAKTY.

3 MeTOI0 pO3LIMPEHHA MOX/IMBOCTEN M/IA MifBUIIEHHA KOHKYPEHTOCIPOMOXK-
HOCTi MOTIOfi Ha PMHKY Ipalli 3akoHoM YKpainu «IIpo 3aifHATiCTb Hace/leHHs»
nepe0adeHO CTaKyBaHHA CTYHCHTIB BUIVUX, Y4YHIB NpodeciiiHO-TeXHIYHUX
HaBYa/IbHMX 3aK/IaJiiB y poOOTO/ABIIiB Ha YMOBaX CTPOKOBOTO TPYLOBOIO HOTO-
BOpY jo mmecty MicAnis. Ieit nepion oirilfiHo BHOCUTBCA 1O TPYHXOBOI KHVDKKA
Ta CBIAYUTIME PO HabyTTs IIEBHOTO [JOCBify poboTn.

OxpiM TOro, 3akoHoM «IIpo cnpyAHHA cOLliaIbLHOMY CTaHOBJIEHHIO Ta PO3BUTKY
Monopi B YkpaiHi» nepenbadeHo, 110 fep>kaBa 3abesredye mpare3gaTHil Moo
HaJlaHHs [IepLIOro po6OYOro MicIis Ha CTPOK He MeHIIle 2 POKIB ITic/iA 3aKiHYeHHs
Yy MIPUIIMHEHHS HaBYaHHS, a TAKOX IIiC/Is 3BiIbHEHHA 31 CTPOKOBOI BilICHKOBOI,
a60 anbrepHaTHBHOI CIy>k6u [11]. [IM 3aKOHOFABYMM aKTOM IIepef6adaeThCs
i «rapaHTOBaHe HajlaHHA po60THU 3a paxoM Ha Iepiof] He MeHIlle TPbOX POKIB MO-
noxyM ¢axiBIsM — BUITYCKHMKAM JiepyKaBHUX IpodeciliHO-TeXHIYHMX Ta BUIINX
HaBYa/TbHMX 3aK/afliB, MOTpeba B AKuX OyIa BU3HAYEHA [ePXKaBHUM 3aMOBJICH-
HaM» [11]. IIpore i HOpMAaTUBHI OIOKEHHS He BUKOHYIOTbCS IOBHOIO MipoIo,
PO IO CBiYMTD YacTKa HelpalleB/IaIlITOBAaHNX OCi0 ITic/s 3aKiHYeHHs 3arajb-
HOOCBITHIX Ta BUIVX HaBYa/IbHVX 3aK/IaJiiB y 3ara/IbHill 4ncenbHOCTI 6e3pobit-
Hux (2015 p. - 16,4 %).

Bapto Bigmitutu i npuitaaTy y 2006 poui [Tocranosy Kabinery MinicTpis, koo
6yI10 3aTBEepIKEHO HOBE TUIIOBE IIOJIOKEHHS IIPO MOJIOIDKHUI TPYHROBMII 3aTiH
[10]. JianbHicCTD TaKMX TPYHOBMX 3aroHiB IPOXOAWUTDL y BiIbHMII Bif HaBYaH-
HS Yac Ta Opi€HTOBaHAa Ha CIIPMAHHA PO3BUTKY OCOOMCTICHUX, IpodeciiiHux
i1 TBOpuMx 3pi6HOCTelt. [TpoTsirom mepioro miBpivdst 2014 poky B Ykpaii 6y71o
CTBOPEHO 873 MOJIOAKHMX TPYAOBUX 3arOHIB, y4acTb Y KX B3sumn 17397 ocib
[6]. B ocHOBHOMY mpaljsl Y4aCHUKIB MOJOJKHUX TPY/IOBUX 3aTOHIB 3aCTOCOBY-
BA/IACh ¥ CIIbCKOMY TOCIIOFAPCTBI, 6yaiBHMITBI Ta chepi mOCTyT.

CTBOpeHHAM MONOAKHUX TPYHAOBUX 3arOHIB 3aiiMalOThCS MOJOAKHI 1[eHTpH,
AKi 3[iJICHIOITD CBOIO AisUIbHICTD B 16 o6mactsax Ykpainm ta y M. Kuesi.

OCHOBHMMM 3aBJJaHHAMH 3a3HAYEHMX LIEHTPIB €:
o  3abesledeHHs NIPaB Ta iHTepeciB MOIOAVX IPOMA/IH Ha PUHKY IIpari;

o CIIPUAHHA NpaleB/lalITyBaHHIO, iJTOTOBL, I€PEeiIrOTOBI Ta MiBUILEH-
HIo KBai¢ikanii Moopi;

e  CIPUAHHA )XUTTEBOMY CaMOBJM3HAY€HHIO, IHT€/IEKTYya/IbHOMY, MOpPalIbHOMY,
JAYXOBHOMY PO3BUTKY MOJIOJIi, peasisalii ii TBopuoro norexijiany;
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e  Opranisamis 3aliHATOCTI MOJIOAIi y II03aHABYa/IbHMIA 9aC;

e 3a/Jly4eHH:A MOJIOAIi O HiIIPMEMHMUIILKOI IiA/IBHOCTI, CTBOPEHHS BiJIIOBiJ-
HUX YMOB (pyHKIIIOHYBaHH: Ta e(peKTUBHOTO PO3BUTKY MOJIOKHOTO IIifi-
NIPUEMHUIITBA;

e HaJaHHA MOJIOJi IOCIYT, IIOB A3aHUX 3 PO OpieHTalli€l0 Ta MiATOTOBKOIO
1o po6oTu 3a HOBOIO IIpodeciero;

e MIATPMMKA MOJIOJIKHOTO MiJIPUEMHNIITBA;
o 3a0esmedeHHs IPABOBOI IIPOCBITH Y MOJIOLDKHOMY CepeloBMIL;
o CIpusAHHS QOPMYBAHHIO 3T0OPOBOTO CIIOCOOY SKUTTA [3].

Y 2012 poui Ypsagom 6Oyna yxsaneHa «IIporpama cHpusAHHS 3ailHATOCTI Ha-
Ce/IeHHsI Ta CTUMY/IIOBAHHS CTBOPEHHsS HOBUX pPOOOYMX MiCLb Ha Iepion
1o 2017 poKy», OGHMM 3 IIPIOPUTETIB AKOI € CHPUAHHA 3aliHATOCTI Ta 3MEH-
meHHA 6e3pobirTa Mormopi. BogHouac, B OCHOBHOMY CTpPaTerivHOMY Ji0-
KyMeHTi VYkpainm - Crparerii cramoro posBuTKy «YkpaiHa-2020», IIpo-
rpami pisnpHOCTI Ypapny, KoanminiitHiit yropi BificyTHI KOHKpeTHi 3aBJaHHA
IIOI0 3MEHIIEHHS MOJIOLDKHOrO 0e3pobiTTsI Ta MOKpAIleHHs COL{ia/IbHOrO
CTaHOBUIIA MOJIOII.

3anoBHMIA L0 IIPOTajIMHY Yy 3aKOHOJaBCTBI cxBajieHa y 2015 p. Konnenuia dep-
>KaBHOI 1Ji/IbOBOI collianbHOI mporpaMu «Momnopab Ykpainu» Ha 2016 — 2020 poxu,
y AKiil OfHUM i3 O4iKyBaHNUX pe3y/IbTaTiB € 3a0e3IeueHHS HaJaHHsA MifTPUM-
K/ MOJIOfIi Y HpalleBlalITyBaHHI Ta CIPUAHHA CTBOPEHHIO /A Hel HOBUX
po60UMX MiCIIb.

Ceper ecTy IpiOpUTETHUX HAIIPAMIB, IKi BU3Ha4eHi y Bullle srafaniit Konnemnuii,
BIOKpeMMMO «P03BUTOK HedOpManbHOI OCBiTH» Ta «3aitHsATICTh MOMOAi». Ilepen-
6agaeTbCs, 10 3iICHEHHS 3aXOfiB B MeXXaxX L[UX HANpPsMIB JO3BOMNUTH HOCATTH
BIIIIE 3a3HAYEHOIO OYiKyBaHOTO Pe3Y/IbTATy i CHpUATMME 3MEHIIEHHIO MO0 K-
HOTro 6€3po6iTTSI.

ITpiopuret «Po3BuTOK HeOpMaIbHOI OCBITY» IVTAHYETLCS peanisyBaTy 3a TaKM-
MM HaIpsAMaMIU:

o «MonopgikHuil NpaniBHMUK», METOI0 SIKOTO € BMKOHAHHSA IIpOorpamy Iiro-
TOBKM IIpaliBHUKIB, 1IJ0 MPALIOIOTh 3 MOJIOAAIO, 31 3a/TyYeHHAM Aep>KaBHUX
CIy>KOOBLIIB MOJIOLDKHOI cepy Ta HMpeICcTaBHUKIB MOJOIDKXHUX IPOMaji-
CbKUX OpraHisaliiil i Bujaya 3a3HaueHMM IpalliBHMKaAM BiITIOBiIHUX CepTHU-
(ikaris;

o «MormopKkHi IeHTpu», 10 mepenbavae aHaIi3 iICHYI0Y0I MepeXi yCTaHOB,
SIKi TIPAIIIOI0Th 3 MOJIOJ/II0, Ta PO3BUTOK Ha IX 6231 MOIOADKHIX LIEHTPIB, BU-
XOJS14M 3 TOTPeOY KOHKPETHOT'O PETiOHY;

o «MonopixHe TabopyBaHHs». OXOIIIOE pO3BUTOK HepopmanbHUX POpM po-
60T 3 MOJIO/IIO IIIAXOM OpraHi3aljii HaMeTOBUX TabOPiB y perionax Ykpa-
HY, BKIIOYAOUN iX pasoBe OOMAINTYBaHHsA, 6€3 CTBOPEHHsI CTAI[lOHAPHUX
3aKJjIajIiB;
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o «Monopixuuit indpopManiliHuit Ta HaBYa/IbHI MOpTaMM». MeTa: 3iliCHeHHS
3ax0J1iB 3 MeTOI0 iHpopMaliiHOro 3abe3IeyeHH: iep>kKaBHOI HOMITUKN Y MO-
TORDXHIN cdepi Ta KOMYHIKaIi MOTOAL y Mexkax YKpaiHu i 3apy6iioks;

o «Monopixunit macopt». Ilepenbadae cTBOpeHHsA €BPOIEIICLKOrO iHCTPY-
MEHTY IIpe3eHTallii 3HaHb, JOCBIRY i kBami¢ikanil Monogol ocoby A/t mia-
BUILIEHHA 1 COLia/IbHOI MOOITbHOCTI.

Ha 3meHIeHHsT MOTOAKHOTO 6€3p06ITTS GBI MIpO [i/eCIPAMOBAHUMMU
€ 3aX0[¥, sIKi CKepOBaHi Ha MpaleBIALITYBaHHI MOIOZ] (3abe3medeHHs epBIH-
HOI i BTOPUHHOI 3aliHATOCTI Ta CaMO3alHATOCTI MOMOAi). [X 3ammaHoBaHO TIpo-
BOZIUTU y paMKax peaisalii IpiopuTery «3ailHATICTb MOJIOJi» 32 JOIOMOIOK0
TaKUX IPOEKTIB:

o «IIpodopienranis», MeToI0 SAKOi € CIpsMyBaHHs HpogeciiiHuX iHTepeciB
Mooz 3a ¢opmynomw: «iHPOpMyBaHHSA — HaBYaHHA — TECTYBaHHA — 3a-
JTy4eHHs1», POPMYBaHHSA YCBIIOM/IEHUX MOTUBIB BMOOPY NEBHOTO BUAY Ji-
SUTBHOCTI, 1110 3a0€311e4nTh 3aJ0BOIEHHS MaTepia/IbHMX i JyXOBHUX MTOTPeO
MOJIOL];

o «MomnopbkHe mifnpueMHUnTBOY. Ilepenbadae CIPUAHHSA PO3BUTKY MOJIO-
IDKHOTO HifNPMEMHUIITBA, CAMO3AIHATOCT] Ta epeKTUBHOrO IPOCYBaHHA
MOJIOJVIX JIIOJIEN Y i PUEMHNUIIBKOMY CEPeIOBIIIL;

o «BomnonTep». MeTa: IpoBefleHHs 3aXOfliB, CIIPSMOBAHMX Ha 3a/[y4eHHs MO-
JIOZ1 IO BOTOHTEPCHKOI [iATbHOCTI;

o «CHpusHHA 3aHATOCTI», 1[0 Ma€ Ha MeTi copMyBaTy Ta peanisyBaTu Me-
XaHi3M HifIBUILEHH:A PiBHA 3aliHATOCTI MOJIOA1 NUIAXOM CIIPMAHHA il Ipalies-
JAIITYBaHHIO, CTAXKYBAHHIO HA pOO0OYNX MICIIAX Ta 3a/Iy4eHHIO JIO CYCIIiIbHO
3HAYYILIOI Ais/IBHOCTI AK Cr1oco0y 3abe3IedeHHs BTOPMHHOI 3aiiHATOCTI [12].

3ayBaxuMo, 110 aHAJIOTiYHa Jlep>KaBHa Iporpama 6yna pospobneHa i Ha 2009-
2015 pp. ITpore yepes ob6MexeHICTb PpiHAHCOBUX peCypCiB BOHA He Oy/a peasiso-
BaHa IIOBHOI0 MipoOIo.

TakyM YMHOM HOTOMYKYEMOCD i3 BICHOBKaMM HaYKOBIIiB, sIKi CTBEPIKYIOTb, 110
«He3Ba)kalo4y Ha JIOBOJII HIMPOKUII CIIEKTP 3aKOHONABYMX iHIIiaTUB Ta HOpMa-
TUBHO-TIPABOBMX aKTiB IOf{0 3abe3meveHHs TifHOI mpaili Moo/, eheKTUBHICTD
peanisanii 3ax0xiB MOMITUKM AepxKaBU y cdepi MOIOADKHOI 3aliHATOCT 3aIuiIa-
€TbCSI HEOCTATHBO BMCOKOM0. Ile 0B’ A3aHO, mepenycim, 3 o6MexeHnmy inaH-
COBMMIY MOX/IBOCTSIMM pearisaliii 3aKOHIB Ta IIi/IbOBMX IIporpaM 3 60Ky feprka-
BJ, @ TAKO)XK HEJOCTATHHO aKTMBHOIO YYacTIO COLlia/IbHMX IIapTHEPIB y peasisanii
3aKOHOJABYMX iHiliaTus [5].

Taxkoxx BemMKa 4MceTbHiCTh HOpMAaTUBHO-IIPAaBOBMX AKTIB, SKi B IefAKiil Mipi fy-
OMI0I0TBCA Yepe3 MeBHUIT ITepiof; 4acy Ta HeHa/le)XHe OOIPYHTYBaHHs HOTpeOu
(iHaHCOBUX pecypciB, CBITYUTD PO MOCHIIIHICTh NPUITHATTA OKPEMUX HOpMa-
TUBHO-IIPAaBOBUX AKTiB Ta HEJOCTATHIO IIOCTIJOBHICTS il YpAnRy Ykpainu y pos-
pobieHHi 3aX0/iB MOTOKHOI O TUKM 3aiIHATOCTI.

Ha Bigminy Bip ITonbii, B Ykpaini sagifHo pyske Mano iHdopmauiiiHux pe-
CypciB, 3 AKMX MOJOAb MOITIa O MOBifaTUCh HpO ICHYIOYi IpOrpaMu IXHBOTO
IpaleBIAlITyBaHHA.
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Ba>x/mBUM HaIpsAMOM y BUpILeHHI IIpO6/IeM 3aiiHATOCTI MONOAL B 060X Kpai-
HaX € CTBOPEHHA COLia/IbHUX MiJIPUEMCTB, METOI [iA/NIbHOCTI AKUX € «HE 30-
CEpEeKEHHSA HA MAaKCMMa/JIbHOMY JIOXOZi BJIACHMKIB IiJIPUEMCTBA, a BUPIIIEH-
Hs COLia/IbHUX Mpo0/IeM i BOJHOYAC OTpMMAHHSA IPUOYTKIB Biff Ii€l AismbHOCTI
st peaizaniii 6yab-sKMX COLiaTbHUX MIPOEKTiB» [1].

Bapro 3asHa4yuty, mo conianbHe mipnpueMHuuTBo B Ilonmbmii i B Ykpaini mae
HU3KY CIJIBHMX Ta BifMiHHUX puc. o crinbHMX BigHOCATD: [1]

e MOX/IMBICTb OTPUMYBATy TpaHTV Ha (piHAHCYBaHHA Bifi Pi3SHMX IPOEKTIB
MDKHApOJTHMX OpraHisaniil Ta €ppomnelicbkoro Cor3y il CTBOPEHHA CO-
11iaJIbHOTO MiANPUEMCTBA;

e  TOIITOBXOM JI/ISI CTBOPEHHS COIIiaIbHOTO MiAIIPUEMCTBA 3a3BIYAll BUCTYTIA-
I0Tb HeIpUOYTKOBI I'pOMaZiChKi opranisarii;

e iBllompmyi, i B YKpaiHi iCHyIOTh IIOJAaTKOBI IIi/IbINL.

BigminHOCTI TONATaI0Th y TOMY, 110 B Ilo/blii icHye MOXK/IMBICTD OTpUMYBaTH
KOLITH Bifj fiep>kaBu abo MicieBoi Braam, a B YKpaiHi Takoi IPaKTUKU HEMAE.
Takox, Ha BifMiHY Bifi yKpaiHCBKOTO, ¥ TIOIbCHKOMY 3aKOHOMABCTBI € CIelliab-
HUIT 3aKOH [24], w0 perymioe QyHKIIIOHYBaHHS COLiabHOTO MiJIPYEMHAITBA.
B Ykpaini pisnpHICTD TaKMX HiITIPMEMCTB PETYIIOETHCSA 3arajlbHUM 3aKOHO-
IaBCTBOM, B KOMY He BCTQHOBJIEHO OOMEXeHb II[OJ0 KiIbKOCTi IpalliBHUKIB.
Y Ilonpmii Ha collia/IbHOMY HiITPMEMCTBI MOXKe MpaljloBaTy Bifi 5 o 50 mropert.
Inmi BigMiHHOCTI BefieHHs 6i3HeCy, B TOMY 4MCIIi I Ha COL[ia/IbHOMY MifiIIpUeEM-
CTBI, IpepcrasieHi B Ta61. 5. CaMme 11i BifMiHHOCT] CTBOPIOIOTD Oi/IbIII CIIPUATIIN-
Bi YMOBMU /1 3aliHATOCTI Monozi y ITonpmii.

Tabnuua 5. BigMiHHI pucy BefieHHs 6isHecy y MonblLui Ta YKpaiHi

ITonpira

VYkpaina

Huspkuit piBeHb KOPYIILii IpaKTU4HO
YHEMOX/IUBIIOE HeodiriitHi mratexi. ITig
Yac CTBOPEHHsI MiAIPUEMCTBA € oiLiltHmit
IJTATDK.

Bucoxmit piBeHb KOPYTILii CIIpKs€ iCHYBaHHIO
Heo}IIiiTHNX [TaTeXXIB [/ BiAIOBifaIbHIX
IIpalliBHMKIB Iep>KaBHUX CITY>K6 IIify gac
TIPOIIE/y Py CTBOPEHHS Mi/IIIpYEMCTBA

Icnye moBipa mo mignpueMIs, Mo Cpusae
iCHyBaHHIO YCHMX JJOMOBJIEHOCTEIA, AKi, AK
IIPaBU/IO, BUKOHYIOTbHCA.

bpak foBipu yepes uncieHHi BUagKu
MOPYUIEHHSA YCHUX JJOMOBJIEHOCTEIA.

Corianphi Mepesxxi y 6impocTi
BUKOPUCTOBYIOTB JIsl PeK/TaMI TIi/{IIPUEMCTB,
a He 3apajy BIACHOI BUTORN

CouianpHi Mepexi BUKOPUCTOBYIOTbCA 5K
J1AA peK/IaMy BIIACHOTO 6i3Hecy Ta i jis
0CO6KCTOrO miapy.

Ha manux i cepenHix mipnpreMcTBax
TOTPUMYIOTHCA 8-MI TOIMHHOTO PEXUMY
pobotu

IcHye IpakTHKa TOHAHOPMOBOI poboTH Ge3
TMOMATKOBOI OIIaTU

[TpuBarHi nignpuemili nepeBaXkHo He
MIpaLIOIOTh B iep>KaBHi 1 pesliriiiHi cBsATa

IIpuBarhi nignpuemili nepesa)kHO NPaIIOOTh
B JIep)KaBHI 1 pertiriiti (MeH1e) cBsATa

IndpacTpykTypa OLIBLI IPUCTOCOBAHA KO
oTpeb /Tofielt 3 00MeXXEHNMI MOXK/IMBOCTIMI

IndpacTpykTypa MEHII IIPUCTOCOBAHA IO
oTpe6 mogiert 3 06MeXXeHNMY MOXK/IMBOCTSIMI

JKinkam He BaXkKo 3HaiiT! poboTy

JKinkaM Ba)kde 3HaiTU poOOTY, HiX YO/IOBiKaM
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Ilonbiga Yxpaina
MinimanbHa 3apo6iTHa mara — 1je MinimanbHa 3apo6iTHa ITaTa — Ije
IOPUIVYHO BCTaHOB/IEHMIT HalHVDKYMIL BCTAHOBJIEHMII 3AKOHOM MiHiMa/IbHUIT pO3Mip
TOIYCTVIMMUIL piBeHb 3apobiTHOI IIaTy 3a OII/IaTy IMpalli 3a BUKOHAHY NpalliBHIKOM
HaiIMaHy po6O0TY, BUSHAYEHNIT y BUI/LIAL micsauny (ropuuaHy) HOpMY mpai. o ii ckmamy
CTaBKy 4y MiHiMa/bHOTO 3apobiTky. Jo Hel MOXKYTb BXOJUTH, KPIM II0CaIOBOTO OK/TAJY,
He BK/IIOYAI0ThCA PI3HOTO POJY [OIIaTH, Ha/[0aBKU, IPeMil.
Ha7I0aBKM Ta IPeMil.
Icuye uitke posmexyBaHHs 6isHecy i | Braga i 6i3Hec TicHO meperieTeHi
B/Iaiut

* CKJlafjeHO aBTOPOM Ha OCHOBI BNlaCHUX CrnocTepexeHb Ta [1]

3 oAy Ha BUIlle HaBefeHe JOXOAMMO BMCHOBKY, IO BUPIlIEHHs MPoOaeMu
MOJIOJKHOTO 6e3p0o6iTTs € aKTyanbHUM 3aBAaHHAM K s [lombini, Tak i fs
Ykpaiuu. IIpore, 6ygyun kpainoto €spornericbkoro Corw3sy Ta Maoouu Habararo
HIDKYUIT piBeHb KopyImuii i Habarato Buumit o6csar BBII, ITonbina Mae 3HaYHO
6inplile MOXX/IMBOCTEN AJIs1 peayisalii mpoeKTiB 3aitHATOCTI MOopi. st oTpu-
MaHHJ 11je Kpallol JUHaMIKV HOf{0aHHs MOTOADKHOTo 6e3pobittst Ypsany Ilos-
ii BapToO i HafjaIi po3BMBATH peani3aliio AII0YNX IPOEKTIB.

3a pesynbTaTaMiu JOCII/KEeHb TaKOXX MOYKHA 3pOOUTY BUCHOBOK, 110 AesKi Ipo-
rpamu 30i/bIIeHHA 3ailHATOCTI MOJIOA, AKi peanidyoTbcs B Ykpaii, i B ITonbimi
€ noxibummu. Hanpukian, momo KomieHcanii BUTpaT poOOTOHABIpT 3a MpH-
MHATTA Ha poboTy 6e3pobitHoro y Bini (15 - 29 pokis y Ionbmi) 15 - 35 pokis
B Ykpaini. Takox y Iombmi, sik 1 B YkpaiHi CTBOPIOIOTBCS MOTIOADKHI TPyAOBi
3arOHM Ta 3[iJICHIOETHCA HEePeIiiroToBKa 0e3pobiTHIX Ha Pi3HOTO POAY Kypcax,
AKi JO3BOIAIOTH MOJIOAiN 0c00i OTpUMATH HOJATKOBI 3HAHHS Ta HaOyTVM HOBUX
HaBMYOK Ta BMiHb.

B VkpaiHi Hacamnepeq, c/1ijj BilIOBifla/IbHillle CTABUTUCA O BUKOHAHHA BXe [i-
I0Y0TO 3aKOHOJIAaBCTBA i He IpMUIIMaT HOPMATMBHO-IIPAaBOBMX AKTiB, fAKi Yepe3
obMexxeHicTb (piHaHCOBMX pecypciB He MOXYTb Oy Ty BukoHaHi. Kpim Toro, amicT
3a3HAYEHMX [JOKYMEHTIB OBVMHEH OyTy OiIbII KOHKPETH30BAHNM LIOAO OYiKy-
BaHUX pe3y/IbTaTiB, AKi INTAHYETHCSA TOCATHY TH.

3MeHIIeHHS MOTOADKHOrO 6e3p0o06iTTs B YKpalHi MOXK/IUBE 32 YMOBU 3HIDKCHHS
KOPYILl; ocTaTHBOI MOiH(GOPMOBAHOCTI MOMOJI PO TXHI MOXKIMBOCTI 1IOJ0
IpaleB/TaliTyBaHHA YU IPOJOBKEHHs HaBYaHHA Ta pealisalilo Ti€BUX IPOrpaM
MOJIOADKHOI 3aitHATOCTL. TakoXX MOTpebye YOCKOHANEeHHs i mporenypa mep-
YKaBHOTO 3aMOBJICHHS Ha MifIrOTOBKY (axiBIIiB 3 METOI0 36aTaHCYBaHHS IOINUTY
i mpomosu1il Ha MOTOAXHOMY PUHKY IIpalli. 3 MeTOI0 301/IbIIEHHS YMCEIBHOCTI
BUITYCKHMKIB BUIIMX HaBYaJIbHUX 3aK/IaJiB Ta IPOdeciliHO-TeXHITHMX YUMINIL,
AKi Mic/IsA 3aBeplleHHs HaBYaHHs OY/IM IpalieB/aIlTOBaHi, TOLIBHO CKOPUCTa-
TrcA BocsifoM Ilonbii, AKMIT pO3IIAHYTO B MeXaX IIbOTO SOCTi/I>)KEHHS.
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MoaepHisaLia NpoMECIMHO-TEXHIYHOI
OCBITW §K LiINbOBa YHKLIA PO3BUTKY

PUHKY NpaLi B YKpaiHi

AHoTauia

Po3rnsiHyTo CTPyKTypa i AMHaMiKa po3BUTKY NMPocheciMHO-TEXHIYHOT OCBITU B YKKpaiHi,
piBeHb 3a[,0BOJIEHHS] EKOHOMIKM B po6oui cuni. MNpoaHanisaoBaHO Hef0MiKU MigroTOBKN
Kagpie gnsapsnyranysei. [poaHanisoBaHO CKaAHOLLIinpoTupivysa pedopmunpodeciiHo-

TEXHIYHOT OCBITM. 3MapoOMOHOBAHO HEOOXiOHICTb 3aKOHOAABYOro
KOMJeKCy BifHOCUH PUHKY MpaLi MiX 3aLikaBneHWMNU CTOPOHAMM.

perynroBaHHA BCbro

ncreMa npodecifiHO-TeXHIYHMX OCBITHIX 3akaajiB B YKpaiHi 6araro
poKiB mepefyBae y CTaHi NepMAaHEHTHMX 3MiH. IX He3aBepIIEHICTb
IIpU3BeJIa O TOTO, L0 BCS MPOQTEXOCBiTa IHepeOyBae Y HeBU3HAYCHOMY
CTaHITOUKM 30py il CTpyKTypu, ympasimiHHA i1 ¢inaHcyBaHHsa. IIpore Ha

Bcix eramax pedopMyBaHHS Oe3a/JbTepHATUBHYM 3a/IMIIAETHCS CTABJICHHS
IO (QYHKI[iOHAaJTbHOTO IIpUM3HAYCHHA 3aKIafliB HpodTeXocBiTH, peaizamis
AKOTOIIOK/IMKaHa 3abe3meunty (GOpPMyBaHHA TPYHZOBOI MOTHMBALil, aKTMBHOI
rpOMajsHCBKOI 1 mpodeciitHOl mosuiii MOIOAI, MOKOMIHHS, 3ZaTHOTO [0
OCBOEHHSA HOBUX TEXHOJIOTiNl YyIPOJOBX JXUTTS, JOKOHKYDPEHTOCIPOMOXXHOCTI
Ha BHYTPIIIHbOMY i 3apyODKHOMY PUHKY IIpalii.

3apa3 NpoOIeMHYMH INMTAHHAMM 3aIMIIATLCA IOWIYK OaJaHCy MDK LiLAMU
Iep>KaBu, MOX/IMBOCTSMIU 3aK/IafiiB IpOdTeXOCBiTH i iHTepecaMu po6OTOABIIIB
y 3abe3ledeHHi pMHKY Ipali kBaxidikoBaHumMyu pobitTHMUMMM Kajpamu. Bupi-
IIeHHs 11i€l mpo6reMy ToTpebye 0CcydacHeHHs cucTeMu Ipodrexocsitu. Bekrop
if pO3BUTKY TOPKA€THCS YIOCKOHAJIEHHS YIIPABIiHCbKUX CTpATeriil y HalpAMKY
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X THYYKOCTi, GOpMYBaHHs 3aKOHOJABYOI i HOPMATMUBHOI 0asy [/ CTBOPEHHs
HOBOI, €UHOI cucTeMy HpodTexocBiTy Ha 6asi AilOYMX 3aKIaAiB IiATOTOBKK
npodeciitiux Kaapis, GopMyBaHHS NapTHEPCHKMX BITHOCUH 3 POOOTOIABLAMIL,
B3a€EMOIII 3 Iep)KaBHYM 1 perioHa/IbHUM OIOIKETOM.

MopepHisaris nmpodeciiiHO-TeXHiYHOI OCBITH CbOTOJHI CTA€ CIPABXHIM BUIIPO-
OyBaHHAM JyI4 KpalHM 3 TOYKY 30pY iHBECTUIIIN Y MailOy THill PO3BUTOK eKOHOMi-
ku. [Ipo axkTyanbHICTb nepebynoBy MpoQTeXoCBiTH CBiAUNTD 1l He3aXOBITbHMIT
CTaH, KM 0COOMMBO MOTIPIINBCS IPOTIATOM OCTaHHI pokiB (Tabm. 1).

Tabnuusa 1. PiHaHCcyBaHHA NPodeCinHO-TEXHIYHOT OCBITU B YKpaiHi

IToxasHukm 2000 2005 2010 2013 2014 2015

3aranbHi BUgaTKN 429,1 1749,9 5106,2 6359,8 5885,2 4141,9
3BEJIEHOTO OIOMKETY
Ha npodeciitHo-
TeXHIYHY OCBITY,
M/IH TpH

Y % o BBII 0,3 0,4 0,5 0,4 0,3 0,3

Y % mo 3aranmbHUX 0,9 1,2 1,4 1,3 1,1 1,0
BUIATKiB 3B€IEHOTO
OI0mKeTy

Buparku Ha 6,1 6,5 6,4 6,0 59 5,5
npodeciitHo-
TeXHIuHy OCBiTY (y
% 110 BUJIATKiB I1O
ramysi)

Jkepeno: 3aranbHOOCBITHI HaBYasbHi 3aknagu YkpaiHum Ha noyatok 2015/16 HaBYanbHOro
poky. — CtaT.6loneteHb. — K.: 2016. —c. 8]

ITopiBusHO 3 2000 p. BUTpaTy Ha MPOeCiiHO-TeXHIYHY OCBITY 36imbUIMINCS
B 9,6 pasa.llpore pumHamika BuTpaT Ha IpodeciliHO-TeXHIYHY OCBiTY He BuA-
BUJIA O3HAK J0 36i1blieHHs BifHocHO BBII. IIuToMa Bara acurHyBaHb y cdepi
npodeciiiHol OCBITH MIC/A [IESIKOTO MifHECEHHs 3aMimIach Ha piBHi 2000 p.
Y 3ara/jpHMX BUJATKaX 3BeEHOrO OIOMKETY BUAATKYU Ha IpodeciilHO-TeXHIYHY
OCBITY 3MEHIIUINCH 3 6,1% 10 5,5%.

Y pBa pasa3a 2015/16 — 1990/91 pp.3MeHUIMIACh KiIIBKICTh Y4YHIB Y IpodTex-
HiYHMX 3aKmagax.Taka HeraTMBHA AMHAMIKA IIOSICHIOETHCS PsAnoM (HaKTOPiB: [ie-
MorpadiyHuX, COLia/IbHUX, CTPYKTYPHUX. Y CEPeTHbOCTPOKOBMII IIePCIIeKTUBI
70 2025 p. MPOrHO3y€EThCA CKOPOYEHHA MOMTOJI BikoM Bifl5 o 20 pokis 3 2287,8
THC. 0ci6 1957 THC., To6TO Ha 15%. Ha 3meHmIeHHa KoHTUHTeHTY yuHiB y IITH3
BIIMHYB IIPOLIEC 3MiHM y cOlliaTbHUX IpiOopMUTeTaX MOJIOAI B OCBITHIX PpiBHAX.
3pocia IpecTVOKHICTD 3aK/IafliB BUIIIOI OCBITY i BiJIOBIZHO 3HM3WIOCh TSDKiH-
HA 10 3800y TTs pobiTHMYOI podecii. Bunyck daxisuis 3 Buuoro ocsiroro I-IV
piBHI aKpemmTaii 3a I ATHAAUATH POKiB 3pocyo B 2,2 pas.IIporsirom 1995/96 p. -
2005/06 ix kimpkictp 36inpmmnace B 1,75 pas. 3 2006/07 p. go 2015/06 p.-
B 2,2 pa3 IepeBa)XHO 3a PaXyHOK BUIIVX HaBYa/IbHUX 3aK/afiiB 1-11 piBHIB aKkpe-
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puTanil. 3a Ui poKM 3MEHLIMIACh Mepexka NMpogeciiHO-TeXHIYHUX — 3aK/IafiiB.
¥ 1995/96 p. ix uncenbHicTh cTaHOBUIA 1179 oguHuIb, B 2015/06 p. — 798. Kinb-
KIiCTb y4HIB 3a Ileil CTPOK 3HM3MIACh 3 277,3 Tuc. 5o 165,0 Tic. ®aKTUYHO KiNb-
KiCTb 3aK/IajiB 3MeHIINIach Ha 32%, 4MceNbHICTDh Y4HiB — Ha 40%. Lle cBigunTs,
L0 CTPYKTYpa 3aK/IajiiB MpoQTeXOCBiTH He Binosigae norpe6am monopi. Ix mi-
SUIbHICTD He KOPUCTYETHCA MIONNUTOM Hace/leHHA 3 IPUYNH AK BTPATU IPeCTIDK-
HOCTi pobounx mpodeciit, Tak i SKOCTI HaJAHNX OCBITHIX MOCIYTL. 3MeHIIEHHS
KOHTUHIeHTY abirypientis IITH3 BiymHyno Ha 3pOCTaHHA MaJIOKOMIUIEKTHUX
3aKIafliB 3 YMCENbHICTD y4HiB He 6imbure 100-300 ocib.

ITepeBakna 6impuricth (95%) npodeciitHo-TeXHIYHNX 3aK/IajiiB MiAMOPALKOBA-
Ha MinicrepcTBy ocBiTH Ta Hayku YKpainm. JIlMHamika i CTpyKTypa HiirOTOBKIU
KkBayTi(hikoBaHUX POOITHUKIB Y Aep)KaBHMX 3aK/IafjaX CBIYUTD IIPO MOTINOIEHHS
mporiecy feingycrpianmisanii ekonoMiky Ykpainn. 3 2010 p. Ha 30% 3HM3MIACH
YVICENIbHICTD BUITYCKHMKIB [/I1 BCIX ranysest eKOHOMIKM, 0COOMMBO OYIiBHUIITBA
(Ha 42%), Tpancnopry (Ha 38,6%), mpomMucnoBocTi (Ha 36,6%)i fedopmyBanach
CTPYKTYpa BUIIYCKHMKIB Tpo¢eciliHO-HaBYaIbHNX 3aKIafiB (Tabm.2.).

HagiTb yMOBax 3HVDKEHHsI HAYKOBO-TeXHIYHOTO piBHA KpaiHu npodeciiiHo-Tex-
HiYHi 3aK/ITafM He CIPOMOXHI BifmoBigatu mnorpe6am BupobHUITBA. PobOTO-
[ABIIIB He 3a[J0BO/IbHSIE SKICTh MiATOTOBKY i KBayiiKalis BUITYCKHUKIB IIpode-
ciitHO-TexHiuHOI mKomu. B xpaini icHye cTabinpHmit nonut 3 60Ky po60TORABIIiB
Ha npodecii Bucokoro piBH:A kBamidikauii: MerasicrtiB (Tokapis, PppesepyBab-
HIKIB, C/II0CapiB, BOJIiB aBTOTPaHCHIOPTY, POOITHUKIB 3 PEMOHTY €/1eKTPUIHOTO
obnmapHanHA Ta iHmux. Cepen MOIOAi 1ii mpodecii He KOPUCTYIOTHCS MOMNUTOM.

Tabnuusa 2. anyseBa CTPYKTypa NigrotoBku pobiTHuKiB B MTH3

TanmyseBa cTpyKTypa BUNYCKHUKIB 2010 2015
KiTbKicCTh % KiIbKicTh %
Bcboro, B T.4. misa: 237 506 100 165931 100
IIPOMMCTIOBOCTI 65000 27,4 41202 24,8
CiTbCHKOTO TOCIOfIapCTBA 18416 7,7 14301 8,6
TPaHCHOPTY 34416 14,5 21123 4,5
3’A3KY 1166 4,9 744 0,4
6yniBHMLITBA 27645 11,6 15849 9,6
TOPTiB/Ii i POMaICbKOTO Xap4yBaHHS 32603 13,7 25820 15,6
JKIT/IOBO-KOMYHa/IbHE TOCIIOAPCTBO 20339 8,6 12136 7,3
i HeBUpPOOHIYI BUAM TOOYTOBOTO
00C/TyroByBaHH:A HAaCeTIeHH:

Ixepeno: MNigrotoBka HaBYaHHA Ta 3000yTTA npodpeciit. — Ctat. 6toneteHb. — K.: 2016. —
c. 27. — C.28.; MigrotoBka HaBYaHHA Ta 3006yTTs Npodpecin. — CtaT. OroneTeHb. — K.: 2011, —
c.27. - C.28.

Hampuknag, pe3ynbraTu peiiTUHTY HaIlpsAMIB MiATOTOBKM Y 3aKIafax mpodeciii-
HO-TexHiuHOI ocBiTH CyMCBKOI 007IaCTi 3aCBITYMIO 3HIDKEHHS MpUBAaOIMBOCTI
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npodeciii eneKTpOTeXHIYHOr0 BUPOOHMIITBA, ABTOMOOIIBHOTO Ta 3a/i3HUYHO-
ro TpaHcrnopry. [lo Toro  3MicT i nepenik mpodeciit 3ebinpiioro o6upaersbes
IITH3 poBinbHO, 6€3 ypaxyBaHHsI IePCIIEKTUBHNX HOTpeb HAl[iOHA/IbHOTO Ta pe-
riOHA/IBHMX PUHKIB IIPaLi.

ITorpe6a B pobouiit cumi y 6inbuiocti obmacreit YKpaiHu 3af0BOIbHATIMETb-
cs1 mue Ha 30-37%. MamnuoOynyBaHHA HOTpebye poOITHUKIB 5-6 po3psAis,
TOJi SIK BUITYyCKHMKI IIPOQTeX0CBiTH 374e0i1bIIoro MaoTh 3 pospsan. Ocobnmmso
roctpo KBaridikauiitamit gucbagaHC y HiArOTOBLI POOITHMKIB Bim4yBa€eTbCA
Ha MaTaj000poOHNUX mignpueMcTBax. o TOro K MifroToBKa KafipiB y cucremi
npodeciiiHO-TeXHIYHOI OCBITH 3IIIICHIOETbCS 63 YpaXyBaHHA PO3BUTKY PUHKY
npaui. IIpodrexyunnnina nepeBakxHO FOTYIOTb KaApy /IS iHIINX CEKTOPIB IIPO-
MJICJIOBOCTI.

[TepeBakarouolo TeHJieHIi€ B cdepl MAroToBKM KafipiB € Bunyck ¢axisiis
3 BUIIOI0 OCBiTON. BOHAa BUIIPaBIOBYEThCA, AKIIO BifNOBigae morpedaM pUHKY.
3 mouarky 2000-x pp. puHOK mpani Ha 80% CK/IafjaeTbcsi 3 BaKaHCil poOiTHM-
4yx npodeciit. IIpoTesa ocranHi 25 pokiB BUIIycK KBanliikoBaHUX POOITHUKIB
B YkpaiHi ckopoTuscs 6inbiue HbK Ha 48 %. HaToMmicTb, Bumyck ¢axiBIiiB i3 Bu-
100 OCBiTOI0 3picy 1,6 pasw. BinOynuca noMiTHi sMiHM y CIiBBiffHOIIEHH] CTY/IeH-
TiB BUINNX i yuHIB npodeciiiHMxHaBYaMIbHUX 3aKIafiB: v 1990/91 HaBuaIbHOMY
poLi KiIbKiCTb CTyIeHTIiB BUIUX HaBYanbHYX 3aKnafis (I-1V piBHiB akpenynrarii)
Oyrma 611100 32 KiNbKICTh y4YHIB PO¢eciiiHO-TeXHIYHMX HAaBYaIbHIX 3aK/IafiB
y 2,5 pasa, a B 2015/16 — y 5,3 pasa.

HeraTuBHi TeHfeHIil Ha PUHKY IIpali HaOy/Iu CUCTEMHMX O3HAK, SIKi IIPOSIBILI-
I0THCS B [IBOX OCHOBHUX IHCTUTYILIIHNX aclleKTaX: YIPaBIiHHI CUCTEMOIO Ppod-
TEXOCBITH 1 IPOTHO3YBaHHI MiATOTOBKM KaJpiB. BibuiicTh perionasbHuUX Kepis-
HIKIB OpraHiB BUKOHaBYOI Baaay fo 2015 p. BBakanu npoTexocBiTy 00’ €KTOM
iHTepeciB I[eHTpaNbHMX JEeP>KaBHUX OPraHiB, OCKIIbKM HpodeciiHo-TexHiuHi
3aK/Iagy NepeOyBaloTh Y BJIACHOCTI OCTaHHIX i HmifopsaakoBaHi iM. Y peanbHo-
MY SKUTTI 3aKTafy IpodTexocBiTi QyHKIIIOHATBHO IIPALIOI0Th Ha 3abe3medeH s
eKOHOMIYHMX IToTpeb periony. baiiye craBnenHa MicieBux oprauis go IITH3
BUABMIOCH B TOC/TA0/IeHH] BEPTUKA/IbHOI JIAHKM YIIPAB/IiHHA CUCTEMOIO Tpodrex-
ocBiTn. SIkijo B cepenyHi 90-X POKiB y CTPYKTYpi OOIBUKOHKOMIB IIpaIjfoBamm
30 ocib, sKi 3aiiManucs po3BUTKOM IpodeciiHO-TeXHIYHMX 3aK/IajiB, TO BXKe
y 2010 p. iX 4MCeNIbHICTb CKOPOTM/IACA O CEKTOPIB 1 Biffi/NiB, ie IPaLOTb 3-4
yoyosika. 3a ganumy MinicrepcTBa ocBitu i Hayku YkpaiHu, B 00/1aCHMX yIIpaB-
JIHCPKUX CTPYKTYpax IpodTeX0CBiTOI0 3aliMarThcsCh uire 119 ocib.

YV TpuMaHChKi TeH/eHIil MO0 MiATOTOBKY POOITHNYINX Ka[piB CIIOCTEPIraloThCst
i ceper po60OTOHABIIB, OIIBIIICTD 3 SKUXBBAKATUIPUITHATHUM3A0E3IeIeHHs-
BUPOOHMITBA KapaMl 3a PaXyHOK Omomkery. Taka Touka 30py IaHye HaBiTb
cepeq MiANIPUEMCTB, 110 HAJIEKaThb IO HefepKaBHOI GopMu BIacHOCTI. Y mpo-
MIC/IOBOCTI TaKMX MiJIPUMEMCTB HamivyeTbca monaj 70%, B arpapHoMy BU-
pobHMITBI — 96%, pecTopaHHOMY i rorenbHOMY 6i3Heci, Toprismi — 100% [2].
ITepcriexTVBa pO3BUTKY iHHOBALiIIHOI €KOHOMIKM IIOCTaBW/Ia 3aBJAHH: 30aIaH-
CyBaTy MiITOTOBKY POOITHMYNX KaJpiB 3 peaJbHUMM HOTpebaMu PUHKY IIpali.
BpaxoBytoun, 1110 mpodecioHarTbHO-TeXHIUHI 3aK/Iafy MepeBaXHO Oy1u opieH-
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TOBaHI Ha perioHa/nbHi morpebu y pobouiit cumi, ypsan 3akonoM Ykpainu «IIpo
mep>xaBHMIT OlopKeT Ykpainu Ha 2016 pik» mepenOaunB Iepefady BUAATKIB Ha
HiArOTOBKY KafipiB y HpodeciiiHO-TeXHIYHMX Ta iHIIMX HaBYAJIbHUX 3aKIafiax
Ha (iHaHCYBaHH 3 MiCLeBUX OOfKeTiB. BiflTOBiIHO [0 11bOTO pillleHHs MpaBo-
MIpHMM CTaJI0 3aBIaHHs Iepefadi LiIiCHUX MalHOBUMX KOMIUIEKCIiB Ipodeciii-
HO-TEeXHIYHMX HAaBYa/IbHMX 3aK/IafliB 3 Jep>KaBHOI 1O KOMYHa/IbHOI BIACHOCTI Ta
PO BIIPOBA/PKEHHs PeriOHaIbHOTO 3aMOBJICHHs Ha IIATOTOBKY KBasidikosa-
HUX NpaliBHUKIB. Taka 3aKoHOJABYa iHilliaTMBa MOCTaBM/Ia Mlepef, HayKOBLAMMU
i ynmpaBmiHCPKUMM CTPYKTypaMM CUCTeMU IIPOQPTEXOCBITH PO3poOUTH BifIo-
BifHy HOpMaTUBHY 6a3y, 1106 030y THCS PU3KKIB HEIPABOMIPHOTO BUTYYEHHS
npuMillleHb, X HepalliOHa/JIbHOTO IepenpogiioBaHH:A, Bif4y>KeHHA 3eMe/IbHNX
IiITHOK Ta CKOPOYEHHS LITATiB IefJarOrivyHMX [PalliBHUKIB.

3 MeTo10 ¢iHAHCOBOI MiATPUMKM YPSOBUX iHIiIiaTMB BupimeHO cTabimisariii-
Hy floTaniro MiHicTepcTBY OCBITM i HayKM y CyKYIIHOMY po3Mipi 598 MiIH. rpH.
Kowrtyt cnpAMoByBalmuch Ha YTPUMaHHA B perioHax 3akiafiiB nmpogrexocsi-
TV TpOTAroM 7-8 MicsuiB 2016 p., Ha BperymoBaHHs OIOIKEeTHOro medinuty
y 20 MmicTax y 3B’3Ky 3 HEOOXiJHICTIO NPUITHATTA Ha iX 6ajaHC 3aKIajiB Mpo-
¢rexocsitu. Ilpore 3axomu ypsAay BUABMINCH HEJOCTATHIMU JIf Y3TOMKEHHA
npo6sieM, 1[0 BUHUK/IN Yy 3B A3KY i3 afiMiHICTpaTUBHUM pillleHHAM 3MiHM ¢op-
mu BracHocTi IITH3. V HeBenmukux micrax o6macHoro sHadeHHs ¢diHaHCOBaA 1O-
[IOMOTa Hef{OCTATHSA /IS TOTO, 00 ITOKPUTY BUAATKY Ha (iHAHCYBaHHS [isi/b-
HOCTi 3aK/IafiiB IpodTeXOCBiTU Ta yTPUMaHHA iX MaTepianbHOI 6asu. Y 2016 p.
mmue 302 saknmagy, HiANOPARKOBaHI MiHICTEPCTBY OCBITM i HayKum OCBiTH,
IO CTaHOBUTDH 48% Bif 3arajnbHOI KiIBKOCTI, JOKYMEHTaJIbHO OTPMMaIN Ipa-
BO BJIaCHOCTI Ha I{i/TicHI MalfHOBI KOMIUTEKCH Ta 3eMenbHi minsHku. Jedinut
6romkeTy mpodeciiHO-TeXHIYHNX HAaBYaTbHUX 3aK/Ia/{iB CTAHOBUTD Ha KiHelb
2016 p. 1,15 Mpg. IpH., 110 CKIafa€ 27,7% Mo IX 3araabHUX (piHAHCOBUX BUTPAT.

OHoB/IeHHs Mopeni mpodTeXocBiTU Iepefbadae BU3HAUCHHS HOBHOBaKEHb Ta
BPETY/IIOBAaHHA B3a€MOBIIHOCUH OPraHiB BUKOHABYOI B[y Ta MICIIEBOTO CAMO-
BpANYBaHHA MO0 QYHKLIOHYBaHHSA IPpOodeciilHO-TeXHIYHNX 3aK/IafliB, 3a/IydeH-
HS COLia/IbHIX IIAPTHEPIB Ha JOTOBIPHMX YMOBAX /10 IMIATOTOBKM KBasTidikoBaHMX
Ka/piB.30a/aHCyBaHHsI [TOIUTY i IPOIO3MUIii Ha CY4aCHOMY PMHKY IIpaiii 3ase-
XXUTb Biff TOTO, SIK CKOPO i1 eeKTUBHO Oyze 3aIpOBapKeHNII MeXaHi3M B3aeMOZil
MDK mpodeciitHo-TexHIYHMMY YIO0BMMY 3aKIafaMy i poOOTOfaBLsIMI Ha piBHI
TPUCTOPOHHIX YTOf] MiXK Jiep>KaBHMMI OpTaHaMy B/Iafiy, HABYATbHUMM 3aK/IaflaMy
i migmpuemusamu. IToniOHMIT MexaHisM Mae IPYHTYBATICh Ha B3aEMHOMY iHTepeci
Ta BifiTOBifa/IbHOCTI BCiX 3allikaB/leHNX cTOpiH. 3apa3 B YKpaiHi B3a€EMOBITHOCHHNA
HiAIpMeMLiB i po60TORABLIB LIOKO BifTBOPEHHS TPYZOBOTrO HOTEHIIATY 3aKOHO-
IaBYO He PerymoThcA. 3akoHOM YKpainn «IIpo mpodeciitHo-TexHiuHy OCBiTY»
OJIHOCTOPOHHI IlepeBary HaJjaloTbcsA NMpo¢eciliiHO-TeXHIYHNM 3aKIafiaM, YIHAM
SIKUX TATIPUEMCTBA-3aMOBHIKI MTiITOTOBKY KBaTihiKOBaHMX KaJpiB IIOBMHHI Ha-
JaBaTy OIUIaYyBa/IbHI MICLs /IS IPOXO/PKEHHA BUPOOHMYOI IIPAKTUKY | HaBYaH-
H, 2 TAKOX IepepaxoByBary 50% KOIITIB Ha PO3BUTOK HaBYa/IbHOI 0asy, mepesa-
Batu IITH3 obnagHaHHA, HOBI TexHOMOTrII BUPOOHMITBA, HafjlaBaTy OE30IUIATHO
IPUMILIEHHS, CIIOPYN, €IEKTPOEHEPTii0 TOLO.
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Y pUMHKOBUX yMOBaX IiJNPMEMI, iIHBECTYIOUM IiATOTOBKY POOITHIYNX Kaapis
Ha 3aMOBJIEHHS, MAaIOThb PO3PaxXOBYyBaTy Ha rapaHTii OO KI/IBKOCTI Ta AKOCTI
HiZITOTOB/IEHOTO KOHTUHTIEHTY MpaliBHUKIiB. [IpoTe Taki rapaHTii He MalOTh 3a-
KOHO/JaBUOl OCHOBM 1 MexaHi3My peaisarii. OueBUHO, 1110 B LinsAx 3abesme-
YeHHs HiJIPUEMCTB pOOITHNYMMY KaffpaMil, HOLITbHO PO3POOUTH 3aKOH IS
BpaxXyBaHH: BCbOTO KOMIITIEKCY B3aEMOBITHOCHH Ha PUMHKY Ipalli MiX 3a1likas-
JIEHMMM CTOpOHaMU. MeXaHi3M Ma€ 3aCHOBYBATUCS Ha PUHKOBMX IPMHIIMIIAX
i 6yt cnpsiMOBaHMM Ha 36anaHCyBaHHs iHTepeciB poOOTORABIIIB i3 IPONIO3N-
LisiMu mocyr mpogeciiiHo-TexHiYHNX 3akaaniB. [Ipo6meMHNM IUTAHHAM, IO
3abe3nedye PUHKOBY [Ai€BICTh MeXaHi3My, 3a/IMIIAETBCSA PO3POOKA METOLUKY
PO3paxyHKY BapTOCTi HaBYaHH:A KBajIipiKoBaHUX IpalliBHUKIB y mpodeciiiHo-
TEeXHIYHMX 3aK/IafiaX, AKa BifICYTHA Ha CbOTOAHAIIHMII fieHb. Ilifroroska cy-
YaCcHOI METOJIMKM NOTPeOye BpaxyBaHHs TaKMX SAKICHMX XapaKTepPUCTUK Maii-
OyTHIX npodeciit, IK CKIaJHICTb, MaTepiano- i HAyKOEMHICTD, 110 Pi3HATbCA
IO rajy3sM €KOHOMIKM i TOMITHO BIIMBAIOTh HAa BapTiCTh HaBYaHH.

[TporHosyBaHHS MIATOTOBKM POOITHMYMX KafpiB CKAaZHMII B OpraHisamiiiHo-
My IIJIaHi IIpOLeC, B AKMUI 3ay4eHi PAJ, MiHICTEPCTB-3aMOBHIUKIB: MiHICTEPCTBO
€KOHOMIKJ, TIpalli Ta COIlia/IbHOI IOMITUKM, OCBITH i Hayku Ta iHmi. IIpore mep-
CIIeKTHMBA BU3HAYEHHS 00’ €KTUBHOI TOTPeOU B pOOITHIYMX ITpodecisix BUKINKAE
CYMHIB, OCKiIbKM B YKpaiHi He pO3pOO/IeHO FOCTOBIPHOTO IPOTHO3Y PO3BUTKY
PMHKY Iparii 3 BpaxyBaHHAM eKOHOMIYHOTO PO3BUTKY Kpainu. [Ipobmema 06Ts-
JKYETBCST He3aOBOIEHICTI0O MOMTOAI TTpodeciitHOI0 0CBiTO0. Y 6i7bIIOCTI CBOI
MOJIOfIb HaMaraerbcsa 00paTy Taky AKicThb npodecii, Axa rapaHTyBaTnMe poboue
MicIie, HaJIeXXHI YMOBM Ipali i ZOCTOIHY 3apo0biTHY IIIaTYy.

BincyTHicTb mopiOHMX yMOB [eMOTHBYE MOJIOADb Y 34OOYTTi pOOITHUYMX IIpO-
deciit. 3apas i3 yuHiB 3arajpbHOI OCBITHBOI IIKOMM B IIPO(eciiHO-TEXHIYHIX Ha-
BYQJIbHUX 3aK/IafjaX IPOJOBXYIOTb HaBYaHHs MeHIIe 19%, a B psji obmacrei —
12-14%. Curyariis 3 mifroTOBKOI MpodeciliHuX poOITHMKIB IOTipIIyEThCA Yepes
BifpaxyBaHHs y4HIiB 3 mpodeciilHO-TexHiYHMX 3akaagiB. [Iporsrom 2015/16 p.
Bif[paXOBaHO 3 MEPIIOTro KypCy 3 4MC/Ia MPUITHATUX 3a JIep>KaBHMM 3aMOBJIEHHA
5,5 Tnc., mo cxnagae 4,2 % vig npuitHATHX Ha nepimit kypc. Y 2015/16 p. y ITTH3
6yro 3apaxoBaHo 142,3 tric 0ci6. B 2016/17 p. 5o mpodeciiiHo-TeXHIYHIX 3aKIa/iB
HOfJaHO BCHOTO 88 TIC. JOKYMEHTIB Ha 3apaXyBaHH:A 10 HABYAaHHS, 1[0 PaKTUIHO
CBIIYMTD PO HiBEIIOBAHHA PO IHCTUTYTY HIPOPTEXOCBITH Y PO3BUTKY €KOHOMi-
ku [3]. HeraruBHumy MomeHTaMu ¢iHaHCyBaHHA i PyHKI[iOHYBaHHA mpodeciii-
HO-OCBITHIX 3aK/Ia/liB €: BUCOKA BapTiCTh HaBYaHHA, sAKa B 2—4 pasy IepeBuILye
BapTIiCTb HABYAHH:A YYHIB Y 3ara/IbHOOCBITHIII 1LIKOJIi; HE3a/l0BL/IbHE pecypcHe 3a-
6e3mnedeHHs IpodeciitHO-TeXHIYHOI OCBITM, BHACTIOK Y0ro ii MaTepia/bHO-TeX-
HiuyHa 6asa sacrapina i He BifjoBifjae BuMoram iHGOpMAIiTHO-TEXHOIOT{YHOTO
PO3BUTKY €KOHOMIKY; HE[IOCTaTHE OOIPYHTYBaHHSA HOTpeb y migrorosui ¢axis-
i npodeciitHoro crpAaMyBaHHS; fedinnT BUKIafadiB i MaiicTpiB BUPOOHNIOrO
HaBYaHHS 1 BiATIK BMCOKOKBami(hiKOBaHMX KafipiB depe3 HM3bKY OIIATY Ipali;
HEJJOCKOHaJIe YIIPaBIiHHS CUCTEMOI0 IPOQTEXOCBITY Ha 3arajlbHOJEP)KaBHOMY
i perioHanpHOMY piBHSX; HM3bKA e(EeKTUBHICTb MIATOTOBKY CIeLiaicTiB BHACII-
TOK paHHBOI crelliamisanii, AKa HeCyMiCHa 31 CTaHaPTOM THYYKOCTi HaBYaHHHA
B yMoBax puHKY. Cepeytsi 3a0e3medeHicTb KafpaMit CTAaHOBUTD 87% [4].
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ITepeciuHo opun 3aknan npodeciliHo-TexHiYHOI ocBiTH 06CIyroBye 50 TuC. Ha-
CeJleHHs, a Ha yMKy ¢axiBuiB, epexrusHinie 6ymo 6 35-40 tuc. [5].

ObmexeHicTb 610fKeTHIX BUIATKIB 3yMOBIJIA IIOfjaJIbllle 3aTOCTPEHH: IpobIe-
MU pecypcHOro i MaTepialbHO-TeXHIYHOTO 3abe3ledeHHs MpodeciitHo-TexHid-
Hoi ocsitu. Ha Tenepimmniityac y IITH3 crBopeno 18,1 Tuc. HaB4anbHUX KabiHe-
TiB, 3,7 THC. TabOpaTOpiil i 6,4 TUC. HABYAIbHO-BUPOOHIYNX MalICTePEHb, Y AKUX
BUKOPUCTOBYETLCS 00/IaIHAHHSA, YCTATKyBaHHS, CLIbCbKOTOCIIOfAapChKa Ta iHIa
TeXHIKa, CEPENHbOBIICOTKOBMUII TEPMiH €KCITyaTallii AKMX CTAaHOBUTD: 0 10 po-
KiB — 10 %; Big 10 50 20 pokiB — 31 %; monaz 20 pokiB — 59 %.[6].

Y npodeciitno-TexHiuHNX HaByanbHKX 3aKnafax (IITH3) 6pakye 6/uspko opHi-
€1 Tucs4i kabiHetiB i maboparopiit, 150 HaB4a/IbHO-BUPOOHMYNX MajicTepeHb. He
Bucravyae 4300 maricTpiB BUpoOHIYOro HapyaHHsA, 2100 Bukaagauis. Oco6mmBo
rocrpa L npobieMa B HaBYaJIbHUX 3aK/IaflaX MeTalypriliHoro, MalHOOyiB-
HOTO, IpHUYOPYAHOrO, OyaiBenbHOro npodinie ra inmux [7]. Ilorpebdyrors pe-
MOHTY moHaj 1700 HaBYaIbHUX BUPOOHMYNX IPUMIillleHb, 656 iHIINMX 00’ €KTIB,
157 xorenenb. Ha ix BigHOBIeHH: MOoTpi6HO 162,2 MiTH. TpH. [8].

BromxeTn 3akmafiB mpodeciiHO-TeXHIYHOI OCBiTM peasbHO € OIofKeTaMy He
PO3BUTKY, @ BIDKMBaHH:: 90% BUIaTKiB CTAaHOB/IATD 3ap0o0iTHA IIaTa, CTUIIEH -
aJIbHe 3a0e3IIeYeHH, XapuyBaHH, OIUIaTa 3a EHepro-, TEIJIO- Ta BOJOIOCTaYaH-
HA. JInme 10% - me BUgaTKM poO3BUTKY HaBYa/JIbHOTO 3aknapmy. Hemockonamimm
€ MeXaHi3M OOIPYHTYBaHHs IPOTHO3Y PO3BUTKY PUHKYIIPAlli IK Y HaIliOHaJIbHO-
My, TaK i perioHabHOMY MaciITabi, 1o He Ja€ MO>KIMBOCTI BUPOOUTH HepCIIeK-
TUBHI IUTaHY MiTOTOBKY KBasiikoBaHMX pOOITHMYMX KafpiB 3a mpodeciiiHum
CIIpAMYBaHHAM.

3 oAy Ha cydacHy mpodeciilHy IHapagurMy T€OPeTHYHOIO OOIPYHTYBaHHS
norpebye onrnmisanis mepexxi [ITH3 Ha 0CHOBI CTPYKTYpYBaHHS IIepeTiKy po-
6iTHrunx mpodeciit. HuHi iX KibKiCTb CTAHOBUTB Ki/IbKa COTEHD, 1[0 He Bi/IOBi-
Jla€ 3aBIaHHIO CTBOPEHHS {HTeIPOBaHIUX, IIMPOKO IpodinbHuX mpodeciit.3apas
3MiHM Ha PMHKY IIpalli OB A3YIOTbCA 13 MOABOIO IPMHIIUIIOBO HOBUX Ipodecii
i cneriampHOCTeIT (30KpeMa, iHTerpoBaHMx i ykpynuenux). Y «HanionanpHomy
knacudixaropi npodecii» (kracudikarop npodeciit IK 003:2010) Ta «depskas-
HOMY Iepeniky Impodeciii 3 miAroToBKMKBanipikoBaHNX POOITHUKIB y mpode-
CiiTHO-TeXHIYHMX HaBYaJIbHMX 3aK/Ia/jaX» He BpaXOBaHIHOBI mpodecii, 30KkpeMa,
inTerpoBaHi, sIKMX MoTpebye pMHOK mpaui. BinpicTe i3 po3pobmeHnuxi sarsep-
mxenux MOH VYkpainu cranpaptiB npodeciitHoi oCBiTH rOTyBanucs 3a 3acTa-
pinuMumeronukamu 6e3 yyacTti po60TOfaBILiB, TOMY He BifIIOBijal0Th Cy4acHUM
PMHKOBMM BMMOTaM iHe MOXXYTb BUKOPUCTOBYBAaTMUCA I AAKICHOI MiITOTOBKM
kBastibikoBaHMX pOOITHUKIB [9].

ITepeniveni Heponiku GOpPMYIOTb BUTPATHY OCHOBY (YHKIiOHYBaHHA Ipode-
CiJIHO-TeXHIYHOI OCBIiTH, Bi[ICyBaIOTh Ha APYTUII IJIaH aKTyaJ/bHi il Ba>K/IMBI I1-
TaHHs BIIPOBAJDKEHHA CYYacHUX MOJe/ieil eKOHOMIKM IpoQTeXoCBiTH, iHHOBA-
LITHUX BYUPOOHMYNX TEXHOJIOTII Ta OpraHisariil HaBYaIbHO-BUXOBHOTO IIPOLIECY.
IToponanHs HeaneKkBaTHOCTI cucteMu (iHAHCYBaHHA HpodeciiHO-TeXHIYHUX
HaBYa/IbHMX 3aK/IafliB, aKTUBi3allisd X MofepHi3aliifHOro po3BUTKY HOTpebye
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peayIbHOI MiATPUMKM Aep>KaBy, 00’ €fHaHH 3yCUIb LIeHTPa/IbHUX i MicLIeBUX Op-
TaHiB JAep>KaBHOI BJIaJM, Taay3eil eKOHOMIKY, MiIIPMEMCTB PisHUX THUIIB GopM
BJIACHOCTI, 'POMafICbKIX i HAYKOBUX OpraHisauiit, BracHe camux IITH3.

Cepen HaBOXIMBILINX MUTAHb — HiJBUILEHHS e(DEKTUBHOCTI Tis/IBHOCTI MIPO-
(eciliHO-TeXHIYHNUX 3aKIafiB 11 YNOCKOHA/JICHHA MeXaHisMy ix ¢diHaHCyBaHHA.
3apa3 OO[PKETHI KOIWITY 3a/MIIAI0TLCA OCHOBHUM [DKEpPEIOM  3abe3ledeHHs
¢byHKUIioOHYBaHHA 3aKnafis npogrexocsiru. Ha BinMiHy Bin nomepenHnix pecs-
TWIITh, KOIM YaCTKa IifPUEMCTB CTaHOBWIa 60% 3araJbHOro 06csAry iHBec-
TULIN npogeciliHO-TeXHIYHOI OCBITH, CbOTOLHI PONIb pOOOTOAABLIB MiHiMa/IbHA
y MiAroToBLi poOITHMYNX KafpiB. I3 BIPOBa/KEHHAM paiMKalbHUX PUHKOBUX
BifHOCUH po3ipBasmicsi BUPpOOHMYO-KOOIepalliliHi 38’ 13Ky IpodeciiiHo-TexHi4-
HUX Y4JINLL 3 T ANPUEMCTBAM, 110 3aMOBJIS/IN MIATOTOBKY pOOITHIYMX KafpiB.
JoTerep HOBuUIT MeXaHi3M CTOCYHKIB IIpodrexyunniy i3 po6oTofaBIsIMM He Ha-
narofpKeHnit. Iy poss’A3aHHA KaJpoBOi Ipo6/leMyt ChOTOAHI BKpail BaXKIMBO
MaTy HayKOBO OOIPYHTOBaHMII IIPOTHO3 PO3BUTKY PMHKY IIpalli, 1o 3abesIre-
yyBaTMMe PO3pOOKY IIaHIB MIArOTOBKM KBamipikoBaHMX pOOITHUKIB 3a mpo-
deciftHuM CIpsAMyBaHHAM BiAIOBiZHO 1o moTpeb poboTomasiis. IToxmagaTrcs
mepeBa)kKHO 200 B IEAKMX eKOHOMIYHUX cdepax BUK/IIOYHO HA HifIPUEMIIIB He
MO>KHA, OCKIJIbKJ BOHM OPIEHTYIOTbCs Ha BJIACHI iHTepecH, AKi He 3aBXKIM CIIiB-
MIAJJAI0Th 13 3araJIbHOfIeP>KaBHYMU TepCIIeKTVBHUMMY LIi/IAMY iHHOBAIlilfHO-TeX-
HOJIOTiYHOTO PO3BUTKY. Pa3oM 3 TuM, BpaxoByI0OUM BEIMKi BUTPATH, AKi iCHYIOTDb
3apas Ha IiJrOTOBKY BYCOKOAKICHOI po604oi cim, y4acTb poOOTOABIIB Y BU-
pillieHi HalBaXX/IMBIIINX Ipo6IeM PO TEX0CBiTH Mae Oy TH 3HAYHO ITiffHeCeHa.

Y BMCOKOPO3BMHEHNMX KpaiHaX IiTOTOBKA POOITHNYNX KafpiB 3ebimburoro ¢i-
HAHCYETbCA 3 [JOXOZIB MiAIPUEMIIB ab0 3a paxyHOK OaraToKaHa/lbHUX i 6ara-
TOPIBHEBMX JI)Kepe/l IOKpUTTA BUTpar. Y Ppaniii, HallpukiIaj, MifANIpHUeEMCTBa
Bi[paxoByIOTh Ha i L Tpu BifcoTKu Bif cBoix mpuOyTKiB, y benbrii — 0,25,
a B HimeuunHi fie ;BokananpHa cuctema ¢dinancyBanHsa. B Ykpaini ponb pobo-
TOfABLIB y migTpumiy mpodeciiiHOl OCBiTM MOCUTIOETHCS NaAiHHAM IPECTIDKY
pobitHmunx npodeciit, AKUII 3HUSUBCA HACTIIBKM, LIO BEMVKA YacTHHA IIPO-
(eciiiHO-HaBYaIbHUX 3aK/Ia/{iB He MOXKe 3a0€3MeYnTy BUKOHAHHS [ePXKaBHOTO
3aMOBJIEHHA 3 Habopy yuHiB. 3a fecatunitra micna 2005 p. i go 2015 p. uncio
6axarounx HaOyTH pobiTHMYi podecil SMEHIIMIOCS cepef TUX, 1[0 3aKiHUMIN
cepenHIo KOy, 3 31% o 12-14%, To6To 6imbiie, HOK BABidi. PiBeHb yuacTi
poboropasiiB y HiiroTOBLi pobiTHMYNX KafipiB BICOKOI KBasmidikaril Tpeba 3Ha-
YHO HmifHATH. 3apa3s ycs chepa BUpoOHNUIITBA i 6i3HeCy CIIPsIMOBYE Ha IIATOTOBKY
KkBani¢pikoBaHux poOiTHUKIB muie 1-1,5% BalOBOr0 BHYTPILIHBOIO IPOZYKTY.
Ha gymky daxiBuis, Bona mae 6yTu 36impurena srpudi [10]. Buxin mpodeciii-
HO-TeXHIYHOTO HaBYaHHA Ha piBeHb CYyYaCHUX BYMOT 3a/I€XKUTD BiJf TO3UTUBHOTO
BUpIILIeHHs [i/I0] HU3KM TIPOO6TIeM, sIKi 3BOATHCS LO PeCTPYKTYpu3aLil By3bKO-
po¢ibHOTO HepeiKy CreliaTbHOCTeN 1 BIPOBajiKeHH HOBUX IIMPOKUX IIPO-
¢iniB migrotoBKu KBasaipikoBaHMX POOITHNKIB; 3MEHILIEHHSI CIIelliai3aril; 3MiHu
OpraHi3aiiiiHol OCHOBM AisANbHOCTI MpodeciitHO-TeXHIYHNUX 3aK/Ia/iB i mepemnis-
HOPAKYBAaHHA iX i3 LIeHTPa/IbHOTO Ha MiCLIeBIII PiBeHb 200 3a/Iy4eHHs YaCTUHU
LUX 3aK/IajiB B0 cucTteMy NPpOoiIbHOI CTapIIoi MIKO/MINM; HaJIATOJPKEHHS TiCHOTO
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3B’13Ky PO TeXydyIniy i3 IpalefaBLsAML i By3aMy Ha IPUHINIIAX COL{ia/IbHO-
IO IAPTHEPCTBA.

OHOB/IeHHs 1 MOJepHi3alis Mepexxi MpodecitHO-TeXHIYHIX 3aK/Ia/(iB MA€ 3Miil-
CHIOBATMC LUIIXOM KOHIIEHTpallil, 1110 3abesnedyBaryiMe €AMHNUI iHTerpaniiiumit
nipxig o HaBuaHHA.Y 2015-2016 pp. cepep fep>kaBHUX 3aK/IafiiB po¢Texocsiry,
nignopsnkoaHux MiHicTepcTBy ocBitit i Hayku 272 (33%)0ynm opieHTOBaHI Ha
HiATOTOBKY KajpiB fAist mpomMucioBocti, 141(17%) — ps 6yniBHuITBa; 59 (7%) —
ms cepu mocyr; 239 (29%) — mist arpapHoro Bupo6HunTBa. KpiM fepxaBHIX,
¢byHKLiOHYIOTbHABYAIbHI 3aKTaf iHmMX popM BracHOCTL.ITinroroBka MaibyTHix
kBamidikoBanux pobitHukis y IITH3, nignopspkoBanux MOHVYkpainu, 3niii-
CHIOETbCS JI/IAl BCIX rajysell eKOHOMIKM 3a 35 HaIpsAMaMu Ta BUJIaMM TOCIOfiap-
CbKOI AisnbHOCTI 3 Maibke 500 mpodeciit.V crpaTerivHOMy IUIaHi ZOLIBHO Iie-
PeiiTI ;O CTBOpPEHHSI LIeHTPiB MpodeciliHO-TeXHIYHOI OCBITH 3 BIIPOBAKEHHAM
iHHOBAL[IIHMX TEXHOJOTiil Ha 6a3i Jep)KaBHUX HABYATbHO-IPAKTUYHNX LIEHTPIB
3arajayseBuM crpsamyBaHHaAM. Y 2015 p. ix HamigyBanoch 67ogunnib,y 2016 - 84,
mo ckragae numre 8,3% Bif 3arampHoi uncenbHocTi ITTH3.1i nenTpyu nosBHoOIO
Mipoo 3abe3medyioTh MOTpeby perioHanbHMUX 1 3araabHOMEP)KABHNUX PUHKIB
y xBani¢pikoBaHUX BUPOOHMKaX i (axiBIsIX cepefHbOi MAHKM yIpaBmiHHA. Po3-
BUTOK Cy4acHUX HaBYJIbHUX LIEHTPIB BifOyBaerbcs 3a iHiLIaTMBOIO i mifTpuM-
KOI0 3apy6ixHux maprHepis: kommaniin «HenkelBautechnikUkrain». «KNAUF».
«bypMaiicrep» ( pabpuka cydacHyx OypiBenbHux cymimeit), «Gebrit Internatio-
nal Sales AG», «BOSCH», «TRIORA», «NIBKO»,«HERZ Ykpaina», «KOITAPOJI
Ykpaina», TOB «Axsarepm-knis», T30B «Crexxka-Ykpaina» tomo [11].

[TepuieyeproBuM € HeOOXiTHICTH OHOYACHO 3 iHTerpali€to mpodeciit ckopoueH-
Hsa uncenpHocti IITH3. Ha nymky ¢axiBuiB BifinenHs neparoriku i ncuxoorii
npodeciitno-texuivnoi ocsitn AITH Ykpaiuu, CTpyKTypyBaHH:A IepertiKy pobiT-
HUYMX Ipodeciit cmify peanizoByBaTy Ha OCHOBI 3arajbHOJIEP>KaBHUX 3aIINTiB,
meMorpadivyHUX 0COOMMBOCTEN, EPCIEKTUB PO3BUTKY OKPEMUX Tajly3ell 3HaHb,
IPOMIC/IOBOCTI, CycriibcTBa B Liomy. HoMiHanbHa KiZbKicTh mpodeciiiHo-Tex-
HIYHUX 3aK/IafiiB Ha OCHOBI CTPYKTYpyBaHHA IlepeliKy pobirHmumx npodecii
BapTO CKOPOTUTHU 3 KijibKa cOoTeHb 10 350. Y nboMy Hanpsami € NMO3SUTUBHI IPU-
knagy. CTBOpeHO I anpo60OBaHO METOAMKY YKPYIHeHHs Ipodeciit Ta iHTerpa-
uii 3micTy mpodeciitHoi ocBiti. B 0CHOBI Lji€l MeTOAMKY 3aK/IaZieHO BUBYCHHS
MOXX/IMBOCTeT! (OpraHi3aliliHIX, TEXHOMTOTIYHNUX, AUAAKTIYHMX Ta IHIINX) YKPyII-
HeHHs mpodeciii Y KOHKPeTHUX HO/AX IpodeciitHol AisubHOCTI, PpopMyBaHHS
3araJIbHOTEXHIYHMX | 3araJIbHOTEXHOJIOTIYHMX KBamidikanili Ha ix ocHoBi. Me-
TORMKY anpoboBaHo Ha mpodecisax 6yaiBenbHOI ramysi. 3amicTs 180 ogyHIIHMX
CTBOPEHO 5 YKPYIIHeHVX Ipodecili, AKi OXOIUIIOITh IMIPAKTUYHO BCi cepu mpo-
deciitHoi gisnpHOCTi B 6yAiBHMITBL. KpiM TOTO, yKpyIHEHH: Tpodeciit 3aijicHeHOo
B OKpeMux c¢epax npocgeciiiHol HifAIbHOCTI B pecTOpaHHiil CIIpaBi Ta 3B A3KY.
Humi po3po6reHo Ta BIPOBAXKEHO Y HaBYa/IbHO-BUPOOHMYNMIi pouec 310 mep-
JKaBHUX CTaHIAPTIB HpodeciiiHO-TeXHIYHOI OCBITM 3 KOHKPETHUX POOITHMUMX
npodeciit.V nopanpuioMy TpanchopMaliliHi Iporecu OHOBIEHHA 3MiCTy Ipode-
Cill CyIPOBOIXYIOTbCS PO3POOICHHAM i BIPOBA/KEHHAM JIep>KaBHUX CTaHIAPTiB
Ha OCHOBI MOJIY/IbHO-KOMIIETEHTHICHOTO MiIXOAy i 3ay4eHHA [0 iX CTBOPEHHS
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po60TOfABLIB K 3aMOBHMKIB POOITHNYMX KaZIPiB. 3 1i€10 METO 3aII09aTKOBAHO
HiIOTHMIT TPOEKT 3 MOJepHi3aliii MAroToBKY pobiTHMKIB Haibinbi gedinnTHIX
npodeciit, 30kpema,« TpaKTOPUCT-MALIMHICT CIIBCHKOIOCIIOAAPCHKOTO BUPOOHM-
UTBa», «MOHTaXHMK CaHiTapHO-TEXHIYHUX CUCTEM Ta YCTaTKyBaHH:A», «IlIBad4-
ka. Kpaserp. 3axpiituuk» Ta Bu3HaueHO 23 mpodpeciliHO-HaBYaIbHI 3aKIafi,
IIsI CTBOPEHHs Ha ix 6a3iHaBYaIbHHO-IPAKTUYHMX LEeHTPiB [12].

YkpynHeHHs npodeciil migBUIye KOHKYPEHTOCIIPOMOXHICTb Ha PUHKY IIpali,
MOXX/IMBOCTI IIpodeciitHoro pocTy Ta mBMAKol HepekBatidikanii Ha criopigHeHi
npodecii.3 oAy Ha 1ie BaXX/IMBe 3aB/jaHHsI Ha3pia HeOOXiJHICTh CTBOPUTH 3a-
raJIbHOJepKaBHMIT iHopMariiiHIiT 6aHK JaHUX HOTpeOy MiAIPUEMCTB, OpraHi-
3a1(iil Ta ycTaHOB y ¢axiBLsX i3 mpodeciitHO-TeXHIYHOI OCBITOI0.

IHCcTMTYLIHWIT MeXaHisM JielieHTpatisalii yrpasIiHHA NpodeciliHO-TeXHIYHOIO
OCBITOI0 IOJIAATA€ B PO3MEXXYBAaHHI IIOBHOBaXeHb MiHiCTepCTBa OCBiTH i HAYKK
Ta perioHiB. BUKOHAHHA 3araJbHOfIEP>)KaBHUX IIPOrpaM MiATrOTOBKM POOITHNYNX
KafpiB Ta ix ¢iHaHcyBaHHA Tpeba BimHecTn o GyHkuiii Minocsitu Ykpainu
3 ¢inancyBaHHAM 3pepxKOiomxery. 1]a mpomosnis i PO3MEXYBaHHs TOBHO-
BaXeHb OY/IU OYEBUJHMMYM BXKe€ Ha TI0YATKy HyIbOBUMX POKiB. [x peanisaiis
HepeiliyIa y MpaKTUUHy Moy Tinbky y 2016 p. Kabiner Minictpis Ykpainu
16 mucromaga 2016 p. npuitas nocraHoBy Ne 818 «IIpo sarsepmxennsa Ile-
peniky npodeciii 3aranbHO/Iep>)KaBHOTO 3HAUEHHS, IIATOTOBKA 3a AKMMU 3[iil-
CHIOETHCS 3a KOLITH JePXKaBHOTO OI0/KeTy». Jlo 3a3HAYEHOr0 MepetiKy BXOANUTD
19 mpodecii 3a TakuMM BujlaMu JisTIbHOCT] fK CilbCbKe TOCIOAAPCTBO, KOOYB-
Ha IIPOMUCIIOBICTD, MaH.II/IHO6y,[[YBaHHH, TPAHCIOPT Ta 3B 30KTa [esIKi iHMI, sIKi
BiJjHECE€HO J10 KomneTeHLii gep>kaBu. Ha ix mifroroBKy 3anjgaHOBaHO BUIIUTH
827,4 MJIH.TPH., 1110 CTaHOBUTDb 20% BiJi 3araJibHNX BUJATKIB 3BefIEHOTO OIO/KETY
Ha npodeciitHo-TexHiuHy ocBiTy [13]Pemta KOIITIB y Mae CIpsAMOBYBaTICh [0
MicueBux GIOKeTIB, 06macHUX OOKeTIiB i Or0KeTiB MiCT — 06/TaCHUX [[EHTPIB,
Ha IIAroTOBKY KafpiB3a mpodeciaMy, HeOOXiHMMIY [JIS PerioHaIbHOTO PUHKY
npaui. IIpy nboMy HOLiIbHO BUSHAUUTHU I HOTpeOy 00’ €HAHMX TEePUTOpiaib-
HUX TPOMaJ y KafjpoBOMYy 3abesredeHi 00 €KTiB coIianbHOI iHGPaCTPYKTypu:
OTIOPHUX ILKiJI, JOMKiIbHUX 3aK/a/jiB, IIeHTPiB ePBUMHHOI MeMYHOI J0IIOMOTH,
JNiKapeHb, COLia/IbHO-KY/IbTYPHUX 00 €KTiB.

3arasbHa j1orika MofepHisalii mpogTexocBiTy i Il po3noin MiX Aep)KaBoro i pe-
rioHaMM IIPM3BOJATD JO 3MiHM IHCTUTYLIOHA/IbHOI Mofieni piHaHCYBaHHA Iifro-
TOBKU Kagpis. s Toro, o6 fep>kaBHi i perioHabHi opranu 6y CIipoOMOXKHI
CaMOCTiIIHO BUKOHYBATH IIOKJIa[ieHi Ha HUX IOBHOBAXXCHHS, IpodTexocBiTa Mae
CIIMPATUCh Ha 6araTokaHaJIbHY OCHOBY (piHaHCyBaHHs.[lep)kaBHa CyOBeHLiA fAK
Li/IbOBe [KeperIo Mae 3abesIedyBaTy peastisallilo 3aBJaHHA iep>KaBl Ha 3T00YT-
Ts1 IOBHOI 3arajIbHOI CepefHbOI OCBITI Y TPOdeCiiHO-TeXHIYHOMY HaBYaTIbHOMY
3akafi. [lep)kaBHe 3aMOB/ICHHS,AKe IIOB’s13aHe 3 MpodecisiMu HallioHaIbHOTO
3HaYeHHs, 3a0€3[eIyBaTUMEThCA 32 PaXYHOK JepXKaBHOro 61ofpkeTy. Perionans-
He — 32 PaxyHOK 3 007acHUX OIOKeTiB, OIOMKeTIB MiCT — 06/IacHMX LieHTPiB
Ta 610/KeTy M. Kuesa.

CyuacHa iHHOBaliliHa oprasisanis HpodeciiiHO-TeXHIYHOI OCBITH 3aCTOCOBYE
TaKe HOBE IIOHATTA fAK PeriOHajbHE 3aMOBJIEHHA Ha IIITOTOBKY Kajpis. Bono
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He Ma€ 4iTKOro IpaBoBOro opopmieHHs. [lilode 3aKOHOLABCTBO HE BitoOpaXkae
nudepeHIialio pUHKY Ipalli, 0COOMMBOCTI HOSABY HOBUX (GOPM 3alIHATOCTI, Op-
raHi3anii i OIJIaTy Mpalli Ha perioHajJbHOMY PiBHi i PIBHI MiCLIEBOTO CaMOBPALY-
BaHH:A. 3 BifICYyTHICTIO BUSHAUEHHS «PETiOHaNbHOTO 3aMOB/IEHHA» B YMHHOMY 3a-
KOHOJIaBCTB1 He0OXifHO BHecTU 3MiHu 10 3akoHiB Ykpainu «IIpo ocBiry», «IIpo
npodeciiiHO-TeXHIYHY 0CBiTY», a TakoX 3akoHy Ykpainu «IIpo ¢popMyBaHHS Ta
po3MillleHHs ep)KaBHOTO 3aMOBJ/ICHHS Ha MIATOTOBKY (axiBlIiB, HAYKOBUX, Ha-
YKOBO-IIeJaroriYHyX Ta pOOITHIYNX KafpiB, MiABMIeHH: KBaidikamnii Ta mepe-
HiIFOTOBKY KaJpiB».

[TpucrocyBanHs npodeciiiHO-TeXHIYHOI OCBITY KO HOBUX YMOB (DYHKI[iOHYBaH-
Hs BiOYBa€eTbCs JOCTOBIPHICTIO IIPOrHO3yBaHHsI MOINTY Ha IiATOTOBKY (axis-
1iB a7t puHKY npani.CydacHnii mopsifok GopMyBaHHs JepXKaBHOTO 3aMOBJICH-
Hs1 Ha OCHOBI CepeIHbOCTPOKOBOTO IIPOTHO3Y HOTpebuy daxiBIX i pobiTHIINX
KaJpax Ha PMHKY Ipalli € HeflockoHanmuM. [e 3arocTploe cynepedHicTbMX IO-
OUTOM Ha po60dy cuty 3 60Ky poOOTOHABIIB Ta [ep>KaBHUM 3aMOBJIEHHSM Ha
HIATOTOBKY KafpiB, HEBPAaXyBAHHAM HasBHUX i MEPCHEKTUBHUX HOTPe6 PUHKY
npauni B Ykpaini. Haspina HeoOXigHICTD cepiio3HO CKOperyBaTyi METORUKY IIPO-
rHo3yBaHHsA. [loTpibHa HapiiiHa iHpopMmauifiHa 6a3a mpo CTaH PUHKY Ipari
i mpodeciitno — kBami¢ikariiHoi cTpyKkTypi mponosutii po6oyoi cunu. I[ToTpi6d-
Hi ITOKa3HMKM, AKi JO3BOJIAIOTh OTPUMATH JHOCTOBIpHE YABJIEHHS NPO IOTpely
y crenjamicrax. IcHye mpakTyka, Ko po60oTofaBLi OTpUMYOTH iHdopMalio
npo npodeciiiHi Kagpy depe3 peKPyTUHIOBI areHTCTBa. Po3noscromkeri popmu
IpsIMOTO CIiBIpalli OCBIiTHIX 3akiafiB i po6OTOHABLiB, IPAMOIO 3aKIIOYCHHS
HIUMI JJOTOBOPIB 3 OCBITHIMU 3aK/IaflaMIL.

Heo6xigHuM KOMIIOHEHTOM [iep>KaBHOI mporpamu mpodeciitHoi ocitu Mae cra-
TH po3pobka KBamibiKallitHNX CTaHZAPTIB creriaspHOCTel. Binburicty miroumx
CTAHJAPTIB 3acTapina i He BiAIIOBi/jae BMMOTraM BUCOKOTEXHO/IOTIYHOI [isfA/IbHOC-
Ti. 3apyObKHI aHa/IOIM BaXKKO aJallTyBaTy B0 YKPaiHCHKOTO TeXHIYHOTO IapKy
yCTaTKyBaHH:, iHPOPMaLiIIHOTO I iHCTPYMEHTa/IbHOT0 3a0e311e4eHHsI BUPOOHMI]-
TBa. Y 3B’A3KY 3 LM KBasi¢ikaliliHi cTaHAapTU IOBMHHI BpaXOByBaTH CIICLIU-
¢ixy mpani B IpOMICIOBYX TanysAX i couianbHiil chepi ekoHomiku. OfHOYACHO
iX 3MICT Ma€ OpieHTyBaTUCSA Ha MaitOyTHill piBeHb mpodeciiinoi i crenianbHOl
ocBitu. [lep>xaBHOI (YHKI€I0 B yMOBaX Cy4acHOTO BUPOOHMITBA, sIKE YacTO
3MiHIOE TeXHOJIOTI], € Mi;rOTOBKa MpodeciliHuX KaapiB Ha OCHOBI sIKicHOI 6a30B01
ocBitu. [lepxaBHi nporpamu npodeciiinoi ocBiTi cif popMyBaTy, CIMpaoduch
Ha BMMOTM 3arajbHOi OCBiTM, He JOIYCKal04M CKOPOYEHHs CTPOKIB HaBYaHHA
HaBIiTh 3 IPUYMH €KOHOMIi KowTiB. JocTpo AucKyciiiHMM NUTaHHAMCTAaIA IPO-
MO3UIIisI CTBOPEHHsI I[i/IiCHOI HalliOHaJIbHOI CHCTeMMU MPOodeciiiHOI OCBiTH, L0
CKJIAJAETHCS 3 ABOXPIBHIB: mepunit (6a30Bmit), 1110 BiAIOBIfA€E APyroMy-deTBep-
toMmy piBHAM HanjionanbHol pamkukBamiikaniit; apyruit (Buimii), 1o Bigro-
Bifjlae waroMy piBHIo HamionanbHoi pamku kBasidikaniit. Bceykpaincbka aco-
nianis npaniBHMKIB IpodeciiiHO-TeXHIYHOI OCBITH HOAEP)KYETHCSA TPUPIBHEBOI
KoHLenil npodrexocsiru. Tpu crynei, abo piBHi, mpodeciitHO-TeXHIYHOI OCBi-
TU BU3HadeHi crarTero 13 3akony Ykpainu «IIpo npodeciitHo-TexHiuHY OCBiTY»
ta [ToJo)KeHHAM IIPO CTyIeHeBY MpodeciiiHO-TeXHIYHY OCBITY, 3aTBepIKeHUM
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ITocranoBorw Kabinery Minictpis Ykpainu Ne 956 Bix 03.06.1999p. i3 3minamu,
o BHecei [Tocranosow Kabinery MinicTpiB Ykpainu Ne 456 Bix 26.06.2013 p.
ONOHEHTN CY4aCHOTO MifXOAY O TPAKTYBaHHS CTPYKTYPH CUCTeMU Ipodre-
XOCBITH HAIIOJISITAIOTh HA PO3BUTKY HOBOI, €AMHOI cucTeMu npodeciitHoi ocBiTH
Ha 6a3i HUHIMHBOI cucTeMM POodeciilHO-TeXHIYHOI OCBITH 1 CHCTeMM BUIUX Ha-
BuanbHMX 3akafiB I -IIpiBusam akpepguranii. Ile nepenbavae HacTymHe: IepIInii
(movaTkoBMIt) piBeHb MpOdeciitHOl OCBITH, AKMIT BIAMIOBiA€ APYTOMY-TPETHOMY
pisui Hamionanproi pamku kBami¢ikaril; gpyruit (6a3oBuii) piBeHb mpodeciit-
HOI OCBiTU, AKMII BIJITIOBiJJa€ TP€ThOMY-4e€TBeOTOMY piBHI0O HainjionanpHoi pam-
Ky kBasidikaril; TpeTilt (Bumuii) piBeHb mpodeciiinoi ocBiTH, AKuUI BifnOBI-
mae w'saTomy piBHIo HarjioHambHol pamku kBanigikauii. MexaHiuHe 00’ ejHaHHA
y €muHMIT piBeHb IpodeciliHOl OCBiTH, AKMIT BU3HAYAETLCA AK «Ha3oBa Ipo-
(eciiiHa ocBiTa», IITYYHO 3BOAMUTH [IO €AMHOTO IPUHLMIY YIpPaBIiHHA Pi3Hi
3a 3MICTOM MIi/IFOTOBKM KaJIPiB CUCTEMM HaBYAHHA.

Jo koma mpioputeTHMX IPOOIEM BXOJIE i COoljia/ibHa Bi[IOBifaIbHICTH 3a edex-
TUBHE VIpaBIiHHA CUCTeMOI0 IpodTexocBiru. MicueBi opraHu ynpasiHHA
Ta MicieBi OIOIKeTH MOXYTb B3SITM Ha cebe GYHKUII YIpaBIiHHSA MailHOM,
OpPEHIHMMM BiTHOCMHAMM, CIVMCAHHA TEXHIiKY, OO/IafHAHHA, IIPU3HAYEHHA Ta
3BI/IbHEHHs 3 10caJ] KepiBHUKIB, piHAHCYBaHH:A COLia/IbHMUX IIPOrpaM, Peryko-
BaHH:A KOMYHa/IbHUX IUIaTeXiB. OCTaHHE € Iy>Ke BaXK/IMBYMM 3aXOJ0M, OCKI/IbKI
He IIOfI0JIaHA TIpaKTHKa BifkmodeHHs enekrpoeneprii IITH3. O6macanm i Mich-
KIM YIIpaB/IiHHAM OCBIiTH J1 HayKV C1ify HajaTy QyHKLIi Hepenadi B OpeHAy Bi/lb-
HUX NIPUMIIIeHDb Ta 3eMe/TbHMX AUITHOK Ha TepUTOpii mpodeciliHo-TeXHIYHNX 3a-
K/IagiB. [l MpaKTUYHOTO BUPIIIEHHA 1IbOTO NNTAHHA BapTO 3AIICHUTH 3aXO[M
my1st BimobpaxkenHs B 6amancax [TTH3 BapTocTi 3eMenbHUX AiTSHOK, BiABEIEHNX
y IX KOPUCTYBaHHS, BUXOZ4YM 3 6a30BOI OL[iHKM 3aiIMaHNX HUMMU i/ISTHOK.

YOCKOHA/IeHHsI VIPaB/IiHHA PO3BUTKOM MpOQeciiiHO-TeXHIYHNX 3aK/IafiB
LIIAXOM IepeposIofily IMOBHOBa)KeHb MDK L€HTPAJbHUMU i perioHajbHUMMU
opraHaMI yIpaB/IiHHA Ha KOPUCTb MiCIeBOI BIafyl JOLIIBHO, AKIO COLia/IbHO-
eKOHOMIUHMII IOTeHIia/ obacTell [OCTaTHIN yia (iHaHCyBaHHSA HpodeciitHol
HiArOTOBKM IPAliBHUKIB, fKa afleKBaTHA IePCIeKTMBHUM HOTpebaM y KBasidi-
KOBaHNUX Kajpax. ¥ 3B’53Ky 3 LM peastisalliss 3a3HaueHOl IPOMO3NIii Ma€ BU-
XOAUTH 3 aHAJIi3y eKOHOMIYHOIrO IOTeHLiany 06/macti i Toro, o6 3anobirru
PYIHYBaHHIO Aif04o0i cucTeMu mpodeciiiHo-TexHiuHMX 3aKnafis. [TosuTuBHMMY
HaCTigKaMy MAIOPAAKYBaHHA IPOPTeXy UMy 061acHIM OpraHaM MoXke 6y Ti
IojaTKoBe (QiHAHCYBAHHS >KUTIOBO-KOMYHAIbHUX ITOCIYT (OmaeHHs], eleKTpo-
eHepril), onTyMisalia npogeciifHOro HaB4aHHA i 3a/Iy4eHHA COLlia/IbHUX IapT-
HepiB 10 BUPILIEHHsI eKOHOMIYHMX IP0o67IeM npodeciilHO-TeXHIYHUX 3aK/IafiB.
3asHayeHa IIPOIO3MIIiA MOXKe CTOCYBATHUCA 3aK/a/liB IIEpIIOro i Apyroro piBHiB
aKpenuTanii.

3a monoxxeHusMy HanioHaIbHOI JOKTPUHYU PO3BUTKY OCBiTH ImpodeciitHa mif-
TOTOBKA 3JIiJiICHIOETbCA Yepe3 MpodinbHe HaBYaHHA B CTAPIIill TaHIi cepefHboi
mkosm. ITpy 1iboMy BMHMKa€E 6arato GpiHaHCOBUX Ipo6/IeM, sAKi ITOKM He 3HaXO-
IATb 3a[0BUIBHOTO BUPIIIEHHA B MeXKaX JiI04MX OpraHisaliifHuMX cxeM QYHK-
mionyBaHHs 1wKomu. Oco6MMBO TOCTPO I Mpo6neMy BUHMKAIOTH Y CITbCHKIl
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micneBocTi. Buxopsaun 3 toro, mo mpodinbHe i npodeciiiHe HaBYaHHA MalOTh
Y3TOMKeHi 3aB/jaHHs, JOLIbHO YacTUHY MTPOdeCiilHO-TeXHIYHNX 3aK/Ia/iiB iHTe-
TPyBaTU B €IMHY CUCTEMy CTapuIoi Mpo¢iIbHOI KON, 10 JACTh MOXK/IUBICTD
3a PaxyHOK e(eKTHBHOIO BUKOPUCTaHH: MaTepia/lbHOI 6a3M i Ka[pOBOro IIOTEH-
niany mpodeciitHO-TeXHIYHMX 3aK/IafiiB OiIbII ONTMMANIbPHO BUKOPMCTOBYBATH
¢inancoBi pecypcu i migBUIUTY piBeHb NPODITPHOrO HABYAHHS.

PecdopmyBaHHs cucteMn npodeciiiHO-TeXHIYHOI OCBITM LUIAXOM 3a/TydyeHHS
YaCTUHM 3aKJIAJiB CUCTeMV HPOQeciiiHO-TeXHIYHOrO HaBYaHHSA IO HPOQiTbHOI
CTapIIOL IIKOJIY JO3BOMUTD MiIBUIINTY AKICTh HaBYaHHA 1 3MeHIINTH 06cArn ¢i-
HaHCyBaHH:A npodeciiioi ocsitu Ha 5-10%.

OpHuM i3 rocTpux NMUTaHb € MiITOTOBKA KafpiB AJA Tamysel 3i MIKigIuBUMU
ymoBamu npani. Heo6xifHa akTMBHa Jlep>kaBHa IOJIITMKA MOTHMBALl IPUIUIUBY
KBayTi(pikoBaHUX KaJpiB y Ma/onpuBabIBi, aje BaXIMBI I COLjia/IbHO-€KO-
HOMIYHOTO pO3BMUTKY ranysi. IIpoBifiHa ponb TyT Mae Haje)XaTu, HacamIlepeq,
IepXKaBHUM OpraHam i fepxkaBHoMy Oromkery. Curyanis y cdepi mifrorosku
KaJIpiB [/Is1 TaKUX MiJIIPUEMCTB IIiI/IKOM 3ajIe)XXaTyIMe Bifi IIOEJHAHHS Iep>KaBHOI
HOMITUKY 3 e(PeKTUBHOI KOPIIOPATUBHOIO IOIITHUKOIO.

BaxnuBO CTBOPUTY CIIPUATINBI IHCTUTYLi/iHI YMOBM /11 BUKOPUCTAHHSA OCBIT-
HiMM 3aKJIaflaMy 1103a0IopkeTHNUX KomTiB. ITuToma Bara crenianbHoro Qonpy
B 3arajibHoMy ponpi IITH3 cranosmna B 20015 p. 10,3%, 110 HMKYe, HDKYBUIINX
Havya/IbHMX i JOMIKiIbHNUX 3ak/aazax (Ta6. 3).

Tabnuusa 3. NuTtoma Bara cnewianbHoro hoHAy B 3BefeHoMy BroaxeTi y pospisi
okpemux Bugis 6rogxeTiB ranysi «OciTa», 2015 p. (y %)

3Begennii Oromxer | Crerianpanit hoHT,

OcsiTa, B T.4. 100 9,8

Bumii sakmapu ocsitu I11-1VpiBHIB akpeguTaii 100 26,7

Byl 3akmaay ocBity I-1I piBHiB akpepnTanmii 100 17,3
MOIIKI/TbHI 3aK/Iaau 100 14,4
npodeciitHO-TexHiYHI 3aKTagy 100 10,3
3aKmagy micnaaumnomuoi ocsitu I1I-1VpiBHiB 100 9,6
aKpepguTanii

3araJIibHOOCBITHI KON 100 7,1

Jkepeno: ckrageHo 3a Matepianamu MiHdiHy YKpaiHu.

Iist 36iblIeHHsT MO3a0I0KETHNX TOXOIB MpOodeciilHO-TEXHIYHUX 3aK/IajiB
CTIif TlepeR6adnTy MOBHE 3apaxyBBaHHsA [0 iX crenianbHOro GOHAY BifpaxyBaHb
3a OpeH/ly BUIbHMX NpuMillieHb. [I14 peaniszanii 11boro 3axofy He0OXiTHO BHECTH
KOPEKTVBM B IIPOEKTH 3aKOHIB IIPO Hep)KaBHUIT GIOKeT YKpaiHM Ha MOTOYHI
poKM 3 TMM, 100 y crenoHM OCBITHIX 3akaafiB Hagxopmno 100% opeHmHOI
ary, a He 50%, sK nepen6adeHo 3akOHO#ABCTBOM. [Tpy [1bOMY BaXK/IMBO 3aKJIa-
IaM OCBIiTM HaJaTy IPaBO BUKOPMCTOBYBATUBIACHIKOLITHI3CIIeIpOH Y Ha Opra-
Hisallio Ta 3abe3MedeHHs HaBYaIbHOTO IIPOLIeCCY, OHOBIEHHIMaTepianbHOIOa3N
6e3 0OMeKeHb.
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Brinenns pepxaBHOI cTpareril po3BUTKY NpogeciliHO-TeXHIYHOI OCBiTH Y KOH-
KpeTHi pesynpraTy IpodiIbHOrO HaBYAHHS MOTPeOYE CTAHOBICHHS IHCTUTYTY
TEeP>KaBHOTO 1 PETiOHaIbHOTO 3aMOBJIEHHA. IHCTUTYT Iep>KaBHOrO i perioHanTbHO-
TO 3aMOBJICHHS BUKOHYE PN (QYHKIII, CIPAMOBAHUX HA PETyIIOBAHHSA, CTUMY-
JIOBaHHA 1 cTabimizanito npodeciitHoi ocBiTu. Po3MmilieHHs 3aMOBJIEHHSI TIOTpe-
6ye po3poOKM YiTKOro MeXaHi3My BUSHaUeHH] pea/bHOI oTpebu y paxiBLisax mis
PUMHKY Ipali, 3aCHOBaHMIT Ha 00’ €KTMBHIN cTaTUCTUYHII 3BiTHOCTL.IHCTUTYIIiO-
Ha/lisalisa Iep>KaBHOTO 3aMOBJIEHHS CTBOPIOE HOPMATUBHO-IIPABOBY OCHOBY JI/IA
peasisanii conjiagbHOI MOMITUKN NeP>KaByU, B TOMY YMC/Ii 3aTy4eHHs IPUBAaTHUX
HiAnpreMIiB 0 BUpillleHHs Ipo6ieMy IHHOBALITHOTO PO3BUTKY IpodeciitHo-
TEXHIYHOI OCBITH.
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NpaLIBHUKIB BULLMX HaBYaIbHUX
3aKnafiB YKpalHy B yMOBax
0OMEXEHOro PIHaHCYyBaHHS /
The System of Regulation of Academic Staff

Workload at Higher Education Institutions of
Ukraine in Conditions of Limited Funding

Abstract

The necessity of establishing the academic staff workload regulation system at higher educa-
tional institutions of Ukraine, which is particularly relevant in conditions of limited funding for
higher education has been shown. The system structure and the characteristics of its basic
components have been given. This system is sufficient to create a powerful information base
for the preparation and management decision making concerning the planning and organiza-
tion of educational process, as well as to analyze and assess the impact of management deci-
sions on the value of academic staff labor costs and university costs as a whole.

Keywords: higher educational institutions, academic staff, the regulation of workload, reserves
of reducing the number of the academic staff positions, academic staff labor costs, university costs,
the labor intensity of teaching, the standard number of students per one full-time academic staff

position.
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[NMOCTAHOBKA MPOBJIEMIU

yMOBaxX He[OCTaTHbOro (¢iHaHCyBaHHA BUIIOl OCBiTM  YKpaiHn,

HAMaram4nuch 30epert KOHTMHIEHT CTY[AEHTIB i KaJpoBMil IMOTeHIiia,

aTaKOXK 3HAJITH JOAATKOBI IKeperia piHaHCyBaHHS, BUII HABYa/IbHi 3aK/Iaan
(BH3) 36impIIyI0Th YNCIO CIIENiaNbHOCTEN, 32 IKUMM 3/{i/ICHIOETHCS IATOTOBKA
¢daxiBuiB, 4acTO 3a PaxyHOK HeNpOdiNbHUX, ajle TOTOBHE — «IIOMY/ISPHUX»
crienjia/ibHOCTeN, sAKi HpuBa6MoO0Tb abirypienti. Taxi g#ii ABAAITL co60I0
00’exTuBHYy peakuito BH3 Ha 3MiHU 30BHIIIHBOTO CepefOBMUIIA. Ix Hacnmigxom
€ nuBepcuddikaris migroroBku ¢axiBiiB, sKa 03HaYAE PO3BUTOK JisibHOCTI BH3
3a paXyHOK OpraHisallii HaBYaHHS CTY/IeHTiB 3a HoBuMM finsa BH3 cnenianbHOC-
TSIMI 3 METOI0 3a/Ty4eHHsI O/IBIIOI KiIbKOCTI abiTypieHTiB.

Kpim mmBepcudixarii, sika Npu3BOANUTD KO PO3NOAIIEHHS CTY/EHTIB MDK Oinb-
IIVIM YJC/IOM HAIIPSMIB IiATOTOBKY Ta CIIEIlia/IbHOCTEN, B OCTaHHI POKM [IO[JaBCs
Ije Of{MH JIOCTaTHbO MOTY>KHUII YMHHMK, [IOB SI3aHNIT 3 HETaTMBHUMMU JIeMOTpa-
(divHMMYM TeHJeHisAMM, 1110 BIUIMBAE Ha AisnbHicTe BH3, — ckopoyeHH: 4ncenb-
HOCTi BUITYCKHIVKIB 3araJIbHOOCBITHIX mmKin. Tak, BUXOmA4n 3i CTaTUCTUYHOI iH-
¢dopmauii, HaBezieHOI B [4], MO>KHA CTBep/KYBATH, IO KiZIbKiCTh BUITYCKHMKIB
ki III crynens y 2015 poui y nopiBasAHHI 3 2004 pokoM ckopoTuiacs Ha 56,5 %.
JJo 11bOro CTif JofaTH TeH e I ito 301/IbIIeHHs KITbKOCTI BUITYCKHMKIB 3arajbHO-
OCBITHIX HIKi/I, Bift DKIYKAIO4MX /11 3000y TTs BUILOI OCBITH 32 KOPJOH, IO Ta-
KOXX 3MEHIITy€ YMCeIbHICTD abiTypieHTiB, sAKi BcTynaoTs 1o BH3 Ykpainu.

Takum 4MHOM, Cllelia/bHOCTel cTae Oiblie, a CTyfeHTIB — MeHute. ITocTymo-
Be CKOPOYEHHs KiIbKOCTI cTyeHTiB I Kypcy, AKi po3nopingoTbesa MiX 611pIImM
YJCTIOM CIIeIia/IbHOCTeIl, 3yMOB/IIOE PO3IOBCIOIKEeHHA JpibHOCepiliHoi mifro-
TOBKU (axiBIiB, sIKa IIOJIITAE ¥ TOMY, IO 3a OLIBIIICTIO CHel[ianbHOCTel Y KOX-
HoMy BH3 HaBYaeTbcA HeBenMKa KilbKiCTb CTYHEHTIB.

BHacmifok 116010 3’sB/SIOTHCS TaKi HAPSMU IiITOTOBKY, 3a sKuMM Ha I Kypci
CTBOPIOETLCS JIMIIE OffHA aKafeMidHa Ipyna. 3 MeTOI BM3HaYeHHsA MacliTabis
i TemmiB mommmpeHHs ApibHOCEpiitHOI MmifroToBKYM (baxiBLiB aBTOpaMM CTaTTi
BUKOHaHI JOCTIKeHHs 54-X GYHKLUIOHYIOUMX Y Lieil Yac B YKpaiHi fepyKaBHUX
texHiunux BH3 [9; 10]. AHanis mpoBofuBCs Ha OCHOBI laHMX iHpOpMAIiTHOT
cuctemn «Konkypce» MinicrepcTBa ocBiTy i HayKu YKpainm.

ITpo macirTabu noumpeHHs ApibHOCepiliHOI MiAroToBKM (axiBIiB CBiAYUTD Te,
mo y 2014 poui B 54-x TexHiyaux BH3 3arajbHa KinbKicTb HaNpsAMIB MiTOTOB-
KI 32 YVCEIBHICTIO CTY[EHTIB PO3IOAIIMIacs IpUOMM3HO HA TPy YacTuHU [9].
Jo nepiuoi TpeTnHM HanpsMiB mifroroBku B ycix BH3 6yro 3apaxosano Bix 1 go 15
CTYZEHTIB, o Apyroi — Bix 16 1o 30 cTyAeHTIB i o TpeTboi — Gibie 30 CTY/eHTIB
(ta6m. 1). To6To 3a ;BOMA TpeTMHAMY HAIPAMIB ITi/[TOTOBKY y HepeBaXKHilt 6i/b-
IIOCTi BUIIAJKIB CTBOpEHa JIMIIIe OffHA aKafieMiyHa rpyma. IIpy npomy 6inbure 60
0c¢i6 3apaxoBaHO TiNbKY Ha 10,2 % HaIpsAMiB MIATOTOBKM 3 IX 3ara/IbHOI Ki/IbKOCT.

[Tpo Temnu mommpeHHs ApibHOCEpiiHOI HiAroToBKM (axiBI[iB I€BHUM YUHOM
cBiguarp Marepiam gocrimkenns [10], BukonaHoro aBropamu 3a 17-ma QyHK-
nionylourMu B Ykpaini Texniunumu BH3 (sa immmmu 37-mm BH3 BigcyTthA
indopmariis 3a 2005 pik). AHasmis nokasas, 1o B nepiox 3 2005 mo 2014 pokn
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y 16-t1 BH3 3 17-1u (3a BuxmouenHsaM HanionambHoro yHiBepcurery «JIbBiB-
CbKa IOJIiTexHiKa») BijOynocs 361/bleHHs KiIbKOCTI CIieljia/IbHOCTel, Ha sKi Ha
HepLINiT KYPC, I/ HaBYaHHA 3a JeHHOI (opmoro 3apaxoBaHo Bix 1 5o 30 cTy-
OeHTiB. 3 puc. 1 BugHO, mo y 2005 poui Tinbku y 3-x BH3 nuroma Bara uyncsia Ha-
IpsMIB MATOTOBKY, 3a AKMMM Ha I Kypci HaBuanocs 30 i MeHIIe CTyLeHTiB, Oyia
BuIOI0 3a 50 %. Y 2014 poui 9acka KiTbKOCTI HaNIPAMIiB IiIFOTOBKY, 33 AIKMMU Ha
I xypci HaB4amocs 30 i MeHIe CTY/IeHTiB, nepepuitysana 50 % B ycix posrmAny-
BaHux BH3, xpim HanionanbHoro yHiBepcuteTy «J/IbBiBCbKa MOMiTEXHIKa».

Tabnuusa 1. Posnofin HanpsiMiB NiAroToBKY B 3a51€XHOCTI Big, YMCeNIbHOCTI
CTYAEHTIB, 3apaxoBaHuX Ha | Kypc [0 fepxaBHuX TexHiYyHux BH3 onsa 3006yTTs
OCBITHbO-KBanicikaLiiHoro piBHa 6akanaBpa s HaBYaHHA 3a fEeHHOK hOPMOtO
y 2014 poui (cknageHo 3a MaTepianamMu Ta pos3paxyHkamu aBTopiB)

KinpkicTh 3aranbHe 4MCIO HAPAMIB KinpkicTh HanmpsAMiB MiATOTOBKM,
TeXHIYHUX MiITOTOBKM, 32 AKMMU 54 TeXHIYHUX 3a AKMMM 3aPAX0OBAHO, 0Ci0

BH3 BH3 3piiicaroBanu npuiiom Ha I kypc 1-15 16-30 | 31-60 > 60

54 1506 34,8 33,1 32,1 10,2

Puc. 1. YacTka HanpsiMiB NigroToBKy, 3a AKMMMU Ha | Kypc AeHHOT (hoOpMU HaBYaHHS
y 2005 Ta 2014 pokax 3apaxoBaHo Big 1-ro go 30-Tv CTYLEHTIB (Ha pUCYHKY
nokasaHi nopsakKoBi Homepu BH3, ix HallMeHyBaHHS HaBefeHi B Tabn. 1)
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TakuM 4MHOM, sIK CBifuaTh MaTepianu Tabm. 1, Maibke 3a 70 % HampsiMiB mif-
TOTOBKM B ycCix 54-x rexniunmx BH3 Vkpainm na I Kypci cTBopeHa nuile ogHa
akageMiyHa rpyma. lle 3ymoBmoe 36iblIeHHsA 00CATy HaBYalIbHOI pobOTH i
3pOCTaHHA BUTPAT Ha OIUIATY IIpalli HAYKOBO-IearOriYHMX IpalliBHNUKIB, MiBU-
I[eHHsI BUTPAT Ha Mi/iroToBKY axiBIiiB, 10 e Oinblie ycknagHoe GhiHaHCOBMIT
cran BH3.
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Tabnuuysa 2. HanmeHyBaHHA BH3, HaBefeHux Ha puc. 1.

Ne BH3 na HaiimenyBanns BH3
puc. 1

1 BiHHMITbKMIT HALliOHAIbHYIT TeXHIYHMIT yHiBEpCUTET

Hanjionanbunit ynisepcuter «/IbBiBCbKa MoiTeXHiKa»

Opecbknit Hal[iOHATLHMI TOMTITeXHIYHNIT YHIBEpCUTET

YkpaiHcpbKa iH)KeHepHO-IelaroriuHa akajjemis

Hanionanbanit TexHiuHMit yHiBepcuTeT «XapKiBChKIIT MOMITeXHIIHIIT IHCTUTY T»

Kpemenuyupkuii HarionanpHMi yHiBepcureT imeHi Muxaiina OcTporpancbKoro

Myxa4iBCbKnii IepKaBHMIT YHIBEPCUTET

JHiTpoa3ep>KMHCHKMIT Iep>KaBHII TeXHIYHUIT YHIBepCUTeT

O | [N || ]|W N

«HanionanpHuii TipHMYMit yHiBepcuTeT»

10 [TonTaBchkuit HaljioHaIbHMIT TexHiuHMI yHiBepcuTeT iMeHi IOpia KonppaTioka
11 JIbBiBCbKa HaIliOHA/TbHA aKafIeMisl MUCTELITB

12 TeprominbchKMit HalliOHANMbHNI TeXHIYHMI yHiBepcuTeT iMeH IBana Ilymos

13 Hauionanpuuit yHiBepcuret KopabneOynyBaHHs iMeni agmipana Makaposa

14 3amopisbKuii Hal[ioHaIbHII TEXHIYHMI YHiBEpCHUTET

15 YkpaiHcpKa akajieMist IpyKapcTBa

16 XapkiBCcbKMit HalliOHAIbHUIT YHIBEPCUTET PajlioeNeKTPOHIKY

17 YepKacbKuii iep>KaBHUI TEXHONIOTIYHMIA YHIBEPCUTET

B 1jux ymoBax 0310poByeHHs AisnbHOCTI BH3 noTpebye nmepexony 1o OHOBIEHOI
Mopieni GyHKI[iOHYBaHHA HaBYAJIbHUX 3aK/IafliB, OPIEHTOBAHOI Ha B33a€EMOY3TO-
IPKEHHs BCbOTO KOMIITIEKCY IIPOLIECiB BY3iBCbKOI AiANBHOCTI: 3MICTY 1 BapTOCTi
HaBYaHHs, HANIOBHIOBAHOCTI TIPYI, KOHTMHIEHTY CTY/JEHTIB, peHTabelbHOCTi
crienjia/ibHOCTEN, 00CAriB hiHaHCYBaHHA Ta iH. BOHM MalOTh OYTI Y3rOIKeHUMU
3 TAKMMM TTOKa3HMKAMU AK YMCIO IITAaTHUX 1TOCAJ HAYKOBO-TIEJaroTiyHNX Mmpa-
IIiBHUKIB, CepeIHbOPIYHNIT 0OCAT HABYA/IPHOIO HABAHTAXKEHHS Ha OfHY IITATHY
I0Cajy, TPYAOMICTKICTh HaBYaIbHOI pOOOTH.

ApanTania BH3 no HOoBMX pearili B yMOBax BKpait 00MEXXEHOTO Q)iHchyBaHHﬂ,
30epekeHHs JIIOfICBKOTO IHTeNIeKTYa/lbHOTO KalliTaly, 10 CKOHIIEHTPOBaHMUI
B cdepi BUIIOI OCBITH, TOCH/IEHHsI OPIEHTAIil BUIIMX HABYAIbHUX 3aK/IafiB Ha
npo6IeMy PUHKY IIpalli CTBOPIOE CYKYIHICTb 00’ €KTUBHUX IIepefyMOB GopMy-
BaHH: MEXaHi3My COLIia/IbHO-€KOHOMIYHOTO PETry/II0BAHHA €EKOHOMIYHIX IIPOLECIB
BH3. Bin noBuHHMiI 3ab6e3neuysaru ¢iHaHcoBy cranicts BH3, ymoxnusioBaru
36a/aHCYBaHHS HayKOBO-II€AArOrivHOl /i eKOHOMIYHOI Fis/IbHOCTI, YKPIIIIOBAaTH
KaJipoBUii oTeHwiaa, MotuByBary BH3 Ha nigrorosky ¢axisuis, cnerjiamisarisa
AKUX BiJITIOBiZa€ Cy4acHMM i IIepCIeKTUBHUM IOTpebaM CyCIIiNIbCTBa.

LenTpanbHe Miclie B MéXaHi3Mi COlliaTbHO-€KOHOMIYHOTO PEry/II0BaHHsA Hajle-
JKUTb IUIAaHYBaHHIO, OpraHisallii Ta oIUIaTi Ipali HayKOBO-IleJaroriyHmMx Ipa-
LiBHMKIB. Ile MOACHIOETbCA TUM, IO CaMe HAyKOBO-IIe[AroriuyHi IpalliBHUKU
€ ronoBHUM pecypcoMm BH3. Came BOHU € HOCiEM JTIOICBKOTO iHTE/IEKTYanbHOTO
KalliTany, 6e3 AKOro icnysanna BH3 B 6yub-ﬂKOMy BUIJISAI B3araii HEMOXKJINBO.
Pasom 3 Tum, piBeHb 3ap0o6iTHOI IIATH HAyKOBO-IIelarOTiYHNX Mpal[iBHNUKIB He

Instytut Studiéw Miedzynarodowych i Edukacji HUMANUM www.bumanum.org.pl



Prosopon, ISSN 1730-0266, 20 (3) 2017, s. 119-134

BiITOBiZIa€ BUCOKMM BMMOTaM JI0 HUX, @ TAKOXK 0COO/MMBOCTSIM IXHBOI IIpalii, sKa
Mae CKJIafIHUIT, TeTepPOreHHMII XapaKTep, BUMArae MoCTiiiHOI Halpy>keHoi po6o-
TU HaJ c06010. B CBOIO uepry, Ije 3yMOB/IIOE CTapiHHs BUKIAAlIbKOTO CKIALY,
YCKIafHIOE Iioro oMonomkeHHA. KpiM Toro, HecTaya KOMITIB YHEMOXKIUBIIIOE
BIIPOBA/KEHHS Ii€BUX CUCTEM CTUMY/IIOBAHHS Ii/IBUIIEHHA e(DEeKTUBHOCTI po-
6oTn npaniBHukis BH3.

AHATI3 AOCTIXEHD | MYBIKALLIV

ExoHOMIYHI ITpo6/ieMt II/TaHYBaHH if OpraHisanii HaBYaabHOTO NMPOLeCy y pisHi
Jacy HeOJHOPA30BO IpyUBepTamy fo cebe yBary. 3a pafiiHCbKIUX 4aciB BOHMU PO3-
riagamics B npanax A. b. [laitnosckoro [3], I I. Yimakosa ta A. C. lllypyesa [12],
A. O. Yyraesa [13], [I. I. Yynpynosa ta €. M. JKunbuosa [14], C. JI. Kocransna
[15] ra in. B Ykpaini ui npo6nemn BucsitmoBamucs P. 0. Kirenem [7], I. C. Ka-
nenwok [6], T. M. Boroni6 [1]. B kpainax 6113pKOro 3apyOixiKs iM MpucBsideHi
npaui 0. C. Bacunpesa, B. B. Imyxosa ta M. I1. ®enoposa [2], C. O. Koponbkosa,
O.T. JloceBa ta I. M. Pemternikosoi [8], A. JI. Icromina [5] Tomo. B unx Ta inmmx
IpaLsIX, OB SI3aHMX 3 BUBYEHHSIM Ta PO3POOKOI0 €KOHOMIUYHNUX IPO6IeM BUILOL
OCBITH, TOJIOBHA yBara NpUAIAETbCA PisHUM acrieKTaM ¢inancyBanus BH3, 3a-
rajIbHUM IIMTAHHSM BM3HAYeHHs CTPYKTYPM Ta BEIMYMHM 3apOOITHOI IiaTw,
1l BIZIMBOM Ha OHOBJIEHHA BUK/IAJAllbKOTO CKIafy.

ITpobnema y3romKeHHs TPYAOBMX MMOKA3HUKIB (UyC/Ia INTaTHUX [I0Ca] HAYKOBO-
IeffaroTiYHIMX MPaljiBHIKIB, CEPeTHBOPITHOr0 06CATY HaBYATPHOTO HABAHTAXKEH-
Hf Ha OfHY IUTAaTHY IIOCaAy, TPYHLOMICTKOCTI HaBYajbHOI pobOTH) MK 0600
i 3 IpMB’AI3KOI0 O YMCENIbHOCTI CTY/IeHTIB Ta HaBYa/IbHYUX [UIaHIB HiATOTOBKM (a-
XiBI{iB BXXe MiJiHIMasacsi B eKOHOMIYHIli iteparypi (fuB., Hanpukag, [2, c. 201],
[7, c. 200] Ta iH.). A/le BUKOHYBaHi IIpy IIbOMY PO3paXyHKV Majy eMIipUIHNI
xapakTep. BoHnu 3fijficHIOBanuca 3a OKpeMMUMM CIIEL[iaTbHOCTSAMHU JJiA TIEBHOTO
Yyc/a JIEKUiHMUX TIOTOKIB 1 aKaJleMiYHMX TPyl Ha OCHOBI pea/bHUX JiI04YNX Ha-
BYa/IbHUX IUTaHiB [3], [7].

Crip, migKpecnmnTy, o B )KOJHIN MyO/iKariil He CTaBUTHCS MUTAHHS PO GopMy-
BaHHA ILIJIICHOI CUCTEMM COIlia/IbHO-€KOHOMIYHOIO PEryIIoBaHHA TPYHOBOI [i-
STIBHOCTI HAYKOBO-II€HAarOriYHNX MPaliBHNUKIB, sIKa 6 JaBaia diTKe YsABIEHH PO
ocHOBHi TpyznoBi nokasunky BH3 i 3a6esneuyBara 6 3pificHeHH: aHaIi3y iX piBHA,
B3a€MO3B A3KiB, BIVIMBY Ha (iHAHCOBI IIOKa3HMKM, CTBOPIOBasa 6 iHopMariiHy
6asy I MiATOTOBKY Ta IPUIHATTA YIPABIiHCHKMX PillleHb IOfI0 IIAaHYBAaHHS
V1 Oprasisanii HaB4a/JIbHOTO IPOLECY, a TAKOXK /IS OLIHKY BIIMBY YIIPABIiHCBKIX
pillleHb Ha BeMMYMHY BUTPAT Ha ONJIATy Ipalli HAYKOBO-TIelarOTiYHMX Ipal[iBHU-
KiB i 3arasmpai Butpaty BH3 Toro. Pasom 3 TiM, caMe Taka crcTeMa IIOBMHHA Oy TH
HOK/IafieHa B OCHOBY CHMCTeMM ynpasiiHHA kokHoro BH3. Oco6nmBe 3HaveHH:
BOHa HabyBae B yMoBax (iHaHCOBO-eKOHOMIUHOI, opraHisaniitHoi aBTonomii BH3
Ta aBTOHOMII B chepi KapoBOi MOMITUKIL.

META

MerTolo cTarTi € pO3pO6IeHHA METONONOIIYHNUX i MeTOIMYHUX OCHOB popMyBaH-
HsI THYYKOI if e(peKTHBHOI CUCTEMM PEry/IoBaHHs TPYLOBOL Ais/IbHOCTI HAYKOBO-
neparoriyamx npaunisHykis BH3 Ykpainu B ymoBax gedinuTHOro O101KeTyBaHHS
HisZIBHOCTI BUIIMX 3aK/Ia{iB OCBITH Ta Il OCHOBHMX (YHKIIIOHATBHUX ITi/ICHCTEM.
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BVKJTAL OCHOBHOI' O MATEPIAJTY

To10BHOI METOI0 pPErymoBaHHA TPYAOBOI MiA/JIBHOCTI HAayKOBO-IEJArOTiYHMX
IpaliBHUKIB B yMOBax oOMexxeHOro (piHaHCyBaHHs € 3abe3ledeHHs HeoOXif-
HOI AKOCTi HmiATroTOBKM (axiBIiB B YMOBaX HEZOCTATHHOIO GpiHAHCYBAHH 3a pa-
XYHOK BCTaHOBJICHHs ONTMMAJIbHOTO PiBHA BUTPAT, AKMI Ma€e OyTU JOCTATHIM
JU11 HOPMa/IbHOTO KaJIpOBOTO 3abe3IeueHHs HaBYa/IbHOTO MPOLECY, CTBOPEHHSA
YMOB /I IUTZHOI po6OTM HAayKOBO-IIEJATOTiYHMX IMpaI[iBHMKIB, GopMyBaHHA
Yy HUX MaTepiajibHOI 3al]iKaB/IEHOCTI y pe3y/IbTaTaX CBOEI Ipalji Ipy NPUITHATHO-
My QiHAHCYBaHHI BUTPAT 3a yciMa IHIIVMU CTATTSAMM. 3aBIAHHA 3abe3redeHHs
HaJIeXHOI AKOCTI Ii/IrOTOBKM CTYJ€HTIB B YMOBaX IIOCTiTHOro HeftoiHaHCYBaH-
HsA BH3 € Hagssuyaiino cknagunuM. Ane y BH3 Vkpainn y Tenepimniii yac Hemae
iHmmx BapiantiB miit. Ilopsig 3 po60OTOM0, CIPSAMOBAHOIO HA MiABUIIEHHS SIKOCTI
nigrorosku, BH3 Bce y 6inpmioMy cTymeHi sMylieHi BpaXOByBaTH eKOHOMiuHi
aCIIeKTY CBOrO (PYHKIIOHYBaHHA.

PerynoBaHHA TPygoOBOI AiA/IBHOCTI HAyKOBO-II€larOTIYHMX IIPalliBHUKIB IIepefi-
6auae po3poOKy OpraHi3auliilHO-MeTOLUYHOTO KOMIUIEKCY, SIKUIT 01 JaB 3MOTy
pO3B’A3yBaTH TaKi OCHOBHI 3aBIaHH:

e 37iliCHIOBAaTM IUIAHYBAaHHsA HABYaJbHOTO HaBaHTAKEHHS 3 BiATOBIIHMMU
OaratoBapiaHTHUMM PO3PAaXYHKaMM TPYAOMICTKOCTI HaBYaIbHOI poOOTH,
1110 BUMAra€ CTBOPEHHs CUCTEM! aBTOMATI30BaHOTO IJIAHYBAHHA HaBYa/lb-
HOTO HaBaHTAXXEHHsI Ta PO3PAaXyHKY TPYZOMICTKOCTI HaBYaIbHOI po6OTH;

o 3/II/ICHIOBATM POS3IOZiI BUTPAT Ha OIUIATy IIpalli HayKOBO-TEJAaroriyHux
IpalliBHMKIB MK OKPEMMMM CIIE€LiaTbHOCTAMM, KypcaMy, aKaleMidYHUMMU
IpyIamuy, 110 y 3B’513KY 3 BEIUKOIO TPYLOMICTKICTIO BUKOHAHHSA POOBIT MOXKe
OyTu peanisoBaHe y BUI/IAAI BifIOBIFHOI aBTOMATU30BAHOI CUCTEMI;

o aHaJIi3yBaTy TPYAOMICTKICTh HaBYaIbHOI po6OTH, KITbKICTb IITATHNUX [TOCAT
HAyKOBO-TIE[larOTiYHMX MpaljiBHMKIB Ta BUTpPaTy Ha OIUIATy IXHbOI Imparj,
y TOMY 4MCJIi, 1110 BKpall Ba>K/IMBO — 33 OKPEMUMMU CIIEIia/IbHOCTAMMY;

o  BuU3HayaTK (piHAHCOBI pe3y/nbTaTV BiJ HABYAHHS CTYHEHTIB 32 OKpPEeMUMMU
CHeia/IbHOCTAMU, KypcaMM, aKaJeMiYHMMU TPYIIaMI;

e BJ3HAYATH J OLIiHIOBATH pe3epBY 3MEHIIEeHH KiIIbKOCTI IITaTHNX ITOCaf Ha-
YKOBO-IIeflarOTiYHMX Npal[iBHUKIB;

e  ONTMMIi3yBaTM BUTpATM Ha OIUIATy IIpalli HayKOBO-IeEJArOTiYHMX IIpalliB-
HIUKIB;

e BU3HAYATy CIIBBiHOIIEHHA MDX KiJIbKICTIO CTY[EHTIB i 4MCIOM IITaTHUX
II0Cafi HAYKOBO-IIefarorivHyX MIPaIiBHUKIB, yB sI3aHe 3 TPYAOMICTKICTIO Ha-
BYa/IbHOI POOOTH Ta CEPETHBOPIYHNM 0OCATOM HABYATBHOTO HaBAaHTaXKeH-
HsA Ha OJJHy IITAaTHY IIOCafly 3a KOXKHOIO CIIeIlia/IbHICTIO;

o 3abesmevyBaTi Ji€Be, THYYKe CTUMY/IIOBAHHA IIpali I y3rOI>KeHH 3aBIaHb
BH3 3 corianbHO-eKOHOMIYHMMM iHTE€pecaMM iX MpalliBHMKIB.
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[TpaxTuyHe BUpillleHH IIUX 3aBIaHb Iepefdadae po3poOKy GpopM, MeToxiB Ta iH-
CTPYMEHTIB PEry/II0BaHHA TPYLOBOI HiANBHOCTI HAYKOBO-TIEAATOTiYHMX TIPalliB-
HIKIB, BTI/IeHMX Y BifHOBigHI MeTommyuHi MaTepiamu. Taki MaTepianu po3pobieHi
aBTOpaMM CTATTi Ta mporuum anpobauiio y XepcoHcbkiit ¢inii HanionanpHoro
yHiBepcuTeTy Kopabne6ynysaHHs. BoHN AB/IAIOTH COO0K0 KOMIUIEKC METOIMYHIX
MarepiaiiB, sIKi per/TaMeHTYI0Th BUKOHaHHs pOOIT, CIPsIMOBaHMX Ha IUIAHYBaHHS,
OpraHisaliifo Ta perynoBaHH:A TPYHOBOI IiATbHOCTI HAYKOBO-TIeJAroTiYHMX Ipa-
niBamkis. Ha BigMiHy Bif 6araTbox iHIINX JOCII/KeHb 1 po3poOOK, B AKNUX NpK
perynIoBaHHI TPynoBOI Ais/IbHOCTI Buknagadis BH3, Ak nmpaBuio, posriafaoTb
ii mpaBoBi mpobIeMM, HaHWII OpraHi3alilfHO-MeTOSUYHNI KOMIUIEKC JO3BOJIIE
copmyBaTy HalAIITOBAHY Ha 3a[JOBOJICHHS OTPe6 IIPAKTUKM, THYUKY CUCTEMY
Pery/lIoBaHHA TPYLOBOI [iAMbHOCTI HAYKOBO-II€aroriYHMX MpaliBHUKIB Ta Op-
raHisalil HaB4a/JIbHOTO IIPOLIeCY, sIKa jJae MonuBicTh BH3 mBuako ajantysaTucs
IO 3MiH BHYTPILIHbOIO Ta 30BHINIHBOrO cepemoBul. OpraHizauiitHO-MeTOANY-
HUIT KOMIUTEKC 3a0e3edye oTpuMaHHs iHpopMallii, HeOOXifIHOI A/ IPUITHATTS
BH3 pimleHs 100 HaBYaIbHOTO HABAHTAXXEHH: Ta TPYAOMICTKOCTI HaBYaIbHOI
po6oTH, BUTpAT Ha OIUIATY IIpalli HAyKOBO-IIejarorivHuX Mpal[iBHNUKIB, po3MipiB
IUIATY 3a HaBYAHHA 32 OKPEMIUMH CIIelia/IbHOCTAMY, JOLJIBHOCTI opraHisamii
HAaBYaHHs 32 HOBMMI CIIEIiaTIbHOCTSIMM i T. /1. 3 ypaxyBaHHAM (DiHaHCOBOTO CTa-
HY 3aK/IaJy BULLOI OCBIiTH.

MeropuyaHi po3po6Ky, SKi BKIIOYEH] /1O pO3IIALYBAHOTO KOMIIIEKCY, B 3aJIeXK-
HOCTI Bifi 3aBJlaHb, 110 CTOATDb Ieper BH3, HaABHOCTI B OCTaHHIX aBTOMaTU30-
BaHMX CUCTeM YIIPaBJIiHHA HaBYa/JIbHMM IIPOLECOM, TPYAOMICTKICTIO HaBYajb-
HOI po60TH, 3apOOITHOIO IIJIATOI0 IIEPCOHATY Ta IHIINX, TOCTPOTY €KOHOMIYHIX
po6sieM TOIO, MOXXYTh BUKOPUCTOBYBATICSA K Pa30M, TaK i OKpeMO, OCKi/IbKI
KOXKHa po3po0OKa sABJIsA€ cOOO0I0 BITHOCHO caMOCTiltHMIT iHCTpyMeHT. MeTonn4Hi
Marepialy MOKYTb OyTU BIIPOBAJPKeHi y IIOBHOMY 00cs13i a0 4acTKOBO, a Ta-
KOXX BuKopuctoByBatucsi BH3 mpu po3pobui BracHMX aBTOMAaTU30BAHUX CHUC-
TEM PeTyII0BAHHS TPYAOBOI AisNMBHOCTI HAYKOBO-IIe[ArOTiHMX IpaliBHIUKIB a60
YIpaBJliHHA BUTPaTaMy AK IPOTOTUIIN.

Pazom 3 M, HaitOiIbII HOoKTafHa iHdOpMaLlis, HeoOXifHA L1 IPUITHATTS yIIpaB-
THCBKMX pillleHb, MO>Ke OYTI OTpMMaHa IIPM BUKOPUCTAHHI YCbOTO KOMILIEKCY.
CaMme cucTeMHe BUKOPUCTAHHA MaTepiasliB Moyke 3a0e3eunTy HaitOIbImit eeKT.
To6T0 MOBa Jifie PO LIICHY CUCTEMY perylioBaHHs TPYHOBOI AifA/NbHOCTI HAyKO-
BO-IefarorivHux npanisuukis BH3 B yMoBax oOMexxeHOro piHaHCyBaHHS.

Y 3B’13KY 3 HeoOXinHicTI0 36epiraHHs Ta 00pOOKM BelMKoi KimbKoCTi iHdopmaryii
JaHa CMCTeMa IOBMHHA OyTM aBTOMarmsoBaHolo. lle fjae 3MoOry HakonmmM4yBaTy
Be/IMKi 06csary pisHOMaHiTHOI iHpOpMaLLil, 1[0 CTOCYEThCA IVTAHYBaHHS i OpraHi-
3anil HABYa/IbHOTO IIPOLECY, IEPEITIKIB CelLiaIbHOCTEN, 3a KM 3/11/ICHIOEThCS
nigroroBka ¢axiBiiB, KIIBKOCTI CTYAEHTIB, YMC/Ia IITATHUX [OCAT i YMCeIBHOCTI
HayKOBO-II€JaroriyHMX IPalliBHMUKIB, OIUIaTH IXHbOI Ipalli i T. /. ABTOMaTHU3alid
npolenyp 3abeslnedye MIBUIKe BUKOHAHHA PO3PaXyHKIB, y TOMY 4MCIi I 6araTo-
BapiaHTHUX, CIPUsE YHUKHEHHIO IIOMUJIOK TOLIO.

Jo opraHi3ariiiHo-MeTOAMYHOro 3abe3nedeHHs, IPU3HAYEHOTO /IS PeryIioBaH-
HsA TPY[OBOI JiANbHOCTI HayKOBO-NEJAroriyHMx mpanisHukis BH3, momimbHO
BK/IIOUNTHY Taki (muB. Tabm. 1).
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Tabnuusa 3. Cknap Ta NpU3HaYeHHS JOKYMEHTIB, HEOOXiAHWUX ON1s1 peryntoBaHHS
TPYOOBOI AisSNIbHOCTI HAYKOBO-NeAaroriyHnx npawiBHukis BH3

Hassa goxymenTta
(dynxuionanpHa migcucrema)

IIpusHayeHH:A Ta 3aBTAHHS,
1[0 pealTisyrThCsa

1. MetonnyHi pekoMeH a1tii
«ABTOMATH30BaHe ITaHYBaHHsA
HaBYa/IbHOTO HaBaHTa)XeHHS
Ta PO3PaxyHKy TPYAOMiCTKOCTI
HaBYa/IbHOI POOOTI y BUIIOMY
HaBYa/IbHOMY 3aK/Iafli»

[TnanyBanns, opranisalis, KOOpAMHaILisl, KOHTPOIb
HaBuanbHOI po6oTi BH3 abo iioro ctpykTypHOro
nigpospiny (iHcturyTy, dbakynsrery, dimii Tomo);
¢dopmyBanHs iHdopManiiiHOI 6a3y I BUKOHAHHS YCiX
3aBJlaHb PETY/II0BaHHA TPYJOBOI AifAIbHOCTI HAYKOBO-
IefarorivHux npanisankis BH3

2. «MeTopuka posnopiny
TPYHOMICTKOCTi HaB4a/IbHOI
po6OTH Ta BUTPAT Ha OIIATY
IIpalli HayKOBO-IeNaroTiyHmx
IIpaliBHUKIB MK OKpEeMUMM
CIIellia/IbHOCTSMY Y BUILLOMY
HaBYaIbHOMY 3aK/Iafi»

BusHaueHHA TPYAOMICTKOCTi HaBYaIbHOI POOOTHU Ta BUTPAT
Ha OIJIATy Mpalli HayKOBO-TearoriYHMX NpalliBHUKIB, 10
HIpUIAJAITh HA KOXKHY CIeliaNbHiCTh

3. «MeTopuKa aHamsy
KaJJpOBOTO 3a0e3TeyeHHs
HaBYa/IbHOTO IPOLECY Ta BUTPAT
Ha OI/IaTy Mpalli IpaliBHMKIB
BUIIIOTO HABYA/IbHOTO 3aK/Iafy»

AHaris uncenbHOCTI, KBanidikaIiiitHoi Ta BikoBOI CTPYKTypH,
3aBaHTA)XEHHA i 3ap06IiTHOI I/IaTV HayKOBO-IIeJarOTi4HIX
MIpaIliBHUKIB;

aHas1i3 paKTUIHOI KIMbKOCTI IITATHNUX IT0CA] BUK/IAadiB Ta
BUTPAT Ha IXHIO 3apOOITHY IIaTy, L0 IPUIAJAITh Ha KOXKHY
CIeliaIbHICTh

4. «IlonoxxeHHs Mpo BUSHAYEHHSA
(biHaHCOBUX pe3y/IbTaTiB Bif
HABYAHHSA CTY/IEHTIB 32 IEBHOIO
CTIelia/IbHICTIO Y BULIOMY
HaBYaJbHOMY 3aK/Iazli»

PospaxyHoK Ta aHaji3 GpiHaHCOBYX pe3y/IbTaTiB Bify
HAaBYAHHS CTY/JEHTIB 32 KOXKHOIO CIIE1[ia/IbHICTIO,
BCTAHOBJIEHHS «IOXOIHIX» 1 «30UTKOBMX» CIIELlia/IbHOCTEI,
BU3HAYEHHA HAIPAMIB IOIIYKY pe3epBiB 3HIDKEHHS BUTPAT;
06unC/IeHHs PeHTabeNbHOCTI Ta BU3HAYEHHS BAPTOCTI
HaBYaHHs 32 KOYKHOIO CITeIliaJIbHICTIO

5. «MeTofyKa OLiHKM pe3epBiB
3MEHIIIeHHs Ki/TbKOCTI IITaTHUX
110CaJ] HAYKOBO-IeJarorigHmx
MIpalliBHUKIB BUIL[OTO
HaBYa/IbHOTO 3aK/Iajly»

BusiBnenHs pesepBiB 3MEHIIEHHS KilbKOCTI INTaTHUX
10CaJ] HAYKOBO-IIelarOriYHMX MPaIiBHUKIB, BM3HAUYEHHS
MO>K/IMBOCTI Ta JOLUIBHOCTI iX peaisaii;

Bif6ip croco6iB 06’ efHAHHS HABYAIbHIX yIPYIOBaHb
CTYJEHTIB 3 METOIO 3MEHIIEHH: TPYOMICTKOCTI HaBYaIbHOL
po6oTy Ta BUTpaT Ha 3apobiTHY IUIaTy;

PO3paxyHOK CKOPOYEHHS KiNIbKOCTi INTaTHMUX MTOCAJ,
HayKOBO-TIe/JarOriYHMX Ipal[iBHUKIB BHACTIJOK peaisaiii
pesepBiB;

TOCATHEHHA HOPMATUBHOTO 3HAYeHH:A IITaTHUX ITOCaf
HayKOBO-TIe[JarOTiYHMX Ipal[iBHNUKIB

6. «MeTtopuka yHidikarii
HaBYa/IbHMUX IJTaHIB MiATOTOBKM
6axanaBpis i MaricTpis y
BUILOMY HaBYa/IbHOMY 3aK/Iafli»

[TigBuieHHA CTYTIEHIO Y3rOPKEHOCT] HaBYaIbHUX

IUIaHIB PiSHMX CIlelia/IbHOCTEl! 3 METOIO0 3a0e3NeYeHH s
MOYK/IMBOCTEN 711 YKPYTIHEHH A TEKIi/IHMX IOTOKIB i
dbopMyBaHH: 3BEIEHNX IPYII /IS OFHOYACHOTO POBEEHHS
HPaKTUYHMX, TA60PATOPHYX Ta IHIINX BUJIiB HABYA/ILHOI
po6oTu 3i CTyieHTaMM pisHUX CIIelia/IbHOCTEIL, IO Jae
3MOTy 3MEHIINTY 3arajibHe YMC/I0 HaBYaIbHUX 3aHATD i
CKOPOTUTI TPYAOMICTKICTh HaBYa/IbHOI PO6OTI

7. «MeTofyKa perynoBaHHs
BUTPAT Ha OIUIATY Ipalii
HayKOBO-TIe[JaTOTiTHIX
IIpalliBHMKIB BUIL[OTO
HaBYa/IbHOTO 3aK/Iajly»

3abesreueHHs PeTyTIOBaHHA BUTPAT Ha OIUIATY Mpatii
HAYKOBO-TIe[larOTiYHMX IPAL[iBHUKIB 3 METOIO JOCATHEHHSA
BeMMYMHM 6aXKaHOTo GOHJY OIIaTH Ipalli HayKOBO-
HelarorivHyMX NPalliBHUKIB 32 PAXyHOK IIOETAIIHOTO
3MEHIIEHHS Ki/IbKOCTi HaBYa/IbHMUX YTPYTIOBAHb CTY/IEHTIB
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Haspa moxymeHnTa IIpusHayeHH: Ta 3aBJaHHA,

(dyHKIioHanbHA MigcHCcTeMa) 10 peami3ylThcs
8. «MeTopuKa po3paxyHKy BusnayeHHA HOPMATUBIB YMCENbHOCTI CTY/IEHTIB Ha OJHY
HOPMAaTUBIB YMCETbHOCTI IITaTHY IOCAJly BUK/Ia/ja4ya 32 OKPeMMUMMU CIIel[ia/IbHOCTAMM 3
CTYZIeHTiB Ha OffHY LITaTHY ypaxyBaHHSM TPYAOMICTKOCTI HaBYalIbHOI po6OTH 32 LIIMU
[OCafiy HayKOBO-IIEAArOriYHOr0 | CIeliaIbHOCTSMIY i CepeIHbOPIYHOr0 06CSry HaBYaTIbHOTO
IIpaliBHMKA BUIIOTO HaBaHTA)XEHHS Ha Of[HY IITATHY IOCAy
HaBYa/IbHOTO 3aK/Iafiy»
9. MeropnyHi peKoMeHpaIii 3abesnedeHHsA CIPAMYBaHHA 3yCIIb IPAIliBHNUKIB
«CTUMy/MI0BaHHs HAyKOBO- Ha BUPIIIeHH: Halt6iMblI aKTyanbHNX 3aBaHb BH3,
IIefJarOTiYHMX MpalliBHUKIB y3rofpkeHHA 3aBjaHb BH3 3 conianpHo-eKOHOMIYHMMM
BUIIIOTO HaBYa/IbHOTO 3aK/Iafy» | iHTepecaMu iX mpalliBHUKIB;

Y3TOfI)KEHHS BEIMYMHY KOLITIB HA MaTepia/ibHe 30X0YeHHsA
i3 3aranpHuM ¢iHaHCcOBMM cTaHOM BH3

Y KO)XHOMY JIOKyMEHTI, BK/IIOUEHOMY JJO JAHOTO KOMIUIEKCY, HaBeJleHa METOM-
Ka BUKOHAHHS OKpeMUX BUAIB poOiT, sKi 3a0e3IeuyioTh peanisaliio MeBHUX 3a-
BIIaHb, 1[0 BUHMKAIOTD B Ipolieci AisnbHocTi BH3. YacTuHa OKYMEHTIB MiCTUTD
peKOMeH/aLil [[Of0 aBTOMATH3allil BUKOHYBAaHNUX POOIT.

KoHkpeTHMII CKJIafi CUCTEMI PETY/II0BAHHSA TPYOBOI Ais/IbHOCTI HAyKOBO-IIefa-
TOTiYHMX IIPAILiBHMKIB 3a/IeXUTh Bifj ocobmmBocTelt koxkHoro BH3, 3aBmanp, siki
IIOCTAIOTD Iepel HUM, CTYIIEHIO 3aCTOCYBaHH: €EKOHOMIYHIX METO/IIiB yIIPaBJIiH-
HS, CKIafy Ta crenndiky fil0Ynx aBTOMATM30BaHMX CUCTEM YIPAB/IiHHS TOLIO.
Y Mipy BIpOBa/I>)KEHH: CCTEMM PETY/II0BaHHA TPYAOBOI AisI/TbHOCTI HAYKOBO-TIe-
marorivyayx npauiBHukis BH3 i HabyTTs [OCBify 1l BUKOpUCTaHHS JaHa CUCTEMa
MIOBVMHHA PO3BMBATUCA Ta JOIOBHIOBATHCS.

O608B’s13k0BUMI, 6a30BUMM CHCTEMaMI, 6€3 KX BUKOPUCTAHHS {HIINX HEMOXK-
JIMBO, € MifIcKICTeMa « ABTOMATI30BaHe I/ITAHYBaHHA HaBYa/IbHOTO HABAHTAXKEHH A
Ta PO3PaxyHKY TPYAOMICTKOCTI HaBYa/IbHOI POOOTH y BUILIOMY HaBYaIbHOMY 3a-
KIafi» Ta migcucreMa «Po3mopin TpygoMicTKOCTi HaB4aIbHOI pobOTM Ta BUTpAT
Ha OIUIaTy IIpalli HAyKOBO-IIeJaroriYyHMX MpaliBHUKIB MK OKPEMUMU CIIeljia/lb-
HOCTAMM y BUILIOMY HaBYa/IbHOMY 3aK/Iafii». B 1iux migcucremax ¢popmyernbcs iH-
¢dopmais, AKa A1 yCix HOfaIbIINX PO3PaxXyHKIB i IIpoLefiyp € BUXiZHOIO.

[MigcucremMa «ABTOMAaTM30BaHe ITAHYBaHHA HABYAaAbHOTO HAaBaHTaKeHHA Ta
PO3PaxyHKy TPYAOMICTKOCTi HaBYajabHOI poOOTH Y BUILOMY HaBYalTbHOMY 3a-
KTafi» fae sMory gpopmyBary, o6pobmoBaTy Ta 36epirati pisHOMaHITHY iHpOP-
Maljielo, HeoOXifHY [Is1 ITaHYBAaHH J1 OpraHisariil HaBYanIbHOTO Ipoliecy. Boxa
3abesmedye He TiIBKY IVTAaHYBAHHs, a JI KOPUTYBaHHs HaBYaabHOI pobotu BH3,
CTBOpEHH: po6OUMX HaBYA/TbHMX IIAHIB, PO3IO/iI HABYaIbHOIO HABAHTAXKEHH I
MDK Kadegpamu Ta HayKOBO-IIeHAroriyHuMy npaniBHyukamu. OFHOYACHO PO3-
PaxOBYETbCA TPYAOMICTKICTD HaBYaIbHOI po6OTH 3a OKpeMMMI (paKy/IbTeTaMIL,
KadenpaMy, HaBY/IbHUMM AUCLMIDIIHAMY, OKPEeMJMU HayKOBO-IIearoriaHMm
npaniBHMKaMy. TPyJOMICTKICTb HaBYaIbHOI POOOTH BU3HAYAETHCS 32 OKPEMI-
My ¢popMaMyl HaBYaHHA (IeHHA, BedipHs, 3a04HA, IMCTAHIIi/IHA) B PO3PaXyHKY
Ha HaBya/JIbHMII piK 1 cemecTp. Ilifcucrema gae sMOry oTpuMary pisHOMaHITHY
indopmariiro, HeoOXifHY /1A YCiX HACTYIHMX PO3PAXyHKIB.
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[Tigcucrema «Po3mofin TpysomMicTKOCTI HaB4aIbHOI pOOOTH Ta BUTPAT Ha OIUIa-
Ty Ipani HAyKOBO-TEAArOriYHMX NPaLiBHMKIB MK OKPEMMMM CIIEL[iaTbHOCTAMMU
y BUIOMY HaBYa/JIbHOMY 3aK/Iafli» 3abe3ledye BU3HAYCHHs TPYLOMICTKOCTI Ha-
BYaJIbHOI pOOOTY Ta 3apOOIiTHOI IVIATH HAyKOBO-NeAroriYHNX IpaliBHYKIB, AKi
IpUIAAl0Th Ha YCi CHeliaNbHOCTI, 3a Akumu y BH3 spiiicHoeThca mifroroska
¢axiBiis. Heo6XifHicTh TaKOro poO3HOJiNy MOSACHIOETbCA TUM, LIO OKpeMi BUY
HaBYa/JIbHOI poboTu (JeKuiliHi, IpaKkTHyHi, ceMiHapchbKi, a iHopi 1 mabopaTopHi
3aHATTS, KOHCY/IbTallii, BUPOOHNYI Ta iHII IPaKTUKI) BUKOHYIOTBCS OFHOYACHO
31 cTymeHTaMy ABOX abo Oinblile cIieniabHOCTeN, MK SIKUMMU 1 C/Tifi OpinmuTy
TPYROMICTKiCTh HaB4a/IbHOI pOOOTH Ta 3apOOITHY IJIATY HAyKOBO-IIeLarOriqHIX
HpalliBHUKIB, sAKi IpoBomATh Ui 3aHATTA. OTprMaHa iHdopMalis € BUXITHOIO
I/ BU3HAYEHHS PE3ePBiB CKOPOYEHHA TPYMOMICTKOCTI Ta 3MEHINEHHS BUTpPAT
Ha omvtaTy npauiy BH3.

Benuuuay TpyRoMicTKOCTi HaBYa/JbHOI poOOTH Ta 3apOOITHOI ITaTH HAyKOBO-
IefjaroriYHMX NPalliBHUKIB, AKi IPUIIAJJaloTh Ha KOXKHY CIelia/IbHICTh, MOXYTb
BUKOPUCTOBYBATHUCS He TiMbKM JJIA BU3HAUEHHA pe3epBiB CKOPOYEHHS TPYHO-
MICTKOCTI Ta 3MEHIIEHHS BUTPAT Ha OIUIATy Ipall, a i /i1 BUPIillleHH: 3aBaHb
B cucTeMi ynpaBisaHHA BurpaTamyu BH3, pospaxyHKiB BapTOCTI HaBYaHHA CTY-
IeHTIiB 3a OKpeMUMH CIIeliaIbHOCTAMY Towo. Kpim Toro, 151 indopmaris Heo6-
XifiHa JyIg aHa/Mi3y BUTpAT Ha OIUIATY Ipalji Ta Pery/oBaHHA BelMudnHu GOHIY
3apO6ITHOI [/IaTM HAYKOBO-IIe[JaroriYHIX IpaliBHMKIB.

MeTonyka aHami3y KagpoBOro 3abesIedyeHHsI HaBYabHOTO IIPOLeCY Ta BUTpPAT
Ha OIJIATy Mpalli MpaliBHMKIB BUIIOTO HABYa/JbHOTO 3aK/aj» MpM3HAYeHa I
oTpuMaHHs1 iH$opMallii, Ha OCHOBI SIKOI MOXYTb Oy TI MifTOTOB/IEH] Ta IPUITHATI
YIPaB/IiHCBKi pillleHHs, 110 CTOCYIOThCS YMCeNIbHOCTI, KBasidikaniitHol Ta Biko-
BOI CTPYKTYPH, 3aBaHTXEHH i 3ap0O6iTHOI II/IaTy HayKOBO-IIEAATOTiYHNX IIpa-
LIiBHUKIB.

[TpyHIMIIOBO HOBMM € OJIOK aHaIi3y GaKTUYHOI Ki/IbKOCT] IITaTHUX IIOCaJ] BU-
K/IafladiB Ta BUTPAT Ha IXHIO 3apO06iTHY IUIaTy, [0 IPUIAJAIOTh Ha KO>KHY CIIeLli-
aJIbHICTD. [JaHNMII HAIIPSIM aHaJIi3y € HailOUIbII IIePCIIeKTUBHYIM, OCKIIbKY BiH fa€
3MOTY BM3HA4aTy pe3epBM 3MEHIIEHH:A BUTpAT Ha onary mpani y BH3, a takox
BCTAHOBJIIOBATY CIIENia/IbHOCTI, 32 AKMMM 3aXOM, CIIPSMOBAHI Ha CKOPOYEHHS
KIJIBKOCTI IITAaTHMX IOCaJ, HayKOBO-II€IaroriYHNX IpaliBHNUKIB, IOBMHHI 37ili-
CHIOBATHCSA B TIEPIy YepTy.

PesynpraTty aHamidy, BHACTITOK fAKOTO BUAB/IAETbCA HeOCTadya abo HaJJIMIIOK
(baKTMYHOI YMCENBbHOCTI MITATHUX II0CAJ 3a OKPEMMMH CIIELiaTbHOCTAMMU, JI0-
3BOJIIE OTpUMaTH iHpOpMaLiiHy 0a3y I aHai3y il OLiHKM OIUIaTM Hpalii.
Y 3B’A3Ky 3 TUM, L0 BUTPATK Ha 3apOOiTHY IUIATy HAyKOBO-IIEJArorivHyX Ipa-
L[iBHMKIB € 3MiHHMMM BUTpaTaMM, a YCi iHIII 3 IEBHUM CTYII€HEM TOYHOCTI MOX-
Ha BBa)KaTy YMOBHO-IIOCTIiIHMMY, OTpMMaHa iH(opMallis Jae 3MOry BU3HA4aTH
¢inancosi pesynprat BH3 Bif 3pificHeHHA OCBITHDBOI AiANBHOCTI 32 OKpeMUMU
CHeriaTbHOCTAMI.

ITe 3aBpaHHA BuUpilIyeTbcst B mifcucTeMi «Po3paxyHOK (iHAHCOBMX pe3ynbTa-
TiB BiJj HABYAaHHA CTYJEHTIB 3a IEBHOIO CIELia/IbHICTIO Y BUIIOMY HaB4a/lbHO-
My 3aKIafi», sIKa A€ 3MOTy BM3HAYaTU Ta aHaxisyBaty (PiHAHCOBI pesymbraTi
(pisHMLIA MiX IOXOaMu Ta BUTpaTaMi) 3a KOXKHOIO CIIelia/ibHICTI0. Po3paxyHKu
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IO3BOJAIOTH BUSBIATU «IOXONHI» Ta «30MTKOBi» CII€Lia/IbHOCTI, 0OYMCII0OBATI
PeHTa0e/IbHICTh KOXKHOI 3 HIX, BHOCUTY 3MiHN B OpraHisallilo HaB4aIbHOTO IIPO-
L[eCy 3 METO0 Oi/IbII eKOHOMHOTO BYKOPMCTAHHS KOIITIB.

BusnaueHHs peHTabeIbHOCTI ClieliaIbHOCTel Ma€ BelyKe 3HaUeHHsI IIPU BIIPO-
Ba/PKEHHI 3aX0JiB, CIIPIMOBaHMX Ha 3MEHIIEHH:A BUTPAT Ha OIUIATy Ipalli BUK/Ia-
Ia4iB, OCKIZIbKM y TaKUX BUIafiKax KepiBHMLTBO BH3, AK nmpaBuno, cTukaerbes
3 OIOPOM KOJIEKTUBIB Kadenp Ha 4o 3 ixX 3aBifyBayamu. [l 1X nepekoHaHHA
HeoOXifHO, 11106 3aBAaHHsI 3 €KOHOMII OY/IN peTeNnbHO OOIPYHTOBAHUMM, 3PO3Y-
MIZIMMM Ta afipecHMMM. |HaKIe KONMEeKTUBM CIHPUIIMAIOTh 1ii 3aBJJaHHS, K TakKi,
IO IX He CTOCYIOThCA 200 CTOCYIOThCA Y HENOBHIiT Mipi. PospaxyHok ¢inaHcOBMX
Ppe3ynbTarTiB Biji HABYaHH:A CTY/EHTIB 32 CIeLlia/IbHOCTAMM i la€ 3MOTY BU3HaYaTH
3a AKMMIU CIeliaJIbHOCTAMU y pasi HOTpebu CIiJ BCTAHOB/IIOBATK 3aBIAaHHA 3i
3MEHIIEHH BUTPAT Ha OIUIATY IIpalji HAyKOBO-IIearoriYHMX MpaliBHUKIB.

PesynpraTy aHanisy Ta oriHKM GiHAHCOBUX Pe3y/IbTaTiB Bifi HABYAHHS CTYAEHTIB
3a OKpEMMMI HaIllpsIMaMU IiITOTOBKM Ta CHEIia/IbHOCTAMM TaKOXX MOXYTb BU-
KOPMCTOBYBATUCS JI/IA:

e  PpOSIOAiNy KOLITIB, 1[0 HAAIMIUIM O 3arajbHOrO i crenianbHOro (oOH/AIB
BH3;

e  BIM3HAYEHHsI IPIOPUTETIB MpK BUJi/IEHHI KOLITIB Ha IpuOaHHsA ob6magHaH-
Hs, IPUCTPOIB, IpU/IAJIiB, HABYa/IbHOI Ta HAYKOBOI JIiTepaTypu TOIL0;

e 320XO0YEHH: KepiBHUKIB CTPYKTYpHMX Mifgpospainis BH3 Ta ixHix HaykoBo-
MelarorivHyX MNpaliBHUKIB;

o IIPUIHATTA PillleHHs PO MOXK/IMBICTD 1 JOLIIbHICTb OpraHisauii HaBYaHHA
3a HoBuMM ist BH3 crierianbHOCTAMM Ta crieliamisaiisami;

e  TIOUIYKY pe3epBiB 3HM>KeHH:A BuTpat BH3 Toimo.

B «MeTtopuii OLiHKM pe3epBiB 3MEHIIEHHA KiTbKOCTI MITAaTHUX ITOCAfi HAYKOBO-
HeIaroriYHMX MPaliBHUKIB BUIIOTO HABYA/IBHOTO 3aKIafy» HajaHi kmacudika-
LifiHa cxeMa pesepBiB, ClIocoby 00’ €fHAHHS HaBYaIbHIX YITPYIIOBAaHb CTY/ICHTIB
3 METOI0 3MEHIIEeHHS TPYAOMICTKOCTi HaBYaaIbHOI pOOOTH, METOIY PO3PAXYHKY
CKOPOYEHHsA KIIbKOCTI MITaTHMX IIOCaJ, HAayKOBO-NENATOTIYHMX IIPalliBHMKIB
BHACTIiIOK peasisalii BUABIEHNUX pe3epBiB, METOAU JOCATHEHHS HOPMAaTMBHOIO
3HaYeHHs KiJIbKOCTI IITaTHUX II0CaJl BUK/IaavyiB.

Heo6xinHicTb y BusAB/IeHHi Ta peaisaliil pe3epBiB 3MeHIIIEHHS Ki/TbKOCT] IITaTHNUX
Iocajfi HayKoOBO-IIeJaroriYHMX MpaliBHUKIB MOXKe BUHUKHYTH Y JIBOX OCHOBHMX
Bunazikax. [lepumit — HeoOXiTHICTh CKOPOYEHHS KiIBKOCTI IITATHNX MOCAJ, SAKIIO
X pO3paxyHKOBa Ki/IbKiCTb, sIka HeoOXi/jHa [/I1 BUKOHAHHS HaBYaJIbHOI poOOTH
3 IVIAHOBAHOKO TPY/IOMICTKICTIO, IIEPEBUIyE HOPMATUBHY KilIbKiCTb, 1110 BU3HAYe-
Ha Ha OCHOBi HOpPMATUBiB YMCENTbHOCTI CTYJIEHTIB Ha OfIHY IITATHY IOCa/ly HayKO-
BO-IIeflaroriyHOro npauiBHuKa. Ile Moxke cTaTmcsa y pasi CKOpo4eHHs KOHTUHIEHTY
CTY/IEeHTIB.

I pyroio npu4mnHOI0 MOXKe CTaTi HeoOXifHICTb eKOHOMIT 3apoOiTHOI ITaTH Hay KO-
BO-IIeJJarOTiYHMX MpaliBHMKIB IIPY CYTTEBOMY HOTiplIeHHIO (PiHAHCOBOTO CTaHy
BH3. OcobnuBe 3Ha4YeHHA Lie Ma€ B YMOBaX €KOHOMIYHOI KPM3M, KOMM KOIITIB
Ist 3abesnedeHHs HOpManbHOro QyHKIioHyBaHHs BH3 He BucTauae.
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MeTopnka MOXe BUKOPUCTOBYBATUCA [/ BUPIIIEHHA TAKUX 3aB/IaHb:

e BU3HAYEHHA PE3€pPBiB 3MEHIIEHHA KiMbKOCTI INTAaTHUX IIOCAJ, HaYKOBO-IIe-
JArOTiYHUX IIpalliBHMUKIB;

e  PO3paxyHOK B€/IMYMHJ €KOHOMil, OTPMMYyBaHOI BiJj MPaKTUYHOI peasisaiii
pe3epBiB CKOPOYEHHS IITATHUX [T0CAJ, HAyKOBO-ITI€IarOTiYHMX ITPalliBHMUKIB;

o  IUIaHYBaHHA Ta peasisaliis 3aX0/jiB, CIPIMOBaHUX Ha 3a0e3IeyeHHs PiBHO-
CTi MiXK PO3PaXyHKOBMM Ta HOPMaTMBHMM YMC/IOM IITaTHUX ITOCAJ, HAyKO-
BO-TIEArOTiYHUX NPAL[iBHUKIB, AKi IPOBOJATD 3aHATTA 31 CTyleHTaMI TI€B-
HOI CIIelia/IbHOCTi.

Iis1 3abe3edeHHsT MOXK/IMBOCTEl IIPAKTUYHOTO YKPYIIHEHHS NEKIIHUX TOTO-
KiB, a TAKO)X (OpMYBaHHS 3BeleHNX TPYII /s IPOBENEHHs IPaKTUIHIX, 1a60-
PaTOPHUX Ta IHIIVX BU/IB HaBYa/IbHOI pOOOTH, JO CKIAAY SKMX BKIIOUATHMYTh-
CSl CTYAEHTH Pi3HUX CIeliaIbHOCTel, HaBYa/IbHi ITaHM VX CIelliaIbHOCTell Ta
po6oui HaBYAIBHI IpOrpaMy AUCLUIUIIH, K] YBIMLUUIN B0 LMX IUIaHIB, HOBYMHHI
6yTtu yHipikoBaHNMI.

IMopsimox BUKOHAHHA PoO6IT 3 yHidikarii HaBYajAbHYUX IJIaHIB Ta poOOYNX Ha-
BYA/TbHUX IPOrpaM AUCHMIUTIH MICTUTBCS y «MeTopuni yHidikauii HaB4aapHNX
IUIaHIB MiATOTOBKM 6akanaBpiB i MaricTpiB y BMILOMY HaBYaJIbHOMY 3aK/Iaji».
YHiikanisa HaBUa/IbHMX IIaHIB 3a0es3ledye Y3rOJ>KeHHs HaBYaIbHUX IUIAHIB
IVICHMAIIUIIH MK COOO0I0 TaKUM YMHOM, 1106 BOHM MOT/IM BUK/TAJATUCS OTHOYAC-
HO CTY[eHTaM Pi3HUX Cllellia/IbHOCTell, 00 €[HAHNUX B 3arajIbHi JIeKIiiiHi HOTOKM
a60 sBepeni rpymu. Kpim monepeguboi yHigikaryii, sika BUIINMM 3aKIaoM OCBITH
3[iiiCHIOBa/IAcs paHillle, CUCTeMa aBTOMATM30BaHOIO (POPMYBaHHS HaBYaIbHO-
rO HaBaHTAXXEHHs Ja€ 3MOTYy CTBOPUTK HeoOXinHy indopmaniny 6asy ms go-
HaTKoBoI yHidiKalil YacTMHM AMCUMIUIIH Iif] 9ac 6e3[0cepefHbOrO reHepyBaHH
HaBYa/IbHOTO HaBAaHTAKEHH:A Ha ITOTOYHMII HaBYA/IbHMI piK. BoHa Moxe 3miii-
CHIOBATMCA 3 METOI0 CKOPOYEHH: YMC/IA INTAaTHUX IIOCA]] BUK/Iaa4yiB, 3MEHIIEHH A
Butpar BH3 Tomo.

SIxujo BUHMKae IOTpeba y CKOPOYESHH] UMC/Ia ITATHUX IOCaT /I HOBEeHH ix
(baKTUYHOI KIIBKOCTI 10 HOpMAaTUBHOI 200 y 3BA3KY TuM, 1o BH3 ommusaeTbesa y
CKpyTHOMY (piHAaHCOBOMY CTAaHOBMUIII] i 3MEHILIEHHs BUTPAT € BKpail HeOOXiTHMM,
3[iJICHIOIOTbCA IIpOLely P, CIIPAMOBAHI Ha ONTKUMi3alilo BUTpar. BoHu nossra-
I0Tb Y BUKOHAHHI KOMIUIEKCY Jiilf, 1110 3a0e3I1eYyIoTh JOCATHEHH 3a3/la/lerib BU-
3Ha4YeHol Be/r4yHY BUTpaT. Po3mip doHAy oIUtaTy Ipani HayKoBO-IIefaroriyHux
IpalliBHMKIB MOBMHHMIA jaBaty 3Mory BH3 samyyaryu 10 HaB4a/IbHOTO IPOLIECY
IeBHY 4MCEIbHICTh BUKIA/IaviB i Ipy IbOMy 3abes3IedyBaTy JOCTATHI piBeHb
iXHbOI 3ap0O6ITHOI IIATIL.

BuxoHaHHA [ill, CIPAMOBAaHKX Ha ONITMMi3allilo BUTPAT pernaMeHTyeTbcs «Meto-
IMKOIO PeTy/TI0BaHHA BUTPAT Ha OIUIATY Mpalli HAYKOBO-IIearOTiYHMX MpalliBHN-
KiB BUILIOTO HABYATBHOTO 3aK/Ia/y». [i BUKOPUCTAHHS JJa€ 3MOTY KOPUCTYBadaM
Ha OCHOBI ITIO€TAITHOTO 3MEHIIEHH KiTbKOCTi HaBYa/JIbHMUX YIPYIIOBaHb CTY/€H-
TiB (JIeKL[i/IHMX MTOTOKIB, @ TAKOX TPYIl Ta MIATPYIL, 3 AKUMM IPOBOAUTUMY ThCA
IpaKTU4Hi, 1abopaTopHi Ta iHII BUIY HaBYaIbHOI pob6OTH) 3a0€3IMeUnTH I0-
CTYIOBE CKOPOYEHH: TPYAOMICTKOCTI HaBYabHOI pOOOTH i JOCATTI BENNIMHY
6axcaHoro (pOHY OIIaTH Ipalli HAyKOBO-IIeJaroriYHMX MpalliBHUKIB.
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Oco6mBe 3HaUCHHS pO3p00Ka CUCTEMU PeryTioBaHHs TPYHLOBOI HisNIbHOCTI Ha-
YKOBO-TIeflaroriunux npanisaukis BH3 mae B ymMoBax mocuneHHs iXHbOI aBTO-
HoMii. 3akoH Ykpainm «IIpo Bumy ocpiry», npuiitHaTuii y 2014 poui, cyTT€BO
posumpioe (HiHaHCOBO-eKOHOMIYHY aBTOHOMIIO BUINVUX 3aKiafiB ocsitu. Ti
3 HUX, fIKi MAIOTb CTATyC HalliOHa/IbHOTO, Cepefl iHIINX Ha/JaHUX IM ITPaB MOXYThb
CaMOCTIITHO «3[1iICHIOBATH MIePePO3IIOAi/T HOPMATUBIB YMCEIBHOCTI 0Cib, sAKi Ha-
BYAIOTbCA, HA OJHY II0Cajly HayKOBO-IIEJarOTiYHOrO IpalliBHMKA 3a CIeLlia/lb-
HOCTAMM OfHi€] rajsysi 3HaHb 3 ypaxyBaHHAM Pe3y/IbTaTiB HaYKOBOI [IiA/IBHOCTI
npaniBHMUKIB» (CT. 29 3akoHy). JJocmifHNIbKI YHIBEpCUTETI MOXKYTh CAMOCTINIHO
«BCTAHOBJIIOBATU HOPMATMBU YVICETBbHOCTI 0Ci6, sKi HaBYAIOTbCA, HA OJHY IIO-
caJly HayKOBO-IeJJATOTiYHOTO Ta HAyKOBOTO IPal[iBHUKa», a «y MeXaX BU3Haye-
HJX B YCTAaHOBJIEHOMY IOPAAKY KOIITIB 3arajibHOro GOH/Y Ha OIUIATy Hpalli Ta
B MeXKaX HasABHMX Y BUILOMY HaBYa/JbHOMY 3aK/Iajii BIaCHMX HaIXO[ KEHb CaMO-
CTiitHO popMyBaTH i 3aTBep/PKyBaTH IITATHUII PO3INC HaYKOBO-IIEaroriyHux,
HayKOBMX, IIEJArOTiYHMX Ta iHIIMX NPALliBHUKIB, Y TOMY YMC/li BUSHAYATY IITATHI
HOPMAaTVBY, HalIMEHYBaHH:A Ta YMCEIbHICTb II0OCAJ] NPALliBHMKIB BiIIOBITHO 1O
CTPYKTYpU BUILOTO HaBYaIbHOTO 3aKmafy» (T. 30 3aKkoHy).

ITi momoyxeHHs mepenbavyarOTh CTBOPEHHS MeXaHI3My /IS IIpaBuUIbHOrO (op-
MyBaHHS HOPMaTMBiB UMCENTbHOCTI CTY/IeHTiB Ha OJHY LITAaTHY IOCaJy HayKo-
BO-TI€IArorivHOro MpaliBHUKA 332 KOXKHOIO CIIel[ia/IbHICTIO, 3 AKOI 3/11/ICHIOETbCA
HaB4YaHHA. IcHylo4a y TemepillHiil 4ac cucTeMa HOpPMaTUBIB YMCEIBbHOCTI CTY-
IEHTIB Ha Of{HY LITATHY IOCaJy HAayKOBO-IIeAaroriyHoro mparjisHuka [11], sxa
CBOro yacy Oyna chopMoBaHa eMIIPUYHUM LIIIXOM, He Y IIOBHIN Mipi BifmoBigae
BrMoram Jio Hel. 1[5 cucrema >KOFHUM YMHOM He IIOB’s13aHa 3 CepeSHbOPIYHUM
00CArOM HaBYa/TbHOTO HaBaHTA)XEHHs Ha OJHY IITATHY II0Cafy BMK/Iafada Ta
TPYROMICTKiCTIO HaB4a/IbHOI po6OTH, sIKa IepefOadeHa HABYATbHIMI IIAHAMMU
Ta po60YMMY IIpOrpaMaMy AUCLIMIIIH.

3anponoHoBaHui B «MeToau1li po3paxyHKY HOpMaTUBIiB YMCETbHOCTI CTY/IeHTIiB
Ha OJHY IITAaTHY IOCa/ly HayKOBO-TIeJAaroTiYHOTrO Mpal[iBHIKA BUI[OTO HaBYaIb-
HOTO 3aK/Iafy» MiIXi[y JO PO3PaXyHKY CUCTeMM HOPMATHUBIB A€ 3MOTY He Ti/IbKI
BM3HAYaTV HOPMAaTUBU YMCENIbHOCTI CTYHEHTIB Ha OfIHY IITAaTHY I1OCAJy BUK/IA-
Jlava, a i BCTAHOBUTY 3aJI€XKHICTh BEIMYMHY KOXKHOTO 3 HUX Bifl IIi/I01 HU3KU Jie-
TepMiHOBaHUX ITapaMeTpiB, a TAKOX 3/IilICHIOBAT aHasi3 BIUVIMBY Ha HUX TUX 4K
iHmux ynHHKKIB. Lle cCTBOPIOE HayKOBe MiAIPYHTSA /IS BUKOPUCTAHHA HOPMaTH-
BiB JI/Is1 PEry/Il0BaHHA €KOHOMIYHMX IIPOLIECiB y BULIIN OCBITI.

PerynmroBaHHA TPymOBOI AiAMBHOCTI HAyKOBO-IIEfarorivHMX NpaniBHuKiB BH3
nepepbavae iX CTUMYIIOBAHHS, 110 3abe3medyBano O 4iTKe CIPSMYBaHHS 3Y-
CWIb IpAliBHMKIB Ha BUpIlIeHH:A 3aBfiaHb, AKi mns BH3 e Haiibinpim akryanb-
HIUMH, a TaKOX Y3TO[PKeHH:A 3aBjaHb BH3 3 coniasbHO-eKOHOMIYHMMM iHTEp-
ecaMM iX NpauiBHUKIB. [JOIiIbHUM € CTBOpPEHHA Tany3eBOi TUIIOBOI METONMKI,
xoua GOpMyBaHHA KOHKPETHUX, 4iTKMX Ta OfHO3HAUYHMX PeKOMEHJALliil I0fI0
CTMMY/IOBAHHA NPAIiBHUKIB BUIIOI IIKOMY € JOCUTD CKIaJHUM, OcKinmbku BH3
3HAXOJATbCA B Pi3HMX yMOBax. ToMy, Ha HaIll IOIVIAN, CUCTeMa CTUMY/TIOBAaHHA
KoxHoro BH3 moBmHHa BpaxoByBaTM KOHILEMIIIO J10ro AisA/lbHOCTI. Buxopsaun
3 KOHUeNii fisnbHOCTI, cTparerii possutky BH3, smin BHyTpimHbOrO Ta 30-
BHILIIHPOTO CEPeOBMUIL, @ TAKOXK Pe3y/lIbTaTiB aHa/Mi3y AiIbHOCTI, GOPMYIOTHC
NIEPCIIEKTMBHI, CEPENHbOCTPOKOBI Ta MoTo4Hi m1anu. ITo koxxHOMY i3 3aBjaHb,
10 BK/IIOYEHE JJO IIi€l CICTeMU IIJIaHiB, JOLI/IBHO BCTAHOB/IIOBATHU CTYIiHb IIpi-
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oputeTHOCTI. Ile TO3BONATMME BUSHAYUTHI HAIPAMH [isA/IBHOCTI, KOHKPETHI 3a-
BJIaHHsI Ta IOKA3HUKMY, SIKi € HaitbinbIn Baxkmsi it BH3 i Ha siki 6ygyTh opieH-
TYBaTUCA NPalLliBHUKI.

B 3amexxHOCTI Biff 3MiH CTpaTeriYHMX i TAKTMYHMX 3aBJjaHb, BHYTPIIIHBOTO Ta 30-
BHilHbOroO cepenosuiy BH3 MycATh MOCTIIHO BHOCUTU HeOOXifHI KOPEKTUBU
B JIif04i IIO/I0KE€HH PO IIPEeMil0BaHHsI Ta CCTEMM OLIHKI IiA/IbHOCTI IIpaliBHN-
KiB 1 OIIepaTUBHO JOBOLUTH 0 HUX iHdOpMaIliito po ui 3minn. OfHa 3 BaXX/IUBUX
BUMOT IOJIAATA€ B TOMY, 1100 BOYLyBaTy CUCTEMY CTYMY/IIOBAaHHSA B JIiI04y CUCTe-
My yupasiinaa BH3, opraniuno 06 eHaTH 1i 3 e/leMeHTaMU L€l CHCTeMI.

B ymoBax Bkpait oOMe>xeHoro diHaHCYBaHHA AepxaBHUX BH3 HeobxifHMM yaB-
ns1eTbes GOPMYyBaHHS BHY TPILIHbOBY3iBCbKOIO MEXaHi3MY y3TOJPKEHH BeJIN4N-
HI KOILTIB Ha MaTepia/ibHe 3a0XOYCHH i3 3araJibHUM piHaHCOBUM cTaHOM BH3.
ITpu opranizanii CTUMY/IIOBaHHA HAYKOBO-IIEATOTiYHMX IPALliBHIUKIB B 060B’s13-
KOBOMY IOPS/IKY OLiHIOETbCA (iHancoBmit cran BH3 i Ha rtaHOBaHMiT mepion
BUMIUIAIOTBCS KOUITH, HEOOXifIHI i1 3abe3nedeHHst PisHUX HOPM 320XOUEHHS.
Cxmapumit dinancosuit cran BH3 Moxke cyTTEBO 0OMEXUTH MOXXIMBOCTI IS
3a0XOY€HHS IPALBHYUKIB i TMM CaMJM HETAaTMBHO BIVIMHY T Ha iX MOTUBALIIO.

Posmip KoIUTIiB, 10 CIIPAMOBYIOTbCSL Ha MaTepia/ibHe BMHArOPOKEHH: Ta Ha
(dhopMyBaHHs COLia/IbHOTO [TAKeTa, IIOBMHEH:

o ysromkysarucs 3 pinaHcoBMMM MOXIMBOCTsAMY BH3;
o OyTuM HOCTAaTHIM [/Is1 320XOUeHHs HeOOXiTHOI KibKOCTI IpaljiBHMKIB;
e [IaBaTy 3MOTY 3pOOMTI BUHATOPOIKEHHS Bif4y THIM;

e [O3BOJATH YTpUMYyBatTy mpariBHUkKiB y BH3 3a paxyHok 3abesmedyeHHs Ho-
CTaTHbOTO 3apOOITKY B MOPIBHSIHHI 3 IHIIMMM a/IBTEPHATUBHUMI IXKeperraMu
TOXORY.

Ba)xMBUM MOMEHTOM € 3[iJICHeHHA NiarHOCTMKM MOTuBauii npanisHukis BH3,
IepefyciM — HayKOBO-IIEJarorivyHMX IpaliBHUKIB. IIpy 1LbOoMy BUABIAIOTbCA
L[iHHICHI Opi€HTalii, CTYNiHb 3aJ0BOJIEHH:A IpaL[iBHUKIB OIIATOIO Ipalli, CTaH
MOPaIbHO-IICMXONOTIYHOTO KJIiMaTy TOIIO.

Yci onmucai npouenypu, 0 BiIHOCATHCA IO PeTyII0BAHHA TPYLOBOI 1iA/IbHOCTI
HayKOBO-IEJarorivyHmx npauisHukiB BH3, MOXyTb BUKOHYBaTHCA AK B KOMII-
neKci, Tak i okpemo. Tak, Bu3HaueHHs (DiHAHCOBUX pe3y/IbTaTiB BiJ HaBYaHHS
CTY/IEHTiB 32 CHELia/IbHOCTAMU MOXKYTb BMKOHYBATUCA [Is BUABIEHHA THUX
3 HMX, BUTPATy Ha OIUIATy Mpalli 33 AKMMM MOBMHHI CKOPOYYBaTUCA B IepIIy
4epry. Pasom 3 Tum, 1ji pO3paxyHKy MOXKYTb MaTH CaMOCTIiliHe 3HaYeHHA i MaTh
Ha MeTi, HaIIpUK/IaJ|, BUSHAYEHH IJIaTH 32 HaBYaHHA.

BMICHOBKN

3anpoNoHOBaHa CUCTEMa PETyl0BaHHA TPYHNOBOi HisIbHOCTI HayKOBO-TIElaro-
riuHux mpariBHuKiB BH3 cTBOpIo€ fOCTaTHRO HOTYXHY iHOpMaLiiny 6a3y s
IiITOTOBKM Ta IPUIHATTA YIPaBIiHChKUX pillleHb IIOfI0 OpraHisauii TpymoBoi
Oisi7IbHOCTI HayKOBO-IeJaTOTiYHMX IIPALiBHMUKIB, a TAKOXK [JIA aHa/li3y Ta OLiHKK
BIIIMBY YNPAaB/IiHCHKUX pillleHb HA BEIMUYMHY BUTPAT Ha OIUIATy Ipalli BUK/IA-
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madiB i saranbHux Butpar BH3. Bona fjae smMory BupimyBaru Iimii KOMILIEKC
3aBJaHb, OB s3aHMX 3 (OPMYyBaHHAM ONTMMATbHOIO HaBYA/JIbHOTO HaBaHTA-
JKeHHs 1 BiATIOBIZHOI TPYROMICTKOCTI HaBYaNnbHOI POOOTH, BUSABIECHHAM pe3ep-
BiB 3MEHIIIE€HH:A KiJTbKOCTI IITaTHMX I10CAJ] HAYKOBO-IEJaTOTiYHMX TIPalliBHUKIB
i MOXIMBOCTI Ta ZOLIIBHOCTI iX pearisaiii, 3a6e31e4eHHAM Pery/IoBaHHA BUTPAT
Ha OIUIaTy IIpalli BUK/Ia/ladiB 3 METOIO JOCATHEHH: NPUIHATHOIO PiBHA BUTpAT,
AKmit BpaxoBye ¢inancomit craH BH3. Kpim Toro, B gaHiit cucremi 3°AB/1A€TDb-
Cs1 MOXK/IMBICTD PO3PAXYHKY TPYZOMICTKOCTI HaBYa/IbHOI poboTu Ta 3apobiTHOI
IJIaTV HayKOBO-TEJAroTiYHMX MPalliBHUKIB, 1[0 MPUIAJAIOTh HA KOXHY CIelli-
ampHicTh. OCKiMBKY 3apo6iTHA I/IaTa BUK/IALadiB € OCHOBHOIO CK/IaffOBOIO, 110
BifiHOCUTBCA o 3MiHHMX BuTpar BH3, 1ie fae 3Mory 1ocTaTHBO TOYHO OOYMCITIO-
BaTU BUTPATY Ha IiATOTOBKY (axiBIIiB 3a KOXKHOIO CIIelia/IbHICTIO.

CxJ1aji IpONIOHOBAHOI CMCTEMI PETYII0BAaHHA TPYLOBOI AiA/IbHOCTI HAYKOBO-IIe-
maroriunux npaniBHukis BH3 i sMicT npouenyp He cIifi BBaKaTu BU3HAYEHUMMU
0CTaToYHO. BOHM MOXyTb OyTH HOMOBHEHI HOBMMM METORMKAMM Ta ITOJIOKEH-
HSIMI, IJ0 CTOCYIOTbCSI BUKOHAHHS OJATKOBUX 3aBJJaHb 00 OKpeMMX IIPOLIEAYP
perynoBaHHA TPYHOBOi His/IbHOCTI HAayKOBO-ITIearoriyHuX nparniBHukis BH3
3 ypaxyBaHHaAM crerydiky BH3 Ta 3aBpanb, 1[0 CTOATD Iepef HUMIL.
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[Tpobnemun 3anHATOCT]
Ta TepuTopiaiibHa MOBISIbHICTL MO0

B YKpaiHi / Problems of Employment
and Territorial Mobility of Youth in Ukraine

Abstract

In the article, there have been examined the major issues of youth employment in the Ukrainian
labour market. According to the data of the sociological studies, there have been discovered
certain aspects of employment behavior and labour orientation of young people; there have
been analyzed problems of unemployment among youth, tendencies on workplace changes
and mobility among young people as well as factors and causes, which influence the decision
regarding changing of the workplace. There have been presented necessary ways of fostering
the youth employment and major development prospects of the youth segment of the labour
market. There have been given recommendations regarding ways of improvement of the situa-
tion for youth in the labour market.

Keywords: youth labour market, employment among youth, unemployment among youth, socially
vulnerable category of population.

NOCTAHOBKA MPOBJIEMIU

€ JyXe aKTyaJZbHMM 1 BaX/IMBUM. DilbIIiCTP MONOAI IparHe 3HANTH
BUCOKOOIIIaYyBaHy, LIiKaBy Ta HEBaXKY POOOTY, IIPOTe BiICYTHICTb JOCBIiNY,
HIU3bKa KBamiikalis, HeBigmosimHicTh mpodecii BuMoraMm puMHKY Ipani, a iHopi
Bi[ICYyTHICTb BaKaHCIil Ha PETIOHA/IbHOMY PMHKY ITpali He JO3BOJIAE MOJIOIN JTIOIVHI

vcyqaCme €KOHOMIYHIX yYMOBaxX IIMTaHHA IpaleBIalliTyBaHHA MOHOHi
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HOBHOIO Mipolo pearisysatn cebe B mpodeciitHiit i Tpygosiit cdepax. Tomy mysxe
aKTYa/IbHVIM JJIs1 HOOY0BY epeKTVBHOI ep>KaBHOI MO TUKM Y chepi Moo KHOT
3aIlHATOCTI € BUBYEHHA IIPOOJIEM 3aliHATOCTI Ta mpodeciiiHoro B16Opy MO0,
a TaKOX JIOCII/PKEHH 0COOMUBOCTeI! ii TPyZOBOI OBEIHKY Ta TepUTOPiaTbHOL
MOOIIBHOCTI Ha CyYaCHOMY PMHKY Ipali YKpainu.

AHAI3 OCTAHHIX JOCIIKEHD | MYBNIKALIN

JocmimKeHHI0 NUTaHb HAIIOHA/JIBHOTO PUHKY Ipali Ta OCOOGMMBOCTENl JOro
MOJIOLDKHOTO CEeTMEHTY IpPUCBAYEHO Ipani 0araTbOX BITYM3HAHNUX BYEHNX:
I.J1. bormusa, O.A. IpimHoBa, Bb.M. Hanmmumuz, T.A. 3aenp, JIL.M. Inpiy,
1.O. Kypuro, E.M. Jlibanosa, B.B. Onikienko, C.I. IInpoxkos, JI.T. TkaueHko Ta
inmmx [1; 2; 4; 8]. BaroMuit BHeCOK y BUBYEHHSA npobem mirpanii Ta Mo6inb-
HOCTI po60Y0i cyn, 110 OB’ A3aHi 3 TEPUTOPIAIbHUM TIepeMillieHHAM, 3p006um
B.B. Omnikienko, [I.I1. bornusa, O.A. Mannuoscbka, O.B. Ilosnak, M.O. Illynbra
ta iHwi [5; 6; 7]. IIpore icHye Benuke KOJIO INUTaHb, IIOB’A3aHUX i3 3pOCTAHHA
6e3po0iTTs cepel MOIOMI Ta MiBUIEHHAM ii MOTEHI[ITHOI TePUTOPIabHOI MO-
6i1pHOCTI, TOMY BMHMKA€E TOTpeba MOIIYKY UULIXIB MiABUIIEHHS epeKTUBHOTO
BYKOPUCTaHHS MOJIOAKHOTO TPYHOBOTO IIOTEHLIany B YKpaiHi.

META

Meroro faHol poOOTH € FOCTIIKEHHS 0COOMMBOCTENl MOJIOLDKHOTO CErMEHTY
PUHKY Ipali B YKpaiHyu Ta aHa/Ii3 IPUYNH, AKi BIVIMBAIOTh HA TPYLOBY IOBEJiH-
Ky Ta TepUTOpia/IbHy MOOIIbHICTD MOJIOAL B CYYaCHMX COLIia/IbHO-eKOHOMIUHMX
YMOBaX.

BVKJTAL OCHOBHOI'O MATEPIAJTY

Mortopb € HaliMOO/IbHIIION0, HAIMHAMIYHILIOKW Ta HaOI/IbII CXMIBHOIO O iH-
HOBalliil KaTeropielo Hace/leHHs, ajie BOHA € I Hallypas/IMBillIOI0 YaCTUHOI PO-
60401 cymu Ha pUHKY Tpani. MOMOFDKHNIT CerMeHT PUHKY IIpalii Ma€e IeBHi Bif-
MIHHOCTI Bifi pMHKY IIpalli CTapIIMX BiKOBUX TPYIl HaCe/IE€HH.

Tak, piBeHb 3aliHATOCTI MOJIOIi B yCiX BIKOBMX TPyIax € HVYDKYMM, HIX cepef] Ha-
ceneHHs BikoM 35-39 i 40-49 pokis (guB. puc. 1). ¥ BikoBuX rpynax Monopi 25-
29 Ta 30-34 poxkis piBenb 3arHATOCTI y 2015 p., 4K i B HonepeiHi pOKN, € BULUM,
HDK B cepeHbOMY 110 YKpaiHi (64,7% cepep Hace/leHHs pare3jaTHOro BiKy) Ta
cTa”HoBUTH 71,8% Ta 74,3% BignosigHo [8; 9]. Ile mosACHIOETbCA TUM, 1110 Ha Lieil
BiK IpuUIagae 1 HaMBAUIINIT piBeHb eKOHOMIYHOI aKTMBHOCTI MOTIOf (BifOBifHO
80,8% 182,3% mpotu 71,5% ceper; HaceneHHs paiie3aaTHOro BiKy). Topi sik ceper
oci6 BikoM 15-24 poKu 3aifHATUM € Juile KOKeH TpeTiit (28,2%), 1110 3yMOBIEHO
IIepeBa)KHO HAaBYaHHAM Ta BICYTHICTIO KOHKYPEHTHUX IIepeBar MOJIOJi IJbOTO
BIKYy Ha PMHKY IIpalii.
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Puc. 1. PiBeHb 3aiHATOCTi HaceneHHs B YKpaiHi 3a BIKOBUMMW rpynamu,
2010-2015 pp., %
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Ibkepeno: 3a faHuMu [lepXaBHOT CyX6u cTaTUCTUKK YKpaitu [9; 10].

*[laHi3a2014-2015pp. HaBefeHo 6e3ypaxyBaHHS TUMYACOBO OKyrnoBaHoI TepuTopitAPKpumTa
M. CeBacTomnosib i 30HW MPOBELEHHS AHTUTEPOPUCTUYHOI ornepaLii Ha YacTuHI TepuTopil
JoHeubkoi Ta JlyraHcbkol obnacTtei.

Y 2014-2015 pp. NOKasHUKM PiBHA 3aiHATOCTI cepef] MOJIOfI, SIK 1 cepefi ychoro
HaceJIeHHs, CATHY/IM HaJlHMKYOI IIO3HAYKM 3a OCTAHHI JiecATb poKiB. PiBenb 3a-
JIHATOCTI MOJIOAI cTapIIMX BiKOBMX Ipynl y 2015 p. IOPiBHAHO 3 IONEpeNHIM po-
KOM He 3MiHuBCs: 71,8% cepen 25-29-piunux i 74,3% cepen 30-34-piunux [8; 9].
[Tpore piBeHb 3aitHATOCTI MOTOfi BikoM 15-24 poku 3HU3UBCS (IuB. puc. 1).

Cepern Micbkoi Monofii y Bini 25-29 i 30-34 poku piBeHb 3aifHATOCTI € BUIUM,
HDXK cepef] CiTbChbKMX MEIIKaHIIiB Bi/JIIOBIJHOTO BiKY, TOZ1 K Y MOJIOZILIN BiKOBil
rpy1i MO/IOAi 6i/IbLI 3aHATOO € Cinbcbka MONOAb (AuB. Ta6n. 1). Ile 3ymoBIeHO
TUM, 110 MiCbKa MOJIO[b, HaBiTh 3 HEBEIMKIX MICT, Ma€ Oi/IbIII MOXK/IMBOCTI IS
caMopeartizanii Ta Kpali yMOBH A/Is1 podeciitHoro i kap epHoro 3pocTaHus. Pi-
BEHbD 3aJIHATOCTI MOJIO/IVX YOJIOBIKiB € BUIIMM, HiXK C€pefi MOJIOJMX >KiHOK, Y BCiX
BiKOBVIX TPYIIax, 1JO [IOB’I3aHO 3 HAPOMPKEHHSM i BUXOBAHHSM [iTell IIepeBaXKHO
Y MOJIOZIOMY Billi.

Cepenl MOJIOZIi TAKOXK CIIOCTEpiraeThcst HallBUIINIL piBeHb 6e3p006iTTs IOPiBHAHO
3 IHIIMMM BIKOBMMM IPYIIaMI HAaCeIEHHA Ta 3 CepeiHIM ITOKa3HUKOM 6e3p006iTTs
110 Bciit Ykpaini (qus. puc. 2). Tak, y 2015 p. piBeHb 6e3po6iTTs MoIozi B YKpaiHisa
Mmerogponoriero MOII 6yB BUIIMM y BCiX BIKOBUX I'pyIIax 3a piBeHb 0e3po0iTTs Hace-
JIeHHsI TIpate3faTHoro Biky (9,5%). HaitHyokumit piBeHb 6€3po0iTTs cepes MOmoai
3acikcoBano y Bikosiit rpymi 30-34 poku (9,7%), a HaliBUIMIT — cepel; MOTIOf Bi-
KoM 15-24 poku (22,4%), 1110 TOB’513aHO 3 Bi/ICY THICTIO JOCBiAy pob0TH, BifIOBIA-
HUX IpodeciiiHNX HaBIYOK, CKIAJHICTIO IpalleB/IallITyBaHHs Ha Ieplie poboue
micue [8;9].
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Tabnuusa 1. luHamika piBHA 3aHATOCTI MOJIOAi 3a CTATTHO, BiKOM i TUMOM
noceneHHs, 2010—2015 pp., % 40 3arasbHOI KilbKOCTi HACeNeHHS
BiAMOBIZHOI BiKOBOT rpynu

Bik Pik Crarp Tun moceneHns
SKIHKM YOTOBiKI MiCbKe HacelleHHsI | CimbChbKe Hace/IeHHs
15-24 2010 29,3 37,4 29,4 42,3
POKIL 1 9013 28,5 36,6 28,9 39,7
2014* 25,2 33,6 28,4 31,8
2015* 24,8 31,3 25,6 32,7
25-29 2010 65,2 78,6 72,4 71,0
POKIB 15013 65,0 82,2 74,5 71,7
2014* 62,7 80,2 74,2 65,2
2015* 63,1 80,1 74,4 66,3
30-34 2010 72,2 81,4 77,7 74,4
POXIL 19013 71,2 85,4 79,5 75,2
2014* 67,7 81,9 76,6 69,8
2015* 67,1 80,1 76,4 68,6

Ibxepeno: 3a faHnMu [lepXxaBHOT CyX6u cTaTUCTMKK YKpainu [9; 10].

* NaHi 3a 2014 p. HaBefeHo 6e3 ypaxyBaHHSI TUMYACcOBO OKynoBaHoi Teputopii AP Kpum Ta
M. CeBacTonosnb i 30HW MPOBELEHHSI aHTUTEPOPUCTUYHOI ornepaLii Ha YacTuHI TepuTopil
JoHeubkoi Ta JlyraHcbkol o6nacTei.

Puc. 2. PiBeHb 6e3po6iTTa HaceneHHA (3a MeToponorieto MOIM) B YKpaiHi 3a
BikoBUMM rpynamu, 2010-2015 pp., %
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Ibkepeno: 3a faHuMu [lepXaBHOT CyX6u cTaTUCTUKK YKpainu [9; 10].

* [aHi 3a 2014-2015 pp. HaBegeHo 6e3 ypaxyBaHHA TWMYacOBO OKYMOBAHOI TepuTopil
AP Kpum Ta M. CeBacTOMosfb i 30HU MPOBELEHHSI aHTUTEPOPUCTUYHOT onepawii Ha YacTuHi
TepuTopii [loHelbKoT Ta JlyraHcbkoi obnacTten.
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PiBenb 6e3pobirTs 3a metomomnoriro MOIT y 2014-2015 pp. ceper; CinbcbKoi MOTOAI
BikoM 25-29 i 30-34 pokiB € BUIIMM, HDK Cepell TAaKUX >Ke MEeIIKaHIIB MicT (JuB.
ta6n1. 2). Toni sk y 2015 p. cepen Monoxi BikoM 15-24 poku HailBUIIMM Iieli ITOKa3-
HIUK € 111 MicbKoi Mosiofi, mpote y 2014 p. piBeHb 0e3po06iTTs cepef MEIIKaHIIiB
MicT i cin y Haitmonopwiit rpymi 6yB ogHakoBuM [8; 9]. Cepen MOmOmyX SKiHOK
B yCiX BiKOBUX rpyIax piBeHb 0e3po0iTTA € HIDKYMM, HDK JaHMit IOKa3HUK cepelt
MOJIOVIX YOJIOBIiKiB.

Tabnuua 2. [JuHamika piBHs 6e3po6iTTa (3a meTogonorieto MOI) Monogi 3a
CTaTTHO, BIKOM i TUNOM noceneHHs, 2010—2015 pp., % 40 3arasibHOI KifIbKOCTi
HacesieHHs BiJMnoBi[HOI BiIKOBOI rpynu

Bik Pix Cratp Tun mocereHHs
JKIHKN YO/IOBIKM MiCbKe HaceleHHs CiIbChKe HaceleHH S
15-24 2010 16,7 17,9 20,2 12,6
poru 2013 16,3 18,2 19,2 14,6
2014* 22,4 23,7 23,2 23,1
2015* 21,9 22,7 23,5 20,7
25-29 2010 8,1 11,2 10,3 8,4
poxis 2013 7,4 9,6 8,6 8,9
2014* 9,7 12,2 10,4 13,1
2015* 10,8 11,4 10,8 12,0
30-34 2010 6,9 8,8 7,9 7,9
port 2013 6,2 7,0 6,4 7,3
2014* 7,6 10,6 9,1 9,7
2015* 8,4 10,8 9,4 10,8

Ibxepeno: 3a gaHuMu [lepxaBHOT cyX6u cTaTUCTUKK YKpainu [9; 10].

* [aHi 3a 2014-2015 pp. HaBegeHo 6e3 ypaxyBaHHA TWMYacOBO OKYMOBAHOI TepuTopil
AP Kpum Ta M. CeBacTonosb i 30HU MPOBEAEHHA aHTUTEPOPUCTUYHOT onepauil Ha YacTuHi
TepuTopii [loHeubKol Ta JlyraHcbkoi obnacTen.

CknagHa eKOHOMiYHa Ta MOMTMYHA CUTYallifd B YKpaiHi 3yMOB/IeHa He JMILe
arpecieto 3 60ky Pociiicbkoi Penepaliii, 3aKpUTTAM POCIICBKOTO pUHKY 30yTy Ta
YKOPCTKOIO TOPrOBOI KOHKYpeHIito 3 KpaiHamu €C, aje i1 magiHHAM 00CsTiB Bu-
POOHUIITBA, 3POCTAHHAM PiBHS 0e3pobiTTsA Ta HeeeKTUBHMUM BUKOPUCTAHHAM
TPYHOBOro IOTeHIiany B KpaiHi. I]e crioHykae HaceneHHs, a 0COOMBO MOJIOAD,
70 TIOIIYKY MOJATKOBUX JIKepen JOXOMiB i IpM3BOAUTD 1O 3pPOCTAHHs PiBHA He-
CTaHzlapTHOI 3ail-HATOoCTi. OpHielo 3 GpopM HecTaHAAPTHOI 3alIHATOCTI € Hepop-
MaJIbHa 3alfHATICTB, sIKa OXOIUTIOE yci HepopmainbHi poboui Micus y popmanbHO-
My Ta He(pOpPMaIbHOMY CEKTOPaX eKOHOMIKIL.

3a panuMu odiuirHoi cratucTyky, y 2015 p. piBeHb y4acTi HaceleHHA Y Hedop-
Ma/IbHOMY CEKTOpi EKOHOMIKM CTaHOBUB 26,2%, Topi AK y 2013 p. — 23,6%. Haii-
BUIIUM L€l TIOKa3HUK € cepeli MOTIOfi BikoM 15-24 poku (y 2015 p. — 36,1%), Tozi
sIK 31 301/IbLIIEHHSIM BiKYy Iieif TOKa3HMK 3MeHIIyeThest (auB. Tabi. 3). Maiixe 1mo-
JIOBMHA 3alIHATUX Y HehOpMa/IbHOMY CEeKTOPi eKOHOMIKM CK/IafIaloTh MEIIKaHIIi
CIZIbCHKOI MiCIIeBOCTI, 1110 IIBU/IIE 3YMOBJIEHO [JOJaTKOBMMU 3apO0OiTKaMM MOJIO-
I miJ 9ac HaBYaHHS, a cepelt CIIbChKOI — 3aTHATICTIO IePEBaYKHO B 0COOMCTOMY
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CIIbCbKOMY rocropapcTsi. Y 2015 p. nopiBHsHO 3 2014 p. 30imbIIyeTbCs YacTKa
MicbKoI MOTIOZ, 3aifHATOI Y He(OpMaTbHOMY CEKTOPi €KOHOMIKH, TOAI K YacTKa
CI/IbCBKOI MOJIOfi Hel0 3MEHIIYEThCs, 110 MOXKe OYTH CIPUYMHEHO HOTipIIeH-
HAM eKOHOMIiYHOI cutyauii B kpaini. Kpim Toro, y HedopManbHOMY CeKTOPi eKo-
HOMIKM 4JacTillle 3aifHATI YO/MOBiKM, HIXK >kKiHKM (Tab71. 3).

Tabnuusa 3. Po3nofin HaceneHHsl, 3aMHATOro y HedbopManbHOMY CEKTOPI
€KOHOMIKM, 3a CTaTTH, MiCLieM NPOXMBaHHS Ta BikoBUMM rpynamu, 2013-2015
pp., ¥ % [0 3al-HATOro HaceseHHs BiAnoBigHOI BIKOBOI rpynu

Ycboro Y TOMY 4MCTIi 32 BIKOBUMM IPyHaMu
HACEHEHHA 15-24 poxu 25-29 poxis 30-34 poku
2013
Yce HaceneHHs 23,6 31,1 20,3 18,8
JKinkn 22,1 29,4 17,8 16,4
YonoBiknu 24,9 32,4 22,3 20,9
Micbki moceneHHA 12,0 15,1 12,1 11,3
CinbcbKa MiCIeBiCTh 48,7 54,7 42,7 41,0
2014
Vce HaceneHHs 25,1 33,2 25,4 23,1
JKinkn 22,0 29,1 21,8 19,2
Yonosikn 28,0 36,2 28,2 26,2
MichbKi noceneHHs 17,5 23,9 19,9 17,8
CinbcbKa Mic1ieBicTh 43,4 49,8 41,1 40,1
2015*
VYce HacenmeHHA 26,2 36,1 26,8 25,0
JKinkn 22,5 30,5 22,0 20,5
Yonoikn 29,5 40,4 30,5 28,6
Micbki noceneHHA 18,7 26,6 20,3 19,9
Cinbcpka MiclieBicTh 42,6 49,4 42,0 40,6

Ibxepeno: 3a gaHuMm JepxasBHoi cnyx6u ctatuctuku Ykpainu [9; 10].

*[1aHi3a2014—-2015pp. HaBefeHo 6e3ypaxyBaHHA TMMYACOBO OKYNoBaHOI TepuTopirAPKpumTa
M. CeBacTomnosib i 30HM NPOBeAeHHS aHTUTEPOPUCTUYHOI onepalii Ha YacTWHI TepuTopil
[oHeupbkoi Ta JlyraHcbkoi obnacTen.

HemoxxmBicTb 3HaITH poOOTY 3a CIeLiaNbHICTIO Ta BiCy THICTD HOCBify poboTn
HifIITOBXYIOTh MOTOAD O IIOIIYKY TMMYaCOBOI pOOOTH, sIKa € 3HAYHNM CETMeH-
TOM MOJIOLDKHOTO PMHKY IIpalli. 3a pe3y/lIbTaTaMi COL[IOJIOTIYHOTO JOCTIIPKEeHHA
«Momnonp Ykpainu - 2015»', 12% Moyoni Mae TUM4YacoBy abo Ce30HHY poboTy,
48% — mocriitHy poborty, 21% — HaB4a€TbCA, a 9% MOJIOAVX JIIOfIell TMMYACcOBO He

1 OnuTyBaHHs Monopfi YkpaiHu BikoM 14—34 poku NpoBOAMNOCS CTaH4APTU30BaHUM
MEeTOAOM iHTEPB'0 3@ MiCLEM MPOXMBaHHA 3a BUOIPKOBOK CYKYMHiCcTiO. ONUTyBaHHSA
NMpPOBOANIOCS B YCiX perioHax YKpaiHu, a Takox y M. KuiB, oKpiM TMMYacoBO OKynoBaHoT
TepuTopii [loHewlbKoi Ta JlyraHcbkoi obnacTeir, AP Kpum Ta M. CeBacTonosb. Ycboro 6yno
onuTaHo 2 852 pecnoHgeHTun. JocnipkeHHs 6yno nposepeHo MdK IOKPEUH y 2015 p. Ha
3amMoBJieHHs MiHicTepcTBa Mosofi Ta crnopTy YkpaiHu 3a nigTpumku cuctemum OOH B
YKpaiHi, 3okpema doHy HapogoHaceneHHss OOH (UNFPA), Mporpamu po3sutky OOH (UNDP),
Outsyoro ooHay OOH (UNICEF), nporpamu Bonontepu OOH (UNV) Ta ocbicy KoopauHaTopa
cuctemmn OOH.
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IPALOIOTh, ajle IyKaTh poboTy. Haiibinbie Mooz, sika Ma€ HOCTiiiHy poboTy,
cepen BikoBoi rpymu 30-34 poku (63%) Ta 25-29 pokis (61%), 1110 € IPUPOTHBO.
TrumyacoBy abo ce3oHHY po6oTy yacTilie Mae MOIOAb BikoM 20-24 poxn (17%),
HDK iHmmi BikoBi rpynu. Cepen, MOJIOAMX YOJIOBIKIiB Iiell B 3ailHATOCTI € OiIbLI
PO3IOBCIOKEHNM, HDXK cepef MOJIOfUX >KiHOK (nuB. puc. 4). Cepepn Mornogi, Axa
HABYA€TbCA y BUIIMX HaBYa/JIbHUX 3aKnajax 8,4% ONMTaHUX MAalThb TMMYAaCOBY
pobory, a 10,9% - mocTiitHy po6oTy.

Puc. 3. Po3nogin BignoBifen pecrnoHAeHTIB CTOCOBHO (pOpPM 3aHATOCTI 3a1E€XHO
Bif BiKy Ta cTaTi, %

He npautoto, He HaB4aroCh i He LyKata
427 po6oty

He npautoeTe i He wykaeTe po6oTy (B
[EKpeTHil BignycTui, Begete
[lOMaLLIHE rOCnofapcTBo TOLLO)

Yonosik

m Hap4aetech y Wwkoni abo iHwomy
cepeaHbOMY HaB4aslbHOMY 3aknapi

HaBuaeTech y BULLIOMY HaBYaNIbHOMY
3aknagi

m T¥MYacoBO He npavoeTe, ane
aKTVBHO LUyKaeTe po6oTy

m MaeTe TM4acoBy po6oTy

m MaeTe nocTiiiHy po6oTy

Jbxepeno: po3paxoBaHO aBTOPOM 3a peaysibTaTaMu COLOSIONiYHOro AocnigxeHHs «Monofb
YkpaiHu — 2015».

IHTeHCHMBHMIT pO3BUTOK iH(OPMAIiiIHO-KOMYHIKalliiIHMX TeXHOJIOTI Ta 6aXKaH-
HsA IIOKPAIUTU CBOE MaTepiajibHe CTAaHOBUIILE IIPU3BEIN 10 BUHMKHEHHA 1Ie Off-
Hiel popMU HecTaHAPTHOI 3aIHATOCTI — JUCTAaHLiHOIL PesynbraTn conionoriv-
Horo pgocimkerus «IliHHOCT] ykpaiHCbKoOi MOnOAb — 2016»* cBifuarh, 1[0 cepern
IpPAIIO0Y0l YacTMHY MOJIOfii HapaXoByeTbcA 2,2% puiaHcepis/e-naHcepis,
a TakoXX 1% IpaliBHMKIB, fKi 3a/y4eHi o AucTaHLiHOL 3arHATOCTL. IIpnyo-
My cepel MO/IOAi BikoM 14-19 pokiB 1151 popMa 3aifHATOCTI € HaltbIIbII PO3MHOo-
BCIOZKeHOI0 (8,8%), ToAii AK y cTapIIuX BiKOBMX I'PyINax MOJIOAI Liell MOKa3HUK
€ HypKIuM (guB. Tabm. 4).

TpusoxHMM € Te, mo 19% mparordoi Monofi BikoMm 14-34 poku 3asHaINIIN, 110
ixHi TpynoBi BifHOCKHHY 3 poboTOmaBLeM HisAKMM 4MHOM He odopmieni. Hait-

2 PesynbTaTu COLONOMYHOTO AOCAIAXeHHA «LliHHOCTi ykpaiHcbkoi Monoai — 2016»,
npoBefieHoro LleHTpoM He3aneXHUX COLIoNoriyHMxX focnigkeHb «OMera» Ha 3aMOB/IeHHS
MiHicTepcTBa Monogi Ta cnopTy YkpaiHuy 2016 p.
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6inplra yacTKa Takux cepep, Momoxi Bikom 14-19 poxkis (32,4%), a HaliMeHIIa —
cepef CTapIINX BiKOBUX IpyH (AuB. TaOMI. 5).

Tabnuusa 4. Po3nofin BianoBifen Ha 3anntaHHs «fka doopmMa Baluoi 3aiHATOCTI?»,
% Bif T1X, xT0 npayroe (N=700)

3a crarTio 3a BikOBMMU rpynamMu Cepep ycix
X X ONMTAHMX
Yomnosixu JKinkn 14-19 20-24 25-29 | 30-34
POKiB POKM POKiB poKn
IToBna 82,3 77,0 58,8 73,5 80,6 85,7 80,0
3aHATICTD
Henosna 9,3 14,8 26,5 14,6 11,6 8,4 11,7
CTaBKa
3minHa po6ora 3,3 4,3 29 4,6 5,0 2,2 3,7
Dpumancep/ 3,3 1,0 8,8 2,0 1,2 2,6 2,3
Ka, e-JlaHCep
HucraniinHa 1,0 1,0 0,0 2,6 1,2 0,0 1,0
BeuipHs a6o 0,8 0,7 0,0 2,0 0,0 0,7 0,7
HiYHA
Po6ora y 0,0 1,3 2,9 0,7 0,4 0,4 0,6
BUXIigHI

Ixepeno: pesynbTaTu coLiONOriYHOro AocnigxeHHs «LliHHOCTI ykpaiHcbkoi Monogi — 2016,
npoeefeHoro LIeHTpPOM HesanexHux couiosioriyHux pocnigxeHb «Omera» Ha 3aMOBJIEHHSA
MiHicTepcTBa Moniogi Ta cnopTy Ykpaitu y 2016 p.

Tabnuusa 5. Posnopfin Bignoeigen Ha 3anuTaHHA «CkaxiTb, 6yab facka, Bu
ochopMIieHi Ha L poboTi odiLiiHO, TOOTO MO TPYAOBIA KHUXLI, TPYL0BOMY

noroBopy?», % Big T1x, xTo npaytoe (N=700)

3a crarTio 3a BiKOBMMU IrpynmamMmu Cepen,
cix
Yonosikn | Kinkm | 14-19 | 20-24 | 25-29 | 30-34 OH]ZTaHI/lX
POKiB | pokm | pokiB [ poxm

Bu opopmiteni mo 52,8 61,5 26,5 51,0 59,5 60,8 56,6

TPYJOBil KHMXKITL

Hisix He odopmiteHi, 18,9 19,1 32,4 20,5 21,9 13,9 19,0

€ yCHa JJOMOBJIEHICTh

3 KepiBHMI[TBOM/

po6oropaBiem

Bu odopmreni 3a 14,1 9,9 20,6 14,6 9,1 12,8 12,3

TPYHOBUM JIOTOBOPOM

Hisk He odopmreHi, 7,6 5,6 14,7 7,9 5,4 6,2 6,7

OoCKinbku Bu

CaMO3aHATHI,

IparioeTe 6e3 maTeHTy

Hisix He odopmiteHi, 3,8 0,7 5,9 1,3 2,1 2,9 2,4

OCKinbku Bu

MiIIpUEMEIb

Baykko BipmosicTn 1,8 2,3 2,6 1,7 2,2 2,0

He 3naere, sx Bu 1,0 1,0 2,0 0,4 1,1 1,0

odopmeHi

Ibkepeno: pe3ynbTaTu COLiONOriyHoro focnigxeHHs «LliHHOCTi ykpalHcbkol Monogi — 2016,
nposefeHoro LLeHTpOM He3anexHux couiosioriyHux pocnigxeHb «Omera» Ha 3aMOBJIEHHSA
MiHicTepcTBa Monogi Ta cnopTy Ykpaitu y 2016 p.
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Kpim Toro, 6,7% monopi Bikom 14-34 pokn € caMo3ailHATUMY 0e3 OYIb-sAKOro
odiririHoro opopmieHHs cBOEI TPyoBol AisibHOCTI. Cepel HalIMOIOAIIOL BiKO-
BOI 'pynyu MOJIOAI TaKMX MaybKe BIBivi Oi/bllie, HDK cepef cTaplIMX BiKOBUX IPYIL
Ile € cBigYeHHAM TOrO, IO POOOTONABII He 3aBXIM TOTOBI IIpalleB/IallTOBYBaTH
Mooz o¢iriitHo, 0c0611BO 0ci6 BikoM 14-19 poKiB, siKi He MaIOTh JOCTATHHOTO
npodeciliHoro JOCBiAy Ta HOERHYIOTh HABYAHHS 3 pOOOTOI0.

24,8% monopi BikoM 14-34 poku BIIPOJJOBK OCTaHHIX 12 MicAILiB Manu JOOaTKOBY
po6oty (7,8% onuTaHUX Mamy IOCTilHY OfaTKOBY poboty, 17,0% — Tnmuaco-
BY). [lo mOCTIITHUX JOFATKOBYX MiPOOITKiB 6i/Ibllle CXMIbHI MOIOJ1 0COOM BikoM
25-34 poxn (Manu IOCTINIHY JOATKOBY pOOOTY BIPOJOBX OCTaHHIX 12 Mica-
1iB — 4% 14-19-piunnx, 6% 20-24-piuanx, 9% 25-29-piunnx i 11% 30-34-piu-
HIX), @ 0 TMMYAacOBUX HOATKOBMX IIZPOOGITKIB — Momoxp v Biri 20-24 poxu
(MaroTh TMMYACOBY HOAATKOBY pOOOTY BIPOJOBX OCTaHHIX 12 micanis — 13%
14-19-piunux, 23% 20-24-piunnx, 15% 25-30-piunux i 18% 30-34-piunux).

SIKijo mpoaHasi3yBaTy HasIBHICTD JOFATKOBOI POOOTH Cepel MpaIoiyoi Ta He-
IPaIIo0Y0i MOJIOfI, TO HAlOI/IBIITY YaCTKY Cepeli THX, XTO MA€ SIK TUMYAcOBY, TaK
i momaTkoBy po6OTY, CKTajia€ MOMIOb, AKa He IIPAIIIOE, Ta MOJIOAb, KA MA€E THUM-
qacoBy pobory (muB. puc. 4).

Puc. 4. HaaBHicTb fofaTKoBOI poboTu cepef Mosiogi BikoM 14—34 poku 3anexHo
Bif, 3anHATOCTI, % (N=1200)

He npauoto i He 3aiiHATWIA (a) NoLykaMu po6oTu B
TenepiLuHin Hac

He npautoto, ane akTMBHO 3alHATUI (a) NOLLyKaMmn
po6oTun

31,1

He npauoto 3a cTaHOM 340pOoB’sA, € 0CO6010 i3 0CO6NMBUMU

notpe6amu 14,3

W Tak, y MeHe €
TMM4acoBa

Beny nomatuxe rocnogapcTso Ta (a6o) BUXOBYIO AiTein 16,7
(momorocnopapka) nopatkosa po6oTa
Y mekpeTHi BignycTui (BiANycTka no fgornagy 3a 29 TaK, y Mote ¢

AUTIHOO) nocTiiHa

fofatkosa po6oTa
Y4eHb, CTyneHT

Mipnpuemeus

IHavBigyansHa TpyaoBa AisNbHICTL, (hepMepcTBo,
ocobucTuii 6isHec

Maete TmuyacoBy po6oTy

MaeTe nocrTiiHy po6oTy 158

Jxepeno: pe3ynbTaTh COLIONIONYHOro Aocnig)eHHs «LiHHOCTI yKkpaiHcbkoi Monogi — 2016»,
npoBefeHoro LIeHTpOM HesanexHux couionoriyHmx pocnigxeHb «OMera» Ha 3aMOBJIEHHS
MiHicTepcTBa Monogi Ta cnopTy Ykpaitu y 2016 p.
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Cepep BB 10OJaTKOBMX HiApOOITKIB, SKi Maja MOIOAD BIIPOJIOBX OCTaHHIX 12
MicsALiB, 61/IBIIOK MipOX0 PO3IOBCIO/KEHI PEeTUTOPCTBO, PEMOHT, TaKCyBaH-
Hs, npubupanss (20,5% Bif THX, XTO MaB JOAATKOBY POOOTY), HaaHHS HOCIYT
IpUBATHUM ab0 Hep>KaBHMM IIINPUEMCTBAM Y SAKOCTI HalIMaHOIO IpaliBHU-
Ka (17,5%), nigpobitku depes inteprer (16,2%), mitHi abo ce30HHI migpobiTKM
(15,8%), inwmi Bupm mocnyr npusaTHuM ocobam (13,8%) Ta iHun Bugyu Heodiriit-
HOI TPYAOBOI Ais/IbHOCTI (AUB. puc. 5).

Puc. 5. Bugu gogaTtkoBux pobiT cepeq Monofi Bikom 14—34 poku, ika Mana
BMPOAOBX OCTaHHIX 12 MicsuiB JoaaTkoBy poboTy, % Bifg TUX, XTO MaB BNPOLOBX
ocTaHHix 12 micsyi gogatkoBy poboty (N=297)

HapaHHs nocnyr (peneTuTopcTBO, PEMOHTH, TaKCyBaHHS,

npuéupaxHs

Ha npuBatHux abo gepxasBHVX NignpuemcTBax y akocTi
HanMaHoro

MNigpo6iTku Yepes iHTepHeT

JiTHIi a60 ce30HHI NiAPo6ITKN

IHWi BUAM nocnyr npueBaTtHUM oco6am

IHLWIi BMAM HeodiLiNHOT TPYAOBOI AiANbHOCTI
BnacHuii He3apeecTpoBaHuii 6i3HeC
Mpopax npoayKTiB xap4yBaHHA Ha 6a3apax
BurotosneHHs BnacHopy4 peyert Ta ixHs npoaax
3apo6iTkn 3a KOPAOHOM

Bynuuxa Topriens

EKOHOMiYHWIA Typuam (po6oTa "4oBHMKOM")
TpyAoBi 3aroHn

Bigmosa Big Bignosiai

Jxepeno: pe3ynbTaTh COLIONIONYHOro AoCnigXeHHs «LiHHOCTI yKpaiHcbkoi Monogi — 2016y,
npoBefeHoro LLeHTPOM HesaneXHuX CouioNoriyHux pocnimkeHb «OMera» Ha 3aMOBJIEHHSI
MiHicTepcTBa Mosiogi Ta cnopTy Ykpaitu y 2016 p.

OgnHiero 3 mpo671eM BICOKOTO 6e3poOiTTs cepel MOMOAI Ta HEeMOXK/IMBOCTI 3HATH
nepiire poboye Micie Micas 3aKiHYEHHsI HABYaHHS € HEIPEeCTIDKHICTh POOiTHM-
4yx mpodeciit cepes MONOZOrO MOKOMHH:A. Tak, pe3y/nbTaTi COLiOOTiYHMX FO-
CITIKEHD CBi[YaTh, 1[0 Uit MOMO/I BikoM 14-34 poky HailbibI NprBabIMBUMMI
npodecisamu € 6isHecMeH/HiAIPUEMELb, IOPIUCT, JTiKap, CHEL{alicT 3 IPOrPaMHOro
3a0esIIeueHHsI i KOMIT I0TEPHOI TeXHIKM Ta JepyKaBHMII cy>x6oBerb. e mBuamre
IOB’513aHO 3 TUM, IO 11i IIpodecii, Ha AYMKY MOJIOZ], HAI0Tb MOX/IMBICTD Y MailOyT-
HbBOMY JOCSITH YCIixy (muB. puc. 6). Toxi sk pobiTHudi mpodecii (6yniBenpHuUK,
aBTOMeXaHiK, pepmep abo daxiBelb y ramysi ciTbCbKOro TOCIOFAPCTBA) 3aiiMa-
I0Tb HalTHVDKYI ITO3ULii y eperiky Haillony/LApHIIINX cepef Mooz mpodeciii.
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Puc. 6. lNpnBabnueicTb i IpecTUXHICTb Npodecii cepen Monopi Bikom 14—34
poku npodbecii, % (PecrioHgeHTH Mornv obpaTu Tpu BapiaHTU BifnoBifgi, TOMy cyma
Bignosige He gopiBHroe 100)

BizHecmeH, nignpuemelb
tOpuct

Nikap

Cneujanict nporpaMHoro 3a6esneyeHHs i
KOMM'IOTEPHOT TeXHIKN

[epxasHui cnyxooseLib

MpauisHuK TBOp4Oi Npodecii (akTop, apTucT,
XY[OXHUK TOLLIO)

BaHkiBCbKMIA NpauiBHUK
Buutens, Buknagay
Byxrantep, eKoHOMICT
MpavisHuK Toprieni
BivicbkoBuit

IHxeHep
®depmep, dhaxiseLp y ranysi CinbCbkoro
rocrnopapcrea | ;:é

Henytar &‘4

8’?& B 3abeaneyye ycnix

BynisenbHuk
ABTOMEXaHIK 8;5 MpwBabnuea ans monopi
®inonor 8;}

|HUJi7 01?8

Baxko BignosicTn 0,1

Jhxepeno: pe3ynbTaTh COLIONONYHOro Jocnifx)eHHs «LiHHOCTI yKpaiHcbkoi Monogi — 2016y,
nposefeHoro LLeHTpOM HesanexHux couionoriyHumx pocnigxeHb «OMera» Ha 3aMOBJIEHHS
MiHicTepcTBa Mosiogi Ta cnopTy Ykpaitu y 2016 p.

ITpecTwkHicTD i rpomoBa MpuBabMMBicTh Mpodecilt 3HAYHNM YMHOM BIUIMBAE
Ha BMOIp MOJIOAJIO CIIeLia/IbHOCTI, Ky BOHYM OOMPAIOTD IIpU BCTYII O BUIIUX
HaBYaIbHMX 3aKIajiB. Tak, Maibke momoBruHa Moozl Bikom 14-34 pokn obpara
a60 6y/e 06MpaTy CBOIO CIelia/IbHICTh, TOMY 1110 BB)KAIOTB, 1II0 BOHA Bi/jIIOBi/jae
ixHiM 3pi0HOCTSM Ta iHTepecam, 30,1% — Tomy 1110 BOHA 3abesIedye rigHumii 3a-
pobitok, 15,0% — depes mpecTVDKHICTH crienjianbHOCTI (fuB. puc. 7). 30BciM He-
3HAYHOIO € YaCTKa THX, XTO 0OpaB CBOIO CIIeLlia/IbHICTD i BIVIMBOM IIPOdOpieH-
TaniitHoi po6otu (7,9%).

OTxe, pecTIOKHICTD i BUbip mprBabIMBoOI Ta TiIHOT 3a IPOIIOBOIO 03HAKO MPO-
(ecii 3HAYHMUM YMHOM BifOMBaeTbCA HA MailOyTHIN TPyAoBiit i mpodeciitHiit ai-
S/IHOCTI MOJIOJO1 TIIOJIVIHM Ta CIIPUYMHSAE AucOanatc Ha pUHKY npaui. I K pesyib-
TaT [[bOr0 MaiDKe MOTIOBMHA MO0/ mpaiiioe He 3a daxom (48,9% cepen TUX, XTO
npaioe?). [Ipnyomy cepen 401oBikiB TakMx Oinblile, HDX cepey )KiHOK (BifIOBifTHO

3 PesynbTaTyn couionoriyHoro gocnigxeHHa «Monoab Ykpaitu — 2015», nposegeHoro MoK
IOKPEVIH y 2015 p. Ha 3amMoBeHHst MiHicTepcTBa Mosiofi Ta cnopTy YKpaiHu 3a NigTpUMKu
cuctemn OOH B YkpaiHi, 3okpema ®oHmy HapogoHaceneHHss OOH (UNFPA), Mporpamu
po3BuTKy OOH (UNDP), futsiyoro cooHgy OOH (UNICEF), nporpamu BonoHtepu OOH (UNV)
Ta odpicy KoopauHaTtopa cuctemum OOH.
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53,4%142,6%). [To TOr0 X, 41M CTapiia MOJIOAb, TVM Oi/IbllIa cepef HIX 4acTKa TUX,
XTO Iparjoe He 3a ¢paxom: 14-19 pokis - 43,6%, 20-24 pokn — 48,8%, 25-29 pokis -
51,1%, 30-34 poxn - 54,5%. Lle mOACHIOBATUCA TUM, IO 3 BIKOM Ta OTPUMAaHNM
IOCBiZTOM pOOOTI MOJIOAI IO/ 3HAXORATD /il cebe iHII BapiaHTM mpaieBa-
HmITyBaHHA ab0 6inblr mpuBabauBi 3a 3MicTOM, abo Ti, SKi 3a/JOBOJIBHSIIOTH IXHI
Marepia/bHi IOT-pebu.

Puc. 7. Po3nogin Bignosigen Ha 3anMTaHHsA «AKMM YMHOM BU NiaHyeTe obupaTu
abo obvpanu cBoto cnewianbHICTb?», %

CneuianbHicTb Bignosigae iHTepecam, 3axXOnieHHAM,

3pi6HoCTAM 48,8

CreuianbHicTb 3a6€3ne4mnThb rigHuiA 3apo6iToK
3a nopapgoto 6aTbkis, poguuis

MpecTunxHa cneuianbHicTb

OcgiTy 3a Ljeto crnevjianbHiCTo MOXHa oTpUMaTu
6€3KOLLTOBHO

3a nopapoto iHLWKMX Nofer, Kpim 6aTbkiB i poaunyis
3a pesynbTatamu 6e3KOLLTOBHOIO NPohopieHTaLinHOrO
TECTY, AKUI € y BiNbHOMY [OCTYMi

Bubupanw/nnaHyete BU6paTtu crneuianbHicTb, Ha sKy
HWX4YMIA KOHKYPC

3a pesynbTaTtamu nNnNaTHoro NpoopieHTaLinHoro TecTy
aBTOPUTETHOI MepeXxi

3a nopapoto NPodeCiNHOrO KOHCYNbTaHTa/LLKINbHOMO
ncvixonora

CneuianbHicTb He NOTPi6Ha, AOCTATHBLO LLKINbHOI OCBITU
IHWwe

Baxko Bignosictn

Jxepeno: po3paxoBaHO aBTOPOM 3a pe3ynbTaTamMu COLi0NIONiYHOro JocnigxeHHa «Monogb
Ykpaitm — 2015».

Cepern mpuunH, depes SIKi peCIIOH[IEHTI He MPAIIOI0Th 3a PaxoM, B OCHOBHOMY
Oy HasBaHi BiACYTHICTb BaKaHCIil Ta He3aJOBOICHICTh MaTepia/IbHOIO CKIA0-
BOI po6oTu 3a gaxom (auB. puc. 8).

It yKpalHCHKOI MOJIOZ1 XapaKTepHa JOCTaTHbO BIMCOKA TPYHOBa MOOIIBHICTD.
Maibke 1mojoByMHa MOJIOAi y Biui 14-34 poku Komu-HeOynb 3MiHIOBala Micie
CBO€ OCHOB-HOI pobotn (y 2015 p. — 46,9% cepen THX, XTO IpAII0€ HA MOMEHT
OINUTYBaHH:A). 30KpeMa, MOOUIBHICTb pO60OYOl CHIM BUMIPIOETBCA 3a KiNbKic-
TIO 3MiH po6oyoro micus. Ha gyMKy cy4acHUX BiTYM3HSAHNX BYCHUX, BICOKOIO
BB@)KA€TbCs1 MOOIbHICTD, fiKa Mepenbadana sMiHy Micus po6oTu 6iblie TPbox
pasiB [3]. PesynbraTu gOCIipKeHb CBif4aTh, 110 Oijblile TPETHHM MOIOJ1 BIKOM
14-34 poxu, ski Konu-Hebyap 3MiHOBaM Miciie pobotn (43,6% cepen TuX, XTO
KO/IM-HeOy/b 3MIHIOBaB OCHOBHE MicClie poOOTH), TOAI fK [iBa pasyu 3MiHIOBAJIN
MicIije OCHOBHOI po60TH 25,7% OIUTAaHUX, OAVH pa3 — 25,2%.
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Puc. 8. Po3nogin BignoBifen pecnoHAeHTIB Ha 3anuTaHHA: «AKw,o By npautoeTe
He 3a (haxoM, TO OCHOBHUMM NPUYMHAMMU LibOrO CTaNu...», % Bif TUX, XTO npaytoe
He 3a ¢haxom, N=808 (cyma Bignosigesi He gopisHtoe 100%, TOMY L0 PECTIOHAEHT
Mir o6paTu gekinbka BapiaHTiB Bignosigi)

BincyTHicTb BakaHciii 49,4

He 3apoBonbHsie B MaTepianbHOMy MnnaHi po6oTa 3a
haxom

He nogo6aeTbes po6oTa 3a haxom

He 3a10BOMLHAIOTH YMOBM PO6OTH 3a thaxom

Po6oTa 3a (haxom He nepepbdadae kap’epHOro
3pocTaHHs

He 3a00BOsbHsIE TyMaHHE YsIBNEHHS po60TOAaBLS
LLIOAO CYTHOCTI NpodhecinHmx 060B’A3KIB NpaLiBHMKa

Po6oTa 3a thaxom He npecTmxHa

Po6oTa 3a thaxom He nepefbdavae npodeciitHoro
CamopO3BUTKY

CraH 3g0poB’s
|Hwe

Baxko ckasatn

Jbxepeno: pe3ynbTaTh COLi0ONOriYHOro gocnigxeHHs «Monogb YkpaiHnm — 2015», npoBefeHoro
I dK IOKPEWH y 2015 p. Ha 3amMoBneHHsa MiHicTepcTBa Monoi Ta cnopTy YKpaiHu 3a NiaTpuMKu
cuctemy OOH B YKpaiHi, 3okpeMa ®oHay HapogoHacenieHHss OOH (UNFPA), Mporpamu po3BuTtky
OOH (UNDP), Outsuyoro cdongy OOH (UNICEF), nporpamu BonoHTepu OOH (UNV) Ta odpicy
KoopganHaTopa cuctemn OOH.

OCHOBHOI0 IPUYMHOIO 3MiHM POOOTH MOJIOAI JIIOAYM HasuBamy ii MajooIIauy-
BaHicTb. Tak, y 2015 p.* cepex OCHOBHUX IPUYMH 3MiHM poboTu 42,3% Momopi
3 4NCIa TUX, KOMY ZOBOAMIOCH 3MIHIOBATY POOOTY, 3a3HaUM/I, 110 poboTa byra
Majio omnadyBaHa (fuB. Tab. 6). Takox Momofb B poOOTi IjiHy€e MepCIIeKTUBY
KBaniQiKkalifHOro pocTy Ta 3aJ0BI/IbHY OpraHiszaliiio it yMOBM IIpalii, Yepes Bifi-
CYTHICTD AIKMX CXM/IbHA 3MiHIOBaTH po6oTy (BifnosigHo 19,7% i 17,1%). [Ina 4o-
JIOBIKiB Ma/I0OIIauyBaHICTh IXHBOI po6OTH Oy/1a HalOiMIBIINM BiIIITOBXYIOUNM
YYHHMKOM, HDK I KiHOK (BimmoBigHO 46,0% i 36,9%). Cepen iHOK nepeBa-
JKAIOTh CiMeliHi a0 KUTTEBI 06CTaBMHY, [TOB s13aHi 3 nmepeiznom (24% mononnx
XiHOK TpoTtu 11% MONOAMX YONMOBIKiB).

4 PesynbTaTtu couionoriyHoro gocnigxeHHs «Monoab YkpaiHn — 2015», nposegeHoro MpK
IOKPEVH y 2015 p. Ha 3amoBneHHs1 MiHicTepcTBa Monogi Ta cnopTy YKpaiHu 3a NiATpUMKM
cuctemnm OOH B YkpaiHi, 3okpema doHay HapogoHaceneHHss OOH (UNFPA), Mporpamu
po3BuTky OOH (UNDP), OuTsidoro cboHay OOH (UNICEF), nporpamu BonoHtepu OOH (UNV)
Ta ocpicy KoopamHaTopa cuctemu OOH.
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Tabnuusa 6. MNpUUYMHM 3BINIbHEHHSA 3 OCTAHHLOIO MicusA poboTy cepeq, Monogi
BikoM 14—34 poku, % Big TUX, XTO 3MIHIOBaB CBOE OCHOBHE MicLje poboTu
(N=877)

Cepep ycix 3a crarTio
Yonosikn Kinxn

Pob6oTa Maso oniadyBaHa/3apOIIOHyBaI KPAILy 42,3 46,0 36,9
oraTy
Hemae nepcriexTiBu KBaidikariiitHoro pocry 19,7 21,7 16,6
HesapnosinpHa oprasisanis mpaui, yMosu mpani 17,1 18,0 15,7
CimeitHi a60 KUTTEBI 0OCTaBMHY, TIOB sI3aHi 3 16,3 11,5 23,7
epeisoM ToIo
Peopranisanisa un nmixBifanisa opranisarii 13,0 13,2 12,7
HeodiriitHe mpaijeBraiTyBaHH, BiICyTHICTh 10,8 12,3 8,7
COLlia/TbHUX ITi/IbT
Po6ora (bisl/mﬂo Ba)KKa, HEPIBHOMIpHICTb 9,1 10,6 7,0
3aBaHTAKEHHs POOOTOI0
Po6oTa He BignoBigae Moiit kBamidikarrii 8,0 8,1 7,8
[Tpo6nemHi BigHOCHHM Y KONIEeKTHUBI Ta 3 7,0 6,9 7,1
KepiBHUI[TBOM
HeperynapHo HafaloThcA BUXIiIHI 1HI, BiflITycTKa 5,4 4,4 6,9
IniniaTrBa agminicTpanii kommaHii/opranisanii 3,3 3,2 3,5
Bupimmiu BigKpuTH BIacHy cipaBy 3,1 3,6 2,3
JyickpuMiHalis 3a HalliOHa/IbHOIO O3HAKOIO 0,7 1,1 0,0
Inmre 3,2 2,6 4,1
Baxko BigmoBicTu 5,8 6,4 5,0

Ibkepeno: pe3ynbTaTu coUionoriyHoro gocnigxeHHa «Monogb Ykpaiiu — 2015», npoBeeHoro
oK IOKPEMH y 2015 poui Ha 3amoBneHHs MinicTepcTBa Monofi Ta cnopTy YkpaiHu 3a
nigTpumkn cuctemm OOH B YkpaiHi, 3okpema doHay HapogoHaceneHHs OOH (UNFPA),
Mporpamu poseutky OOH (UNDP), Jutayoro dpoHgy OOH (UNICEF), nporpamu BonoHtepy OOH
(UNV) Ta odpicy KoopauHaTopa cuctemu OOH.

3a pe3ybTaTaMM COLIIOTIOTIYHOTO AOCTiKeHHs «Momnoxp Ykpainu — 2015»°, 38%
IPEe/ICTaBHUKIB YKPaiHCbKOI MOJIOAI XOTiIM 6 0COOMCTO CTAaTy MifIPUEMIIMI,
BiKpuTH BracHMII 6i3Hec, IpoTe iM 3aBa)kaloTh pi3Hi oOCTaBUHY, 4% — BXe €
nignpremigsamu (6% ceper 40moBiKkiB i 3% cepern XiHOK), 11% IIaHYIOTb CTaTH
mignpreMisaMi, a 29% — He X0uyTh 6yTu mignpueMigmMu (26% 9ooBikiB i 33%
xinok). Cepep mpuuNH, sKi 3aBaXXAI0Th OpraHisalii BTacHOI crpaByu abo CTBO-
PEHHIO BJIACHOTO HifITPMEMCTBA, MOJIOAb BKa3aja Ha CKJIAaJjHy €KOHOMIUHy I
HOJITUYHY CUTYaLilo i BifCyTHICTD MepBMHHOTO KamiTany (1o 54% onmTaHux),
a TaKoXX BMCOKI mopaTku (41%), 6ropokparnyHi nepenonu (34%), HETOCTYIHICTD
KPeANTy 3 IpUitHATHUMY yMoBaMu (23%), BificyTHicTb 3B’43kiB (19%) Ta iH1e.

ITpo6nemu 3 mpaleBIaIITyBaHHIM, HEMOXK/IMBICTb 3aJOBO/IbHUTY HaTa/IbHi XKNT-
TEBI MOTPeOM MiAMITOBXYIOTh MOMOAD [0 IOILIYKY OLIBII pafMKaJbHUX 3aXOHiB

5 Tam camo.
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II[OfI0 B/IACHOI TPY/OBOI AisANBHOCTI, @ came: HOIIYK poOOTH 32 KOPAOHOM ab0 emi-
rpanis. Tak, y 2016 p.° mopno maHiB rmoixaty Ha 3apoOiTKM 3a KOPHOH HalOMIK-
9uM JacoM 3aagBuamn 20% monopi Bikom 14-34 poku. Ilonpy BucoKy moTeHuiliHy
MDKJIep)KaBHY TepUTOpia/bHy MOOIMbHICTb MOJIOJ] /IMIlIe He3HauHa i yacTKa Iia-
Hye B3araji Buixatu 3 Ykpainu (y 2015 p.” 3,9% onuTaHuX IVIAHYIOTb eMirpyBaru
HailOMmDKIuM 4acoM, a 13,0% — IyKarTb MOXKIMBOCTEI /I eMirpariii).

Momnonp nepeBakHO CXWMJIbHA 10 TMMYACOBUX MDKIepKaBHUX Mirpanii: 11,9%,
MOXX/IMBO, XOTimM 6 moBumTuCs Ta 28,7% MOMPAIIOBATH 338 KOPLOHOM SIKUIICh
vac, ajle HoTiM mosepHynuca 6 go Yipainm (y 2015 p. 38,1% MoX/ImBO XO-
Timu 6 momparoBaTy ab0 IOBYMTUCS 3a KOPHOHOM, aje MOTIM IIOBEpHYTHU-
cs®). Maibke IOTOBMHA TPefCTaBHMUKIB yKpaiHcbKoi Momopi (2015 p. — 43,9%;
2016 p. - 44,5%) xo4yTh XUTK B YKpaiHi i He m1aHytoTh emirpyBatu. [Ipencras-
HMKM CinbcbKoi MOJIOfi GibII CXVM/BHI KMTY B YKpaiHi Ta He IUIAHYIOTb eMi-
rpysatu (2015 p. — 65%; 2016 p. — 50,1%), Hix MeukaHIi Mict (2015 p. — 34%;
2016 p. - 42,1%).

39,6% mononi BikoMm 14-34 poxu y 2016 p.° BusaBmau 6a>kaHHsA HepeDKIKaTH 31
CBOTO HACE/ICHOTO ITYHKTY, TOAi 1Ky 2015 p. Takux 6axaiounx 6y1o Menue (24,6%).
Hait6inpi BupaskeHi Mirpaniitai HaMipy IpoCTeXYIOTbCS B HAlIMOJIOAIIi BIKOBII
rpymimMonopi (y 2015 p.: 14-19 poxis - 29%, 20-24 poku — 27%, 25-29 pokiB — 26%,
30-34 poxu — 23%;y 2016 p.: 14-19 pokiB — 44%, 20-24 poxu — 45%, 25-29 pokis -
37%, 30-34 poknu — 34%); 3 BIKOM 4acTKa bakalo4mx mepeixaTiu 3i CBOro Hacese-
HOT'O ITyHKTY 3HVDKYETHCA.

Cepen mpuuuH, SKi CIIOHYKAIOTDb [0 Iepei3ny, TUX, XTO XOTiB Ou IepeixaTy, Ha-
3MBAIOTD IepeyciM OaKaHH MOKPALIUTY YMOBY XXUTTS (69%), baskaHHS MaTu
HOCTiNIHY poOO0TY, cTabimbumit foxix (42%), 6a>kaHHA JaTy AiTAM OCBiTy/Kpalie
x)utts (18%), BiiicbKOBI [iil, 3arposa Jyist >KUTTs Bij| BilicbkoBux fiit (14%), 6a-
JKaHHs pO3BUBATY BIacHMii 6isHec (13%).

Cepep tux, xT0 X0TiB 60U nepeixaru, 14,3% mornopi xorinu 6 nepeixary 1o iHIol
MiceBocTi B YkpaiHi (y 2015 p. — 30,9%), 61,1% (6,1% — mo xpain CH]I, 37,2% -
no xpain €C, 17,8% — o iHmmnx Kpal’H) — MAOTb 6KaHHA BUIXaTH 32 MEXi Yxpa-
fHu (y 2015 p. - 52,7%), a 24,6% - it me He BusHaummucA (y 2015 p. — 12,5%).
OTxKe, OCTaHHIMM POKaMM 3HAYHO 3POCTAE YAaCTKA MOJIOf], sIKa 6aXkae mepeixaru
Io Kpain €Bporericbkoro Coosy abo o iHmmMx KpaiH, a YacTKa 6aXalodnx mepe-
ixaTy B MeXax YKpaiHM CKOPOYYEThCS.

Cepen 6axarounx mepeixatu 1o KpaiH €spomnericbkoro Corosy mepeBakae Mo-
n0Ab BikoM 25-29 pokiB (2015 p. - 37%; 2016 p. — 44,2%). Momnogi 40/1oBiku Bu-
ABJIAIOTD Oifblile 6aXKaHHsA IepeixaTy [0 iHIMX KpaiH, HbK xiHkn (y 2016 p. -
BifmoBigHO 59,8 1 55,1%), Topi sIK [0 iHIIOI MicI[eBOCTi B YKpaiHi Tpoxu dacTiiire
6axaroTh nmepeixaty Mosopi xinku (y 2015 p. — BignosingHo 29,6 1 32,3%). Cepern
cinbebkoi Mostopi y 2015 p. BUABIIEHO 6iblile 6a)alounx epeixaTy 1o iHmoi Mic-
neBocTi B YkpaiHi (41%), HDK cepep MelIKaHLiB MicT (26%), Toxi Ak y 2016 p.
TaKol pi3HM1i He BUsIBIEHO (BigmoBigHo 13,51 16,5%).

6 PesynbTaTy couionoriyHoro gocnigkeHHs «LliHHocTi ykpaiHcbkoi Monogi — 2016».
7 Pe3ynbTaTu couionoriyHoro gocnigxeHHs «Monoab Ykpainu — 2015».

8 Tam camo.

9 PesynbTaTy couionoriyHoro gocnigkeHHs «LliHHocTi ykpaiHcbkoi Monogi — 2016».
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BMCHOBKW TA PEKOMEHOALLI

IIpoBemeHnit aHami3 CTaTMCTMYHMX 1 COLIOJIOTIYHUX HAHUX NO3BONNB BUABU-
TH, 1O B MOJIOJDKHOMY CETMEHTI PMHKY IIpalli JOCUTh TOCTPO IOCTAIOTh TaKi
npo6eMn, SIK HU3bKUI PiBeHDb 3ailHATOCTI, HEBIAMOBIAHICTD MK OTPMMAaHOIO
OCBiTOI0 Ta MOTpebaMy pUHKY Mpali, Ipo6eMit 3 IOMIYKOM HepLIOro pobodo-
rO MicCls Mic/Is 3aKiHYeHHsI HaBYa/IbHIX 3aK/Ia/[iB, 3pOCTaHHsI pisHUX GOpM He-
CTaHzapTHOI 3aiiHsATOCTI (HehopMapHa, TMMYACOBa, ucTaHIiitHa). KoxkHa Tpe-
Ts1 Ipalllolo¥a MOJIOAa JoAMHA BikoM 14-19 pokiB Mae He 0(OpMIeHI KOFHUM
YJMHOM TPYHOBI BiIHOCKHY 3 poOOTOfABLIEM, @ YBEPTh YCi€l MPaIiol090i MOIOAL
Mae€ SIK TMMYACOBI, TaK i MOCTilTHI JOJATKOBI MiZPOOITKIML.

Moo IepeBaXXHO 30pi€HTOBaHa Ha NpecTIDKHI npodecii (bisHecMmen/mifmpu-
€Mellb, IOPUCT, JIiKap, CHel[iaicT 3 MPOrpaMHOro 3abes3mnedyeHHs i KOMIT I0TePHOI
TEeXHIKM), TOAI AK pOOITHMYI CIleliaZIbHOCTI He KOPUCTYIOTbCS Cepefl HUX I10-
nynApHicTIo. Yepes BiICyTHICTh BaKaHCill Ta HE3aJOBOJIEHICTb MaTepiaTbHOIO
CKJIaZIOBOX0 pOoOOTH MalbKe II0JIOBMHA MOJIOAI IIpallloe He 3a paxoM, OTPYMaHUM
y BUIIMX i mpodeciiiHO-TeXHIYHIX HaBYa/IbHUX 3aK/Iaflax.

Ceper, yKpaiHCbKOi MOJIOZI BUABJIEHA BMUCOKA IOTEHIIiIIHA TepuTOpialbHA MO-
OiMbHICTD, CIPUYMHEHA MEPEBAXHO E€KOHOMIYHMMM YMHHUKaMM (MifBUIIEH-
HSIM MaTepiabHOro Ko6poby Ty, 6akaHHAM MaTi poOOTY Ta CTabiMbHMIT JOXIix),
a caMe 3 Ipo6eMaMy, TOB SI3AHMMM 3 BIICYTHICTIO POGOTH Ta PU3BKOIO OII/IATOIO
npauni. ITi YMHHKMKY DiZIITOBXYIOTh MOJIOAb HE Ti/IBKM JI0 IIEpei3y JO IHIIOro Ha-
CEJIEHOTO IIYHKTY B M&XXaxX YKpaiHm, ajie 1 10 IpalleBIallTyBaHHA 3a KOPLOHOM
Ta emirparii.

Buxopsum 3 1poro, peasisaiis gepkaBHOI HOMTHMKU Yy cdepl MOTOmIXK-
HOI 3aifHATOCTI Mae OyTM CIpsMOBaHa Ha: IiBUIIEHHA epEeKTUBHOCTI Ipo-
¢dopieHTalliIHUX IOCIYr 3 ypaxyBaHHAM IpodeciiHuxX moTped Cyd4acHOro
PMHKY Ipali; BBefieHHs e(peKTMBHMX MeXaHi3MiB IIpalleB/IallTyBaHHS BMU-
IYCKHUKIB Ha Iepliie poOode Miclje; CTBOPEHHS CUCTeMU Oe3lepepBHOrO Ha-
BYAHHs 1 mifiBuieHHs KBamidikauii Momoxi; nocuaeHHs iHdopmamiitHOi po-
60TV MOJIOADKHMX LEHTPIB Mpaii Ta MiiBUINEHHS piBHS IXHBbOI B3aEMOAIi
3 {HIIMMU OpraHi3alisMy; MOCUIEHHsT po6oTH iHpOPMALitHNX TOPTATIB I[OfO0
BuUbOOpy mpodeciii Ta [ONOMOIM y IpaleBAAlITyBaHHI MOJIOAI; CTBOPEHHs
OHJIAJH-TIOPTaly BaKaHCIl [JI1 MOJIOAL 3 IIOCTINIHMM OHOBJICHHAM; pO3poOKa
CHCTEMMU 3aXOfIiB, CIIPSIMOBAHMX Ha CTMMY/TIOBAHHS MOJOfI 10 poboTtu B Ykpa-
iHi (PO3BUTOK MONOADKHOIO MiAIPUEMHMIITBA, YYacTi B [POMafICbKIX POOOTaX;
PO3ILIMPEHHs IPOrpaM MiATPUMKI MOTIOADKHIUX LEHTPIB mpalii, 6i3Hec-1leHTPiB,
6i3Hec-iHKy0aTOpiB TOIO; BIPOBAXKEHHs I'PAHTOBYX IIPOTrpaM MiTPMMKI MO-
JIOZ], sIKa IIOBEpHY/IAcs 3 HaBYaHH:S ab0 PoOOTH 3-3a KOPHOHY; 3alIPOBAIXKEHHS
MaTepiaJIbHMX i COLjia/IbHUX CTUMMYJIIB I MOJIOA1 Iifi 9ac IpalleBIallTyBaHHsA
Y CiIbCBKili MiCIIEBOCTI.
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Uprzejmie informujemy, ze przyjmujemy do publikacji artykuly nie dluzsze niz 20 stron znormalizowanego maszynopisu
(1800 znakdw ze spacjami na strone), a w przypadku recenzji — niz 8 stron. Do artykuléw prosimy dotaczy¢ streszczenie w
jezyku polskim i angielskim (wraz z angielskim tytutem artykutu) o objetosci do 200 stéw. Prosimy o niewprowadzanie do
manuskryptow zbednego formatowania (np. nie nalezy wyréwnywac tekstu spacjami czy stosowaé zréznicowanych uwypuklen,
wyliczen itp.). Sugerowany format: czcionka Arial, 12 pkt., interlinia 1,5. Piémiennictwo zawarte w artykule nalezy sformatowa¢
zgodnie z tzw. zapisem harwardzkim, zgodnie z ktorym lista publikacji istotnych dla artykulu ma by¢ zamieszczona na jego koncu
i utozona w porzadku alfabetyczny. Publikacje ksiazkowe nalezy zapisywac:

Fijatkowska B., Madziarski E., van Tocken T.L. jr., Kamilska T. (2014). Tamizdat i jego rola w kulturze radzieckiej.
Warszawa: Wydawnictwo WSM.

Rozdzialy w publikacjach zwartych nalezy zapisywac:

Bojan A., Figurski S. (2014). Nienowoczesnos¢ — plewi¢ czy grabi¢. W.S. Bialokozowicz (red.), Nasze czasy — proba syntezy.
Warszawa: Wydawnictwo WSM.

Artykuly w czasopismach nalezy zapisywac:
Bobrzynski T.A. (2009). Depression, stress and immunological activation. British Medical Journal 34 (4): 345-356.
Materialy elektroniczne nalezy zapisywac:

Zientkieicz K. Analiza poréwnawcza egocentryka i hipochondryka. Zart czy parodia wiedzy? Portal Naukowy “Endo”.
www.endo.polska-nauka.pl (data dostepu: 2014.07.31).

W tekscie artykutu cytowang publikacje nalezy zaznaczy¢ wprowadzajac odno$nik (nazwisko data publikacji: strony) lub - gdy
przywotane jest nazwisko autora/nazwiska autorow w tekécie — (data publikacji: strony), np.: Radzieckie wladze ,,[...] podjely
walke z tamizdaten na dwoch plaszczyznach: ideologicznej i materialnej” (Fijalkowski i wsp. 2014: 23). lub: Radziecka prasa, jak
stwierdzaja Fijalkowski i wspdlnicy, ,,1zyta autoréw drukéw bezdebitowych” (2014: 45). W przypadku przywolywanych tekstow,
gdy nie ma bezposredniego cytowania, nalezy jedynie poda¢ nazwisko i rok publikacji (badz sam rok, jesli nazwisko autora pada
w tekscie gtdwnym). W odnosénikach w tekécie gtdwnym nalezy w przypadku wiecej niz dwéch autoréw wprowadzic ,,i wsp?,
np. (Fijalkowski i wsp. 2014). W tekscie pi$miennictwa (tj. alfabetycznie utozonej literaturze) prosimy wymieni¢ wszyst-
kich autoréw danej publikacja. Wigcej o zasadach stylu harwardzkiego m.in. na Wikipedii (http://pl.wikipedia.org/wiki/
Przypisy_harwardzkie). Uwaga, przypisy krytyczne, inaczej tzw. aparat krytyczny, prosimy w miar¢ mozliwosci zredukowa¢
do minimum i wprowadza¢ do gléwnego tekstu manuskryptu.

Zaznaczamy, ze Redakcja nie placi honorariow, nie zwraca tekstow niezamowionych oraz rezerwuje sobie prawo do skraca-
nia tekstow.

Teksty prosimy przesyla¢ droga elektroniczng za pomoca formularza na stronie WWW: http://humanum.org.pl/czaso-
pisma/humanum/o-czasopismie lub na adres e-mailowy: biuro@humanum.org.pl

Do tekstu nalezy dolaczy¢ informacje o aktualnym miejscu zamieszkania, nazwie i adresie zaktadu pracy, tytule nau-
kowym, stanowisku i petnionych funkcjach. Kazdy tekst przestany pod adres Redakgji z pro$bg o druk na tamach czaso-
pisma podlega ocenie. Proces recenzji przebiega zgodnie z zatozeniami ,,double blind” peer review (tzw. podwojnie $lepej
recenzji). Do oceny tekstu powoluje sie co najmniej dwdch niezaleznych recenzentéw (tzn. recenzent i autor tekstu nie sg
ze sobg spokrewni, nie wystepuja pomiedzy nimi zwiazki prawne, konflikty, relacje podlegtosci stuzbowej, czy bezposred-
nia wspolpraca naukowa w ciggu ostatnich 5 lat). Recenzja ma forme pisemng i koniczy si¢ stwierdzeniem o dopuszczeniu
lub niedopuszczeniu tekstu do druku.

W zwigzku z przypadkami famania prawa autorskiego oraz dobrego obyczaju w nauce, majac na celu dobro Czytelnikow,
uprasza si¢, aby Autorzy publikacji w sposob przejrzysty, rzetelny i uczciwy prezentowali rezultaty swojej pracy, niezalezne
od tego, czy sa jej bezpos$rednimi autorami, czy tez korzystali z pomocy wyspecjalizowanego podmiotu (osoby fizycznej
lub prawnej).

Wszystkie przejawy nierzetelno$ci naukowej beda demaskowane, wlacznie z powiadomieniem odpowiednich podmiotow

(instytucje zatrudniajace Autoréw, towarzystwa naukowe itp.).

Do przedtozonych tekstow z prosba o druk, Autor tekstu jest zobowigzany dotaczy¢:

1. Informacje méwiaca o wkladzie poszczegélnych Autoréw w powstanie publikacji (z podaniem ich afiliacji oraz kon-
trybugji, tj. informacji, kto jest autorem koncepcji, zatozen, metod, protokolu itp. wykorzystywanych przy przygot-
owaniu publikacji), przy czym gléwna odpowiedzialno$¢ ponosi Autor zgtaszajacy manuskrypt.

2. Informacje o zrédlach finansowania publikacji, wkladzie instytucji naukowo-badawczych, stowarzyszen i innych
podmiotow.
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